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The University 




To Prospective Students 

Welcome to U W-Stoui! This bulletin describes programs 
and courses offered by the university. It provides fee, 
financial aid and housing information. We invite you to 
visit the campus. Discussions with staff members may help 
you reach your decision. If possible, write or call for an 
appointment to visit UW- Stout. 
The number is 1 800 44 STOUT 

UW-Stout 

UW-Stoutisoneof 1 3 publicly supported universities in 
the University of Wisconsin System. It was founded asa 
privateinstituiionin 1891 byJamesH.Stout.AMenomonic 
industrialistanda man ofgreatvision, he saw that students 
in America'sdeveloping industrial society neededa differ- 
ent kind of education, an education broader than that 
offered by the traditional curriculum. Since its founding. 
UW-Stout has gained a position of national leadership in 
its specialized areas. Although UW-Siout is a career- 
oriented university, the humanities, social and natural 
sciences arc key parts of the total educational program. 

UW-5tout's Special Mission 

UW Stout asaspcciai mission institution, servesa unique 
role in the University of Wisconsin System. UW-Stout is 
characterized by a distirictive array of programs leading to 
professional careers focused on the needs of societ>'. An 
undergraduate degree in manufacturing engineering, and 
undergraduate and graduate degrees i n the study of tech ■ 
nology, applied science, art. industrial management, hu- 
man behavior, and home economicsare presented through 
an approach to learning which involves integration of 
theory, practice and experimentation. Extending UW- 
Stout's mission into the future requires that instruction, 
research and public service programs be adapted and 
modi ficd as the needs of society change. 

The Faculty and Academic Staff 

Because UW- Stout has speciahzed in certain areas, we 
have developed a staff of individuals nationally recognized 
in their fields. All classes arc taught by the faculty and 
academic staff except for a small number of laboratory 
courses which are taught by highly qualified graduate 
assistants. The student-teacher ratio is about 2 1 : 1 . Of a 
staff of 397 (Jull-anJ part-time), approximately 77 percent 
hold doctorates or terminal degrees (Jull-timeonly). The 
faculty'scommitment to provide extra help to students is 
oneofUW- Stout's proudest traditions. 



Students 

In terms of enrollment, UW-Stout is not a local or state 
school. Its 7,700 students come from 24 states and 30 
nations. Students have a major voice in the affairs of the 
university and sit on important university committees. 
Besides regular and informal meetings with students, the 
university's chancellor has an "open door policy." More 
than $200,000 in student activity funds are administered 
by student government. There are more than i 20 student 
clubs and organizations on campus, including national 
fraternities and sororities. 

Facilities 

Modern and well-equipped facilities mark UW-Stout's 
1 1 0-acre campus. Wcarc proud of ourlaboratory-inten- 
sivc programs. More than 300 laboratories are available for 
study and research in the areas of electronics, power, 
industrial management, industrial design, industrial 
graphics, packaging, plastics, graphic communications 
and telecommunications. 

Laboratories are maintained for the study of food 
science, dietetics, hospitality, tourism, interior decora ting, 
retail merchandising, clothing and textiles design, human 
development, and family and consumer educational ser- 
vices. Studios and laboratories support programs in an, 
graphic design, industrial design, interior design and mul- 
timedia design. Specializcdcomputer laboratories support 
the applied mathematicsand computer science program- 
Historic Harvey Hall houses a600-seat auditorium, home 
to Stout's theatre company. 

The Stout Vocational Rehabilitation Institute provides 
research and practicum experience for students in the 
vocational rehabilitation program. Students work with 
professionals at the institute to provide services forclients 
referred by state agencies, 

Located in the center of the city of Menomonie, 
adjacent to the downtown business district and Lake 
Mcnomin, UW- Stout offers an attractive, convenient and 
acccssiblecampus setting. 

The Community 

Located in scenic western Wisconsin, Menomonie has a 
population of approximately 1 4,900 The area's natural 
beauty, with lakes, rivers and hills, provides many year- 
round recreational andspons opportunities .Major enter- 
tainment and cultural activitiesare available on campus, in 
thecommunityand in theTwin Cities, about an hour away. 



Admissions 
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Information for All Applicants 

This section provides general intormaiion for degree- seeking students. 
If you wish to take classes for professional or personal development, you 
need only read the section titled "Special Students ' 

If you wiW be taking classes to work toward a degree, you must apply 
for admission to the university. You can obtain a U W System Applica- 
tion for Admission form by writing the director of Admissions at U W- 
Stout, contacting any Wisconsin or Mmntsoia high school guidance 
office, or online at http://www.appiy.wisconsin.edu 

UW-Stoui accepts applications asearly as September 15 for admis- 
sion to the following fail term. There is no deadline for applications, 
however, we are limited in the number of students we can accept. New 
freshmen may declare a major on the application form or apply as 
"undeclared.' Transferstudents must declare a major >XTien a program 
is full, we cannot admit more students to that major. Some majors are 
filled as early as 1 0 months in advance of the fall semester. 

Keep in mind that you may also have to meet entry standards set by 
a school or department. See the sections on the individual programs for 
morcinformation. 

If you do not meet the standards for admission, you may be placed 
on a waiting list and will be considered for admission only if space is 
available in your chosen major. You will be notified no later than May 1 
if you have been admitted. If you do not qualify for admission, you may 
appeal for special considerationlhrough the directorof Admissions. 

UW-Stout will keep you informed of pertinent changes at the 
university. If you have thcchancetostudy part time elsewhere, you will 
be able to check the transferability of your course work to UW- Stout by 
contacting the university's Admissions Office. 



Notice: You must provide the university with accurate information 
about your personal and educational history. UW-Stout's policy is 
that students who intentionally falsify or omit information given as 
, part of their university record will be suspended. 



Admission Categories 

Admission procedures and standards vary somewhat from group to 
group. Following isadefinitionofeachcatcgory. Find thecategory that 
applies to you, then find the section for that category (pagts 4-7) for 
information on what you will necdinordertobeadmined toUW-Stout, 

Fresiimen: graduates of high schools in the United States and those 
who will be graduating, who have not attended another university or 
technical college or school after high school. 

UW System transfer students: applicants who have attended an- 
other university in the UWSystem and wish to transfer to UW-Stout. 

Technical col lege transfer students:applicants who haveattended 
a technical college or school and wish to transfer to UW-Stout. 

Other transfer students: students who have attended a university 
outside the UW System and wish to transfer to UW-Stoui. 

Re-entry students: students who have attended UW-Stout in the past 
and wish to again takeclasses at the university. 

Special students: students (including tbosestill in bi^h school) who wish to 
further their education, but are not seeking a degree from UW-Stoui. 

Youth Options: high school students who wish to take university 
courses under the Youth Options program. Students must apply both . 
through their high school and UW-Stout for permission to enroll. 

International students: students from countries other than the United 

States, who wish to attend UW-Siout. 



Auditing Classes 

llyouarc not concerned about receiving college credit for courses you 
take, you mayauditclasses. Wisconsin residents may audit classes for 
30 percent of the normal per credit academic fee. The cost for 
nonresidents is 50 percent of the normal fee. Senior citizens age 60 
oroldcrby the first day of class only pay icxtbookand lab fees foraudit 
credits. 

You may audit classes providedthatyouapply for admission.- the 
class teacher approves your request to audit the class.- you pay any 
special costs forcourse instruction other than the normal tuition, and 
the university will not be required to provide additional classroom or 
laboratory space foryou, and will not realize increased instructional 
costs. 



You will receive only provisional permission to attend clases until 
course registration iscompleted- You may not change youradmission 
status and take the course for credit once the class has started. A course 
which has been audited may not be retaken for credit You will be 
subject to Regent, university and student government regulations, just 
like students who are taking courses for credit. 

Note: As with all students attending the university, special students 
and auditors must provide UW-Stout with accurate information 
about their personal andeducational history. The university policy is 
that studentswho intentionally falsify or omit information given as 
part of their university record will be suspended. 
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Admissions continued 



Freshmen: 

1. Applications and transcripts may bcsubmittcdascarly as Septem- 
ber for admission the following fall, or early March for the follow- 
ing spring semester. UW-Stout enrollments are limited, so it is 
important that you plan and apply early. 

2. You must be a graduate from a recognized high school or equiva- 
lent. 

3. You must have a minimum of 1 7 high school college preparatory 
credits with the following distribution: 

• four credits of English (may incluJeiPerch) 

• threecreditsofmathematics(>U^e&rd/tfrulbt^IirrJ 

• threecreditsofscience 

• threecreditsofsociaiscicnce 

• twocredits from the above areas, or foreign language 

• two credits from the above areas, or fine arts, computer 
science and other academic orvocational areas. 

4. You must provide evidence that youarc prepared todo satisfactory 
work. UW-Stout requires that you graduate in the top 50 percent 
of your class, or have a cumulative score of 22 or belter on the 
American College Test ("ACT} oracombined verbal and mathemat- 
ics score of 1 030 on the Scholastic Aptitude Test i SAT). 

UW-Stout provides specialconsideration forapplicams who 
have served at least 1 80 days of active military duty, areat least two 
years out of high school, or have been disadvantaged asa result of 
substandard education, family income level, or ethnic background. 

5. All freshmen must take the ACTorSAT however, the test is not the 
only criterion for admission. The admission test requirement may 
be waived if you have been out of high school for two ormore years, 
are^age 2 1 orolder, orare an international student. 

6 Applicants to the Manufacturing Engineering and Applied 
Science programs must meet the criteria above, plui rank in the 
upper 40 percent of their high school class, and have an ACT 
mathematics score of 22 or SAT math score of 510 or better. 
Applicants who are not in the top 40 percent of their high school 
class must have a a 22 ACTcomposite and a 22 math score, or 1 030 
S.AT score anda 5I0math score 

Non-Traditional Admission Requirements .Applicants lacking the 
necessary class rank orminimum composite ACT or SAT scores may be 
considered for admission if, on the basisof other factors, they appear to 
havea reasonable probability of success in college. Particular consider- 
ation will be given loapplicants who have been out of school for two or 
more years, service veterans with at least 180 days of active duty, 
mem bersof minority groups, and those educationally or economically 
disadvantaged- 

Applicants with a CED or High School Equivalency Diploma may 
not normally be admitted unless they are a minimum of two years past 
theirexpcctcd date ofhigh school graduation, his recommended that 
applicants have a CED examination average score of 50 or better to be 
considered foradmission to the university. 



UW System Transfer Students 

I - The university will need an official transcript from each post- 
secondary institution you have attended. Applications and tran- 
scripts may be submitted as early as September for admission the 
following fall, and early March for the following spring semester. 
Apply early so you can register for classes and complete the 
financial aid application process. UW-Stout enrollments arc lim- 
ited, so it's important that you plan and apply early. 

2. You must have a cumulative grade point average of at least 2.00. 

3. If you have fewer than 30 transferable credits and less than a 2.00 
cumulative grade point average, you are still admissible to UW- 
Stout if you would have been admissible as a new freshman, or if 
you would have been eligible to continue at UW-Stout had you 
achieved your existing academic record here. You will be placed 
on a waiting list and admitted on probation if space is available. 
You will be notified no later than May 1 . 

4. UW-Stout has a joint admission policy with the UW System 
Colleges. If you choose to participate in this program, you are 
guaranteed admission to UW-Stout, providcdyou meet the provi- 
sions of the policy. 

UW System Coilcgccounsclors can hclpyou select course work 
that will relate to your planned major at UW-Stout. Under UW 
System policy, you may transfer up to half the number of credits 
required for graduation in yourmajorat UW-Stout. 



Applied Science and Manufacturing En^neering Transfer Applicants 

Applicants to the Applied Science and Manufacturing Engineering programs 
must meet either the criteria as listed for Freshmen or the specific require- 
ments for transfer students. These requirements may be obtained online at: 

Applied Scienc« http://www.uwstotrt.edu/ programs/bsas 
Manufacturing En£in«ering http://www.iiwstout.edu/programs/b8mfe 

or by coniaciingthe Admissions Office at 715/232-1787. 



Technical College Transfer Students 

1. The university will need an official transcript from each post- 

secondary institution you have attended Applications and tran- 
scripts may be submitted as early as September for admission the 
following fall, and early March fonhe foHowingspring semester. 
Apply early so you can register for classes and complete the 
financial aid application process. UW-Stout enrollments arc lim- 
ited, so it's important that you plan and apply early. 

2. You must have a cumulative grade point average of at least 2,3 (on 
a 4.0 scale) at the institution you most recently attended. If you 
cumulative grade point average is greater than 2 .0 but less than 2.2, 
you may be offered admission on probation or placed on a wait 
list and admitted at a later date if space pennits. 

3. If you are transferring from a technical college. UW-Stout will 
accept credits you have earned from Wisconsin technical college 
parallel programs, and similar programs from other states. 

4. UW-Stout may accept up to 1 5 general education credits from non- 
college parallel two-ycarassociate degree programs at Wisconsin 
technical colleges in social science, behavioral science andcommu- 
nications. In addition, up to two courses in math and/or natural 
science may transfer These transfer credits must be approved by 
the appropriate UW-Stout academic department. 

5. UW-Stout has identified many associate degree programs thatare 
not college parallel, but follow a professional development pattern 
similarto programs at the university. If you're transferring from such 
a program. UW-Stout may accept some of your technical credits. 

6. Credit earned from institutions which are fully accredited, or 
candidates for accreditation, are fully transferable. Credits from 
institutions accredited by a professional accrediting association 
may transfer in the specialty of accreditation if recommended by 
the appropriate academic department. 



Articulation Agreements 

UW- Stout maintains program articulation agreements with various technical 
and community colleges in Wisconsin and neignbonng states, if you area 
student enrolled in an A.A.S. or A.A.A. program and consideringa transfer to 
UW-StouI, call the Admissions Office at 715/232-1411 or check online at 
littp://www.uwstout.edu/admiS8tons/tran«fer.htinl for the most up-to- 
date listing of program agreements. 



Other Transfer Students 

1. The university will need an official transcript from each post- 

secondary institution you have attended. Applications and tran- 
scripts may be submitted as early as September for admission the 
following fall, and early March for the following spring semester 
Apply early so you can register for classes and complete the 
financial aid application process. UW-Stoui enrollments arc lim- 
ited, so it's important thatyou plan and apply early. 

2. Because the enrollment is limited, the university may give prefer- 
ence to students transferring from U W System institutions, up to 
the limit of our enrollment targets. 

3- The required grade point average is the only difference in policy for 
transfer students from institutions outside the U W System. You 
must have a cumulative grade point average of at least2.20foinn.oo 
scdlfjai the institution you most recently attended. 

4. Ifyourcumulativegradcpoinlaverageisabove 2. OObut lower than 
2.20. you may be offered admission on probation or placed on a 
wait list and admitted at a later date if space permits, 

5. Credit earned from institutions thatare fully accredited, or candi- 
dates for accreditation, arc fully transferable. Ifyouaretranferring 
froman institution accredited by a professional accrediting a^ocia- 
tion, the academic department you are entering will determine if 
credits in a specialty area will apply to your major. 
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Re-entry Students 

There are two types of re-emry students: Regular re-entry students 
are those who have completed no transferable credits trom any post- 
secondary institution since they last attended UW-Stout. Transfer re- 
entry students arc those who have completed transferable credi is at a 
posi sccondap.- institution since they last attended UW- Stout. 

Regular re-entry students: 

1 . You need to complete the UW System Application for Admission 
form and return it to the Admissions Office- If you left the university 
in good standing, you will be immediately readmitted to the 
university in the prograiji that you left, or as undeclared, as 
enrollment managemcntgoals allow. 

2. If you left on academic probation, you may be readmitted on aca- 
demic probation, if there is room for you in your chosen program. 

* 3. The directorof Admissions ora designee will review applications 
from re-entrystudentswhowerc academically dismissed from the 
university. If the application for rcadmission isdcnied, the decision 
may be appealed to the University Committee on Admissions and 

Credits 

Transfer re-entry students; 

1. You must submit official transcripts from each institution you 
attended, as well as a completed UW System Application for 
Admission form. If you left the university in good standing oron 
probation, you will be readmitted i n the same status, provided you 
are eligible to return to the institution you last attended, and 
provided enrollment management goals have not been reached, 

2. Ifyoulefi UW-Stout because of academicdismissal. but earned a 
grade point average of 2.00 or better at your most recent school, 
you may be readmitted on probation, at the discretion of the 
directorof Admissions or a designee. , 

3. If your grade point average is less than 2.00, you will be denied 
readmitiance to UW-Stout, You may appeal that decision to the 
University Committee on Admissions and Credits. 



Special Students 

This diverse group ot students may include midcareer professionals 
seekingccrtification forachanging technology, community members ■ 
seeking courses for personal fulfillment, high school students taking 
classes not offered at a high school , guests and auditors. 

1 . To be admitted as a special student, simply indicate that status on 
the application for admission. You do not need to indicatea major, 
submit transcripts, take the ACT, or pay the application fee. High 
school students admittedasspecialstudentsmustgain the approval 
of their parents and their high school, and submit a high school 
transcript. 

2. Asaspecial snidcni, you must take the English and math placement 
tests before enrolling tnan English or math course. 

3. You are not eligible for financial aid, 

4. Youarelimitedtosixcrediiseach semester ffxcepiioKsmMStfcedfiprmvi 
hythe Offkeof AJotitment). 

5. Youmayrequesttochangeyourstatus to degree-seeking student 
after you have completed 12 credits. You may accumulate a 
maximum of 29 credits as a special student. 

6. If you decide lochangc yourstatus and become a degree -seeking 
student, you will have to complete the application process required 
of new students — submit transcripts, pay the application fee, 
complete a change of major form, and submit ACT orSAT scores. 

7. Highschool studentswho wish to takeclassesattheuniversity must 
rank i n the top 50 percent of their high school class or have an ACT 
composite score of 22 or better, or SAT of 1 030. 

Youth Options Program 

The Youth Options program serves highschool students who wish to 
take classes not offered at a high school. 

1 . To be admitted as a Youth Options student, simply indicate that 
staoison the application for admission. You do not need to indicate 
a major, take the ACT or SATor pay the application fee. You must 
gain the approval of your parents and your high school. 

2. You must take the English and math placement tests beforeenroll- 
ing in an English or math course, 

3. You are not eligible for financial aid. 

4. You must rank m the top 50 percent of your high school class or have 
an ACT composite score of 22 or better, or SAT of 1 030. 



International Students 



1. Ail potential international studcntsshouldhavebcttcr than average 
academ ic records. 

2. All applicants must present the university with official copies of 
their academic record. 

First-year students must send certified copies of certificates, 
diplomas or dcgreeseamed. These official records must be equal to 
a United States high school (sKondaryichool) graduation forconsid- 
eration. 

Transfcr students must submit certified records of their post- 
secondary academic work. The records must show the courses the 
students have taken and the grades they have earned. The univer- 
sity will not grant credit for courses unless there is evidence that the 
students have satisfactorily completed them. 

Credit may be granted to international studentsif the institution 
they attended is listed in cither the International Handbook of 
UniversitiesoriheCommonwealth Universities Handbook. Credit 
from institutions not listed in these publications may be transferred 
only upon the recommendation of the appropriate dcpanment. 

3. The university will deny admission tostudentswhosubmii records 
with any alterations orirrcgularities- 

4. Additionalrecordspresentedafterthcstudenthascnrolled will not 
be considered for transfer. 

5. Students from non-English sp^eaking countries are required to take 
the Test of English as a Foreign Language (TOBFL^. Applicants will 
need a minimum score of 500 to enroll in full-timestudy. 

For information on taking the TOEFL, write to: 

* Test of English as a Foreign Language 
Box 899 

Princeton, New Jersey, USA 08540 

The TOEFL will be waived if students havecompleted an ESL 
program from an accredited college oruniversity orotherprogram 
approved by UW-Stout. 

6. All international students must show evidence that they have 
adequate finances lo undertake a degree program at UW-Stout. 

As a condition of admission, international students whose 
sponsors have a history of delinquency in payment of fees must 
place on deposit an amount approximately equal to the institution s 
non-resident tuition and fecsfora 1 2-month period, which includes 
iwo semesters and an eight-week summer term. Applicants who 
must meet this requirement will be notified when the university 
receives their applications. 

Questions about this policy may be addressed to the Office of 
Student Business Services or to the Office of International Pro- 
grams. 
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Scholastic Standards 

r 



Student Handbook 

Tht:Sru.if«rH.Piji?ooic is available online at http://www.uwstoiit.edu/ 
Shb/. The handbook contains helptui information relaicd to academic 
standardsandcampuspolicies, campus programs, rulcsand regulations, 
activities, organizations, and services. It is an official document of the 
university and contains many of the details not found in this bulletin. All 
students are subject to the rules and standards as they are presented in 
the handbook. 

Semester Credit 

U^X'-Sloul expresses credit in semester hours. Onecrcdit represents the 
satisfactor>' completion of the work of one meeting a week for a period 
of one semester. Acourse having five meetings a week will usually give 
five semestcrhours of credit. Inordertoreceive a degree, you must not 
only gain the required number of credits in the program you arc 
pursuing, but also must attain a certain standardof scholarship. [Stealso 
~Suipe»sio»attii Probation. ') 

Credit by Examination 

You may be able lo receive credit by demonstratingyourcompetcncc 
through examination. External examinations include the College Level 
Examination Program [CLEP] and the Proficiency Examination Program 
{PEP). For further information on external examinations, contact the 
University Counseling Center 

You may also receive credit through the "test out' procedures 
developed by various university academic departments. For more mfor- 
mation, contact iheappropriate school or department office. 

If you test out of a course, you will be charged a testing fee. 

Credit Registration and Overload Policy 

A normal semestercredu load is 1 6 or 1 7crcdits. Reyisteronly for those 
classes you intend to complete. Do not register for classes which conflict 
withotherclass(es). 

Undergraduate students, with the exception of graduatingscniors. 
will be restricted to 18 credits during the early registration. Once 
registration is completed, students may add credits up to a maximum of 
20 during the add/drop period. A fee will be charged for any credits 
beyond 18. 

You may seek a waiver of the 20-credit limit by appealing to your 
program director If the program director approvesan overload permit, 
you must file it in the Registration and Records Office. 

Duringsummersession.youmayenroll for a maximum of one credit 
per week. Again, ifyouwantto seek a waiver to the credit limit, contact 
your program director 

Retroactive Credit for Foreign Language 

Students who earn a grade of "B" (3.0) or belter in foreign language 
courses would also receive credit for the lower level foreign language 
course or courses associated with that course. 



Math and English Placement 

Remedial Placement Students who arc not transferring credits in 
math or English must take the regional math and English placement 
tests. These are given around thestate during the spring semester Make- 
up tests are given in the summerat announced times. Students who place 
into remedial math or English must successfully complete the course by 
the end of 30credits or they will not be permitted to register. 

English Placement Students who perform well on the placement 

tests may be placed in an advanced English class [ENGL-ti i Fmhman 
Engliih-HoHon). 

Advanced Placement UW Stout grantscredit for scores of three or 
greater on the College Board Advanced Placement test. In addition, 
studentscanreceivecrcditforaspecificcourse. For more information 
about advanced placement examinations, call the Office of Admissions 
at7l5/232-14Il, 

Add/Drop Policy 

Even wiihcarciui planning, you may find you havetoaddordropaclass 
afterihesemesierbegins.Tocomplywithaccreditaiionand financial aid 
regulations, UW- Stout has a published add/drop policy. 

The following serves as U W-Stout's procedures for adding or drop- 
ping classes within the guidelines of the policy; 

Students are expected to complete courses for which they register. 
Students who wish to adjust ihcirclass schedules mayaddordropclasses 
before the end of the second week of semester classes and before the end 
of the first week of quarter classes. Drops made during the first r\*'o weeks 
of a semester course or the first week of a quartercourse will not appear 
on a student's transcript. If students deem it necessar>' to reduce their 
program after the normal (two week) add/drop period , they should do so 
as early as possible. A mark of "WS" or"WU " is given by the instructor 
and recorded on the student transcript for a course dropped after the 
add-period of a semester orquaricrcourse but before the midterm date. 
After the midterm date, any withdrawal from a course is recorded as an 
T."lfextenuatingcircumstanceswarrantotherconsideration, an appeal 
may be made to the instructor of the course. Students who register for 
a course but do not attend the class and do not officially withdraw are 
given a mark of "F" Students who do not attend the first class meeting 
of acourse, orwho do not notify the instructor or dcpartmentchairpcr- 
son that they will be absent for special reasons, may at the instructor's 
option, be dropped from the course if, and only if, other students are 
waiting toenrollat that time. Students should consult the current term 
"timetable" for the official drop dates. 
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Qrade Po int and Symbols 

OnMie Grade Points 

A = 4.00 

A- = 3.67 - ' 

e+ = 3.33 

B = 3.00 

8- = 2.67 

C* = 2.33 

C = 2.00 

C- = 1.67 

D+ = 1.33 

D = 1.00 

D- = 0.67 

F = 0.00 

0 = Ouxsianding (no grade points) 
S = SaiisfBctor^ (no grade points) 

U = Unsatisfactoryfnogradepo(n(s; 

W = Withdrawal from school before midterm orgrade assigned 
by registrar for an improper drop 

1 = Irrcomplete 

CR = Credit enogratfepo/nts; 

F = Fail 

IP = In Progress (approved courses only) 

AU = Audit - no credit awarded 

NC = No Credit i 

WS = Withdrawai-SatisfactoryWork , i 

wu - Withdrawal -Unsatisfactoiy Work ^ 

AccommodatingRellgfous Beliefs 

UW-Sioui honors individuaK rcliyiousbciifls- ll schedulingof testsor 
other mandatory activities interferes with students' religious obser- 
vances, students may request ahcrnaiivc arrangements. 

NX'ithin the first three weeks of class, students must notify their 
insiructorsif there willbe days or dates when theirreligious activities will 
prevent them from participating in academic events. For summer 
scssionsorshort courses, students must notify their instructors within 
the first week of class. 

The university accepts, at face value, the sincerity of students' 
religious beliefs. Information students provide about their religion will 
be keptconfideniial- 

Once instructors know of students' needs, they will be able to 
schedule make-upexaminaiionsorothcrcourse requirements, before or 
after the regularly scheduled examination or otherrequircmcnt. 

If students believe their religious beliefs have not been accommo- 
dated, they may file a grievance. For more i nf ormaiion about the policy 
or the grievance procedure, contact the Dean of Students Office at 
extension 1181 

Procedure for Withdrawal from UW-Stout 

Withdrawal should be undertaken only alter serious consideration. If 
you intend to withdraw from the university, you must schedule an exit 
interview with the Advisement Assistance Center and complete a 
withdrawal form. If you fail to withdraw officially from the university, 
you will receive a grade of "F " in all yourcourses. Withdrawals afterthe 
midpointof a term or course will generally result in Fj^rades [Settht 

^radiH0 policy nt Student HaKdbook.O»lmtatMtp://www.UWStOUt,e<iu/ 
regrec/grades.html } 



Suspension and Probation 

Grade point requirements for graduation vary by major. Minimum 
acceptable standards for retentionare defined as follows; 

1. Firstsemesterfreshmensludentswill be placedon probation if they 
achieve a grade point average less than 1.8 at the end of the 
semester. They will be suspended if their gmde point average is less 
than l.Oforthesemester. 

2. Secondsemester freshmen will be placed on academic probation if 
theircumulative grade point average at the end of the semester is 
less than 1 .9. They will be suspended if their grade point average is 
less than l.Oforthesemester. 

3. Second semester sophomores or upper division students will be 
placed on academic probation if their cumulative grade point 
average at the end of the semester is less than 2,0. They will be 
suspended if their grade point average is less than 1.0 for the 
semester. 

4. Students with two consecutive terms of probationary- level work 
will be dismissed unless they have a semester grade point average 
of 2 .5 or better. 

A student who has been declared academically ineligible to continue 
may request a hearing to appeal . 

Requ irements for Graduation 

The semester credit hours required for graduation are staled under the 
program of study foreach major You are responsible for knowing and 
meeting the requirements for graduation. To fill the minimum residence 
requirement, you must earn the last 32 semester hours of credit [etgradt 
points] in residence at UW-Stout. One scmesterbefore graduation, you 
must file an Application for Degree card with the Registration and 
Records Office. 

Graduation with Honors 

1 n each graduating class, the selection of students for honors is based 
uponscholarship. Uponcompletionofastudentsundcrgraduatework, 
a minimum cumulattvegradepointaverageof 3.2 in 60or more credits 
must have been earned. The designations Cum Laude [3.3 - 3.49P). 
Magna Cum Laude f 3.5 - 3. 799) and Summa Cum Laude {3. $-4 0) are 
used. For commencement purposes, thecumulative grade point average 
earned at the end of the semester preceding the commencement 
cercmonywilldeterminerccognitionat the commencement ceremony. 
However honors will be officially determined at the time of final 
graduation checkout. A transfer student who has from 32 to 59.5 credits 
earned at UW-Stout will be considered for honors if the student's prior 
school(s) records met orexcecdcd the appropriate standard. Honors will 
be listed on the student s transcript and will appear on the diploma. 

Chancellor's Award 

ThcCh 

ancci lor s. Award recognizes undergraduate students who receive 
a semester grade point average of 3. 5 or greater on 1 2 or more credits. 
A special Four Star Recognition Award wilt be given to students who 
attain a 4.0 average. 
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Financial information 



Fee Payment 

You are expected to pay all fees accordi ng to the procedure outlined in 
the Student Handbook. Failure to pay fees may result in suspension, 
UW-Stout offers an opponunity to pay fees in installmcnis. This 
program requires a down payment plus any past due amount or total 
payment at registration, whichever is less. The balance is due in 
additional monthly installments. 

Semester Costs 

Undergraduate fees arc set by the University of Wisconsin Board of 
Regents and are subject to change. Semester fees for undergraduate 
students registered tor 1 2 or more credits in 200 1 -02 were; 

Resident $1,751.04 I 

Minnesota Resident $1,847.04 

Nonresid ent $6.143.04 , 

These fees incorporate the usual student costs such as textbook rental, 
StudentCcnierstudentactivity and health fees However, the schedule 
does not include lab or material fees charged in some courses. All 
undergraduate students who enroll for more than 1 8 credits will be 
assessed a per credit fee for those credits. 

Beginning Fall 2002 all new Freshmen will be provided a laptop 
computer as pan of their tuition. The cost will be approximately $500 
per semester (Si, 000 Jjfrywr). 

Since we must prepare this bulletin far in advance, all tuition and 
fees, room and food rates, and other charges are subject to change 
without notice. Additional changes to the tuition and fccscheduleare 
anticipated for 2002-2003 Current undergraduate costs are online at 
http://www.uwstout.edu/admissiofts/costs.html . 

Minnesota Students 

If you are a .Wmncsoia resident anda new student at UW- Stout, you must 
submit a reciprocity application to Minnesota. Approval takesup to four 
[ij weeks, If approved for reciprocity, you will be charged at the 
Minnesota resident tuition rate. Applications arc available at the Finan- 
cial Aid Office and the Office of Student Business Services. The State of 
Minnesota has indicated that "reciprocity benefits will not be granted 
retroaciively 'and that each student is responsible for the application 
process. "Therefore, each new student must complctcand mail a correct, 
signed and notarized application before the last day of the semester. 
Apply early to avoid complications. Students that have been in atten- 
dance at UW-Stout and have earned credits during the previous 
academic year will automatically have reciprocity renewed by the 
State of Minnesota, Reciprocity applications are available online at 
http://www.mheso.state.mn.us 

Students Auditing Classes 

Wisconsin residents may audit classes for 30 percent of the normal per 
credit academic fee. The cost for non-residents is 50 percent of the 
normal non-resident fee. Seniorcitizensage 60 or older by the first day 
of class only pay textbook and lab fees for audit credits. 



Refund on Fees 

Withdrawal from semester courses generates refunds based on the 
following schedule: first and second week of classes, 1 00 percent, third 
and fourth week, 50 percent. After the fourth week, no refunds will be 
made. Refunds for room and food service charges arc based on the date 
ofwiihdrawat. 

Graduation Fee 

When you complete I lOsemestcrhoursof credit, you will be billed$30 
for the graduation fee This fee pays for the diploma cover and other 
costs and accessories that go with the commencement exercises. 1 1 does 
not cover the cost of the cap and gown. You will be assessed this fee 
wheiherornotyou attend commencement exercises. 

Unpaid Obligations 

Failuretomect financial obligations isaseriousmancr. Therefore, if you 
owe money to the university and fail to meet that obligation. UW-Stoui 
may suspend you. A hold will be placed on your account and you will 
not be allowed to register or receive transcripts until your delinquent 
accounts are brought up-to-date. This includes such items as library 
fines, assessments for damages in laboratories and residence halls, as well 
as tuition and fees. Collection costs will be assessed on any unpaid 
charges owed to the university. 

Financial Aid 

Financial aid provides assistance to financially needy students, who 
without such aid, would be unable to attend college. 

The philosophy for all need-based financial aid programs is that 
studentsand their families are primarily responsible for financing their 
education. Families applying for financial aid need to fill out a financial 
statement listing theirincome, assets and liabilities. Established federal 
and state formulas are used to determine a reasonable contribution from 
ihestudent and family. Stateand federal financial aid is intended tomeel 
education costs above that reasonable contribution. 

Financial aid must be applied for annually. Financial assistance Is 
awarded for the entire academic year. If you apply, you will be consid- 
ered for all types of aid, including grants, work and loans. 

UW-Stouts priority filing date is April 1 for the academic year 
starting in fall. 

Applicants must submit a Free Application for Federal Student Aid 
and any other requested materials. In addition, summerapplicanis need 
to submit a supplemental summer application. All available federal and 
stale aid will be direct credited to your account beginning the first day 
of class. Non-direct credit aid must be picked up and applied to your 
account in person in the Office of Student Business Sen-ices 

Check the financial aid web page at http://WWW.UWStOUt.edu/ 
finaid for more complete information on grants, loans and student 
employment. Financial aid counselors arc available for consultation, 
Stop at the Financial Aid Office. 2 10 Bowman Hall, if planning to visit 
the campus. Please call 71 5/232- 1 363 for an appointment. 
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Withdrawal Fee 

Youwilibcchargcdafceof$50 fora first-week withdrawal. andSlOO 
for any withdrawal during the second week. 

Financial Aid Replacement and Refund Policy 

StLidcntson tinancialaidu ill not receive rctunds until runds representing 
financial aid awards have been applied back to the respective financial 
aid programs. Be sure tochcck with Student Business Services to verify 
the impact of withdrawing and your responsibility for repayment of 
Financial Aid. 

Undergraduate Scholarships 

Merit-Based Freshman Scholarships More than $100,000 is 
awarded annually to outstanding iiigh school seniors through merit- 
based freshman scholarships. All entering freshmen arc considered for 
these scholarships. Selection is bascdsolelyon academic merit without 
regard forfinancial need. Recipients are notifiedshortlvafieracceptancc 
toUW-Stoui. 



Merit-based scholarships are not cumulative. Students who qualify 

formorethanone scholarship willbc awarded the scholarshipof highest 
value 

Stout University Foundation Scholarships The Stout University 
Foundation awards more than $350,000 in scholarships for undergraduate 
andgraduatesnjdenis at UW-Stout. These scholarships are financed by 
the contributions of alumni, friends, parents, faculty, campus 
organizations, other UW-Stout staff, foundaiionsand corporations. 

No single factor will be responsible for an applicant receiving a 
scholarship. Factors which are considered include academic perfor- 
mance, teac her evaluation and comments, professional aaivities. extra- 
curricular activities, community involvement, written statements, ncai- 

ncssandcare in completing the application, and, in many cases, financial 
need- 
Scholarship application forms are available from the Stout Univer- 
sity Foundation, Louis Smith Tainter House, or from the Admissions 
Office, 1 24 Bowman Hall, beginning December I. Completed applica- 
tion forms must be submitted lo the Stout University Foundation by 
March 1. 



TheScholarshipCommittee reviewsapplicationsandmakesawards 
in the spring. Recipients are notified in May Recipients are required to 
write a lettcrof appreciation to the scholarshipdonors before payment 
is made for tuition. A formal reception honors scholarship winners, 
donors, friends and family the first week of the fall semester. 

For additional information about scholarships, contact the Stout 
University Foundation, LouisSmithTainterHouse, 715/233- 1256. 

Other Scholarship Opportunities By investing a little time and 
cncrg\', youcan conduct your own scholarshipsearch.Scholarshipsare 
often provided by community agencies, corporations, clubs, cultural 
groups, foundations, churches and civic groups. While many are not 
based on financial need, you will usually have to meet some criteria to 
qualify for funding — academic achievement, community activities, 
leadership, ethnic or racial heritage, athletic ability, or other guidelines. 

High school guidance counselors can supply a list of some of the 
scholarships available in yourregion. Reference librarians may also be 
able to helpyou identify sources. But there are other possible sources of 
funding foryour education; 

• Find out if your parents employers, professional organizations or 
labor unions offer scholarships. 

• Contact regional civic organizationsand ask about scholarships. 
The Chamber of Commerce. Rotary Club. Lions Club or other 
groupsmay have scholarship funds available. 

• Review library resources that list financial aid sources. 

• Contactgroups in yourcommunity.includingchurches, veterans, 
industries and major businesses. 

• Check withyour program dirccioror the dean'sofficefortheschool 
your degree program is housed in for private scholarship informa- 
tion, 

• Contact the national office of yoursludent professional organiza- 
tion for scholarship opportunities. 

Not all scholarships are for large amounts of money, but any 
scholarship can help offset the cost of an education. Free scholarship 
searches can be found online at the financial aid web page at http:// 

www. uwstoutedu/finaid. 



Scholarship; Wisconsin Academic Excellence Scholarship 
Award: S2. 250 

Crtterfa: Selected by high school 

Scholarship: National Merit Finalist 
Award: S2.000 

Critaria: Automatically awarded to NMSQT Finalist 

Scholarship: National Merit Semlfinalist 
Award: Si. 000 

Crttaria: Automatically awarded to NMSQT Semifinalist 

Scholarship: Chancellor's Academic Honor Scholarship 
Award: SI. 000 

Cttterfa: Automatically awarded to those with top 5 percent class rank, an 

ACT score of at least 25. or an SAT score of at least 1140. 



Services for Students 



Athletics 

Thciniercollegiatc athletic programemphasizcs educational values for 
the participants and provides a laboratory for students in the coaching 
cenification program. UW-Stoutisamemberof the Wisconsin Intercol- 
legiate Athletic Conference ( WlAO and isaffiliatcd with the National 
Collegiate Athletic Association-Division 111. The university sponsors 
eight women's and six men's varsity teams. Women's teams include 
basketball, crosscountry, gymnastics, soccer, softball, tennis, track and 
field, and volleyball . Mens teams arc baseball, basketball, crosscountry, 
football, hockey, and track and field. More information is available 
online at http:/'' www. uwstout.edu/athletlcs/. 

Education and User Services 

Education and User Scr\-ices. a unit ot Technology and Information 
Services, provides computer hardware and software for student use. 

Resources include approximately 200 Macintosh and IBM-compat- 
ible personal computers with a variety of software in the Campus 
Computing Laboratory {CCD. located in 184 Micheels Hall. The 
software suppons instructional use in other laboratories and classrooms 
across the campus. The CCL is generally open 7; 30 a.m. to midnight 
with extended hours late in semesters. The CCL provides workshops 
early in the semester for students who want to Icarn how to use the 
computersand software. 

Access is also provided to the htemei, library resources and elec- 
tronic mail. Use of the computers is free, but there is a minimal charge 
for printmg in the CCL. Students with their own personal computers 
and modems can take advantage of dial-up access to campus computing 
resources. 

Education and User Services also provides sutistical analysis for 
students' research studies, 

international Student Services 

The special needs of inicmaiional students are met through professional 
and referral serviccsprovidedby the director of International Student 
Services. These services include confidential personal counseling on 
immigration matters, financial problems, academic questions, social 
customs and personal concerns. Other services which promote cross- 
cultural understanding include new student orientation, host family 
arrangements, problem solving and liaison activities in the universit\ 
and Mcnomonic area community More information is available online 
at http://www.uwstout.edu/intlstu/ 



Involvement ' 

You may choose from more than 1 20 student organizations and activities 
on campus, in areas as diverse as music, drama, journalism, religion, 
pohticsand recreation. Student organizations helpsiudents continually 
develop their interests. The university also hasacomplete recreation and 
intramural program for men and women. 
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LeamingTechnology Services ' ' 

Learning Technology Services {US) is a comprehensive media service 
unit that supports the instruct ional, research andservice needs of the UW- 
Siout communit>'- The primary mission of LTS is to assist faculty, staff and 
administration in the dcvelopmenianduscof a broad range of available 
Icammgtechnologics to support onandoff-campuscourse delivery. 

A secondary mission is to offer these services i n support of activities 
which, while not indirect support of instruction, areappropriaic to the 
mission of UW-Stout. In addition, LTS maintains a panncrship with 
UW-Extension to assist in the creation, enhancement, anddelivcry of 
distance education courses 

Med iade\'elopmcntservices include video.audio.muliimcdia.graph- 
ics, photography and digital imaging and CD-ROM. Distance Educa- 
tion services include WONDER fDS- J ), PictureTel icomprnud). satellite 
uplinking, audioconfercncing, ETN, WisUne. WisView, mtemet/world 
wide web and desktop video. Training services include media develop- 
ment, distance education and multimedia classrooms. 

LTS also maintains and repairs classroom audiovisual equipment. 

Library Learning Center 

The Library Learning Center has a collection of more than a million 
items, including audiovisual items, periodicals and books. The comput- 
erized access system allows rapid searching for information, both in the 
library and from remote access points. 

The library houses in-depth collections m UW-Stouismajor fields of 
study, and wide electronic access to full text information databases. Two 
hundredworkstationsarcavailabletoaccessthc Internet, World Wide 
Web and other databases. Friendly and knowledgeable library informa- 
lionspecialists are available to assistusersinthcirquest for information. 

The library is open 92 hours per week with adjusted open hours in the 
summerand at times when no classes arc offered .More information is 
availableonlincaihttp:// www.uwstout.edu/lib/. 

Memorial Student Center 

The.Memoriai Student Cenicnsa community centci^'formembers of 
the UW-Stout community — students, faculty, staff, administration, 
alumni and guests. It is a place to gel to know and understand one 

another. It also provides opportunities to leamihroughinvolvcmcntand 
expwnmcntation. 

The center represents a building, an organization, and a program 
which supports and enhances the special mission of UW-Stout by 
providing quality facilities, services and programs to the university 
community, 

The Memorial Student Center includes a staffed dining room and 
several self ser\-icc dining facilities, a service and information center, 
student activities administration, the University Bookstore, and Univer- 
sity Recreation which includes the recreation center, weight training 
and fitness, aerobics, intramuralsand open recreation. 

You are invited and encouraged to use the facility, services, programs 
and activities offered by the Memorial Student Center. For more 
information about ourscrvices, call 71 5/232- 143 1 . 



Residence Halls 

Residence hall living will be a meaningful part of your life at UW-Sloui. 
With the help of a professionally trained staff, students achieve their 
goalsthroughavariet>'of social, educational and recreational activities. 
The university provides residence hall accommodations for approxi- 
mately 2,900students, The UW System policy requiring freshmen and 

^ophomoTcs(s9cndttsor}eu^awi}oartnotvttcram.mam<dorlivmgu'ithpaT{nts 
or guardian] to live in university residence halls is strictly enforced. 

We encourage you to apply for residence hall accommodations 
immediately after being accepted to the university, A residence hall 
contract will be mailed to youshortly after you are accepted. 

We require a $ lOO security deposit with each lease/contract. The 
deposit is applied to second semester fees. You will be notified of the date 
you may move into your room before classes begi n each semester. The 
lease/contract isvalidforthe entire academic year. 

UW-Stout offers several special interest floors such as smoke-free, 
alcohol-free.quietstudyandupperclass.Afew single rooms are available 
at an additional cost. You may request a special interest floor when you 
submit your residence hall lease/contract. 

Our Fresh Success Hall housesonlyfirst-yearstudcntsandisaspecial 
building designed to ease the transition for our new students. 

Each ll'x 15' room is furnished with twosinglebcds.drcssers, study 
tables.chairs.bookcasesand carpet. Wepermitcomputers, televisions, 
stereos and VCRs in the rooms as long as you comply with the 

regulationsforthciruse.Televisionsarealso available for generaluse in 
the main lounge of each building. Each residence hall has a computer 
laboratory, vending areas, study rooms and a laundry room in the 
basement area. 

AH residence hall students contract for their meals with University 
Dining Service. A wide variety of dining plans is available. Coffeepots, 
hot potsand popcorn poppers with unexposed elements are permitted 
in student rooms. Micro fridges (rtjngerator.jrecztrand micTotvavc compact 
uHiis) are provides in all student rooms. 

The Stout Student Association Office maintains a list of off-campus 
housing. If you plan to live off campus, you may find it usehil to visit 
Menomonie to secure the type of housi ng you desire. 
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Student Services 

Student Services is a networic of programs thai provide services designed 
to meet student needs in academic success, career devciopment and 
personal skill building. Contact the Office of the Dean of Students at 
1 30 Bowman Hall, orcall 7 1 5/2 32- 1 1 8 1 for more information about any 

of these projerams. 

Advisement Assistance Center The Advisement Assistance Center 
isa"one-stop" tnformationand assistance centcrforstudcnts. faculty and 
staff. Stop in or make an appointment if you have questions about new 
student orientation, identifying your faculty adviser study skills, general 
advisement, informaiionresources, change of major or withdrawal from 
UW-Stoui. The center works cooperatively with your faculty adviser 
and the Degree Audit Reporting System (DARS). 

Formoreinfonnation.call715/232-I465orvisit 1 1 Bowman Hall 
Hours are 8 a.m. - 5 p.m., Monday through Thursday, and 8 a m. - 
4:30p m. on Friday. 

New Student Orientation New Student Orientation aids students in 
their transition to the university. Programming includes important 
informationaboutunivcrsity services, social and cultural opportunities, 
academic expectations, advisement and registration for classes. 

Advisement and registration for classes, which is considered the 
first part of orientation, takes place in May, June andjuly for students 
cntcringin the fall semester, and November and December forstudents 
entering in the spring semester Parents are welcome to attend the 
registration program with their student. The majority of orientation 
programmingoccursat the beginning of each semester, before the first 
day of classes, and isconsidercd a student-only program. 

Formorrinformation,call7l5/232-U65orvisit 1 1 Bowman Hall. 

Student Support Services - ASPIRE ASPIRE is a federally funded 
TRIO academic support program for post -secondary education stu- 
dents. Services are targeted toward first generation college students, 
limited income students, or students having a physical or learning 
disability. 

ASPIRE programming provides educational, career and personal 
development activities for eligible students. The staff helps students 
monitor their academic progress and provide academic counseling 
and other services lo help students achieve their academic and voca- 
tional goals. 

For more information, call 7 1 5/2 32-2995 orvisit 206 Bowman Hall 
oronlineathttp://www.uwstout.edu/aspire/ 

Academic Skills Program The Academ ic Ski lis Program is designed 
to help you improve your study skills and reading through individual 
help or through a one-credit course titled Reading Improvement and 
Study Skills (EDUC-280), Peer tutors provide writing assistance for 
writing assignments in any class, 

Formorc information, call715/232-M65 orvisit 1 1 Bowman Hall. 
Hours are 8 a.m. - 5 p.m., Monday through Thursday, and 8 a.m. - 
4:30 p.m. on Friday. 



Volunteer Tutor Program Student volunteers, trained by the tutor 
coordinator, provide individual tutoring to peers through this program. 
The volunteers have been successful in the courses for which they tutor 
The program targets selected courses that traditionally have proven 
difficult forstudents. Open laboratory hoursare available. 

Formoreinformaiion call71 5/232-3086 orvisit 13 Bowman Hall. 

Multicultural Student Services Multicultural Student Services 
provides programming and support to African-American, Native 
American, Latino and Southeast Asian students. The staff provides 
academic, career and personal counseling, and information and assis- 
tance with scholarships. Several cultural organizationsare available for 
multicultural and other interested students. Multicultural Student Ser- 
vices also functions as a multicultural resource across campus. 

Formorc information call 7 1 5/252- 1 .58 1 orvisit 2 1 7 Bowman Hall. 
Services for Students With Disabilities Students who require 
assistance due to a disability should contact the Office of Services for 
StudentswithDisabilitiesin a timely manner to assure that appropriate 
supportand accommodation will be provided. Appropriate documenta- 
tion of yourdisabilityandof needed accommodations must be provided 

to be eligible for services. 

Services offert^i include, but are not limited to, taped textbooks, test 
accommodationsand self-advocacy skillbuilding. Staff members act as 
liaisons with faculty and other staff, provide referrals to appropriate 
campus and community resources, and assist students with academic 
support and registration forclasscs. 

Formore information call 7 1 5/2 32-2995, orvisit 206 Bowman Hall. 

Returning Adult Student Services Returning adult students who 
have been absent from the educational system for a time should contact 
Student Services staff for assistance with academic, personal or adjust- 
ment issues related to returning to college. 

Formore information. call715/232-5306 orvisit 1 1 Bowman Hall. 

Educational Talent Search Educational Talent Search is a federally 
funded program ihat provides academic, vocational andcareerservices 
to students in grades 6- 1 2 in 10 northern Wisconsin school districts 
promoting graduation and further education or training. Services in- 
clude tutoring , study skills, personal development activities, and assis- 
tance in applying for admission to post -secondary education and for 
financial aid. 

Formoreinformation,call7l5/232-2457orvisii 307 Bowman Hall. 



University Counseling Center College students face many develop- 
mental and personal iswcs- Everyone encounters dilemmas, decisions 
and personal questions that arc di^ficult to answer. The University 
CounselingCcntcrhelpsyoufindanswcrs to these and oiheracadcmic, 
social and personal questions. 

Individual counseling, workshops and support groups are offered 
throughout the year to help the student build skills in decision-making, 
assertiveness, self-esteem, family relationships, communications, and 
management of anger, depression, eating disorders, time, stress and 
other personal challenges. 

Testing services offered by the center include CLEP and PEP [stf Credit 
By ExaminatioH. pa0c8\ Miller Analogies Test, ACT Residual, interest 
inventories. Test of English as a Foreign Language (TOEFL), and 
personality tests. In addition, information and application forms are 
available for a variety of other tests, such as the CRE, SMAT. LSAT 
andNTE. 

Confidentiality is strictly protected by state and federal statutes, as 
well as by theethical standards of the American Psychological Associa- 
tion and other professional organizations 

To make an appointment, call 7 1 5/2 32-2468 or visit 4 1 0 Bowman 
Hall. Hours arc 8 a.m. -4:30 p.m., Monday through Friday. 
Career Exploration Center Students who are unsure about their 
choice of major should visit the Career Exploration Center. It is a "one- 
stop information center where you can Icammoreabout yourself while 
exploring variouscarecroptions and academic programs. The center 
offersacollection of compulerizedand printed resources on jobs, career 
outlook data, collcgecatalogsandgraduateschool information. Walk- 
in service as well as individual appointments withcarccrcounselorsarc 
available. The Career Exploration Center is located in the Advisement 
Centerin 1 1 Bowman Halland isopenfromSa.m.toSp.m , Monday 
through Thursday, and 8 a.m. to 4:30 p.m. on Friday. For more 
information, call 71 5/232-5306. 

Placement and Coop Services Placement and Co-op Services are 
available for all students andalumni. Four full- timccounselors can help 
you plan forfutureemploymentopportunities. Services include online 
registration and referrals, career conferences, campus recruitment, 
teacher fairs, workshops and one-on-one counseling. Placement of 
graduatesand co-ops areamajoremphasisaiUW-Slout. Placemcntand 
Co-op Services maintains statistical reports on the employment of 
graduates. 

More information is available from the Placement and Co-op 
Services Office, I Of! .Administration Building, 715/232-1601 oronline 
at http:/^ www.uwstout.edu/ place/ 

Alcohol and Other Drug Education Program The Alcohol and 
Other Drug Education Program [AODEPi offers groups, classes, special 
presentations, information, resources, intervention andothercampus\v'ide 
aaivttics. 

For more information, call 7 15/232-2468 orvisil 4 1 0 Bowman Hall 



Student Health Services 

All registered U W-Stout students are eligible for care at the Student 
Health Services, Clinical and educational services are funded by the 
student health fee which is included in the tuition and fee payment. 
Services include illnessandinjurycare. health maintenance, immuniza- 
tions, labservices, contraceptive options, confidential HIV/AIDS test- 
ing, and health education programming. Call foran appointment at 71 5/ 
232-l3l4.Scrvicesareavailable from 7:45 a.m. to 4: 30 p.m., Monday 
through Friday during the period when classes are in session. During 
WinTerM session, health services are available from noon to 4: 30 p.m. 
Monday through Friday. Health services are not available during the 
summer I f you need urgent care duri ng hours when the Health Services 
isclosed, contact Red Cedarainic, 715/235-9671. orihe Myrtle Wenh 
MedicalCentcr, 715/235-5531 All costs are the responsibility of the 
student. 

Telecommunications and NetwoHdn^ 

TelecomniunicationsandNctworkiny, a unit oi Technology and Infor* 
mation Services, provides the campus with voice, data and video 
networking support (jorJniance education ). The unit also maintains and 
repairs campus computing equipment. 

Teleproduction Centar 

The biout Teleproduction Center isa broadcast-level production facil- 
ity which produces programming for>X'i$consin Public Television and 
other state educational organizations and non-profit agencies. The 
centeralso provides services for satellite video conference origination. 

Textbooks 

Instructional Resources Service(/RS) provides required texibooksand 
other classroom resources with the exception of consumables such as 
small paperbacks, workbooksand laboratory manuals. These consum- 
able materials may be purchased from the University Bookstore. 

Touse thisservice, students payarcntal fee includedwiththeirtuition 
payment based on the number of crcdi ts taken . Students may purchase 
any of the textbooks/resources in the IRS collection at anytime. 

IRS is located on the west side, second floor, of the Library Learning 
Center 

If you have questions orare unable to access the textbooks/resources, 
call 715/232-2492 or-26 1 7 Additional information isavailablcon the 
library shomepageathttp://www.iiwstout.edu/lib/lrs/. 

Veterans Service 

The Registraiionand Records Office provides assistance to veterans. 
TTiis office provides veteran students with current information on 
veteran's affairs, coordinates special educational programs forvcterans, 
and maintains liaison with the Veterans Administration. Department of 
Veterans Affairsand the County Veterans Service Officers. All veterans 
receiving assistance must file the appropriate forms with this office to be 
officially certified to receive benefits. 

Formoreinformaiioncontact Veterans Service, Room 109 Bowman 
Hail,7l5/232-2l21. 
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Teacher Education 



Professional Teacher Education 

The Office ot Teacher Education is responsible forallcllnicai programs, 
mainiainsappropriaie student records, maintains appropriate records 
for accreditation and Wisconsin Department of Public Insinaction 
program approval, and serves asa resource centerforstudents, faculty, 
program directors and administrators. The director of the Office of 
Teacher Education is also the certification officer at U W-Siout . 

Students can findcompleie curriculum forspecificteachercducation 
programs in this bulletin under: 

Early Childhood 

Family and Consumer Sciences Education 
Marketing Education 

MarketingEducation - Business Education certification . 
Technology Education 

Vocational Rehabilitation - Special Education certification 

Undergraduate Teacher Education 

"Pre-education " is the initial designation for all students interested in 
being a certified teacher through one of the above undergraduate 
education majors. Students will proceed throughascriesof benchmarks 
which will lead to initial licensure. Students must follow the procedures 
in this section to ensure graduation and certification in a professional 
education program. If, after reading this section, you have questions, 
please contact your program director or the director of the Office of 
Teacher Education, 71 5/232- 1 088, 267 Home Economics Building. The 
Wisconsin Department of f*ublic Instruction makes periodic changes in 
teacher cenification requirements that may affect programs. It is the 
student's responsibility to contact the Office of Teacher Education to 
make certain they have the most current information to assure a program 
plan that will allow cenification. 

Education majors proceed through three benchmarics. 

1 . Benchmark I: Acceptance intoTeacherEducation Program 

2. Benchmarkll: PriorioStudent/lntem Teaching 

3. Benchmark!!!: Program Completion/Initial LicenAire 

Criminal Background Checks 

All applicants tor undergraduate and graduate programs preparing 
practitioners for positions supervised or licensed by the Wisconsin 
Department of Public Instruction or the Wisconsin Department of 
Health and Family Serv-iceswill be required tocomplciea Background 
Information Disclosure - Authorization and Waiver Record during 
Benchmark I. The student must pay the cost of the record check. The 
check, along with the Authorization and Waiver form and Background 
Information Disclosure form, must be brought to the Office of Teacher 
Education. 



Note: The results of the background disclosure and recordcheck will 
not constitute a condition of admission to the university, however, 
the resultsmayaffectthcstudcnt'scligibilityiomovc into Benchmark 
II: Priorto Student/Intern Teaching, and therefore affect program 
completion and licensure. 



Professional Program Admission 

To be a successful teacher, students need expertise in a subject area and 
fundamental pedagogical skills and competencies. Professional pro- 
gram admission ensures the meeting of standards in the profession. 
Students will start fulfilling ihc requirements for Benchmark I: Accep- 
tance into Teacher Education Program as they take their first 40 credits. 
These credits will include completing the following: 

• Introduction to program course 

• FoundationsofEducationcourse 

• Technologycourse 

Requirements for Professional Program Admission: 

Students will be approved toniovemto Benchmarkll Pnor to Student/ 
Intern Teaching when they have completed the following: 

• A passing scoreon the Preprofessional Skills Test (PPST) 
in reading, writing and mathematics 

• A minimum cumulative grade point average of 2,75 

• Agrade of "C" or better in English and speech requirements 

• Abackgroundcheck 

• A written personal philosophy of education 

• An Electronic Portfolio containing work samplesand reflections 
about theirperformance 

• Application for Benchmark II: Priorto Student/lniem Teaching 
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Admission to Student Teaching 

Student teaching is an extremely imponant and valuable part of the 
teacher preparation program. Program directors will provide students 
with outcomes to be achieved that focus on planning and preparation, 
classroom environment, instruction, and professional responsibilities. 

The Application for Benchmark II: Prior to Student/Intern Teaching 
must be submitted to the Office of Teacher Education no later than 
October 1 5 if students plan to student teach the first semester of the 
following year, and no later than Fcbaiary 1 5 if studentsplan tostudent 
icach the second semester of the following year Fivecopies of a resume, 
(ten copiesfor Early ChiUhtmd majors) zndihc tuberculosis shot verification 
form are due in the Office of Teacher Education the semester before 
student teaching. 

Requirements for Benchmark II: 
PriortoStudent/lntern Teaching Requirements: 

Compiled pontolio thai mcludes: 

• Resume ' 

• Philosophyofeducation 

• Reflections of teaching/learning that address U W-Stout teacher 
education frameworkanddiscipline specific content 

• Completion of pre-clintcal hours (iidtrfju^OR tooboun) 

• 2.75 CPA 

• Completion of courses in the following areas: 

• Multicultural ism 

• Educational Psychology ' 

• Inclusion 

• Reading 

• Westem/non-Westem Hlstoryorconiemporary culture 

• Written and Oral Communication 

• Fine Arts 

• Social Studies ' 

• Biological and Physical Sciences 

• Humanities (inciHi/iM^/ilfrdlMrf) 

• Qassroom management 

• Completion ofprogram specific content, methods, 
curriculum and evaluation courses 

• Successfulcompletionofcontentknowledgeexam 



Teacher Certification 

TeachcrcducationprogramsatUW-Stout meet state teacher cenifica- 
tion requircmentsin Wisconsin. Programs will likely meet certification 
requirements m many, if not all, other states. However, teacher certifi- 
cations vary by state (some Tt<fuirc statt history or other course tpork) and 
requirementschange periodically. Therefore, studentscontemplating 
teaching in another state may wish to clarify the acceptance of their 
program at UW-Stout with the state in which they plan to teach. Forms 
and information concerning the certification processareavailablcinthc 
Office of Teacher Education or online at http://www.uwstout.eiju/ 
chd/ote/ 

Requirements for Benchmark III: 
Program Completion/Initial Licensure 

^ • Ability lo leach in the classroom and perform al! the responsi- 
bilities of a teacher as indicated through student teaching 
experience at a basic to proficient level 

• Completion of portfolio that gives evidence of success in 
meeting program outcomes 

• Final check that all program requirements are met 

Graduate Certification Programs 

Ifyou intend toenroll in a graduate certilication program, refer to the 
Craduate Bulletin for the requirements to becomca practicing profes- 
sional. 



Special Programs 



Honors Program 

The Honors Program provides additional opportunities tochallcnge 
yourseU academically and locnrich your educational experience. The 
curriculum stresses learning and activity through integrated andcomple- 
mentaryhonorscourses in the arts and sciences, family studies, educa- 
tion, and technology and offers enhanced learning opportunities to 
students with high academic potential- 
Students in the upper tenth of their high school class or in UW- 
Stout's ACT scores will be invited to participate in the program. Students 
may alsocnter the program through the recommendation of a faculty 
member. Students must maintain a minimum 3 .0 overall grade point 
average to continue in the program. An Honors Program adviser serves 
in addition to the degree program adviser Students receive social 
support through the Academic Honors Society and through a faculty 
mentor program. 

Honors Program requirements include 1 2 credits in addition to the 
majorand genera! education requirements, These creditscould be taken 
aselectivcs in the degree program or asadditional courses. 

For more i nformaiion , contact the Honors Program director at 7 1 5/ 
232-1455. 

■k . • ' • 

Preprof essional Programs and Agreements 

ProtcssionaUchoois have prescribed ihc nature andamount of course 
work to be completcdas a prerequisite to their professional program of 
study for a particular vocation. UW-Stout offers opportunities for you 
tocompleic the preprofessional component of three professional fields 
— architecture, engineering and law — although we do not offer degree 
programs in two of these areas. With the exception of manufacturing 
engineering, you would not complete a degree at UW-Stout. 

Tocnsu reappropriatccourse selection forcredit transfer, youshould 
research the specific program requirements and exceptions for the 
school to which you intend to transfer frc/orr enrolling in courses at UW- 
Stoui. An adviser can help match UW-Stoui courses to those required. 

Information on requirements at specific professional schools can be 
obtained at the University Counseling Center, the Library Learning 
Center or from the preprofessional program adviser 

For additional information, call 7 1 5/232-5045. 

The Co-op/lntem Program 

Some degree programs require a co-op/intern experience, and it is a 
valuable option in many others. It providcsan opportunity to work with 
professionals in your career area, before you graduate. 

The program director approves a published job description before 
you begin the experience. You are awarded credit based on the length 
of the experience, the responsibilities given you, and the goals and 
objectives you carry inio ihc job. Grades and credits are awarded by a 
university mentor. 

A coop or internship can be as short as one summer, or can last for 
acombination of semesters. Formore information, contact Placement 
and Co-op Services, Room 1 03. Administration Building, 7 1 5/232- ! 601 
oronlineathttp://www.uwstout,edu/p1ace/. 



Field Experience Program 

We encourage you to obtain part of your college education off the 
Menomonie campus through the Field Experience program. This pro- 
gram allows you to receive academic credit for learning related to your 
major or minor while employed in an approved off-campus field 
position . Field experience requirements vary by major. I n some cases, a 
co-op/intern position will satisfy this requirement. Most students use 
their summers to enroll in this program, but part-tinK work may also be 
permissible- For more information, contact the dean's office of the 
college that houses your major 

Industrial Woric Experience 

Students who have completed three years of skilled occupational 
experience beyond the learning level of a trade may cam a maximum of 
24 semester hours of technical credit through examinations , Students 
with less expcrtcncc may request examination in specific technical 
courses. If you wish to seek credit forskilled occupational experiences, 
present evidence of the required amount of work to the program director 
of Vocational. Technical and Adult Education in the College of Tech- 
nology, Enginceringand Management , Contact the program director 
shortly after registration to allow time forrcvicwof your materials and 
the examination. 

Independent Study Program 

The Independent Study Program allowsyou to designa limited number 
ofcoursesyourself.tomeetyourindividual goals. You begin by picking 
up an Application for Independent Study from the office of the associate 
deanof the college that houses the type of course you want. You identify 
thecoursc objectives, methodsand evaluation process, and submit it to 
an independent study coordinator for processing and approval. You'll 
work with an assigned independent study coordinator who provides 
counsel and help. Independent study topics are different from existing 
courses. Be sure to ask your program director if your proposed indepen- 
dent study may be used in yourdegrcc program. 

Summer Session 

UW-Stout conducts a lO-wceksummerscssion with classes varying in 
length from one week to eight weeks. You may earn up to 1 0 credits 
during the lOweeksofsummersession.ThcSummerSession Bulletin is 
available after March I . A copy will be sent on request. We encourage 
you to pre-enroll in classes in April and May. 

WInTerM 

UW-Stoutconduasawintersession between first and secondsemesters 
with credit-bearing classesvarying in length- A preliminary WinTcrM 
schedule is published in March. Pre -enrollment isencouraged. 
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Pigeon Lake 

The U W System sponsors summer programs at the Pigeon Lake Field 
Station near Dnammond in BayfieldCounty of nonhwcstem Wiscon- 
sin. Station offerings include undergraduate and graduate courses in 
field biology, mapping, health and outdoor education, recreation, 
counseling, psychology and art. Class sessions vary from one to three 
weeks with somcclasses weekends only. Credit earnedat the station is 
acceptedas residence credit at UW-Stout. The field station is located in 
a natural outdoor laboratory among lakes, sircamsand forests. Formore 
Information, contact the registrar ai U W-Stoui or the director of the 
Pigeon Lake FieldStation, UW-RiverFalls 7l5 425-3.^48.lnformation 
isalsoonlineat http:/^ www.uwrf.edu/pigeonlake/ 

Stout Solutions • Continuing Education 

UW-Stout has a tradition of providing educauonal opportunities on a 
local, regional, statewide and national basis as a commitment to the 
concept of lifelong learning. 

Stout Solutions • Continuing Education coordinates off-campus 
educational activities. Off -campus credit and noncredii opponunities 
include: 

1 . Off -campus courses offered in the rural local service area of UW- 
Stout, as well as statewide, based on our special mission within the 
UW System, including weekend college degree programs and 
certificate programs. 

2. Teleconferencecourses offered viaaudioconfcrcncenet^*'orks. 

3. National satellite vidcoconferences. 

4. Television courses via ETV Network. 

5. Inicractiveaudio/vidcocoursesviaWONDERandothernetworks. 

6. Woricshops, seminars and clinics. 

7. National, regionalandstateconferences. 

8. Computeronlinecredii and noncredit courses. 

Reserve Officers' Training Corps — ROTC 

Army UW-Stout students may attend Army ROTC courses offered 
through UW- La Crosse and apply them toward their degree require- 
ments where appropriate. For more information, contact the Admis- 
sions Off ice at 715/232-1411. 

Air Force UW-Stout students may concurrently enroll in Air Force 
ROTC courses in aerospace studies offered through University of St. 
Thomas, St, Paul. For more information, contact the department of 
aerospaccstudiesaiSt.Thomasat 800/328-68 19, extension6320. 
More information about these ROTC programs is available online at 
http://www.uwstout.edu/admlssions/rotc/ 



Opportunities for Study Abroad 

The Office of International Programs administers a number of study 
abroad programsorganizcdby UW-Stout faculty oruniversiliesabroad. 
Students enroll and pay tuition ora program fee at UW-Stout but study 
in another country. Courses taken abroad can usually be used to meet 
graduation requirements at UW-Stout. Financial aid applies and Wis- 
consin residents may qualify for international study grants to offset some 
of the cost of study abroad. We currently offer the following study 
abroad opportunities: 



I United Kingdom 

WiMOMin In Sc«tl«nd Study C«nt«r n«ar EdlMwrUi; G«ner»l MucMion sno rsnous 

pro(es»wi»i courses 

SouthwnpUn fnttltuu tn EnflMd: Suslneu SdministrMton and construction 

Northbiook Col1«co In WorttilnE. England Fin* %n MM painting 

Haflaxton Co<l«K« )n OrsnthafTi. En^and GoncfU aduCMton and Dutneu courses 

Amafkan Intarcofitlnental Unlvoralty In iMdon: Apc«rt' Ottlgn. rctafte^ and busincu 

Lancaatar Untvanlty In Enciand PsycAoiOCr and ganaral aducatlon 

SuRunai An Fngtmm In London: Painting 

J Sweden 
Netherlands 

CHN In Uauwardan: Hospiialrty. tourism, ratailing and Mnfioa RWUcaflWK 
Amham Untvanlty &utin«M aOmimatrMion 

Gennany 

Fachhochiehula In Hlldaahatm An and design 

Hassan IntamaUonal Summer Unlvafslty: German Languafa and general education 

Spain 

IMvarslty of the Salaartc Islands In Palma HospRainy and tourftm axchwace 
WlnTeiM WIna and Food Pairing Program bt IpalK HoapRaMy and uunam 

Australia 

Sootham Cross IMratatty to Uamen: Heapttaltty and tourtamaicnanfe. education, 
pgycnoiofii. tHivness and general education 

Mexico ' 
Insttiuto Tecnoto^ y da EstiMea Sopartetoa de MeMofrair (ITESM) 

Cu*ma>»u campo*. i-^tensne Soantfi languag*. inaratur*. an culture and Business 
Man t anoii eampga. miansfve Sotnisn language. umKun. rMJery. ct«ura arUEMSiness 



Programs of study are available in many other countries through 
cooperation with other UW campuses. We encourage you to study 
abroad as part of your educational experience at UW-Stout. 

More complete information on these study abroad programs is 
available online at http://www.uw8tout.edu/intlpro/ or contact 
the Office of International Programs, 400 Bowman Hall, 
715/232-1896. 
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Graduate Studies 

The Graduate School administers graduate admissions, records, policies 
and other procedures relating to graduate students. Graduate programs 
include: 

Applied Psycrwiogy 
Education 

Food and Nutritional Sciences 

Guidance and Counseling 

Home Economics , 

Hospitality and Tourism ■ ' 

Industrial/Technology Education 

Industrial and Vocational Education (Erf.S.) 

Management Technology 

Marriage and Family Therapy 

Mental Health Counseling 

Risk Control 

School Psycnology(M.S. andEd.S.) 

Technology Management (Ph.D. administered by Indiana State) 
Training and Development 
Vocational and Technical Education 
Vocational RetiaOilltation 



Dual Undergraduate - Graduate Enrollment 

Undergraduate UW-Stoui students may apply tor admission to a 
masters degree program , or enrol! as a special student and take graduate 
courses, provided that a bachelor's degree will be awarded within one 
year and within 30crcdits. The applicant must have a minimum grade 
point average of 2.75 on the undergraduate record on the date of 
enrollment. Dual level students may earn no more than nine graduate 
credits while under this status. They may enroll for no more than six 
graduate credits in a semesterand no more than three graduate credits 
during the summer session. The applicant must submit a "Dual Level 
Program Enrollment Statement" (form lOi-oi ifil. inaddition to the other 
application materials, to the Graduate School, Astudent admitted on 
dual level who is not awarded the undergraduate degree at the end of the 
specified term , will be dropped from the Graduate School without loss 
of graduate credit. Upon subsequent receipt of the degree, the student 
may reapply for admission. Dual level students are governed by the 
Graduate Load Limit policy. 



Glossary 
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Academic Probation 

Aconditionofattcndanccundcrwhichstudentsarcallowed to remain 
at the university with the understanding that they meet set academic 
standards within a set period oi time. Failure to meet the standard 
results in dismissal from theuniversity. 

Add and Drop 

1 he process of changing a course schedule by dropping or adding a 
course during the prescribed time at the beginning of each semester. 

Adviser 

Faculty orsiaffmembcrwhocan provide infomiation and assistanceon 
academic concerns. 

Audit 

Students rcgisterand attcndclass. but do not take examinations. No 
credit hours arc earned, and the cost oi the class is less than regular 
tuition "AU "will appear on the grade record. 

Bachelor's Degree 

The degree received after completing a specific program of under- 
graduate study and fulfilling all graduation requirements. 

Certification 

A recognition of professional achievement bestowed by an outside 
organization. 

Class Standing 

A measurement of achievement based on the number of credit hours 
earned. Students with 90 or more credits arc seniors, juniors have 60 
or more credits, and sophomores have at least 30 credits. 

College 

An adminislrativedivision of the university housing academic depart- 
ments, degree programs and othcradminisirativc units. At UW-Stout 
these are: Ans and Sciences; Human Development, and Technology, 
Enginecringand Management. 

College Parallel Program 

A program ol study oticrcdatWisconsinTechnicalColleges and UW 
System Centers in which the courses meet the requirements and 
standards of courscsoffcred at theuniversity. 

Concentration 

Acomponcnt within a degree program that examinesa selected area 
of the student's chosen professional field in greater detail. A concen- 
tration maybe part of the university's planned offerings or designed by 

thesiudcnt 

Cooperative Education 

Cooperative education isa learning approach that integrates college 
studies with working experiences in industry, business, government 
and public service. Under the plan, students leave campus for three to 
six months for the rigors and responsibilities of actual employment 
situations. The objective is tooffer an additional option for learning 
and to give studentsa realistic education. 



Credit Hour 

Ameasure of academic work. One credit hourusually represents one 
hour of class time per week plus two hours of out of class study. 

Credit Load 

The nLimbcr of creditsa student registers for during a semester. 
Degree Audit 

A report that indicates the students' progress in meeting all of the 

requirements fora specific degree program. 

Degree Program 

A planned proyram of study leading to a bachelor'sdegree. 
Degree-Seeking Student 

Astudcnt who has been admitted tea degree program and is seekinf.- 
a bachelor's or masier'sdcgrec. 

Disadvantaged 

Deprived of basic social rights and security through poverty, discrimi - 
nation, orotherunfavorable circumstances. 

Educationally Disadvantaged 

Deprived ot a socially adequate education through poverty, discrimi • 
nation, orotherunfavorable circumstances. 

Elective 

A course taken at the choice of the student. If the elcctives are in the 
general education component of a degree program, they must be 
general education courses. 

Emphasis 

A designated group of courses within a degree program that afford-i 
increased exposure to a specific area in the student's chosen profes 
sional field. , 

Ethnic Studies 

Courses that satisfy the ethnic studies requirement, a part of the 
univcrsity'sdesignfordiversity initiative, and deal insomeasi>ect with 
sensitivity to African Amencan, Asian American, Hispanic and Native 
American cultures. Ethnic Studiescoursesare expected to discourage 
racism, thus reducing its effects, and to promote apprcciationof ethnic 
diversity as it is manifested in nonwhite groups. 

Full Time Student 

An undergraduatcstudent who enrolls for at least 1 2credits during the 
fall or spring semester, or one credit per week of study during the 

summcrsession. 

General Education Requirement 

A component of a degree program that provides a broad-based 
education with required course woHtincommunication skills, analytic 
reasoning, health and physical education, humanities and the arts 
social and behavioral sciences, natural sciences, and technology. 

Good Standing 

Mai ntammg an academic record that meets U W-Stout's requirements,- 
eligible to continue at or return to the university, or to transfer to 
another institution. 
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Qrade Point 

Tlic numerical value given to letter grades, based on an "A" receiving 
four points, a "B" three points, and soon. 

Grade Point Average ( GPA) 

The numerical value asstjjned to a student's scholastic average, com- 
puted by dividing the total grade points by the total credit hours 
attempted. 

Grant 

Financial assistance that does not have to be repaid. 
Hold 

A barrier placed on a student'sability to register for classes asa result 
of unpaid monetary obligation or other action by the university. 

Incomi^e 

The grade assigned only if astudent is temporarily unable to complete 
course requirements because of unusual circumstances. 

Independent Study 

A course ol study designed by a student and undertaken outside the 
classroom , under the supervision of one or more faculty. 

Interdisciplinary 

Drawing on two ormoredisciplines in a single course or program. 
Internship 

\X ork in a company or agency related loa student's degree program and 
career plans, usually for academic credit and often also for payment. 

Major 

A planned program of study leading to a bachelor's degree. Term is 
often used interchangeably with degree program. 

Major studies 

A component within a degree program that provides Kindamental 
education for aparticular career discipline. 

Minor 

A sequence of related courses consisting of 1 5 or more semcsterhours 

o! credit 

I 

Practlcum 

Directed work experience related to a program of study. 
Prerequisite 

A course or experience that must be successfully completed before 

enrollment in a dcsijinatcd course 

Professional Development Certificates 

-■^n alternative academic credential for individuals seeking to obtain 
new knowledge and skills or to update their knowledge and skills in a 

specific area. 

Professional Electives 

Required credits that are not prescribed by the program by designation 
"t a specific course, but that are professional and specific in their 
content as they pertain to the major. 



Program Director 

The program director is responsible, with the advisement of the 
program committee, for the totalcurricuiumof the major program and 
aids students in meeting all requirement for that program. 

Readmisslon 

An appeal procedure for students who have been dismissed or sus- 
pended, administered by the Dean of Students. 

Re-Entry 

An enrollment procedure followed by students who were previously 
enrolled in good standing at U W-Stoui but whose attendance was 
interrupted for twoor more consecutive semesters. 

Registration 

The process of enrolling in and paying forcourses each semester. 
Selectlves 

A group of courses from which a student must choose a prescribed 
number of credits to meet a program requirement. 

Semester 

A unit ot time, generally 16 weeks long. In the academic calendar. 
Specialization 

A specialization is a program of study, with carefully constructed 
learning experiences, defined outcomes, and specified evaluation 
procedures. Studenismayenroll in the specialization asastand-alone 
program or in addition to their undergraduate or graduate major. 

Suspension 

To be excluded from the university as a penalty for ^ilure to meet 

academic or behavioral standards. 

Teaching Major/Minor 

Astate-approved program for teacher certification for teaching at the 
secondary a nd/or elementary level. 

Transcript 

A copy of a student's permanent academic record. 
Transfer Credit 

Academic crediicarncd at another accredited institution and accepted 
toward a U W-Stout degree. 

Tuition 

The amount of money that must be paid for a course. 
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General Education Requirements 



Introduction 

Eac h degree program at U W-Stout has a general education componeni. 
Thiscomponent is designed to providcyou with know ledge and skillsin 
communication, analytical reasoning, health and physical education, 
humanitiesand the arts, social and behavioral sciences, natural sciences 
and technology. 

The university also requires students to take eihnicstudies courses to 
learn about the diverse cultures that make up the United States. With 
careful planning, some of the genera! education courses and ethnic 
studies courses may overlap. That is, you may take a course that meets 
both general education and ethnic studies requirements. While the 
credits you earn count once toward graduation, they may be used to 
satisfy requirements in these two areas 

General Education Credit Distribution 

A. CommunicationSkills Scredfts 
ENG-lOl Freshman English - Composition or 

ENG-111 Freshman English -Honors! 3 

ENG-102 Freshman English - Reading and Related Writing or 

ENG-112 Freshman English - Honors II 3 

ENG-100 Fundamentals of Speech 2 



B. Analytic Reasoning 



6 credits 



Courses must be from areas Including math, logic, statistics and computer 
science. 



0. HeaKh and Physical Education 



2 credits 



Courses must be from areas of health, physical education ornutrltion. 



D. Humanities and the Arts 



9 credits 



Courses must be from three or more areas including art history, creative arts, 
foreign language and culture, history. literature, music appreciation, performing 
arts, foreign language and culture, and philosophy. When external accreditation 
standards warrant a depth requirement with sequenced courses, the nine 
credits must be taken from two or more areas. 



E. Social and Behavioral Sciences 



9 credits 



Courses mas! be front three or more areas IrKluding anthropology, economics, 
geography, political science, psychology and sociology. When external 
accreditation standards warrant a depth requirement with sequenced courses, 
the nine credits must be taken from two or more areas. 



F. Natural Sciences (with Lab) 



4 credits 



G. Technology 



2 credits 



H. General Education Electlves 



0-6 credits 



Courses must Oe from categories A, B. D, E and F. 



Total 40-46 credits 



Some degree programs have specific general education courses that 
must be taken in order to satisfy certification, accreditation or prerequi- 
site standards. These exceptions are noted in the general education 
requirements of each program. 



Course Description Codes 

in the course description section of this bulletin, general education 
coursesarecodedGEio identify which category the course is from. 
The letters which follow GEindicate the particular genera! education 
category the course applies to, as indicated in the following chart. 



GECOMSKWRIT = Communication Skills-Writing 
GECOMSKRDG = Communication Skills-Reading 
QECOMSKSPK = Communication Skills-Speaking 
QECOMSKUVNG = Communication Skills -Language 

GEANRSNSTAT = Analytical Reasoning -Statistics 
GEANRSNMATH = Analytical Reasoning-Mathematics 
GEANRSNLOG = Analytical Reasoning-logic 

GEHPEACTV = Health and Physical Education -Activity 
GEHPE HLTH = Healin and Physical Education - Health 

GEHUMARTMU = Humanities and the Arts -Art Histwy/MusicAppreciation 
GEHUMCRPRF = Humanities and the Arts -Creative/Perfomiif^ Arts 
GEHUM HIST = Humanities and the Arts - History 
GEHUM LIT = Humanities and the Arts - Literature 
GEHUM PHIL = Humanities and the Arts-Philosophy 
GEHUM FLC = Foreign Language and Culture 

QESBSCIANTH = Social and Behavioral Sciences -Anthropology 
GESBSCtECON = Social and Behavioral Sciences -Economics 
GESBSCIGEOG = Social and Behavioral Sciences -Geography 
GESBSCI POLS = Social and Behavioral Sciences - Political Science 
GESBSCiPSYC = Social and Behavioral Sciences -Psychol(^ 
GESBSCI SOC = Social and Behavioral Sciences - Sociology 

GEN5CILFSC = Natural Sciences -Life Sciences 

GENSCi LFSC LAB = Natural Sciences - Life Sciences Laboratory 

GENSCIPHYSC = Natural Sciences -Physical Science 

GENSCI PHYSC LAB = Natural Sciences -Physical Science Latxiratory 

GETECH = Technology 



Ethnic Studies Requirements and Codes 

All students at U^^-Stout are required to satisfy an eihnicstudies 
requirement for graduation . The courses are categorized as "A," "B," 
or "C" level and arc coded ESA, ESB or ESC i n the course description 
section of this bulletin. 

ESA courses directly address diversity in American culture. 
ESB courses focus on a subject other than diversity, such as business, 
education orhistory. However, in thccontexi of thcsubjcci area, the 
course will emphasize an understanding and appreciation of diver- 
sity. The primary goal of ESC courses is to teach a professional skill 
or theory though thccourses include a multicultural component. 
Students are required to take cither: 

I . Two ESA courses or 

2- OneESAcourseandoneESBcourse or 

3. One ESA course and two ESC coursesor 

4. One ESB course and two ESC courses or 

5. Three ESB courses or 

6. Two ESB courses and one ESC course. 

Transfer students who have fulfilled the ethnic studies require- 
ment at another U W System university are exempt from meeting 
UW-Stout's criteria. 
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Apparel Design/Manufacturing 

Rita Christoffersen. Program Director, 320 Home Economics Building. 715/232-1194 
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Introduction 

The Apparel Design/Manufacturing program prepares students for 
careers in the apparel and fashion-related industries as team members 
who understand the wholeoi the apparel pipeline. Graduates of Stout's 
program hold careers in apparel product design and development, 
apparel pre-production and production, andapparel quality assurance. 

The technical courses are supported by state-of-the art laboratories. 
Yearly the program hascredit-producing learning experiences traveling 
to New York City and Atlanta. A semester of study at the American 
College in London is available to program students — see Opportunities 
forStudy Abroad, page l9fordetail$. 

The Apparel Design/Manufacturing program is one of only 1 3 
programs inapparcl manufacturing in North America that hasaffiliation 
status with the American Apparel and Footwear Association. 

General Requirements 
Bachelor of Science Degree 



Total for graduation 124 credits 

Genera! Education 42 credits 

Major Studies 52 credits 

Concentrations 13 credits 

Electives 2 credits 

Minor, Specialization or Emphasis Area 15 credits 



Students must demonstrate competency in basic appare! construc- 
tion knowledge and skill by takingortestingoutof APRL-I66 Apparel 
Construction (tiwKcraJift). 

Students are required to take 52 credits aslistedundcr'major studies" 
and select one of two 1 3-credit concentrations: 

1. Apparel Design 

2. Apparel Production 

An additional 1 5 credits must be in a focused area such as a minor 
iart.hismasaJmmistraUonorTrtailm^areTKommmJcd):ispcQ'ti\\zA{\on {inter' 
naUonaUtuJiaortrammgan4humanrnourx:cdm}opmn'.taTtrKomme»dtii);oran 
emphasis (selxting the othaApparetDesi0»/XUnuJactumgc<mmtTation. nlailor 
graphic communication artas are rKommofdcd). 

Program Requirements 
General Education 

42 credits rsQulred ' 



A. Com munication Sit ills 8 credits 

ENGL-iOl"Freshman English -Composition or 

ENGL-lll Freshman English -Honors I 3 

ENGL-102 Freshman English - Reading and Related Writing or 

ENGL-112 Freshman English - Honors II 3 

SPCOM-100 Fundamentals Of Speech 2 

B. Analytic Rea soning 6 credits 

Courses must be from areas irKtuding math, logic, statistics arya computer 
science. 

C. Health and Physical Education 2 credits 



Courses mysf be from areas of health, physical education or r^utrition. 



R. ifcwiiil ll l eit and the Arts 9 credits 

Courses must be from three or more areas including an history, creative arts, 
foreign language and culture, history, literature, music appreciation, performing 
arts and philosophy. 

E. Soclaland Behavioral Sciences 9civdHs 

320-210~"Pr,riC;p,es or Economics'l 3 

Remaining courses must be from three or more areas including anthropology, 
economics, geography, political science, psychology and soci<^ogy. 

F. Natural Sciences (with Lab) 4 credits 

0. Technology 2 credits 

H. General Educ ation Electives 2 credits 

Courses must be from categories A. 8, 0. EandF. 



Major Studies 

52 credits required 
Professional Core 

BURTUSig International Economic Trends in Textiles and CtoWng 3 



INMGT-400 Organizational Leadership 3 

BUACT-206 Introduction to Financial Accounting or 

BUACT-201 Financial Management Accounting 3 

BUACT-410 Manufactunng Cost Analysis 3 

BUINB-4S5 International MarKetingor 

BUlNB-367 International Man^ement 3 

BURTL-322 Merchandising/MarketingandApparelUne 2 

BUMKG-330 Principles of Marketing 3 

BURTL-227 Basic Merchandising 3 

Technical Core 

APRL-lOl introductiontoApparelDeslgn/Manufacturing 1 

APRL-140 Textiles 3 

APRL-202 Quality of Sewn Products 3 

APRL-274 Apparel Manufacturing 3 

APRL-275 Apparel Grading/MarkerMaking 3 

APRL-180 PaUern Development 3 

APRL-174 Apparel Production 3 

APRL-350 Textile Evaluation 3 

APRL-382 Advance Pattern Development 3 

APRL-394 Knit Design and Technology 3 

APRL-398 Held Expenence or 

APRL-449 Cooperative Education 1 



1 
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Concentrations 

13 credits requlreiS 

Apparel Design 13 credits 

/WT-llO Color Theory 1 

BURTL-112 TrendForecastingofApparel/HomeProducts 3 

APRL-285 Apparel Line Development 3 

APRL-581 Functional Clothing Design 3 

APRL 485 Apoarei Design Studio 3 

Apparel Production 13 credits i 

BUMIS-333 MIS Decision Support Systems 3 

INM6T-120 QoalrtyConcepts 3 

INMGT-200 ProOuction/Operations Management 3 

(NMGT-31d Industrial Enterprise Practicum 3 

INMGT-340 Tinne and Motion Study 1 



Boctivea 

2 credits required 



Minor, Specialization or Emphasis Area 

IS credits required 



http://www.uwstout.edu/programs/bsamcs/ 



Applied Mathematics 
and Computer Science 

Paul Wagner, Program Director. 237J Harvey Hall, 715/232-1391 



Introduction 

The role oi mathematics in ourhighly scientific-lechnological society 
is basic and essential. Mathematical thought and modeling are valued 
tools in our sophisticated industrial community. The application of 
mathematics to industry and business to meet society's needs is increas- 
ing. This growth and demand continues tocreaie a need for graduates 
with training in Applied Mathematics and Computer Science, 

The program in Applied Mathematics and Computer Science pro- 
vides 1 . asrrong foundation in academic mathematics,- 2. computational 
concepts and techniques in computer science, statistics and mathemati - 
cal modcis; 3 , experiences in areas where mathematics, computers and/ 
orstatisiics are utilized, and 4. a broad offering of liberal artscourses. 

At the completion of the freshman year or after entering the Applied 
Mathematics and Computer Science program, all students prepare and 
submit a tentative plan or guide fortheirundcrgraduate program . This 
plan is developed through consultation with an academic adviserandthc 
Program Director The ultimate plan is developed lo meet thcstudent s 
professional objectives and goals through the appropriate selection of 
courses within the major studies and the desired related area in which 
mathematics, computersand/orstatistics arc used. 

Off-campus work in an approved position using computer and/or 
statistical techniques in the analysisand solution of real world problems 
isavaluableoption within this major. Students receive salanedappoint- 
ments and course credits. This experience can be included within the 
program and completed during the juniororsenioryear. The duration 
of the cxpcnencc is for periods of a summer or a summer plus one 
semester , - . 

General Requirements 
Bachelor of Science Degree 

Total for graduation 124 credits 

General Education 43-45credits 

MajorSludies ...^ 53credits 

Concentration 23-24 credits 

Electives 4-5 credits 

In fulfilling the necessary competencies for a degree, a student may 
complete the requirements for a minor in Business Administration, 
Economics, or Technical Writing. It is the student's responsibility to 
obtain approval for the minor from the department offering it. 



Program Requirements 



General Education 



43-45 credits required 

A. Communication Skills Scredlts 

ENGL- 101 Freshman English- Composition or 

ENGL-111 Freshman English - Honors I 3 

ENGL-102 Freshman English - Reading and Related Writing or 

ENGL-112 Freshman English - Honors II 3 

SPCOW-100 Fundamentals of Speech 2 

B:Analyttc Reasoning 7-Scredits 

CS-i-iJ ComputeTSciencel 3 

MATH-153 Calculus I or 

MATH156 CaicuiusandAnalyticGeometryl 4-5 

C. Healt h and Physical Education 2cre<Hts 

Courses must De from areas ofhealth, physical education or nutrition. 

D. Humanities and the Arts 9 credits 

Courses must be from three or more areas inclmSIng art history, creative arts, 
foreigrilar^age ana culture, history, literature, music ^tfif^ciation, performing 
arts and philosophy. 

E. Soclai and Behavioral Sdwicw Scredtto 

Courses musi be from three or more areas including anthmpology. economics, 
geo^phy. political science, psychology and sociology. 

Students enrolled in the Business Management Concentration should take: 

ECON-210 Principles of Economrcs I 3 

Remaining courses must be from three or more areas including anthropology, 
geography, political science, psychology and sociology. 

F. Natural Sciences {with Lab) 4-5 credits 

See selected concentration for course selection. 

G. Techno logy - 2 credits 

H. General Education Electives 2 credits 

Courses must come from categohes A. B. D. E and F. 
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53 credfts rwjuind 



Foundational Mathematics 25 credits 

Credit (SIstriBution based on we concentration selected. 

T9ChnUiues - Analysis 

MATH-154 Calculus II Of 

MATH-157 Calculus and Analytic Geometry II 4-5 

MATH-158 Calculus 111 „ 3 

MATH-255 Differential Equations 3 

Select 6-9 credits from the following: 

Techniques - Algebra 

MATH-275 Linear Algebra 3 

MATH 370 Modem AlgeDra 1 3 

Theory of Algettra 

MATH^71 Modem Algebra II 3 

Select 6-9 credits from the fOllowir^: 

Geometric Applications 
MATH 262 Modem Geometiy 3 

Theoretical Analysis 

MATH-450 Real Analysis l 3 

MATH-451 Real Analysis II 3 

MATH-460 CompiexVahabies 3 

Select 3 credits from the courses above not already taken. 

Computational Matliematlcs 28 credits 

Mathematical Models 

MSC&490 Matnematical Models I 2 

MSCS-491 Mathematical Models II 2 



Statistical Methods 

See concentration for appropriate course selection. 
StMstlcal Theory 

See concentravon for appropriate course selection. 
Computer Language 

See concentratior) for appropriate course selection. 
Computer Methods 

See conceritraxion for appropriate course selection. 



Coticwiti' jU oi is 

23-24 credits required 

• Actuarial Science 

• Business Management 

• Software Development 



Actuarial Science Coii u m U h Uu ii 

Select the following courses to fulfill the Computational Mathematics require- 



ments from Major Studies - page 28: 

Statistical Methods 

STAT-320 Statistical Methods 3 

Statistical Theory 

Select 6 credits from the following: 

STAT-331 Probability ana Mathematical Statistics I 3 

STAT-332 Probability and Mathematical Statistics II 3 

Computer Language 

Select 6 credits from the following: 

CS-145 Computer Science II 3 

CS-241 Assembly Language Programming 3 

CS-246 ComputerPrcgramming- COBOL 3 

C&-248 Web and Internet Programming 3 

CS-342 Sun/ey of Programming Languages 3 

Computer Methods 

Select 9 credits from the following: 

CS-341 Data Stnjctures 3 

CS-343 MathematicalFoundationsofComputerGraphics 3 

CS^l Computer Organization 3 

CS442 Systems Programming 3 

CS-443 Database Systems Manipulation and Design , 3 

MSCS-446 Numerical Analysis I 3 

MSCS-447 Numerical Analysis II 3 

CS-448 Software Engineering 3 

► Actuarial Science Concentration Requirements 23 credits 

ENGL-XXX Any Writing 3 

MSCS-390 Topics: Actuarial Exam I Prep 2 

MSCS390 Topics: Actuarial Exam II Prep 2 

Select 4 credits from: 

XXX-XXX Aflyfk>reign Language 1-4 

Concentration SelecVves 

Select 12 credits from the following: 

BUACT-206 Introduction to Rnancial Accounting 3 

BUACT-207 Introduction- Corporate and Managerial Accounting 3 

BUACT-340 Business Finance 3 

BULGL-355 Principiesof RiskManagement 3 

EC0N^35 Money. Banking. Financial Markets 3 

CS-346 SimuiationModelingandAnalysis 3 



BoetlvM 



4-$ credits 

Select 4-5 additional elective credits from courses listed under the major, 
concentration or minor to complete the degree requirements of 124 credits. 
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Select the following courses to fulfill the Computational Mathematics require- 



ments from Major Studies ~ page 28: 
Statistical Me^tods 

STAT 320 Statistical Methods 3 

Statistical Th90ry 

Select 3 credits from the following: 

STAT-331 ProbatJility and Mathematical Statistics I 3 

STAT.332 Probability and Mathematical Statistics II 3. 

Computer Language 

Seiect9credits from the following: 

CS-145 Computer Science » 3 

CS-241 AssembiyLanguageProgramming 3 

CS-246 Computer Programming -COBOL 3 

CS-248 WebandintemetProgramming. 3 

CS-342 SufveyofProgrammingLanguages 3 

Computer Methods 

Select 9 credits from the following: 

CS-341 Data Structures 3 

CS-343 Mathematical Foundations of Computer Graphics 3 

CS^41 Computer Organization 3 

CS442 Systems Programming 3 

CS^3 Database Systems Manipulation and Design 3 

MSCS-446 Numerical Analysis I 3 

MSCS-447 Numerical Analysis II 3 

CS-448 Software Engineering 3 

CS-346 Simulation Modeilngand Analysis 3 

► Business Management Concentration Requirement* 24 credits 

BUACT-206 IntroductiontoFinancialAccountirig 3 

BUACT-207 Introduction - Corporate and Managerial Accoontif^ 3 

BUACT-312 Cost Accounting or 

BUACT-335 AccountingforManagement Decisions 3 

BUMKG-330 Principles of Marketing 3 

ECOW-215 PnncipiesofEconomicsll 3 

ENGl-415 Technical Writing 3 

Concentration Selectlves 

Select at least 6 credits from the following blocks: 
Finar\ce 

BULGL-318 Business Law I 3 

BUACT-320 income Tax Accountir^ 3 

BUACT-340 Business Finance 3 

BULGL-355 Principlesof RiskManagenrtent 3 

Economics 

ECON-421 CoiiectiveBargainingandLatwrRelations 2 

ECON-435 Money. Baniting. Financial Markets 3 

ECON-470 Economic Model-Buildingand Forecasting 3 

Genera/ 

lNMGT-400 Organizational Leadership 3 

BULGL-3i6 Business Law I 3 

BUMKG^79 Marketing Research 3 

Addttlonal Option 

MSC&Xd9 Cooperative Internship tn 

Applied Mathematics and Computer Sclerwe or 

MSCS-475 Applied MaUiematics Internship Q 



SoftwMwD>wlopnw wtCoiic<ntration 

Select the following courses to fulfill We Computational Mathematics require- 



ments from MajorStudies - page28: 
Statistical Methods 

STAT 320 Statistical Methods 3 

Statistical Theory 

Select 3 credits from the following: 

STAT-331 ProbabllityandMathematicalStatisticsl 3 

STAT-332 ProbabilityandMathematicalStatisticsll 3 

Computer Language 

Select 9 credits from the following: 

CS-145 Computer Science II 3 

CS-241 AssembiyLanguageProgramming 3 

CS-246 ComputerProgramming - COBOL 3 

CS-248 Wet) and Internet Programming 3 

CS-342 SurveyofProgrammingLanguages 3 

Computer Methods 

Select 6 credits from the following: 

CS-341 Data Structures 3 

CS-346 SimuiationModeiingandAnalysls 3 

CS-441 Computer Organization 3 

CS-442 Systems Programming 3 

CS-443 Database Systems Manipulation and Design 3 

MSCS-446 Numerical Analysis I 3 

MSCS-447 Numerical Analysis II 3 

CS-345 Image Processing 3 

Se'ecT 6 additional credits from the areas atxive. 

>■ Software Development Concentration Requirements 24 credits 

ENGL-415 TecnnicaiWmmg 3 

CS343 Mathematical Foundations of Computer Graphics 3 

CS-448 Software Engineering 3 

MSCS-XXX Advanced Software Engineering 3 

Select 6 credits from: 

XXX-m Any Biology. Chemistry and/or Physics 6 

Concentration Selectlves 

Select 6 credits from one programming application option: 
Option 1 

CS-246 ComputefPrc^amming- COBOL 3 

C&443 Database Systems Manipulation and Design 3 

CS-342 SurveyofProgrammingLanguages 3 

Option 2 

MSCS-X49 Cooperative Internshipin 

Applied Mathematics and Computer Science or 
MSCS-475 Applied Mathematics Internship 3 
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Applied Science 

Forrest Schultz. Program Director, 303D Jarvis Hall -Science Wing. 715/232-5009 



Introduction 

The Applied Science program prepares graduates for careers in Biotech ■ 
nology, pharmaceutical sales, laboratory management or technical 
support for high technology industries. Craduatesof the program have 
the educational background required by professional schools and 
graduate programs in the sciences. The program emphasizes flexibility 
through a broadscientific bascalong with experience through achosen 
career emphasis. In a worldof new productsand processes, the program 
also fosters the creativity you will need to contribute to new advances 
and adapt to rapid scientific and technical innovations. 

The curriculum is based on a coreof chemistry, physics, biology and 
mathematics. Students explore all the facets of applied science, includ- 
ing technical writing, data analysis, interpersonal communication and 
experiment design. Principles in management, marketing, manufactur- 
ing and finance arc introduced. Students choose a concentration in 
eitherscientific laboratory management orscientific sales and support. 
In addition to working with instructors from a broad range of fields, 
students gain significant hands on experience through a field or coop- 
erative education experience. 

In addition to fulfilling the university's basic admission require- 
ments. Applied Science applicants must also have an ACT math score 
of at least 22 i.SATmath sto) and either rank in the upper 40 percent of 
your high school class {or CPAo/3.0), or have acompositc ACT score of 
22. Nontradiiional or trarwfer student admission will be based on current 
admission standards with guidance from the program director. 

General Requirements 
Bachelor of Science Degree 

Tola! for graduation 126-127 credits 

General Education 44 credits 

Major Studies 37 credits 

CorK^ntration 45-46 credits 



Program Requirements 

General Education 

44 credits required 



A. Communication Skills 8 credits 

ENGL-101 Freshman English - Composition or 

ENGL-111 Freshman English - Honors f 3 

ENGL-102 Freshman English - ReadingandRelatedWriting or 

ENGL-112 Freshman English - Horwrsll 3 

SPCOM-100 Fundamentals of Speech 2 

B. Analytic Reasoning ' 7-10 credits 

MATH-153 Calculus or 

MATH-156 Calculus ano Analytical Geomet»y I 4-5 

STAT-320 Statistical Methods or 
MATH-154 Calculus II or 

MATH-157 Calculus and Analytical Geometry II 35 

C. Health and Physica l Education 2 credits 

Courses must be froth ai^ifs of health, physical education or nutrition. 

□.Humanities and the Arts 9 credits 



Courses must oe from three or more areas including art history, creative ^s. 
foreign language and culture, history, literature, music appreciation, performing 



arts and philosophy. 

E. Social and Be havioral Sciences 9 credits 

Courses must oe frorr: three or more areas includirtg anthropology, economics, 
geography, political science, psychology and sociology. 

F. Natu ral Sciences (with Lab) 5 credits 

~CHEM-135 College Chemistry I 5 

G. Technology 2 credits 



H. General Education Electlves 2cfedKs 

Courses must come from categories A. B. C. D. EamS F. 



Major Studi— 

37 credits required 



ENGL-415 Technical Writir^ 3 

BIO-122 Introductory Biology 3 

BIO-150 Environmental Scierwe 2 

CHEM-136 College Chemistry 5 

CHEM-335 Instmmental Methods and Analysis 3 

CHEM-353 Environmental Chemistry 3 

Choose one group: 

PHYS-281 University Physics I and 

PHyS-282 University Physics II 10 

PHYS-241 College Physics I and 

PHYS-2d2 College Physics II 10 

STAT-XXX Any Statistics course if not tai^en as General Education 3 

APSC-311 Issues for Scientific Professionals 3 

APSC-XXX Assessment Seminar 1 1 

APSC-XXX Assessment Seminar 1 1 1 



Concentrations 



4&46 Credits 

Scientific Laboratory M anagement 45>51 Credits 

BlO-134 Physiology and Anatomy for Heafth Sciences 4 

BIO-370 Biolechnology 3 

BIO-306 General Microbiolo^ 4 

810-350 Ecology 3 

BUACT-201 Rnanc^a^Manageriai Accountlngor 

BUACT-206 introOuctiontonnanciat Accounting 3 

8UMGT-304 Princlplesof Management 3 

CHEM-201 OrganlcChemistry * 

CHEM-311 Biochemistry 4 

CHEM-331 Quantitative Analysis 3 

CHEM-452 Environmental Regulations Management 3 

INMGT-430 Emp!oyeelnvolvement:Wofk Teams 2 

PHYS-257 introducUon to Geology and Soil Mechanics 3 

APSC-XXX Scientific Laboratory Management 4 

APSC-XXX Field Experience or 

APSC-X49 Cooperative Education Experience 2-6 

APSC-XXX Electives 0-2 

SclentWcS«le> and Support 46-50 Credits 

B(0-134 PhysioiogyandAnatomyforHealthSctences 4 

BlO-370 Biotechnology 3 

BlO-306 General Microbiology 4 

BIO-358 Introductory Pharmacology 2 

CHEM-201 OrganicChemistiy * 

CHEM-3U Biochemistry ^ 

CHEIW-341 ChemistryofMaterials 4 

PHYS-250 Light and Color 3 

PHYS-3XX Modem Physics 4 

BUACT-201 Financial/Managerial Accounting 3 

BUMKG-330 Principles of Marketing 3 

BUMKG-334 SalesmanshipandSalesManagerrwnt 3 

ELEC-204 Electricity/Electronics Fundamentals 3 

APSC-XXX Field Experience or 

APSC-X49 Cooperative Education Experience 2-6 
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Art 

Program Director. 324 Applied Arts Building. 715/232-1993 



Introduction 

The Bachelor of Fine Arts in Art offers study in Studio Art orconccntra- 
tions in Industrial Design, Interior Design, Graphic Design or Multi- 
media Design. The curriculum provides students with experiences in 
studio work, art history, professional studies and general studies. An 
understanding of iiberal studies, art history, the present staiusof art and 
design, and an inquisitive attitude toward experimentation in problem- 
solving will move students to a professional level instudio an or in their 
selected concentration. Experienced art and design faculty ensure 
current course content and serve as advisers to the students in respective 
areas. A required midprogram review offers students an overview of their 
progress. Extensive library resourccsand the art and design department 
visual resource center arc significant assets. Foreign study opportunities 
allow students variety incultural experiences. Intcmshipand coopera- 
tive education opportunities supplement educational theory and prac- 
tice in a setting with working professionals. A 2.5 grade point average 
and a 2 ,0 or better in art and design department courses is required to 
complete this Bachelor of Fine Arts degree. Those who choose major 
studies in Studio Art must present an exhibition of their work during 
theirsenioryear All students whoconcentrate in design must present a 
portfolio of their work in the final semester. 

General Requirements 
Bachelor of Hne Arts Degree 

Total for graduation 127-129 credits 

General Education 42 credits 

Major Studies 16 credits 

Concentrations or Studio Art 69-71 credits 



Program Requirements 



0>neral Education 


42 credits required 




A. Communication Skills 


8 credits 


ENGL-lOl Freshman English - Composition or 

ENGL-102 Freshman English - Reading and Related Writing or 

ENGL-112 Freshman English - Honors II 

SPCOM-100 Fundamentals of Speech 


3 

3 

2 


B. Analytic ReasmliH^ 


6 credits 


Courses must be from i^eas irKiudir^ math, io0c. statistics and computsr 

science. 


0. HeaKh and Physical Education 


2 credits 



D, Humanitie s and the Ar ts 9 credits 

Courses mus: oe from three . eas irKiuding creaVve arts (excluding 

courses with ART. ARTH. or DES prefixes) foreign language artd culture, history, 
literature, music appreciation, performing arts and philosophy. 



E. Social and Behavioral Sciences 



9 credits 



Courses must be from three or more areas including anthropology, economics. 


geography, political science, psychology and sociology. 




F. Natural Sciences (with Lab) 


4 credits 


G.Technol<^ 


2 credits 


H. Generti Education Electlves 


2 credits 


Courses must come from categohes A. B. D. E and F. 


M4or Studies 



19cfedftsreQ(//retf 



ART-100 Drawing! 3 

ART-101 FundamentalsofOesign 3 

ART-102 Introduction to Art and Design „ 1 

ART-200 Drawingll 3 

ARTH-223 Surveyof Art-AncienlthroughMedieval 3 

ARTH-224 Survey of Art-Renaissance through 20th Century 3 
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TlemBts required 

The student may complete ttie following sequence of courses in stu0lo art to 
complete the art degree without concentration or select a concentration in 
ffaphic design, industrial design, or interior design. 

studio and Related Requlremertts 

Note: Two 'advanced' studios may be deleted (except Drawing) 

MEDIA-304 Elementary Photography 3 

ART-145 The Practice of Art 2 

ART-200 Drawing II (repeataO/e) 3 

ART-301 Life Drawing I 3 

ART-401 Life Drawing II or 

ART-209 PaintingI 3 

ART-409 Paintingll 3 

ART-211 Sculpture 1 3 

ART-411 Sculpture II 3 

ART-213 Ceramics I 3 

ART-413 Ceramics II 3 

ART-215 Art Metal ! 3 

ART-415 Art Metal II 3 

ART-217 Printmakingl 3 

ART-417 PrintmaKingIt 3 

ART-445 Senior Seminar 1 

ART-407 Aesthetics {Senior vear) 3 

ARTH-XXX Three additional ArtHistorycourses(exceptAftm-222i 9 

One must be a modem art history. 

Studio and Related Selectlves (24 credits) 

Nine additional advanced credits mustbe taken in one of these areas: paintir^, 
ceramics, sculpture, art metals, drawing or printmaking to establish a studio 
focus. 



Definitions 

U W-Stout offers a degree program and a concentration that are 
similar in name. "Graphic Design" [a concentration in the BFA in Art 
program) and "Graphic Communications Management" {a stparatt 
B.S dt0rte) are different, and offer students a choice of two 
professional areas. 

Graphic Design encompasses all verbal and visual information 
produced for commercial reproduction. The graphic designer 
creates, selects and organizes elements to be reproduced In both 
print and nonprint formats. The purpose of graphic design is visual 
communication in a form that is attractive and easily understood. 
Print materiais, exhibition design, video graphics, package design, 
signage, and corporate identification are examples of work pro- 
duced by the graphic designer. 

Qraptlic Communications Management prepares supervisors 

and managers for ihc printing and publishing industry. Graphic 
communications managersworkwiih other industry professionals 
to make decisions on design, estimating, materials, production 
planning, scheduling and quahty control of all types of primed 
products and materials. Graphic communications managers need 
an understandingofthcprintingand publishing processes, includ- 
ing prepress, pressand postprcss systems. 



Concentrations 

69 credits required 

Graphic Design 69 credits 

Studio and Related Requirement* 

DES-210 Letter Fonn Design 3 

DES-220 Computer Imagery 3 

DES-200 Design Theory and Methods 3 

DES205 Presentation Techniques 3 

DES-310 Graphic Design I 3 

DES-360 Graphic Design II 3 

OES-480 SeniorProject-GraphicDestgn 4 

ART-301 Life Drawing I 3 

ART-103 Design 3 

ART-217 Printmaking I (ser(graph>'recomme/)ded) 3 

Detign Studio Selectlves (6 Credits) 

Choose one of the following: 

DES-380 Signage and Exhibition Design 3 

DES^IO ProductandPackaglngGraphics 3 

and one of the following: 

DES-382 Information Design 3 

DES-384 Advertising Design 3 

DES-386 Publication Design 3 

DES-388 Typographic Design 3 

XXX-XXX Other courses approved by pro^m director. 

Aft Studio Selectlves il3 Credits) 

Select from the following: 

ART-2IXI Drawing II (repeaiaft/e) 3 

ART-401 Life Drawing 11 3 

ART-209 PaintingI 3 

ART-409 Paintingll 3 

ART-211 Sculpture 1 3 

ART-411 Sculpture II .'. 3 

ART-213 Ceramics 1 3 

ART-413 Ceramics II 3 

ART-215 Art Metal I 3 

ART-415 Art Metal II 3 

ART-417 Printmakingll 3 

XXX-XXX Other courses approved by program director 1-3 

Additional Art History Requirements (6 Credits) 

ARTH-319 Evolution Of Design 3 

ARTH-XXX Any Art History (except ARTH-222) 3 

Technical Requirements (13 Credits) 

MEDlA-304 Elementary Photography 3 

GCM-141 Graphic Communications/Electronic Publishing 3 

GCM-356 CoiorElectronicPre-Press 3 

PKG-150 PackagingFundamentals 2 

XXX-XXX Othercourses approved by program director. 
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Industrial Design 69 credits 

Studio and Related Requirements 

DES-200 Design Theofy and Methods 3 

DES-205 Presentation Techniques. 3 

DES-310 Graphic Design I 3 

DES-330 Industrial Design I 3 

DES-345 Product Form Design 3 

DES-340 Industrial Design II 3 

DES-360 Graphic Design II 3 

DE&405 Advanced Presentation Techniques for Oesi^rs 3 

DES-430 Industrial Design III 4 

DES-440 industnai Design iv 4 

ART-103 Design ; 3 

ART-211 Sculpture 1 3 

Art Studio Selecttves 

Select 12crediis from the following: 

ART-200 Drawing II (repesrawe) 3 

ART-301 Ufe Drawing I 3 

ART-401 LifeDravnngn 3 

ART-209 Painting! 3 

ART-409 PaintJngll 3 

ART-411 Sculpture II 3 

ART-213 Ceramics 1 3 

ART-413 Ceramics ll 3 

ART-215 Art Metal I 3 

ART-415 Art Metal II 3 

ART-217 Printmakingl 3 

ART-417 Printmakingll '. 3 

XXX-XXX Other courses approved by program director 1-3 

Additional Art History Requirements 

ARTH-319 Evolution of Design 3 

ARTH-XXX Any Art History {except ARTH-222i 3 

Technical Requlrements(13credits) 

MFGT-X02 ManufacturingMaterialsanbProcessesI 3 

MFGT-IOS ManufacturingMateriaisandProcessesll 3 

CADD-120 Design Drafting 3 

CADO-234 ComputerAssiSted Design and Drafting 2 

XXX-XXX Othercourses approved Oy program dire&or 2-3 



Definitions 

btuui oircrs two concentrations that arc similar in name. 
"Interior Design" (B.f A mArtJ and "interior Decorating" (B S. in 
Retail McKhandtitK0 and iWanagmait] are different , and of fer students 
a choice of two professional areas. 

Interior designers produce functional and meaningful interior 
environments [rcfidntttal, commtrcialandpublicipaccs} by integrating 
human factors, art and design concepts, space planning, knowledge 
of architecture, buildingconstruction. codes, specifications, mate- 
rialsand furnishings. 

The interior design concentration prepares graduates to solve 
interior design problems, including the initial design and remodel- 
ing of structures as part of an architectural design team or as a 
consultant 

Interior decorators furnish and accessorize existing or planned 
spaces using knowledge of color, fabrications, inicriordecorativcs 
and furniture, fixtures andcquipmcnt to accommodate each client's 
individual taste. 

The in tenor decora ting concentration in the Retail Merchandis- 
ing and Management program, page 64, provides graduates with 
business and dccoratingskillstoenterihemarkctplacc in retailing, 
interiors studios, or their own business, including consulting. 
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Interior Design 69 credits 



Studio and Related Requirement* 

DES-303 InieriorDesign 3 

DES-314 Interior Specifications 1 3 

DES-200 Design TheoryandMethods 3 

DES-304 interior Design II 3 

DES-205 Presentation Techniques 3 

DES-414 imeriorSpecificationsll 3 

DES-320 interior Furniture Design 3 

DES^S Advanced Presentation Techniques for Designers 3 

DES-415 Environmental Interior Design I 3 

DES-416 Environmental Irrterior Design II 4 

DES-103 Design 3 

ART-211 Sculpture lor 

ART-213 Ceramics t 3 

Art Studio Selective* (1 3 credits) 

ART- 200 Drawing II (repearaO/e) 3 

ART-301 Life Drawing I 3 

ART-401 Life Drawing II 3 

ART-209 Painting! 3 

ART-409 Painting II 3 

ART-211 Sculpture 1 3 

ART-411 Sculpture II 3 

ART-213 Ceramics I 3 

ART-413 Ceramics II 3 

ART-215 Art Metal I 3 

ART-415 AftMeiaHl 3 

ART-217 PrintmakingI 3 

ART-417 Printmakingll ^ 3 

XXX- XXX Other courses approved by program director 1-3 

Additional Art History Requirements 

ARTH-319 Evolution of Design 3 

ARTH-333 Period Furnishings 3 

Technical Requirements 

AEC-131 Architectural Graphics 3 

AEC-170 Light Construction Methods 2 

AEC-233 Architectural Design I , 3 

APRL-145 IntenorOecorating/Design Textiles 3 

Technical Selectlves (2 credits) 

AEC-335 Architectural Design II 3 

CADD-234 Computer Assisted Design and Drafting 2 

HT-493 Commerical and Residential lighting 2 

XXX-XXX Other courses approved by program director 1-3 



Multimedia Design SScfwWs 

Studio and Related Requirements 

ART-103 Design 3 

DES-200 Design Theory and Methods 3 

DeS-220 Compulerlmagery 3 

DES-205 Presentation Techniques 3 

DES-310 Graphic Desipi i 3 

DES-360 Graphic Design II 3 

DE&-325 Advanced Computer Imagery 3 

DES-XXX interface Design 3 

OES-XXX Senior Project-Digital Design 4 

Design Studio Seleetlves (Scredits) 

DES^382 information Design 3 

DES-XXX Digital Rendering and Modeling 3 

DES-XXX Interactive Digital Design 3 

DES-XXX Computer Animation 3 

XXX-XXX Other courses approved by adviser. 1-3 

Art Studio SelecUves (1 2 credits) 

ART-200 Drawing II (repeatawe) 3 

ART-301 Life Drawing i 3 

ART-401 Life Drawing 11 3 

ART-209 Painting I 3 

ART-409 Painiingll 3 

ART-2U Sculpture! 3 

ART-411 Sculpture II 3 

ART-213 Ceramics 1 3 

ART-413 Ceramics II 3 

ART-215 Art Metal I 3 

ARr-415 Art Metal II 3 

ARr-217 PrintmakingI 3 

ART-417 Printmakingll 3 

XXX-XXX Ottier courses approved by adviser. 3 

Additional Art History Requirements 

ARTH-319 Evolution of Design 2 

ARTH-XXX Any Art History (except ARTH-222) 3 

Taeftnfca/ Requirements 

MEDIA-304 Elementary Photography 2-3 

CS-144 Computer Science I 3 

CS-145 ComputerSciencell 3 

CS-248 Web and Internet Programming 3 

MEDiA-430 Audio/Film Production Fundamentals 3 

Technical Selectlves (3 credits) 

MEDlA-360 Introduction to Media in Education and Training 2 

MEDIA-405 Advanced Photography 2 

CS-341 Data Stnjctures 3 

XXX-XXX Other courses approved by adviser. 1-3 
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Program Director. 324 Applied Arts Building. 715/232-1993 



http://www.uwstout.edU/programs/bsae/i 



Introduction 

The Art Education program providcsstudcntswiihcxperience in liberal 
studies, art history, studioart and professional education. It isa Bachelor 
of Science degree program that pre pares students forcertificationby the 
Department of Public Instruction for teaching art in elementary and 
secondary schools. An understandingofgencral studies, art history, the 
present statusofartand the educational environment, withan inquisitive 
approach toward problem solving, will move students to a professional 
level. Experienced art and design faculty ensure cunrentcourse content 
and serve as advisers for students. Preteaching observation , presented at 
thcsophomore level, provides studentsancarfy involvement in elemen- 
tary and secondary schools. A required mid-program review offers 
students anoverview of their progress. Extensive library rcsourccsand 
the art and design department visual resource center are significant 
assets. Foreign study opportunities allow students variety in cultural 
experiences. An optional 1 1 crcditaddilional concentration in Adaptive 
Education is available. 

General Requirements 
Bachelor of Science Degree 

Total for graduation 135 credits 

General Education 42 credits 

MajorStudies 93credits 

A minimum overall grade point averageof 2.75 is required for entry into 
student teaching and forgraduation.Siudentsmustachieve a minimum 
grade of "C" (20) or better in each class and a 2. 75 grade point average 
in all art , art education and education courses. 

Art Education majorsmust present an exhibition of theirwork during 
the senior year, but not during the student teaching semester. 



D. Humanities and the Arts 



9 credits 



A grade point of 2.0 or better is required. 



Program Requirements 



General Education 



42 credits required 

A. Communication Skills 8 credits 

~ ENGl-101 Freshman English -Composition' or 

ENGL-111 Freshman English - Honors I" 3 

ENGL-102 Freshman English - Reading and Related Writing* or 
ENGL-112 Freshman English - Honors I!" 3 

SPCOM-100 FundamentaisofSpeech" 2 



B. Analytic Reasoning 



6 credits 



MATH-XXX Any Mathematlcsfrom the approved Ger^eral Education list.,. 4 
Remaining courses must be from areas including math, logic, statistics and 
computer science. 



C. Health and Physical Education 



2 credits 



Courses must be from areas of health, physical education or nutrition. 



MEDiA-304 Elementary Photography 3 

LfT-XXX Any Literature 3 

A remaining course must be from one of the following areas: foreign language 
and culture, history, music appreciation, performing arts or philosof^y. Either 
HIST-210hAodemVi/ortdmustbetakenunderthiscategoryorANTH-220Culturat 
Anthropology must be taken under Category E. 



E. Social and Beha^oral Sciences 



9 credits 



POLS-210 Amencan Government 3 

PSYC-llO General Psychology 3 

A remaining course must t>e from one of the following areas: anthropology. 

economics, geography or sociology. See previous note under category D. 



F. Natural Sciences (with Lab) 



4 credits 



Choose a biology course, and either a chemistry or physics course. 

G. Techncrtc^ 2 credits 

H. General Education Electlves 2 credits 

Courses must come from categories A, B. D. E and F. 

Major Studies 

93 credits required 

Art Requirements 33 credits 

ART-iOO Drawing I 3 

ART-lOl Fundamentals Of Desrgn 3 

ART-ld5 The Practice of Art 2 

ART-200 Drawingll 1-3 

ART-aol Life Orawir^ 1 3 

ART-209 Painungl 3 

ART-211 Sculpture 1 3 

ART-213 Ceramics I .-. 3 

ART-215 Art Metal I 3 

«?T-217 Printmakingl 3 

ART-445 SeniorSeminar 1 

ART-407 Aesthetics 3 

Selective Art and Design Studios ScreiWts 

Select studio courses from art metals, ceramics, drawing, iifedrawir^. painting, 
pnntmaffing. sculpture — 3 ofthe 9 credits may be graphic, industrial or interior 
design courses. 

Art History Requirements 12 credits 

~ARfH-223 Surveyof Art-AnciemthroughMedieval 3 

ARTH-224 Survey of An - Renaissance through 20lh Century 3 

Select 2 additional art history courses: one must be a 20th century art course. 

Educ ation Require ments 39 credits 

ARtED-208 Preteacmngbbservation (Sophomore Year] 2 

ARTED-322 Art Educaiion- Efementary 3 

ARTEO-323 Art Education- Secondary 3 

ARTED-408 Student Teaching In the Elementary School - Art 8 

ARTED-409 Student Teaching in the Secondary School - Art 8 

EDUC-303 Educational Psychology 3 

EDUC-312 tntroductiontoCurhculum.MethodsandAssessment 2 

EDUC-326 Foundations of EducaUon 2 

EDUC-336 Mulliculturalism:lssuesandPerspectives 2 

EDUC-376 FieldExpehence-CrossCuitura! Experience 1 

EDUC-382 SecondaryReadingandLanguageOeveiopment 2 

SPED-430 inclusionofSludemsWilhExceptionalNeeds 3 
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Construction 

HansTimper, Program Director. 281G Jarvis Hall -Technology Wing, 715/232-2416 



Introduction 

The Construction program is designed to prepare individuals for a 
variety of responsible positions in the field of constniction- 

Broad objectives of the program include developing fundamental 
knowledge of science, engineering, business, management, architecture 
and construction principles, applying scientific, technological and 
management principles to the solution of construction problems; and 
integrating diverse scientific and technical areasas they impact on the 
construction field. 



General Requirements 
Bachelor of Science Degree 

Total for graduation 129 credits 

General Education 46 credits 

MajorStudies 74credils 

Writing and SciencePreparation Scredits 

Electives 3 credits 

Program Requirements 
General Education 

46 credits required 

A. Comm unication Skills ScredHs 

ENGL-lOl Freshman English - Composition or 

ENGL-111 Freshman English - Honors I 3 

ENGL-102 Freshman English - Reading and Related Writing or 

ENGL-H2 Freshman English - Honors II 3 

SPCOMioo FunaamentaisofSpeech 2 

B. Analytic Reasoning 6cr6dit8 

MATH153 Calculus I 4 

STAT-130 Elementary Statistics 2 

C. Health and Phyrtcal Education 2cradlta 

Courses must be from areas of health, physical education orriutrition. 

D. Humanities and the Arts Scredlts 

Courses must be from three or more areas including art history, creat/ve arts, 
forei^ language and culture, history, literature, music appreciation, performing 
arts and philosophy. 

E. Social and Behavioral Sciences 9 credits 

EC0N-20l"~Generai Economics or 

ECON-210 Principles of Economics I 3 

POLS-210 American Government 3 

SOC-110 Introductory Sociology Of 

PSYC-110 General Psycholc^ 3 

F. Natural Sciences (with Lab) 10 credits 

PHYS-241 College Physics I and 

PHYS242 College Physics II 10 

G. Technology 2 credits 



MajorStudies 

74 credits required 



Businessand Management IScredits 

INMGT-306~Engineenng Economy 3 

INMGT-400 Organizational Leadership 3 

BUACT-201 Rnanclai-Managerial Accounting or 

BUACT-206 Introduction to Financial Accounting 3 

BUMGT-304 Principlesof Management 3 

BUMKG-330 Principlesof Marketing 3 

PSYC-382 Human ResourceManagement 3 

Architecture. EngineeringandCoristruction 56 credits 

RC-388 Constnjctton Safety 2 

BULGL-473 Legal Aspects Of Construction 3 

AEC-131 Architectural Graphics 3 

AEC-170 Light Constnjction Methods 2 

AEC-1,75 Construction Materials 1 

AEC-190 Orientation to Construction Industry l 

AEC-237 Architectural Technology 3 

AEC-270 Heavy Constnjction Methods and Equipment 3 

AEC-273 Concrete and Masonry Technology 3 

AEC-357 Site Engineering 3 

AE0438 Contract Requirements and Specifications 3 

AEC-452 Environmental Systems - HVAC 3 

AEC-453 EnvironmentalSystems - PlumbingandBectrlcal 3 

AEC-45fi Structural Systems - Wood and Steel 3 

AEC-459 Structural Systems - Concrete and Masonry 3 

AEC-370 Constnjction Estimating I 3 

AEC-470 Constnjction Estimating H 2 

AEC-472 Management of Construction 3 

AEC-471 ProjectSchedulingandCostControl 3 

AEC-449 Cooperative Education Experience 2 

PHYS-321 Statics and Strength of Materials 4 



WrWngand Science PrapataMoB 

6 credits required 

ENGL-320 BusinessWrittngor 

ENGL-415 Technical Writing 3 

PHYS257 introductiontoGeoiogyandSoilMechanics 3 



Electives 

3 credits required 
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Dietetics 

Carol Seaborn. Program Director. 225 Home Economics Building, 715/232-2216 



Introduction 

The Dicieiics program prepares graduates for careers in clinical and 
administraiive dietetics, community and public health nutrition, corpo- 
rate wellness, and nutrition education as well as for opportunities in the 
food services, businessand industry. 

The Dietetics program is currently granted approval status by the 
Commission on Accreditation for Dietetics Education, of the American 
DicteiicAssociation, 2 16W.Jackson Blvd. .Chicago, 11,60606-6995, 
phone 2 1 2/299-4876, Completion of the Didactic Program in dietetics 
and the baccalaureate degree meet minimum academic requirements for 
ADA membership, registration eligibility and application to a dietetic 
internship or preprofcssional practice program. 

The dietetic student receives an education with an emphasis on the 
following sciences; physical and biological, behavioral and social,- 
communicaiion and professional. With this background, the student 
can move toward the community and business management of nutri- 
tional health, food service and dietetic practices. 

General Requirements 
Bachelor of Science Degree 

Total forgraduation 124-125 credits 

General Education .4546credits 

Major Studies 71 credits 

Professional EmphasisArea Scredits 

Students must fulfill the English adequacy and speech proficiency 
requirements prescribed by the respective departments. 

Supervised wori; experience must be obtained through participation 
in the Field Experience program. 

Students must attain a grade point of 2.0 or belter in each of the 
General Education and MajorStudies courses. (Ail irdBs/rrroJciTiJifsiyiilmfft 
thi5pro0Tamr(ifutTmatt.)A2.75 orgreatcrgrade point average is required 
for graduation. A minimum grade of B (3.0) is required in FN-212 
Nutrition, Coursesmarked with an asterisk (*)arercpeatableonly once, 
and requireacumulative grade point averageof 2.50, except for FN-2 1 2, 
which requires a 3.0, or "B." 



Program Requirements 



Qeiwral Education 


45-46 crwilts required 




A. Communication Skills 


8 credits 


ENGL-lOl Freshman English - Composition or 

ENGL-102 Freshman English - Reading and Related Writingof 


3 

3 

2 


B. Analytic Reasoning 6-7 credits 


STAT-130 Elementary Statistics or 

STAT-320 Statistical Methods 2-3 

MATH-120 !ntroducToryCoiiegeMathematicsl(0'''nweadv«nce<rt 4 


C. Health and Physical Education 


2 credits 


Courses must be from areas of health, physical education orf\utntion. 


D. Humanities and the Arts 


9 credits 


Courses must De from three or more areas including art history, creative arts, 
foreign language and culture, history, literature, music appreciation, performing 
arts and philosophy. 


E. Social and Behavlorat Sciences 


9 credits 


Choose one of the following: 


3 




3 


F. Natural Sciences (with Lab) 


9 credits 


BIO- 134 Physiology and Anatomy for Health Sciences* 

CHEM-115 General Chemistry or 

CHEM-125 Principles of Chemistryfof Health Sciences' or 


4 

5 


G. Technology 


2 credits 



I 



39 



MHjorStudl— 

71 credits required 



Physical and Biological Sciences 15 Credits 

BIO-306 General Microbiology 4 

BIO-362 Advanced Physiology 3 

CHEM-201 Organic Chemistry 4 

CHEM-311 Biochemistry 4 

Nutrition and iWedicai Nutrition Therapy 16 credits 

FN-212 Nutrition' 3 

FN-207 Medical Terminof<^ 1 

FN-320 Advanced Nutrition 3 

R4-418 Diet Therapy 4 

R^312 Nutrition Assessment 2 

Frwi3 Maternal and Child Nutrition Of 

FN-415 Nutritional Issues in Gerontology 3 

Nutrition Education/Counseling, 

Communication and Community Nutrition 12 credits 

FN-406 Nutrition Education 3 

ENGL-320 Business Writing or 

ENGL-415 Technical Writing or 

ENGL-346 Research Reporting 3 

. FN-360 Nutrition Counseling 3 

FN-380 Community Nutrition 3 

Food and Food Science 10 credits 

FN-240 Food Science 4 

FN^3S Experimental Foods 3 

FH-A61 Multicultural Aspects of Food and Nutrition Patterns 3 

Food Service Administration/Management 15 credits 

BUMGT-304 Principles of Management 3 

HT.324 Quantity Food Production .....4 

HT-450 Food Service Administration 3 

HT-150 Institutional Food Purchasing 2 

HT-362 Food. Beverage, and Labor Cost Controls 3 

Career Awareness 3 credits 

FN-lOl Dietetics as a Profession 1 

FN-397 Field Experience 2 



Profe»>lonal Empha^s Area 

8 credits required 

Select 8 credits m an appropriate area of emphasis or combine credits in 
emphasis area, or use credits toward a minor, or choose other elective credits, 
all with the approval of a program director. Emphasis areas include Aging arid 
Nutrition, Culinary Arts/Communications. Food and Nutrition. Htness and 
Nutrition. Food Science and Technology. Health and Nutrition Behavior. 
Management of Nutrition Services. Nutrition and Rehabilitation. Nutrition 
Generalist. Nutrition Marketing and Public Relations, and Training/Education In 
Nutrition Practice. 
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tariy cniianooa 

Robin Muza. Program Director, 122 Home Economics Building. 715/232-1115 



Introduction 

The curriculum in ihc Early Childhood program is designed to prepare 
resourceful, creative and competent graduates to work in settings with 
young children and their families. The certification concentration, 
which emphasizes theory and practice, meets the requirements for birth 
through grade 3 teaching certification for the State of Wisconsin. The 
generalconcentration, which strengthens kricwledgeinchild develop- 
ment and family studies, prepares students whose career goals arc to 
assume positions in the field of early childhood that do not require 
certification. Academic course work iscnriched by involvement with 
children and families beginning in the freshman year, with observation/ 
participation experiences in UW- Stout's Child and Family Study Cen- 
ter Graduates are employed as preschool, kinderganenand primary 
teachers, and as administrators of child care centers, curriculum 
specialists, and resource and referral specialists withincorporationsand 
the public sector 

General Requirements 
Bachelor of Science Degree 

Total for graduation 124-129 credits 

General Education 43 credits 

Major Studies 36 credits 

Concentration 45-50 credits 

A minimum cumulative grade point average of 2,75 is required for 
graduation for the certification concentration and 2.5 for the general 
corrcentraiion. 

An overall grade point average of at least 2,75 is required for 
acceptance into the ccnif ication concentration, 

Studcntsmuststudent teach at three levels: infant/toddler/prcschool, 
kindergarten and primary. 

Students must demonstrate proficiency in American Red Cross First 
Aid procedures, cither by verifying current certification with their 
adviser or by satisfactory completion of H LTH - 340 ARC Standard First 
Aid and Personal Safety. 

Students must demonstrate proficiency in music fundamentals by 
taking MUSIC- 1 0 1 Class Piano or by testing out of the course. 

All students are required to take the Preprofesstonal Skills Test 
(PPST) in their first semester in the program. Students must pass all three 
sections of the PPST before ihcy will be admitted to the certification 
concentration. 



* Required courses with a grade point of 2.0 (O or better Courses 
in which a smdcni cams less than the required 2.0 must be retaken 
and at least a 2.0 earned prior to student teaching 
Required majorcourses with grade point of 2.67 (B-) or better. 
Courses in which a student earns less than the required 2.67 must 
be retaken and at least a 2.67 earned pnor to student teaching. 



Program Requirements 

General Education 

43 ciwd/ts nquind 



A. Communication Skills 8 credits 

ENGL-lOl Freshman English - Composition* or 

ENGL-111 Freshman English -Honors I • 3 

ENGL-102 Freshman English - Reading and Related Writing" or 

ENGL-112 Freshman English - Honors II* 3 

SPCOM-100 FundamentaisofSpeech* 2 

B. Analytic Reasoning 7 credits 

MATH-118 Concepts of Mathematics (or more atJvanceO)" 4 

LOG-301 Introduction to Logical Thinking 3 

C. i*eattti and Physical Education 2crediU 

229-202 NutritionforHealthyLfving 2-3 

D. Humanities and the Artst 9 credits 

Lrr-300 Children's Literature* 3 

MUSIC-101 Class Piano I* 1 



Remaining courses must be from three or more areas including art history, 
creative arts, foreign language and culture, history, literature, music appreciation, 
performing arts and philosophy. 

t Either HIST-210 Modem World mustt}e taken under &iis category or Af'rrH-220 
Cultural Anthropology must be taken under Category £. 



E. Social and Behavioral Sciences t 9 credits 

POLS-210 American Government 3 

PSYC-110 General Psychology' 3 

Remaining course must be from one of the following areas: anthropology, 

economics, geography or sociology. 

f See previous note under Category D. 

F. Naturai Sciences (with Lab) 5 credits 

BIO-XXX Any ^>proved Biology course with an ecological focus ■ 
CHEM-XXX Any approved Chemistry or 
PHYS-XXX Any approved Physics * 

G. Technology ' 2 credits 
_ — . « 

H. General Education Electlves 1 credit 

Course must come from categories A. B.D.Eor F. 



41 



Major Studies 



36 credits required 

Ch[ld Development and Family Studies Core 18 credits 

HDFl-115 inOividua. anOFamilyRetations' 3 

HDFL-124 Human Development: EarlyChiidhood*" 3 

HDFL-264 Child Guidance* 3 

HDFL-280 Child Development II* 3 

HDFL-SIO FamityStress.CopingandAdaplation" 1 

HOFL-313 Parent Education/Involvement' 2 

HDR.-401 HumanDeveiopmentAdvancedChiidDevelopmentandGuKlance* 1 

HDFL-427 Child Abuse and Neglect" 2 

Early Childhood Professional Core 18 credits 

HDFL-lOO rmrdductlontoEarlyChildhoodPrograms* l 

HDFL-303 DevelopmentBllyAppropriatePracticeMnfantsandToddiefs" 3 

HDFL-307 Developmentally Appropriate Practice: Preschool" 4 

HDFL-309 Developmentally Approprtate Practice: Kindefgarten-Primaty" 2 

HDR-421 Administration of EarlyChildhoodPrograms' 2 

FN-236 NutritionforYoungChildren* 1-2 

ENGL-438 PractiCumforEarlyChildhood* 1-3 

MUSIC-206 Music for the Young Child' 2 

PE-265 PhysicalActiviiiesfOfYoungChlldren" 2 

Con centratlona 

4S-S0 credits required 

The Early Chiiahood program provides a broad background in the profession. 
Students who wish to specialize may choose from the followingconcentrations: 

Certif ic ation Concentration 50 credits 

Curriculum Block (1 6 credits) 

HDFL-410 EartyChildhoodCumcutum:Science» 3 

HDR.-4H EarlyChj|dhoodCurricuium:Mathematics" 3 

HDR.-412 Ear!yChlldhoodCurricuIum:SocialStudies" 3 

HDFL-413 EariyChildhoodCurricuium:ReadingandLanguageArts* 5 

HDFL-414 EariyChiidhoodClintcaiExperience:lntegratedCurricuIum* .. 2 

Student Toactiing (18 credits) 

HDFL-480 Student Teaching: Infant. Toddler. Preschool" 6 

HDR.-493 Student Teaching: Kindergarten" 6 

HDFL-494 Student Teaching: Primary" 6 

EducaOon Courses (16credits) 

EDUC-303 Educational Psychology' 3 

EDUC-312 IntroductiontoCurricuIum.MethodsandAssessment" 2 

EDUC-326 Foundations of Education' 2 

EDUC-336 Multicuituralism: Issues and Perspectives* 2 

EDUC-376 Field Experience -Cross Cultural Experience ■ 1 

EDUC-380 Reading and Language Arts in Elementary Education* 3 

EOUC-381 Preciinica!rEiement3fyEducation - languageArtsandReadifig* 1 

EDUC-430 inclusionofStudenlsw^ilhExceptionalNeeds" 3 



General Concentration 45credit8 

HDn.-225 SkiliTrainingforlrwJivldual/Familylnterventions* 3 

HDFL-255 FamilyUving(fMff)- 3 

HDFl-257 Lifespan Sexuality" 3 

HDn.-270 Seminaron Self-Growth 2 

HOR.-320 Divorced. Single Parent and Remarried Family" 2 

HOFU-335 Seminar: The Culturally Distinct Child and Family" 2 

HDFL-336 Experience: The Culturally Distinct Child and Family 1 

HOFL-360 The Workplace and the Family 2 

HOFL-595 Special Topics in Human Development* 1-2 

HDFL-424 Advar>ced Child Study" 3 

FN-104 Food Service for Children* 3 

FCSE-201 PresentaiionStfategiesforFamifyandConsumerSctences* 2 

PSYC-451 Children's Learning" 3 

XXX-XXX Reld Experience 2 

Choose 10-11 additional credits from the approved list of courses to complete 

ttye professional component. 
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EngineeringTechnology 

Scott Springer. Program Director, 332 Fryklund Hall, 715/232-2162 



Introduction 

UW-Stout's EngineeringTechnology degree provides a broad back- 
ground in industrial practices combined with an in-depth study in an 
engineering-related concentration. The program isdesigned lo prepare 
graduates for industrial positionsrelaied to theengineering concentra- 
tion area, with an appropriately broad background for later advance- 
ment into management positions. Typical entry-level positions include 
Design Engineer Project Engineer, Plant Engineer Process Engineer 
Designer Industrial Engineer, Production Schcdulcrand Applications 
Engineer Students in the program develop knowledge and competen- 
cies in the concentration engineering area, materialsand manufacturing 
methods, managemcnt'^ovcrvicw of the industrial organization, effec- 
tive oral and written communication, and the application of physical 
science and mathematics principles to understandand solve technologi- 
cal and economic problems found in industr>'. 



General Requirements 
Bachelor of Science Degree 

Total for graduation 124credits 

General Education 51 credits 

Major Studies 43 credits 

Concentrations 30 credits 

Program Requirements 

Oeneral Education 

51 credits required 

A. Communication Skirls 8 credits 

""ENGL-lOl Fresnman English -Composition or 

ENGL-111 Freshman English -Honors I 3 

ENGL-102 Freshman English - Reading and Related Writing or 
ENGL-112 Freshman English - Honors 11 3 

SPCOM IOO Fundamentals of Speech 2 

B. Analytic Reasonlr^ 6credtte 

STAt-130 Eieme'mafy Statistics 2 

MATH-153 Calculus I 4 

C. Health and Physical Education 2 credits 

Coufsesmust oe from areas of health, physical education or rtutrition. 

D. Humanities and the Arts 9 credit s 

Courses must be from three or more areas including art history, creative arts, 
foreign language and culture, history, literature, music appreciation, performing 

ans and ph ilosophy. 

E. Social and Behavioral Sciences 9 credits 
EC0N-2di General Economics or 

ECON-210 PnnciplesofEconomicsl 3 



Remaining courses must t>e from two or more areas including anthropology, 
geography, political science, psychology and sociology. 



F, W«ttiriilgclawBiw(with Lab) ISCradtts 

CHEM-135 College Chemistry I 5 

PHYS241 College Physics I 5 

PHYS-242 College Physics 11 5 

G. Technology 2 Credits 



Ma|of Studies 

43 credits required 

Professional Studies MflWJte 

RD-lOO Introduction to EngineeringTechnology — 1 

RC-381 Occupational Safety/Loss Control 3 

lNMGT-200 Production/Operations Management 3 

INMGT-400 Organizational Leadership 3 

INMGT-430 Empioyeelnvolvement:Work Teams 2 

BUACT-200 Financiai-Managenal Accounting- EngineeringTechnology.... 2 

BUMKG-330 Pnnclpiesof Marketing 3 

- ENGL-415 Technical Writing or 
ENGL-346 Research Reporting 3 

Baste Technology 23credtts 

CA0O112 PtinciplesofEngineeringDrawingl 3 

ELEC-204 Electricity/Electronics Fundamentals 3 

MFGT-110 Materials and Manufacturing Processes 3 

MFGT-202 WeldinganflCastingProcesses 3 

MFGT-203 Machiningand Metal Forming 3 

MFGT-204 Polymer Processes 3 

RD-205 Design for Industry 3 

POWER-260 Introduction to Fluid Power 2 



Concentrations 

30 credits required 

Students elect one of We followingconcentrations. 

Automation Systems 30ciadH» 



Core Requirements (25 credits) 

ELEC-352 Microcomputer/MicroprocessorConcepts 3 

ELEC-340 Motors and Generators 2 

ELEC-281 Circuit Devices and Logic 3 

ELEC-341 Electrical and Mechanical Interface Dewces 2 

ELEC-445 Automation and Control Applications 3 

POWER-303 Mechanical Power Transmission 3 

MFGT-303 Computer Aided Manufacturing 3 

MFGT-305 RoOotiCS 2 

POWER-361 Industrial Hydraulics 2 

POWER-362 industrial Pneumatics 2 

Core Seiectlves (5 credits) 
Select 5 credits from the following: 

MFGT-310 Manufacturing Systems 3 

MFGT-337 Numerical Control in Manufacturing - 1-3 

PKG-150 Packaging Fundamentals 2 

PKG-335 PackagingMachinery 3 

BUACT-410 ManufactunngCost Analysis 3 

TRHRD-360 Training Systems in Business and Industry 3 

PHYS-325 Strength of Materials 3 

SPCOM-XXX Advanced Speech 1-3 

XXX-X49 Cooperative Education Experience 1-3 
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Facllltlei aOcfedtts 

Core Requirements 124 credits) 

INMGT-300 Engineering Economics 2 

INMGT-350 Facilities Planning 3 

tNMGT-450 Maintenance Management 2 

lNMGT-365 Project Management 2 

AEC-237 Arcriiiecturai Technology 3 

AEC^38 Contract Requirements and Specifications 3 

AEC-452 Environmental Systems - HVAC 3 

AEC-453 Environ'mentai Systems - Plumbingand Electrical 3 

CHEM-353 Environmental Chemistry 3 

Core Seloetfves (6 credits} 
Select 6 credits from the following: 

RC-383 VoluntaryOSHACompliance 2-3 

RC-386 Rre Protection 3 

lNMGT-120 OuaiityConcepts 3 

INGMT-314 Industrial EnteiprtsePracticum 3 

BUMKG-337 Purchasing 3 

AEC-357 Site Engineering 2 

AEC-370 Construction Estimating! 3 

CADO-234 ComputerAssisted Design and Drafting 2 

POWER-361 Industrial Hydraulics 2 

POWER-362 Industrial Hydraulics 2 

CHEM-452 Environmental Regulations Management 3 

PHYS-325 StrengiriofMatenals 3 

SPCOM-XXX Advanced Speech 1-3 

XXX-X49 Cooperative Education Experience 1-3 

Mechanical Desl^ 30 credits 

Con Requirementa (24 credits) 

PHYS-321 Statics and Strength of Materials 4 

CAOD-113 PrinciplesotEngineeringDrawingll 3 

CAOD-436 Computer Assisted Design Problems 2 

MECH-332 Mechanical Design 4 

MECH-337 Mechanical Design Drafting 2 

MECH-392 Mechanics of Machinery H 3 

MECH-393 MechanicsofMachinetyll 3 

Choose one option: , . 

Option 1 

RD-320 Prototype Development 3 

Option 2 

RD420 Research and Development 2 

R0421 Research and Development Lab 1 

Core Selectlvea (6 credits) 
Select 6 credits from the following: 

PKG-150 Packaging Fundamentals 2 

PKG-335 PackagJOgMachinery , 3 

MFGE-441 Design of Jigs and fixtures 3 

MFGT-303 Computer Aided Manufacturing 3 

MFGT-310 Industrial Metrology 3 

CADD-212 DescriptiveGeometry 3 

CADD-466 3-DComputerModelingandRendet1ng 3 

ELEC-348 Motors and Generators 2 

POWER-303 Mechanical Power Transmission 3 

POWER-361 Hydraulics 2 

POWER-362 Pneumatics 2 

SPCOM-XXX Advanced Speech 1-3 

XXX-X49 Cooperative Education Experience 1-3 



Plasti cs 30 credits 

Core Requirements (24 credits) 

MFGT-340 Plastics Processing 3 

MFGT-350 Advanced Plastics Processing 3 

CADD-113 PrinciplesfoEngineeringDrawingll 3 

MFGT-360 Plastics Tooling I 3 

MFGT-470 Plastics Toolingll 3 

CHEM-325 ChemistryofPolymers 4 

POWER-361 inousuial Hydraulics 2 

MFGT-480 Capstone _ 3 

Core Selectlvea (6 credits) 
Select 6 creaits from the following: 

INMGT-120 QualityConoepts 3 

PKG-150 Packaging Fundamentals 2 

CADD-436 Computer AssistedDesignProblems 3 

PKG-200 Packagingmateriais 3 

MFGT-303 Computer Aided Manufarturing „ 3 

MECH-392 MechanicsofMachineryl 3 

POWER-303 Computer Aided Manufacturing 3 

PHYS321 Statics and Strength of Materials 4 

SPCOM-XXX Advanced Speech 1-3 

XXX-X49 Cooperative Education Experience 1-3 

Production Operations SOcredits 
Core Requirements (24 credits) 

INMGT-120 Quality Concepts 3 

MFGE-XXX Engineenng Economics and Cost Analysis 3 

lNMGT-305 Production and Inventory Control 3 

iNMGT-314 Industrial EnterprisePraclicum 3 

INMGT-320 QualltyAssurance 3 

INMGT-350 Plant Layout 3 

BUMKG-430 Industrial Distribution 3 

BUMKG-337 Purchasing 3 

Core Selectlves (6 credits) 
Select 6 credits from the following: 

PKG-150 Packaging Fundamentals 2 

PKG-269 Distnbution Packaging 3 

MFGT-308 Indusuiat Metrology 3 

lNMGT-450 Maintenance Management 3 

INMGT-325 Quality Management 3 

INMGT-340 Time and Motion Study 1-3 

BULGL-318 Business Law 3 

RC-389 Reet Risk Control Management 2 

ECON-421 Collective BargalningandLaborRelations 2 

MFGT-303 Computer Aided Manufacturing 3 

BUINB-260 Introduction to International Business 3 

SPCOM-XXX Advanced Speech 1-3 

XXX-XXX Any Co^p or Field Experience 1-3 
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Family and Consumer 
Sciences Education 

Judy Jax, Program Director, 218 Home Economics Building. 715/232-2523 



Introduction 

The Bachelor of Science degree in Family and Consumer Sciences 
Education provides career options foravaricty of educational settings. 
The K- 1 2th Grade Family and Consumer Sciences Education/Family 
Life teaching certification concentration prepares students to teach in 
elementary, middle, junior high and high school settings across the 
UnilcdSutcs. The Consumer Affairsconccntration prepares students as 
crcditandfinancialadvisersand for consumer relation careers inbusiness 
and agency settings. The Family/Extension Education concentration 
prepares graduatesasextcnsionagcnt$and4-H youth agents orio teach 
familyiifeeducation in community settings. Each concentration pro- 
vides a senior level practicum/ficldcxpcricncc in an educational, com- 
munity or business setting. 



General Requirements 
Bachelor of Science Degree 

Total for graduation 124-127 credits 

General Education 45 credits 

MajorStudies IScredits 

Concentration 61-63credits 

Program Reqirirenient> 

General Education 

45 credits required 

A. Communication Skills 8cfedtt» 

ENGL-lOl Freshman English - Composition or 

ENGL-lll Freshman English -Honors I 3 

ENGl-102 Freshman English - Reading and Related Writing or 

ENGL112 Freshman English - Honors II 3 

SPCOM-100 FundamemaisofSpeech 2 

B. Analytic Reasoning Gcrwllts 

MATH-XXX Ar)y Mathematics 4 

Remaining courses must be from areas Including math, logic, statistics and 
computer science. 

C. Health and Physical Education 2 credits 

Coursesmustoe from areas of health, physical education or nutrition. 

D. Humanttle* and th e Arts 9ct»dft> 

UT-XXX AnyUterature 1-3 

HIST-210 Modem World 3 

XXX-XXX Any creative or performing arts 1-3 

Remaining courses may be from any of the humanities and the arts. 

E. Social and Behavioral Sciences 9 credits 

~ECON-210 PnnciplesofEconomicsl 3 

POLS-210 Amencan Government 3 

. PSYOllO General Psychology 3 

F. Nat ural Sctonces (with Lab) 9 credits 

BIO-132 Human Biology 4 

CHEM-115 General Chemistryor 

CHEM-125 Principles of Chemistry for Health Sciences 5 

G. Technolo^ 2 credits 



M^jorStudlea 

18 credits required 



HDFL-115 individualandFamilyRelationships 3 

FN-124 Foods 4 

FN-102 Nutrition for Healthy Living 3 

FCSE-101 Experiential Learning 2 

FCSE-201 PreseniauonStrategiesforFamityandCtmsumerSciences. — 2 

FCSE-380 Consumer Economics 3 

HDFI.-365 Family Resource Management 2 



Concentrations 

ei-63 credits required 

Teaching Certification: K-12th Grade Famllyand 

Consumer Sciences Education/Family Life CertHlcatlon 63 Credits 



5775 overali GP4 required 

Concentration Core 

APRL-166 Apparel Construction 3 

HDFl-124 Human Development: EariyChildhood 3 

HDFL-215 Dynamics of Family Development 3 

HDFL-235 Child Development Laboratory 1 

HOFL-313 Parent Education/Involvement 2 

APRL-140 Textiles 3 

FCSE-280 Family Housing 3 

Select 4-5 credits from the following: 

HDFL-310 FamilySiress.CopingandAdaptation 1 

Fr+208 Management of Food Production 3 

FN-342 Advanced Foods * 3 

FT>W61 MulticutturalAspectsofFoodandNutritionPattems 3 

HDFL-360 workplace and the Family 2 

Professional Education 

VTAE-302 PrincipiesofVocational.TechnicalandAdultEducation 2 

FCSE-301 Famllyand ConsumerSciences Education Curriculum 3 

FCSE-341 Clinical Experience m Schools 1 

FCSE-320 Vocational Programs in FCSE 2 

FCSE-360 FamilyanciConsumerScieficesEducatjon/FamilyUfeEvaluatjon 2 

FCSE-446 SludemTeacfiing-FamilyandConsumefSciencesEducation 16 

EDUC-303 Educational Psychology 3 

EDUC-312 IntroductiontoCumcuium.MethodsandAssessment 2 

EDUC-326 Foundations of EducaW>n 2 

EDUC-336 MulUcutturalism: Issues and Perspectives 2 

EDUC-376 Reld Experience -Cross Cultural Experience 1 

EDUC-382 SecondaryReadingandLanguageDevelopment 2 

SPECM30 Inclusion of Students With Exceptional Needs 3 



Students pursuing the degree with a concentration In Teacher Certification: K- 
12th Grade Family and ConsumerSciences Education/Family Life Certification 
must have an overall grade point average of 2. 75 for graduation: demonstrate 
proficiency in mathematics, reading and writing: and achieve passing scores on 
the Preprofessional Skills Test. 



I 
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Family/Exten sion E duc ation ' ' ■ ' ■ 61 Credits 

2.56verairGP'A required ~' ~ 

HDa-124 Human Development: Early Childhood 3 

HDFL-215 DynamicsofFamilyDevelopment 3 

HDR.-255 Lifespan Human Development 3 

FCSE-301 FamilyandConsumerSclencesEducationCurricuIum 3 

HDFL-235 Child Development Laboratory x 

HDFL-335 Seminar: Culturally Distinct Child and Family 2 

HDFL-336 Experience: Culturally Distinct Child and Family 1 

FCSE-360 FamiiyandCofisumerSciencesEducation/FamilyUfeEvaiuation 2 

FCSE-300 Externship - Family and Consumer Sciences Education 4-8 

FCSE-451 FamiiyLrfe Education Programs 2 

EDUC-303 Educational Psychology 3 

Select 20 credits from the following: 

HDFL-264 Child Guidance 3 

HDFL-280 Child Development II 3 

HDFL-310 FamilyStress.CopingandAdaptatlon 1 

HDFL-313 Parent Education/Involvement 2 

HDa-320 Divorced. SingleParentandRemamedFamity 2 

HDFL-330 Adulthood and the Family 3 

HDR.-340 Human Deveiopment:AglngPerson 3 

HDFL-365 Family Resource Management 2 

HDFL-351 Death and the Family 1 

HDFL-360 The Workplace and the Family 2 

HDFL-345 Health Care Dilemmas and Decistons for Families 2 

HOFl-257 Lifespan Sexuality 3 

HDFL-420 Family Research Methodology 3 

APRL-140 Textiles 3 

APRL-166 Apparel Construction 3 

BURTL-417 Social/PsychologicalAspectsofClothii^ 3 

FN-380 Community Nutrition 3 

FN-346 Food Preservation 1 

FN-342 Advanced Foods 3 

FN-406 Nutrition Education 3 

FCSE-280 FamilyHousing 3 

HT-382 Family Finance 2 

XXX-XXX Subject Matter Electlves 5 

Select 6^ credits from the foliowmg: 

lNMGT-400 Organizational Leadership 3 

VTAE-474 Adult Education 2 

FCSE-397 Field Experience 2 

ENGL-246 Infomiational Writir^ 3 

PSYC-379 Public Relations 2 

Etect/ves 

4^ credits required 



Consumer Affaire 61 Credits 

2.0 overall GPA required 

INMGT-400 Organizational Leadershipor 

PSYC-382 Human Resource Management 3 

BUACT-206 Introduction to Financial Accounting 3 

BUMKG-330 Phncipiesof Marketing 3 

HDFL-255 Lifespan Human Development 3 

HT-365 ConsumerAspectsof Life Insurance 1 

HT-366 Consumer Aspects Of Health Insurance 1 

HT-480 Consumer Credit 1 

HT-482 Consumer Protection 1 

HT-382 Family Finance 2 

HT-XXX Consumer Affairs Field Experience or 

HT/HDFL-X49 Cooperative Education/Internship 1-2 

ECON-215 Principles of Economics II 3 

ECON-325 Economic and Business Statistics 3 

ENGL-320 Business Wnting Of 

ENGL-325 Copy Editing and Preparation or 

ENGL-415 Technical Writing „ 2-3 

ENGL-246 Informational Writing 3 

PHIL-275 Personal and Professional Ethics 3 

SPC0M-308 Speech Skills for Business and Indust/y 2 

PSYC-377 Consumer Psychology 3 

PSYC-379 Public Relations 2 

Select 8 credits from the following Business/Finance courses: 

HT-488 RnancialPlanningforRetirement 2 

EC0!^335 Personal Securtties investments 2 

EC0N~435 Money. Banking. Financial Markets 3 

ECON-445 Public Rnance 3 

Select 6 credits from the following Marketing courses: 

BUMKG-334 SaiesmanshipandSales Management 3 

BUMKG-370 Principles of Advertising 3 

BUMKG-479 MarketingResearch 3 

Additional Writlng/EdlUng or Marketing Eteetiv«9 

5^ credits required 



http://www.uwstout.edu/programs/bsfst/ 
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Food Systems and Technology 

Carolyn Bamhart. Program Director. 368 Home Economic Building. 715/232-2545 



Introduction 

The Food Systems and Technology program prepares graduates for 
careers in the nation's largest business — the food industry, T^e Food 
Systems and Management concentration prepares graduates to admin- 
ister large quantity food production and service facilities everywhere, 
from cruise ships to hospitals, schools and prisons. Graduates may also 
manage catering operations or restaurants and delis. Entry-level posi- 
tions for graduates of the Food Science concentration include assistant 
food scientist, quality assurance manager, foodanalyst. food'ingredicnt 
development team member, technical representative and government 
relations officer The Food Merchandising and Distribution concen- 
tration prepares graduates for positions such as supermarket, conve- 
nience store or food discount club management, manufacturer sales, 
food broker, speciahy food merchandising,- and marketing specialist. 
The Food Communication concentration prepares graduates for a 
variety of careers includingfood styling, magazine or newspaperwriting 
and editing, food and nutrition television reporter, food promotion 
specialist or food industry home economist. 



D. Humaniti es and the Arts 9credtt» 

Courses must be trom three or more areas including art history, creative arts, 
foreign language anacutujre. history, literature, music appreciation, performing 
arts and philosophy. 



E. Social and Behavioral Sciences 



Scredtts 



ECON-210 Principles of Economics I 3 

Remainingcourses must be from two additional areas including anthropology, 
geography, political science. psychoK^ and sociology. 



F. Natural Sciences (with Lab) 



4 credits 



BIO-122 Introductory Biology or 

BIO-234 Physiology and Anatomy or 

BIO- 142 Botany or 

Biai52 Zoology 3-4 

BIO-306 General Microbiology ^ 



G. Technology 



2 credits 



H.Oeoeral Education Electtves 2 credits 

fieQuiredcourses from the m^studfes component will fulfill Vtese requirements. 



General Requirements 
Bachelor of Science Degree 

Total for graduation 124 credits 

General Education 42 credits 

Major Studies 34 credits 

Concentration 42-48credits 

Electives 2-6 credits 

The student must fulfill the English adequacy and speech proficiency 
requirements prescribed by the respective departments. 

Work experience must be obtained through participation in the Field 
Experience program {ajttr junior year). 

All transfer credits must havcagrade point of 2.0or better A2.25or 
better grade point average is required for graduation. All major studies 
courses must have a 1 .67 or better grade point average. 

Progra m Requirements 

General Educatliwi 

42 credits required 

A.Communication^ills 8 credits 

ENGL-lOl Fresnman English -Composition or 

ENGL-111 Freshman English - Honors I 3 

ENGL-102 Freshman English - Reading and Related Writir^ or 

ENGL-112 Freshman English - Honors II 3 

SPCOM-100 Fundamentals of Speech 2 



Major Studies 

34 credits 

INMGT-400 Organizational Leadership 3 

BUMKT-330 Principlesof Marketing 3 

PKG-150 PackagmgFundamenials 2 

FN-111 Food Systems and Technology Futures 1 

FN-124 Foods Of 

FN-240 Food Science * 

FN-102 Nutrition for Healthy Living or 

R4-106 Nutrition in the Hospitality industjy or 

FN-212 Nutrition 2-3 

FN-442 Basic Sensory Analysis 3 

FN-449 Cooperative Education/lntemship or 

FN^97 Field Experience 2 

FM-342 Advanced Foods 3 

F?+350 Food Processing 3 

Select 2-3 credits from the following: 

ENGL-246 InfonDational Writing or 

ENGL-415 TechnicalWritingor 

SPCOM-308 Speech Skills for Business and Industry 2-3 

Se'ecf 5 credits from the following: 

CHEM-115 General Chemistfy or 

CHEM-125 Principles of Chemistry for Health Sciences or 

CHEM-135 College Chemistry 1 5 



B. Analytic Reasoning 6 credits 

MATH-120 introductoryCollege Mathematics I (ormoreatfvanced) 4 

Remainingcourses must be from the areas including math, logic, statistics and 
computer science. (Qualified Food Science concentration students should take 
MATH'1S3 Calculus!.) 



C. Health and Physical Education 2 credits 

'Courses must oe from areas of health, physical education or nutrition. 
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Concentration 

42-48 credtts required 



FoodSystems Management 42credfts 

BUACT-266 Introduction to Rnancial Accounting 3 

BUACT-207 Introduction -Corporate and Managerial Accounting 3 

BUMGT-304 PrincipiesofManagement 3 

F?+260 Menu Planning and Design 2 

FN-208 Management of Food Production 3 

FN-310 Lifespan Nutrition 3 

RW20 Food Styling 3 

HT-324 Quantity Food Production 4 

HT-362 Food, Beverage and Labor Cost Controls 3 

HT-353 Computer Systems for Food Service 2 

HT-450 Food Service Administration 3 

HT-323 Food Service Equipment 2 

XXX-XWC £/ecr;ves- 2-6 

Select 6 credits from the followmg: 

FN-410 Food Policy Regulation and Law 3 

Fr>M14 Catering Of 

HT-424 Catering 3 

F!+46i Multicultural Aspects of Food and Nutrition Patterns 3 

'BIO-206 Food Service and Enviror>menlal Sanitation (1 credit) may give 
students sanitation certification from the Educational Foundation of the National 
Res taurant Association. 

Food Science 48Ciedfts 

rNMGT-200 Production/OperaOonsMwiagenwnt 3 

INMGT-320 Quality Tools 3 

FN-410 Food Policy Regulation and Law 3 

FN-438 Experimental Foods 3 

FN-450 Food Engineering 3 

BICM06 Food Microbiology 3 

CHEM-136 College Chemistry H" or 

CHEM-331 Quantitative Analysts 3-5 

CHEM-201 Organic Chemistryl 4 

CHEM-311 Biochemistry 4 

CHEM-315 Food Chemistry 3 

CHEM-335 Instnjmental Methods of Analysis 3 

STAT-320 Statistical Methods 3 

MATH-153 Calculus I or 

MATH-154 Calculus II 4 

PHyS-211 Introduction to Physics 3 

Select 3 credits from the following: 

INMGT-XXX Any Industnal Management 3 

BUMGT-XXX Any Business Management 3 

FN-XXX Any Food and Nuthtion 3 

HT-XXX Any Hospitality and Tourism „ 3 

BlO-m Any Biology 3 

CHEM-XXX Any Chemistry 3 

STAT-XXX Any Statistics 3 

CS-XXX Any Computer Sciences 3 

MATH-XXX Any Mathematics 3 



• Selecting CHEM-136 fulfills requirements of a chemisuy minor. 



Food Merchandising and Distfibutlon 42 Credits 

BUACT-206" Introduction to Financial Accounting 3 

8UMKG-334 Salesmanship and Sales Management or 

BURTL-229 Visual Merchandising 3 

BUMKG-370 Principles of Advertising or 

BURTL-425 Current Retail Strategies for a Differential Advantage 2 

BUMK&438 Industrial Distribution 3 

FN-225 Special Topics in Food and Nutrition or 

FN-325 Special Topics in Food and Nutrition 1-3 

FN-202 Food and Beverage Distribution Industry 3 

BM70 Food Distribution Operations and Control 3 

FN410 Food Policy Regulation and Law 3 

FN^20 FoodStyling 3 

HT-324 Quantity Food Production 4 

HT-450 FoodSenriceAdministration 3 

HT-323 Food Service Equipment 2 

PSYC-377 ConsumerPsychology 3 

XXX-XXX Electives 2 

Select 3 credits from the following: 



BUMGT-4S0 Entrepreneurship: Small Business Planning or 
BURTL-431 Service Management Strategies or 

HT-362 Food. Beverage and Labor Cost Controls or 



ECON-215 Principles of Economics II 3 

Food Communication 42 Credits 

MEDIA-304 Tiememary Photography 3 

MEDIA-XXX Food Photography 1 

GCM-141 Graphic Communications and Electronic Publishing 3 

GCM-345 Publications Production 3 

8UMKG-334 SalesmanshipandSalesManagemenl 3 

BUMKG-370 Principtesof Advertising 3 

BUMKG-479 Marketing Research 3 

FN-310 Ufespan Nulrttion 3 

FN-325 RecipeDevelopmentandCookbookWriting 1 

FN-414 Catering or 

HT-424 Catenng 3 

FN420 FoodStyling 3 

FI+438 Experimental Foods 3 

FN-461 Multicultural Aspects of Food and Nutrition Patterns 3 

FN-XXX Any Food and Nutrition or 

HT-XXX Any Hospitality and Tourism 2-3 

ENGL-XXX Any Journalism 2-3 



Advanced speech and advanced writing are required. Take one in the Major 
Studies component and the other in the concentration. 



ENGL-246 Informational Writing or 

ENGL-415 TechnicalWritingOf 

SPCOM-308 Speech Skills for Business and Industry 2-3 

Select 2-3 credits from the following: 

MEDIA-XXX Any Media Technology 2-3 

GCM-XXX Any Graphic Communications 2-3 

BUXXX-XXX Any Business Administration 2-3 

ART-XXX Any Art 2-3 

ENGL-XXX Any English or Journalism 2-3 



nyctlves 

2S credits required 



http:// wwmuiwstouLedu/programs/ bsgba/ 



General Business Administration 

Hugh Williamson, Program Director. 281CJarvis Hall —Technology Wing, 715/232-2697 



Introduction 

The General Business Administration program at UW-Stout is unique 
in that it blends business with technology. It has a solid foundation of 
general-liberal studies and covers the functional areas of marketmg, 
manufacturing, finance, personnel, accounting and law. It also requires 
comprehensive courses in policies, management information systems, 
leadership, and the legal and ethical aspects of management. The unique 
aspect of requiring credits in a technical component allows a student to 
tap one or more of Stout's technology areas such as construction, graphic 
arts management, information systems, logistics management, loss 
control, packaging, quality management, training, retail management, 
hospitality and tourism management, and the like to complement the 
business program. 

Recent graduates have obtained positions in areas of sales, retailing, 
production control, manufacturing supervision , purchasing, cost ac- 
counting, human resource management, restaurant management, cus- 
tomer service, banking and others. 

General Requirements 
Bachelor of Science Degree 

Total for graduation 124 credits 

General Education 42 credits 

Professional Preparation 8-9credits 

Major Studies 61 credits 

Technical Component 10 credits 

Electives 2-3 credits 

A grade point average of at least 2.5 for the last 64 credits earned or a 
grade point average of 2.5 overall for UW-Stout credits earned in 
program is required. 



Program Requirements 



General Education 



42 credits required 

A. Communication Skills SctedHs 

"ENGL-IOI freshman English-Composition or 

ENGL-111 Treshman English -Honors I 3 

ENGL-102 Freshman English - Reading and Related Writing or 
ENGL-112 Freshman English - Honors II 3 

SPCOM-100 FundamentaisofSpeech 2 

B. Analytic Reasoning 6 credits 

STAT-XXX AnyStalistics 2 

MATH-123 FinileMathematicswithAppl(cations(ormofeadvanced) 4 

C. Health and Physical Education 2credite 

Courses must tie from areas of health, physical education orrtutrition. 

D. Humanities and the Arts 9 credits 

Courses must be from 0ree or more areas including art history, creawe arts, 
foreignlanguage and culture, history, literature, music appreciation, performing 
arts and philosophy. 

E. Soci al and Behavioral Sciences 9 credits 

ECON-210 Principles Of Economics I 3 

Remaining courses must be from two or more areas including anthropology, 
geography, political science, psychology and sociology. 

F. Natural Sciences (with Lab) \ 4 credi ts 

Q. Technology 2 credits 

H. General Education Electives 2 credits 

Courses must come from categories A. B. D. E and F. 



Professional Preparation 



S-9 credits 



Problem Solvin g 3 credits 

Select one course from the following: 

RD-205 Design for Industry 3 

ENGL-247 Critical Writing 3 

LOG-250 Crimea! Thinking 3 

LOG-301 introductiontoLogicalThinktng 3 

Business Writing 3 credits 

ENGL-320 BuSinessWritingor 

ENGL-415 Technical Writing 3 

Information Tec hnol<^ 2-3 credits 

Select one course from the following: 

MEDlA-440 TelecommunicationSystemsandTeleconferencing 2 

TCS-281 Data Communications 3 

TCS-305 Office Automation Technology 3 

TCS-307 Artificial Intelligence Applications in Business 2 

TC&481 Telecommunications Systems Administration 3 

8UMIS-310 Management Information Systems 2 

XXX-XXX Any computer-based information systems course 

from a specific technical emphasis area 1-3 



■ 



M^of studies 

61 endns required 

At least 50 percent of these credits must be taken at UW-Stout. 



Business Core 28credits 

INMGT-2CX) Production/Operations Management 3 

BUMGT-100 IniroductlontoBusinessAdmtnistration 1 

BUACT-206 tntroductionioRnancialAccountir^ 3 

BUACT-207 irnroduction-CorporateandManagertalAccounling 3 

BUMKG-304 Principlesof Managemeni 3 

BULGL-318 Business Law 1 3 

BUMKG-330 PrinciplesofMarketlng 3 

BUMIS-333 ManagementlnfomationSysiems-DecislonSuppoftSystems 3 

BUACT-340 Business Finance 3 

ECON-215 Principles of Economics II 3 

Professional Core 33 Credits 

Se'ecr one course from each of the Mfowlrrg areas: 

INMGT-XXX Any Production Operatlor^s 3 

BUACT-XXX AnyAccountlng 3 

BUMKG-XXX AnyMarketing „ 3 

BULGL-XXX AnyLegal 3 

BUMIS-XXX Any Integrated Systems 3 

BUMGT-XXX Any Experiential Learning 2 

XXX-XXX Any Human Resources 3 

euiNB-XXX Any International or 

ECOrwBO International Trade 3 

XXX-XXX Any Management 2-3 

INMGT-XXX AnyPracticum 3 

XXX-XXX Any Business Electives 4 



Technical Compownt 

10 credits required 

Select courses related to one area of technology that relates to your selected 
professional core. Courses may be selected from construction, graphic arts 
management, information systems, logistics management, loss control, 
packaging, quality management, training, retail management, hospitality and 
tourism management or others with approval of the program director. 

Electives 

2-3 credits required " 



Graphic Communications 
Management 

Ted Bensen, Program Director, 160 Communication Technologies Building, 715/232-1294 



Definitions 

U W-Stoui offers a degree program and a concentration that are 
similar in name. "Graphic Communications Management" and 
"Graphic Design" (a coKcattration in tixBFA in Art program ) are different, 
andoffcrstudcnts a choiceof two professional areas. 

Graphic Communications Management prepares supervisors 
and managers tor the pnnting and publishing industry. Graphic 
communications managers work with otherindustry professionals 
to make decisions on design, estimating, materials, production 
planning, scheduling and quality control of ail types of printed 
products and materials. Graphic communications managers need 
an understanding of the printingand publishing processes, includ- 
ing prepress press and postprcss systems. 

Graphic Design encompasses all verbal and visual information 
produced for commercial reproduction. The graphic designer 
creates, selects and organizes elements to be reproduced in both 
print and nonprint formats. The purpose of graphic design is visual 
communication in a form that is attractivcand easily understood. 
Print materials, exhibition design, video graphics, package design, 
signage, and corporate identification arc examples of work pro- 
duced by the graphic designer 



Introduction 

The Bachelor of Science degree program in Graphic Communications 
Management prepares managers and supervisors for the printing and 
publishing industry. Students develop an undcrstandingof the produc- 
tion process, from design through manufacturing of a product to 
distribution of that product. As mcmbersof a production team, graphic 
communication managers work with other professionals in the industry 
to make important decisions on design, estimating, materials, produc- 
tion planning, inventory, scheduling and quality control of printed 
prodticts. 

TTirough intensive hands on laboratory environment, the program 
addresses skills necessary for students to succeed in the global market- 
place of print media. Astrong emphasis is placed on the application of 
theory and laboratory experience to the solution of real world problems. 
This program will prepare pragmatic managersof print production with 
the ability to respond aggressively to the needs of the marketplace, to 
apply researchandthcoryto the developmeniof marketable print media 
products using efficient processes, and to design with an awareness of 
the realities of the manufacturing process, cost, environment and needs 
of the customer and society. 

Students involved in Graphic Communications Management arc 
required to enroll in an industrial work experience program for six to 
eight months in the printing, publishing and packaging industry to gain 
practical experience to bridge the gap from the academic classroom and 
laboratoriesof the university to the real world of work. 

Well-rounded professionaJsare produced by a balanced curriculum 
madeupof the following components: general education,- professional 
management studies, prepress, press and postprcss manufacturing sys- 
tems, and professional electives. 

Three student professional organizations complement theclassroom 
and laboratory cxperiencesencountcred by Graphic Communications 
Management students. The Stout Typographical Society (STS) is a 
production-focused organization that runs a printing business and 
sponsors industry speakers, golf toumamentsand social events, as well 
as an annual three-day industry field trip. The Technical Association of 
the Graphic Arts iTAGA) is a research -oriented organization whose 
members research and write technical research papers thai arecompiled 
into a technical publication and entered in a competition at an interna- 
tional conference each spring. Graphic Communications cXchangc 
(GCX) is a management-oriented organization that promotes leader- 
ship and professional development in its members through a wide 
variety of activities. 

The Graphic Communications Management program isaccrediicd 
by the National Association of Industry Technology (NAfT)- 



General Requirements 
Bachelor of Science Degree 

Total forgraduat[on 124 

General Education 53 

MajorStudies 63 

Professional Selectives 8 



51 



Program Requirements 



Wnlor Studies 



General Education 



53 credits required 

A. Comm u nication SIdlte 10 CredKs 

ENGLlOl FreshmanEnglish-Composition 3 

ENGL-102 Freshman English - Reading and Writing 3 

SPCOM-100 Fundamentals of Speech 2 

SPCOM-XXX Any Advanced Speech 2 

B. Analytic Reasoning SCrodits 

STAT-XXX Any approved Statistics 2-3 

MATH-121 Introductory College Mathematics II 4 

C. Healtii and Physical Educ ation 2 Credits 

Courses must be from areas of health, physical education ornutrition. 

D. Humanltl— and the Arte 9 Credits 

Courses must tje from three or more areas including art history, creative arts, 
foreign language and culture, history, literature, music appreciation, performing 
arts and philosophy. 

E. Social and Behavioral Sciences 9Credits 

Courses must be from three or more areas including anthropology, ecorwnics. 
geoff^phy. political science, psychology and sociology. 

F. Natural Sciences (with Lab) 13 Credits 

CHEM-115 General Chemistry 5 

PHYS-231 General Physics 1 4 

PHYS-232 General Physics II 4 

G. Technology 2 Credits 

H. General Education Electives 2 Credits 

Courses must come from categories A. 8. D. E and F. 



63 credits required 

Manag erial an d Professional Studies 29 credits 

GCN4^495 GraphicCommunicalionsSeminar 3 

GCM-480 Customer Service/Production Coordination 3 

GCM-X49 Cooperative Education Experience 2 

INMGT-120 Quality Concepts 3 

INMGT-200 Production Operations Management 3 

INMGT-300 Engineenng Economy 3 

INMGT-400 Organizational Leadership 3 

8UACT-201 Financial - ManagerialAccountingOf 

BUACT-206 Accounting 1 3 

BUMKG-330 Principlesof Marketing 3 

ENGL-XXX Any Technical or Advanced Writing 3 

Prepress. Press and Postp ress ManufacturingSystems 34 credits 

GCM-lOl Introduction to GTaphlcCbrnmunications Management 1 

GCM-141 Graphic Communications and Electronic Publishing 3 

GCM-151 Electronic and Conventional Prepress 3 

GCM-266 Press Systems 4 

GCM-270 Postpress Operations and Distribution 3 

GCM-356 Color Electronic Prepress 3 

GCM-367 Reproduction Measurement and Control 3 

GCM-475 Graphic Communications Cost Estimating 3 

GCM-443 GraphicCommunicationslntegratedManufacturing 3 

GCM-445 Publications Production 3 

GCM-446 Digital Imaging 3 

PKG-150 Packaging 2 

Professional Selectives 8 credits 

MEDIA-XXX Any Photography 2 

TCS-141 Networking Fundamentals I 3 

GCM-443 GraphicCommunications Integrated Manufacturing 3 

GCM-362 ScreenandSpecialityPnntManufacturing 3 

GCM-363 Package Printing 3 

GCM-367 Reproduction Measurement and Control 3 

GCM-X49 Cooperative Education Experience 2-6 

GCM-X99 independent Study 2 

RC-381 Occupational Safety/loss 2-3 

INMGT-302 Time Management l 

lNMGT-305 Product and Inventory Control 3 

INMGT.320 QualltyAssurance 3 

8UMGT-304 PrincipiesofManagement 3 

BULGL-318 Business Law I 3 

8UMKG-334 Sales and Sales Management 3 

BUMKG-370 Pnnciplesof Advertising 3 

BUNG-485 International Marketing 3 

PK&XXX Any Packaging 3 

TRHRO-360 TramingSystemsforBuslnessandlndustry 3 

OES-310 Graphic Design I 3 

DE&410 ProductandPackagingGraphtcs 3 

810-150 Environmental Science 2 

CHEM-34i Chemistry of Matenals 4 

PHYS-252 Laser Light and Waves 1 

PHYS-335 Optics 3 

XXX-XXX Other courses af^roved by program director. 



http://www.uwstout-edu/programs/bshrtm/ 



Hotel, Restaurant and Tourism 
Management 

Darrel Van Loenen, Program Director, 405 Home Economics Building, 715/232-2543 



Introduction 

Hotel, restaurant and tourism management is one of the largest and 
fastest growing industries in the UnitedStatcs. Each year, leisure time 
increases for thousands of Americans, and the demands on the hospital - 
ity industry arc growing. Existing lodging and dining facilities are 
expanding and new businesses are developing to accommodate the 
increased demand tor hospitality services. 

UW-Stout's Hotel. Restaurant and Tourism Management majors 
receive a variety of training. The program includes studies in general 
education to provide siudentsa flexible background, enabling them to 
adapt toawidevarictyofsiiuaiions in today's rapidly changing society, 
The four- year curriculum is designed to prepare competent, creative and 
responsible managers. Graduates are employed in the hospitality food 
and beverage industry, hotels and tourism facilities. 

General Requirements 
Bachelor of Science Degree 

Total forgraduation 124credits 

General Education .'. 42 credits 

Major Studies 82credits 

The student must fulfill the English adequacy and speech proficiency 
requirements prescribed by the respective departments. A"C-''(i. 67) or 
better is required for each course in the major studies. 
A 2.5 grade point average is required forgraduation. 



Program Requirements 

Qeneral Education 

42 credits required 

A. Communication Skills Screiftts 

"ENGL-lOl Fresnman Engllsh-Composltlonor 

ENGl-111 Freshman English- Honors r 3 

ENGt-102 Freshman English - Reading and Related Writing or 
ENGL-112 Freshman English - Honors II 3 

SPCOM-100 Fundamentals of Speech 2 

B. Analyti c Reasoning 6 credits 

STAT-i3d Elementary Statistics 2 

MATH-118 Conceptsof Mathematics(ormoreadi«nced) 4 

0, Health and Physical Education 2cre<Hts 

Courses must Oe from areas of health, physical education or nutrition. 

D. Huma nHies and the Arts 9 credits 

Courses musxBeffom three or more areas including arthistory. creative arts, 
foreign language and culture, history, literature, music appreciation, performing 
arts and philosophy. 

E. Social and Behavioral Sciences 9 credits 

EC0Tf210 Principles Of Economics I 3 

Remaining courses must Oe from two or more areas including anthropolc^. 
geography, political science, psychology and sociology. 

F. Natural Sciences (with Lab) 4 credits 

Q. Technology 2 credits 

H. General Education Electhres 2 credits 

Course(s) must come from categories A. B, D. E or F. 



I 
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Major Studies 

82 credits required 



Management 

' HT-100 Iniroductron to Hospitality 2 

HT-251 HospitalrtyMarketingandSales 3 

HT-451 integratedManagementSystems-Hospital(ly(sen/orson/y) 3 

HT-270 Introduction to Property Management or 

SRVM-111 Global Service Management 2 

HT-200 Hospitality O^anization Management 3 

TRHRD-360 Training Systems in Business and Industry or 

INMGT-dOO Organizational Leadership or 

PSYC-382 Human Resource Management 3 



IScredrts Hnancial Manaeement 



12 credits 



lecredKs 



Food Service Managemen t 

BiO-206 Food Service and Environmental Sanitation ... 

FN-124 Foods 4 

FN- 106 Nutrition in the Hospitality Industry 2 

HT-150 Institutional Food Purchasing 2 

HT-324 QuantityFood Production 4 

HT-426 Restaurant Operational Management 3 

LodglBg Management 8 credits 

HT-ISO Housekeeping Procedures .72 

HT-133 Front Office Operations 3 

HT-430 Lodging Administration 3 



Tourism 



Scredits 



HT-140 Introduction to Tourism 2 

HT-240 Tourism Goods and Services or 

HT-340 DevelopmentofTourismAtUactions 3 



Professional Communications 



Scredits 



ENGL-320 Business WriOng 3 

XXX-XXX Any Foreign Language 2 



8UACT-206 Introduction to Financial Accounting ."3 

HT-361 HospitalityandTourismAccounting 3 

HT-362 Food, Beverage and Labor Cost Controls 3 

HT-462 Hospitality-RnancialAnalysts.SudgetandForecasting 3 



2 credits 



Computer Application Skills 

HT-353 Computer Systems for Food Service 2 

HT-373 PropertyManagementApptications 2 

HT-XXX Yield Management 2 

^ Scredits 

BULGL-318 Business Law I J 

HT-460 HospitaiitylnduslryLawandLiability 3 

HT-461 Hospitality Industry -Employee and Labor Relations 2 

Hotel, Restaurant and Tourism Selectlves Scredits 

students should refer to a program plan or their aOviser for a current listing of 
selectlves. 



Personal Development 



2 credits 



HDFL-XXX Any Human Development and Family Living 
SPCOM-XXX Any Speech Communication 
PSYC-XXX Any Psychology 

EOUC-307 Applied Human Relations 2 

Work Ex perience 2 credits 

Must have completed 60 credit hours before work experience can be completed. 
HT-498 Held Experience or 

HT-449 Cooperative Education Experience 2 



Human Development 
and Family Studies 

Judy Rommel. Program Director. 219 Home Economics Building, 715/232-2394 



http://www.uwstout.edu/programs/bshdfs/ 



Introduction 

The Human Development and Family Studies program is the study of 
human developmeni and family life in which child, family and commu- 
nity are viewed as interrelated. A multidisciplinary approach provides 
content and theory to enhance the understanding of people and to 
devclopcreativc approaches toscrving them. Graduates of the program 
locate positions in family life education, human services and agency- 
related employment settings, in addition to being prepared for ad- 
vanced study. 

The pnDgram integrates academic study with significant experiential 
learning with children, families and community groups. Students are 
involved in observation/panicipation, field experience, independent 
study and practicum throughout the program . Hospitals, human service 
agencies, community groups, adolescent group homes and homes for 
scniorcitizens provide opportunities for the synthesis of practical and 
theoretical knowledge. 

General Requirements 
Bachelor of Science Degree 

Total for graduation 124 credits 

General Education 48 credits 

Major Studies 48 credits 

Concentration or minor 22 credits 

Electives 6 credits 

Students must have a cumulative grade point average of 2.5 within the 
majorstudies for graduation. 



Required to become a Certified Family Life Educator by the 
National Council on Family Relations, 



Program Requirements 



General Education 



48 credits required 



A. Communication Skills 



D. Humanities and the Arts 9 credits 

Courses musibe from three or more areas including art history, creative arts, 
foreign language and culture, history, literature, music appreciation, performing 
arts and philosophy. 

E. Social and Behavioral Seine— IScredfti 

POLS-210 American Government i 

SOC-110 Introductory Sociology 3 

PSYC-UO General Psychology 3 

Remaining courses must £« from two or more areas including anthropology, 
economics, geography, political science. psycholoQr and sociology- 

F. Natural Sciences (with Lab) 4 credits 

0. Technology 2 credits 

H. General Education Electives 2 credits 

Courses must come from categories A. B. D. E and F. 

Mulor Studies 

4S credHa required 

HDFL-101 introduction to Child Development and Family Ufe 1 

HDFL-115 Individual and Family Relations* 3 

HDFL-124 Human DeveiODment:EarlyChtldhood* 3 

HDFL-215 Dynamlcsof Family l^evelopment* 3 

HDFL-225 SitillTrainmgforlndivldual/Familylnterventtons* 3 

HDFL-264 Child Guidance' 3 

HDFL-280 Child Development II* 3 

HOFL-330 Adulthood and the Family" 3 

HDFL-335 Seminar-TheCulturallyDiStinctChildandFamity* 2 

HDFL-336 Experience: TheCulturallyDistlnctChildandFamily 1 

HDFL-340 HumanDevelopment:AgtngPerson» 3 

HDR.-345 FamilyHeaiThCare/DilemmasandDecisionsforFamilles* ... 2 

HDFL-360 The Workplace and the Family* 2 

HDFL-365 Family Resource Managment* 2 

HDn.-420 Family Research and Methodology* 3 

HDFL-427 Child Abuse and Neglect 2 

HDFL-450 Family Impact Seminar" 3 

HDFL-490 Professional Issues in Human Development and Family Studies * 2 

HDFL-491 Practicum in Human Development and Family Studies* 4 



8 credits Concentration, Certification or Minor 



ENGL-lOl Freshman English -Composition or 

ENGt-111 Freshman English -Honors I 3 

ENGL-102 Freshman English - Reading and Related Writing or 

ENGL-112 Freshman English - Honors II 3 

SPCOM-100 FundamentalsofSpeech 2 

B. Analytic Reasoning ^ 6 credits 

Courses must Oe from areas including math, logic, statistics and computer 
science. 

C. Health and Physical Education 2cfedlte 

Courses must De from areas ofheatth. (Oiysical education or nutrition. 



22 credits required 

Students complete the degree with selectives chosen in consultation with the 
program director, or any minor, pages 80 to 86, In consultation with the adviser. 



Electives 



6 credits required 



http://www.uwstout.edu/programs/bsim 



Industrial Management 

Wendy Dfttmann. Program Director, 270 Jarvis Hall -Technology Wing, 715/232-1372 



introduction 

Dcvelopcdinresponsetoplace-bound professionals' need foradditional 
education, the Bachelorof Science degree in Industrial Management is 
a collaborative effort between thcUWCoIIeges, WisconsinTechnical 
Colleges, Dunwoody Institute in Minneapolis, and UW- Stout. The 
programofferseveningand weekend classes usinga variety of distance 
education methods, opportunity to build on previously completed 
technical education, and preparation formanagemcnt and leadership 
challenges. Students prepare for managerial and leadcrshipopportuni- 
tics andincrease salary potential inaddition to growing personally and 
professionally in the breadth and depth of knowledge attained through 
previous education and experience. 

An Associate of Applied Science or Associate of Science degree in a 
technical field is suggested. Students should possess two or more years 
of technical work experience, be willing to travel to receiversiies for live, 
interactive teleconferences/courses,- and have Internet access (through 
homt. employer or local institution) for Web-based instnjction. 

Qeneral Requirements 
Bacheior of Science De^ee 

Total for graduation 124 credits 

General Education 42 credits 

Major Studies 42 credits 

Completed AAS or AS degree {Technical Bnphasis) 40 transfer credits 



Program Requirements 
Ooneral Education 



42c/vtf/f5 required 

A. Communication SklUs 8 Credits 

~~ENGL-101 Freshman English -Composition or 

ENGL-111 Freshman English - Honors I 3 

ENGL-102 Freshman English - Reading and Related Writing or 
ENGL-112 Freshman English - Honors II 3 

SPCOM-100 FundamentalsofSpeech 2 

B. Analytic Reasoning 6 Credits 

STAT-130 Elementary Statistics 2 

MATH-120 IntroductoryCollegeMathematicsl(ormoreatfvanced) 4 

C. Health and Physical Education 2 Credits 

Courses must be from areas of health, physical education or nutrition. 

D . Huma nitles and the Arts 9 Credits 

Courses must be from three or more areas including art history, creative arts, 
foreign language and culture, history, literature, music appreciation, performing 
arts and philosophy. 

E. Social and BehaWoral Sciences 9 Credits 

ECON-201 General Economics or 

ECOr4-210 Principles of Economics I 3 

Remaining courses must be from two or more areas including anOiropoiogy, 
geography, political science, psychology and sociology. 

F. Natural Sciences (with l-ab) 4 Credits 

G. Technology 2 Credits 

H. General Education Electlves 2Credlts 

Course(s) must come from categories A. B.b.lor P. 

Mniof Studies 

42 credits required ' — 

INMGT-100 Intnxluction to Indusulal Management 1 

INMGT-120 QualltyConcepts 3 

INl^GT-200 Production/Operations Management 3 

INMGT-300 Engineering Economy 2 

INMGT-400 Organizational Leadership 3 

BUACT-201 Rnanciai-ManE^eriai Accounting 3 

INMGT-305 Product and Inventory Control *. 3 

INMGT-320 Quality Tools ".'""3 

INMGT-365 Projea Managemem 2 

INMGT-370 Issues Seminar 2 

INMGT-460 Industrial Management 2 

RC-381 Occupational Safety/Loss Control 3 

BUMGT-116 FundamentalsofBusiness 3 

TRHRD-360 Training Systems in Business and Industry 3 

ENGL-415 Technical Writing or 

ENGL-346 Research Report Writing 3 

Selective (3 credits required) 

Choose from a list ofselectives suggested by program director, if student has 
no professional/technical experience. lNMGT-449 Cooperative Education 
Experience is required. 



Manufacturing Engineering 

Dan Bee, Program Director. 306 Fryklund Hall. 715/232-5247 
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Introduction 

The BachelorofScicnccdegrecprogram in Manufacturing Engineering 
is designed to prepare engineers as experts In the production process, 
from design through manufacturing. Asa membcrof a production team, 
the manufacturingengineerworks with other professionals in the design 
of products, particularly from the point of view of the efficiency of 
fabrication. They are responsible for selecting the right materials for 
various product applications and for determining the methods to be used 
in processing these materials into usable products. Through the use of 
computers, they design and control the automated systemscapable of 
rapidly making the product in large numbers. They must make impor- 
tant management decisions regarding production planning, inventory, 
schedulingand quality. 

Through the i ntensive hands on laboratory environment which is at 
the heart of UW-Stout's teaching strategy, the program addresses these 
required skills by placing strong emphasis on the application of theory 
to the solution of real world problems. Students function as a member 
of a production team as they practice concurrent product and system 
design, select the best product materials, select and design appropriate 
manufacturing processes and methods, and design automated systems 
and system control architectures. 

In ordertoextend theaccessibility of the program, a pre -engineering 
agreement has been made with the School of Engineering at UW- 
Plattevilie. Under the terms of the agreement, students may enrol! in the 
engineering program of cither institution and transfer to theotheraficr 
up to two yearsof smdy at the first. As a result, students involved in this 
program have the opportunity to major in one of five engineering 
programs: manufacturing engineering at UW-Stout, orelcctrical, me- 
chanical, civil orindustrialengineeringatUW-Plaiteville. 



Manufacturing Engineering Mission and Goals 

IncreasingcompetitivetKss in world markets puisahigherpremiumthan 
ever on efficiency and innovation. Manufacturers rely on trained, 
dedicated professionals todevelop and implement manufacturing meth- 
ods and technologies vital to maintaining their competitive edge. The 
increasingcomplexityof the manufacturing environment requirescngi- 
necrs with the ability to address a wider array of technical problems. In 
addition, pursuit of continuous improvement, employee empowerment, 
and work teams createsademand for technical professionals possessing 
the interpersonal skills needed to work with people at all levels of the 
organization. 

The mission of UW-Stout's Manufacturing Engineering program is 
to prepare pragmatic engineers who will respond aggressively to the 
changing needsof the global marketplace, applyresearch and theory in 
the development of marketable products and efficient processes, and 
design with an awareness of the realities of manufacturing and the needs 
of society. 

While the concepts developed through UW-Stout's application- 
oriented Manufacturing Engineering Program can be adapted to larger 
manufacturing firms with continuous production needs, the focus of the 
program is to develop graduates that meet the needs of small- and 
medium-sizcdmanufacturershavingdiscrctc production requirements. 
This focus is consistent with UW-Stout's long-standing technology 
transfer outreach tosmall- andmedium-sized manufacturers and best 
addresses the profile of the employers in the geographic region served 
by the program. With the in-depth technical toolbox developed by the 
hands on engineering curriculum, graduates of the program immedi- 
ately contribute to improving a manufacturer'scompetitiveness. 

The program mission is supported through the achievement of the 
following goals: 

1 . Apply the principles of mathematics andscience to the solution of 
practical problems. 

2. Apply conceptsof engineering analysis. 

3. Design products and manufacturingsyslemsusing contemporary 
methods. 

4. Communicate effectively. 

5. Function as a team facilitator or member. 

6- Integratesound management principles into the engineering pro- 
cess. 

7. Practice his or her profession at the highest ethical standards. 

8. Implement technology with an awareness of important societal 
issues, 

9. Recognize the need for and have ability to engage In life-long 
learning. 

10. Understand global andcultural issues. 
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General Requirements 
Bachelor of Science Degree 

Total forgradualion 137 

General Education 43 

MajorStudies 94 

Program Requirements 

General Education 

43 credits required 

A. Communication Skills 8 credits 

ENGL-lOl Freshman English - Composition or 

ENGL-111 Freshman English - Honors I 3 

ENGL-102 Freshman English - ReadingandReiated Writingor 

ENGL-112 Freshman English - Honors II 3 

a*COM-100 Fundamentals of Speech 2 

B. Analytic Reasoning Scredlts 

MATH-153 Calculus I 4 

MATH-154 Calculus II 4 

C. Health and Physical Education 2 credits 

Courses must be from areas of health, pt^(cal education or nutrition. 

D. Humanities and the Arts 9 credits 



Courses must oe from two areas Including art history, creative arts, foreign 
language and culture, history, literature, music appreciavon. performing arts and 
philosophy. A single depth requirement must Oe met in either Humanities and 
the Arts or Social and Behavioral Sciences. 

E. Sodal and Behavioral Sciences Scredlts 

Courses must tje from two areas including anthropology, economics, geography, 
political science, psychology and sociology. A single depth reouirement must be 
met in either Humanities and the Arts or Social and Behavioral Sciences. 

F. Natural Sciences (with Lab) Scredlts 

CHEM-135 College Chemistiy 1 5 

G. Technology 2credlts 



Mi^r Studies 

94 credits required 



Mathematics and Basic Sciences 20 credits 

C H EM-3d i~~ChemistryofMatenais 4 

STAT-330 ProbabilityandStatistlcsforEngineeringancitheSciences 3 

MATH-250 Differential Equations With Linear Algebra 3 

PHYS-281 UnlversityPhysicsi 5 

PHYS-282 UniversityPhysicsll 5 

EngineeringCore IScredHs 

'M~ECH-293 Engineering Mechanics 3 

MECH-294 Mechanics of Materials 3 

MFGE-145 IntroOuctiontoManufacturingEngineering i 

MFGE-275 ApplieOThermoOynamicsandHeat Transfer 2 

ELEC-290 Circuits and Devices 4 

Materials and Manufacturing Processes IScredtts 

~MFGE-320~MateHal Removal 3 

MFGE-333 Polymer Processes 3 

MFGE-343 Casting, Ceramic. PowderMetal Processes 3 

MFGE-359 Bulk and Sheet Forming Processes 3 

MFGE-375 Joining and Fastening 4 

MFGE-383 Coating, Finishingand Packaging 3 

Process, Assembly and Product Engineering 11 credits 

MFGE-441 Design of Fixtures. Jigs and Tooling 3 

MFGE-405 Capstone I: Product Design 3 

CADD-112 Engineering Graphics 1 3 

CADD-113 EngineeringGraphicslI 2 

Manufacturing Integration Methods and System Design 19 credits 

MFGE-325 Computer Aided Manufacturing '. 3 

MFGE-410 CapstonellrManufacturingSystemsDesign 3 

MFGE-440 DestgnandSimulatlonofManufacturingSystems 3 

MFGE-407 Rexible Manufacturing Systems 4 

MFGE-363 Controls and Instrumentation 4 

MECH-391 Fluid Mechanics 2 



Manufacturi ng C ompetitiveness 12 credits 

lNMGT-200 Production and Operations Management 3 

INMGT-422 Quality Engineering 3 

INMGT-435 FacilitiesandMaterialHandtlngSystemsDesign 2 

RC-381 Occupational Safety and Loss Control 2 

INMGT-300 Er^neering Economy 2 
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Marketing Education 

Teaching certification in Marketing Education with the option of teaching certification in Business Education 

Urs Hattinner. Program Director. 132 Communication Technologies Building, 715/232-1493 



Introduction 

The field of marketing requires training for owners, managers and 
employees engaged primarily in marketing goodsandser%'iccs. Market- 
ing Education at UW- Stout provides the teachers to rrain the work force. 
Marketing Education is one area of career and vocational education 
supported by local, state and federal funds. Teachers gradua ti ng wi th this 
majorare prepared to teach marketing education at the secondary and/ 
orposi-sccondary levels. Many graduates enter marketing positions in 
busincssand industry. 

Certification in Business Education is earned with an additional 1 9 
credits ofrequiredcourscs and student teaching experience. 

General Requirements 
Bachelor of Science Degree 

Total for graduation 124 credits 

General Education 42 credits 

Major Studies 82 credits 

Additional Business Education Certification 18 credits 

Although it is not a requirement for graduation, students should be aware 
of the fact that they must acquire a minimum of 4.000 hours of 
occupational experience before they can be certified to teach marketing 
education in Wisconsin and Minnesota. 

Students must fulfill the English adequacy and speech proficiency 
requirements. Students enter the program with "pre- eduction" status. 
Earning a 2.75 or better grade point average and passing the 
Preprofessional SkillsTest will formally move them into the Marketing 
Education program. 

Participation in Collegiate DECA is required. 



Program Requirements 



General Education 



Note: Students are required to maintain a 2-75 grade point average 
throughout the marketing education program. 



42 credits required 

A. Communicati on Skills* Scfwttte 

~'ENGL10ir~Ffeshrnan English - Composition or 

ENGL-111 Freshman English -Honors 1 3 

ENGL-102 Freshman English - Reading and Related Writing or 
ENGL-112 Freshman English - Honors II 3 

SPCOM-100 FundamentaisofSpeech 2 

* Grade point of 2.0 (C) or better is reQuired in each course prior to student 

teaching. , 

B. Analytic Reatoring 6 credits 

MATH-XXX Any Mathematics 4 

Remaining courses must oe from areas irtcluding math, logic, statistics and 
computer science. 

C. Health and Physical Education 2credlt> 

Courses re ''om areas of health, physical education orttutrition. 

D. Humanities and the Arts 9 credits 

UT-XXX AnyUterature 3 

HIST-210 Modem World 3 

XXX-XXX Any Creative/Perfonning Arts 1 

Remaining courses must t>e from areas including art history, creative arts, 
foreign language and culture, history, literature, music appreciation, performir^ 
arts arid philosophy. 

E. Social and Behavioral Sciences * * 9 credits 

ECON-2iO Principles of Economics I 3 

POLS-210 Government 3 

PSYC-110 General Psychology 3 

F. Natural Sctences (with Lab) 4 credits 

Choose a biology course, and either a chemistry or physics course. 

G. Technology 2 credits 

H. General Education Electives * * 2 credits 

Courses must come fiom categories A. B. b. EandF. • • li students take ECON- 
215 Principles of Economics 11 as an elective, they meet the reQuirements for 
a Business Administration minor. 



Majoi' studies 

82 credits required 



iNMGT-400 Organizational Leadership or 

PSYC-382 Human Resource Managemeni 3 

BUACT-206 Introduction to Rnancial Accounting 3 

BUINB-260 International Business or 

BUINB-485 international Marketing 3 

BUACT-207 introductlon-CorporateandManagerialAccountir^ 3 

BUMGT-304 Principlesof Management 3 

BULGL-318 Business Law I 3 

BUMKT-330 Principlesof Marketing 3 

BUMKT-334 SaiesmanshipandSaiesManagement 3 

BUMKT-370 Principlesof Advertising 3 

BUMKG-479 Marketing Research 3 

MEBE-201 Introduction to Marketing Education 3 

MEBE-202 SupemaoflofBosjnessandMarketmgEtf-jcationStuflentOfianiiations 3 

MEBE-301 Marketing Education Methods 3 

MEBE-311 Marketing Education Project Method 2 

MEBE-312 Pre-Clinical Experience: MarketingEducation 1 

MEBE-401 MarketingEducationCurriculum 2 

MEBE-409 MarketingEducatlon-StudentTeaching 16 

MEBE-355 MarketingandBusinessEducationSeminar 3 

VTAE-302 Princio'esofVocational.TechnlcaiandAdultEducation 2 

VTAE-360 Cooperative Occupational Education Programs 2 

EDUC-303 Educational Psychology 3 

EDUC-312 InuoductionioCurriculum.MethodsandAssessment 2 

EDUC-326 FoundationsofEducaiion 2 

EDUC-336 Mutticuituralism: Issues and Perspectives 2 

EDUC-376 Reld Experience - Cross Cultural Experience 

{or comparable experience) 1 

EDUC-382 Secondary Reading and Language Development 2 

SPED-430 InciusionofStudentsWithExceptionalNeeds 3 



- BiMiness Education Certification 

18 credfts required 

MEDlA-180 MicrocomputerApplications- Words/Data 2 

TCS-141 Networking Fundamentals 2 

TCS-305 Office Automation Technology 3 

BUMlS-333 Management Information Systems 3 

ECON-215 Economics II 3 

ME8E-411 Business Education Methods and Curriculum 5 

MEBE-419 Business Education Student Teaching and 

MEBE-409 MarketingEducationStudentTeaching- 16 



• Student teaching credits are not included in the total for Business Education 
Certification. A student majoring in Marketing Education i$ required to earn 16 
credits of student teaching. Adding the certification does not change the total 
student teaching credits: tne student will earn 6 credits each in business and 
marketing education. 
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Packaging 

Ken Neuburg, Program Director. 281FJarvjs Hall- 



Technology Wfng. 715/232-1246 



http://www.uwstout.edu/programs/fasp/ 



Introduction 

A packaging career today requires a ihorough knowledge oi materials, 
methods, design concepts, and machinery to developand produce the 
packages that protect and prescrvea produa. help market the product 
and instruct the consumer in its proper use. UW-Stout's Bachelor of 
Scicncedegree program in Packaging prepares students br technical or 
management responsibilities in the packaging industr>' to meet these 
needs. The program placesstrong emphasis on theapplicationof theory 
to strengthen problem solving abilities and challenges students by 
providi ng opportunities to solution "real " packaging industry problems 
in classroom/laboratory settings. 

The trend in the packaging industry is to hire employees who can 
function in more than one area at career entry. UW-Stout's Packaging 
program recognizes this trend by offering the student several "emphasis" 
options which include course and laboratory work beyond the tech- 
nical core of the program. This distinguishing feature allows students to 
drawonotherwell-recognizedprogramsofferedat UW-Stout; graphic 
arts, graphic design, food science, business and sales, quality and 
manufacturing, and packaging research and development. 

With the quantityandvaricty of products produced in the world, it 
is easy to understand that packaging is a dynamic muliibillion dollar 
industry in need of well educated men and women, UW-Stout's Packag- 
ing graduates are positioned advantageously for entry into the expand- 
ing and evolving packaging industry, as well as for further studies in the 
fieldof packaging. 



General Requirements 
Bachelor of Science Degree 

Total forgraduation 124 

General Education 54 

Major Studies 55 

Emphasis 15-16 

Program Requirements 

G eneral Education 

54 credits required 

A. Communication Skills 10 credits 
ENGL- 101 Freshman English - Composition or 

ENGL-lll Freshman English - Honors! 3 

ENGL-102 Freshman English - ReadingandReiatedWriting or 

ENGL-112 Freshman English -Honors II 3 

SPCOM-100 FundameniaisofSpeech 2 

From the approved list of General Education courses, select: 
SPCOM-XXX Any advanced speech or 

XXX-XXX Any foreign language 2 

B. Ana lytic Reasoning 6 cred its 

STAT- 130 Elementary Statistics 7. 2 

MATH-153 Calculus I 4 

C. Health and Physical Educatlm 2credits 



Cour5«s must be from areas of health, physical education or nutrition. 



0. Humanities and the Arts 9 credits 

Courses must De from three or more areas including an history, creative arts, 
foreign lan^age and culture, history, literature, music appreciation, performing 
arts and philosophy, 

E. Social and Behavioral Sciences 9 credits 

ECON-201 General Economics or ' 

ECON-210 Principles of Economics I 3 

Remaining courses mustt>e from at least two other areas including anthropolo^. 
geography, poliiical science, psychology and sociology. 

F. Natural Sciences (with Lab) 16 credits 

CHEM-115 General Chemistryor 

CHEM-125 Principles of Chemistry for Health Sciences or 

CHEM135 CoitegeChemistryl 5 

Select one Physics sequence: 

PHYS-231 General Physics I antf 

PHYS-232 General Physics II 8 

PHYS-241 College Physics I and 

PHYS-242 College Physics ll! 10 

PHYS-281 University Physics I antf 

PHYS-282 university Physics 11 10 

Select 3 credits from: 

BIO-XXX Any approved General Education Biology elective 3 

6. Technology 2 credits 



Wmor Studies 

55 credits required 

GCM-141 Graf^tcCommuntcations and Electronic Publishing or 

ELEC -204 Electricity/Electronics Fundamentals 3 

INMGT-120 QualityConcepts 3 

lNMGT-200 Production/Operations Management 3 

INMGT-300 Engineering Economy ^ 2-3 

INMGT-400 Organizational Leadership 3 

MFGT-110 Materials and ManufacturingProcesses I 3 

PKG-150 PackagingFundamentals 2 

PKG-200 Packaging Materials 3 

MFGT-340 Plastics Processing 3 

PKG-250 Consumer Packaging Systems 3 

PKG-260 DIstnbution Packaging 3 

PKG-335 Packaging Machinery 3 

PKG-350 Packaging Design and Evaluation 3 

PKG-490 Packaging Development 3 

PKG^95 PackagingSeminar 2 

CAOO-112 Principles of Engineering Drawing 3 

RO-205 Design for Industry or 

ART lOl Fundamentals of Design 3 

CADD-234 Computer Assisted Design and Drafting 2 

ENGL-415 Technical Writing or 

ENGL-346 Research Reporting 3 

Select 2 credits from: 

BIO-XXX Any Environmental Science 2 

Optional: 

PKG-X49 Cooperative Education Experience 1-2 
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Emphasis 

15-16 credits requlnd 

Select an emphasis to meet your career objectives. 



Pack^ngQraphlc Design 

ART-lOO Drawing I 3 

ARTH-222 Introduction to Art Or 

DES-205 Presentation Techniques 3 

DES-200 Design Theory and Methods 3 

DES-310 Graphic Designl 3 

DES-360 Graphic Design II 3 

OES^IO Product and Packaging Graphics 3 

PKG-X49 PackagingCoop 1-3 

Manufecturing/Quailty 

INMGT-220 Quality Systems - Service Industries 3 

INMGT-320 QualityTools 3 

lNMGT-325 Quality Man^ement 3 

Select 9 credits from the following: 

INMGT-305 ProduciandlnventotyConuol 3 

INMGT-330 Material Handling 3 

INMGT-340 Time and Motion Study 3 

INMGT-350 Facilities Planning 3 

BUACT-410 ManufactunngCostAnalysis 3 

PKG-X49 PacKagingCo-op 1-3 

Packaging Design Research and Development 

Take one of the following 6 credit blocks: 

MECH-290 Mechanics of Solids I or 

PHYS-331 Statics 3 

MECH-291 Mechanics of Solids II or 

PHYS-325 Strength of Materials 3 

PHYS-321 Statics and Strength and 

CADD436 Computer Design Problems 6 

RD-320 Prototype Development and Model Making 3 

MECH-392 Mechanics of Machinery I or 

MECH-333 Dynamics 3 

RD-420 Research and Development and 

RD421 Research and Development LaDoratOfy 3 

CHEM-341 Chemistry of Materials 4 

PKGX49 Packaging Co^jp 1-3 



Package Pifcittig 

GCM-151 Electronic and Conventional Prepress 3 

GCM-266 Press Systems 4 

GCM-270 PostpressOperationsandDistrtbution 3 

GCM-356 Color Eiecuomc Prepress 2 

GCM-475 Graphic Communications Cost Estimating 3 

GCM-343 GrapnicCommunicationslntegrstedMsnufacturtngPracttcum 3 

GCM-363 Package Printing 3 

PKG-X49 Packaging Co^jp 1-3 

Bustnes s/Sales 

Bij ACT-200 Rnandal - Managerial Accounting: EngineeringTechnology or 

BUACT-206 introduction to Financial Accounting 2-3 

BUM6T-304 Principlesof Management 3 

BUMKG-330 Principiesof Marketing 3 

6UMI&-333 ManagementinformationSystems-DectsionSuppoitSysterns 3 

BUMKG-334 SalesmanshipandSalesManagement 3 

PKG-X49 Pack^ngCo-op 1-3 

Foods/Packaging 

FN 240 Fooc Science , 4 

FN-342 Advanced Foods 3 

FN-350 Food Processing 3 

Select 6 credits from the following: 

FN-442 Basic Sensory Analysis 3 

FN-410 Food Policy Regulation and Law 3 

FN-450 FoodEngineenng 3 

BIO-406 Food Microbiology 3 

CHEM-315 FoodChemistry 3 

PKG-X49 Packaging CcMjp 1-3 
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Psychology 

Richard Tafalla, Program Director. 326 Education and Human Services Buliding, 715/232-1662 



Introduction 

Psychology, as a program , is ihc systematic study of behavior, particu- 
larly the behavior of individuals — their actions, reactions and cogni- 
tions. It has as its overriding goal the preparation of students to 
contribute to the improved condition of man. Students acquire compe- 
tencies that lead lo employment wherever psychology is applied in 
educational institutions, public and private agencies, business and 
industry. Students entering the program should realize that they must 
obtain graduate level education orother advanced training before they 
will be accepted as professional psychologists. 

Students are given the opportunity to develop a personal program 
plan centered around their individual needs and goals. With careful 
planning, students may include self-planned concentrations in their 
programs in such diverse areas as counseling foundations, biofeedback 
technology, human services, family issues, industrial psychology and 
manyothers. All studenisare expected to includeacore of study in the 
fundamental principles of human behavior in their programs, and each 
isexpectcd to develop literacy in the arts, humanities, natural sciences 
and social sciences. Each student is also expected to develop and 
demonstrate effective communication skills as a part of the program's 
requirements. 



General Requirements 
Bachelor of Arts Degree 

Total forgraduation 124credits 

General Education 42 credits 

Major Studies 40credits 

Minor or second area of depth 13-22 credits 

Additional Liberal Studies Requirement 14 credits 

Dectives 6 credits 



Students must attain a minimum grade point average of 2 .25 in required 
courses for the major anda minimum grade point averageof 2. 5 in other 
courses for the major. 

Program Requirements 
Gwiefal Education 

42 credits required 

A. Communication SItiils 8 credits 

ENGL-idl Fresfiman English - Composition or 

ENGL-111 Fresnman English -Honors 1 3 

ENGL-102 Freshman English - Reading and Related Writing or 

ENGL-112 Freshman English - Honors II 3 

SPCOM-100 FundamentalsofSpeech 2 

B. Anaiytic Reasoning 6 credits 

STAT-130 E!ementaryStatistics(o/-more advance*?) 2 

STAT-120 lntroductoryCo!legeMathematicst(ormon9advance<?) 4 

C. Heaith and Ph ysical Education 2 credits 

Courses must be from areas of health, physical e<]ucaVon ornutrition. 



D. Humanities and the Arts 9 credits 

Courses must 5e from three or more areas including art history, creative arts, 
foreign tangus^e and culture, history, literature, music appreciation, peffoming 
arts and philosophy. 

E. Social and Behavioral Sdenoes 9 credits 

Courses must be from three or more areas Including anthropology, economics, 
geography, political science, psychology and sociology. 

F. Natural Sciences (with Lab) 4 credits 



G.Technol<^ 2credlts 



H. General EducaBon Eiectlves 2Cradlt> 

Courses must come from categories A.B.D.E and F. 



Major Studie« 

40 credits required 

Required Courses ITcradHs 

PSYC-llO General Psychology 3 

PSYC-190 Psychological Research Methods 4 

PSYC-210 introductiontoAppliedPsychology 3 

PSYC-390 Experimental Psychology 4 

PSYC-320 Psychology: ItsHistoiyandSystems 3 

Psychology Br eadth Salectlvea 13 or more credits 

Select at least one course from each of the following groups: 

Group 1: Experimental 

PSY0451 Children's Learning 3 

PSYC-330 Psychology of Learning '. 3 

PSYC-335 Motivatpon and Emotion 3 

PSYC-432 Perception 3 

Group 2: Developmental Social 

PSYC-251 Child Psychology 3 

PSYC-270 Social Cognition and Behavior 3 

PSYC-352 Adolescent Psychology 3 

Group 3: Clinical 

PSYC^eO Personality and Mental Health 3 

PSYC-340 Psychoiogyof Individual and Group Differences 3 

PSYC-361 Abnormal Psychology 3 

PSYC-490 Psychological Measurement 3 

Group 4: Applied 

459-309 Introduction to Biofeedback 3 

PSYC-281 Environmental Psychology 3 

PSYC-4S4 Introduction to Behavior Modification 2 

PSYC-371 Introduction to Health Psychology 3 

PSYC-381 Industrial Psychology 2 

Group 5: Experiential 

PSYC-X49 Cooperative Education Experience in Psychology 1-8 

PSYC-X98 Psychology Field Experience 2 

PSYC-480 individual Research Project I and 

PSYC-481 Individual Research Project il 1 

PSYC-X99 Independent Study" 2-3 



• 'Must involve research and be approved by the program director as meeting 
the requirement of this category. 



Psychology SetecMves 

Seiec'jves to Dnng the total to 40 cmdits. Select from any combination of the 
following options: 

1. AOWtional courses from the Psychology Brea(Jth Selectives. 

2. Additional PSYC-XXX courses. 

3. Behavioral science related courses offered by other departments 
subject to the program director 's approval. 



Minor or Second Area of Depth 

13-22 credits required 

Students are expected to take a minor, specialization or self-planned 
concentration. The self-planned concentration (22-credit minimum) allows 
students to select course work and learning experiences that relate to a 
particular area of interest, and must tie planned with an adviser and approved 
by a committee of at least three persons designated by the Psychology Program 
Committee. 



A<MWonalUhtlilfhWi«Requiremento 

14 credits required 

Select S credits from the following: 

BlO-XXX Any Biology 1-4 

CHEM-XXX AnyChemisiry „ 1-5 

PHYS-XXX AnyPhySiCS 1-5 

Select 3 credits from the following: 

ENGL-XXX Any Writing 1^ 

Select 3 credits from the following: 

ART-XXX Any Art 1^ 

DES-XXX Any Design 1^ 

UT-xxx Any literature 1-3 

HIST-XXX AnyHistory 1-3 

MUSIC-XXX Any Music 1^ 

PHIL-XXX AnyPhilOSOphy 1-3 

THEA-XXX Any Performing Arts 1-3 

Select 3 credits from the following: 

ANTH-XXX Any Anthropology 1-3 

ECON-XXX Any Economics 1-3 

GEOG-XXX Any Geography 1-3 

HIST-XXX AnyHistory 1-3 

POLS-XXX Any Political Science 1^ 

SOC-XXX Any Sociology 1-3 



Electtves 

6 credns required 
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Retail Merchandising 
and Management 

Kathleen Cochran, Program Director, 327 Home Economics Building, 715/232-1365 



Introduction 

Retail Merchandising and Management is a program designed to 
prepare resourceful , creative and competent leaders who understand the 
retail industry. Students takccourses such as sales promotion, account- 
ing, merchandisingand distribution as well ascommunications, English, 
mathematics, social studies and the humanities. A minor in Business 
Administration can be included in the requirements of the program, A 
highlight of the program is a retail practicum or co-op where the stu- 
dent works in retailing. Optional experiencesand academic opportuni- 
ties arc also available including study abroad at the American Fashion 
College in London anda national study tour to retail related industries. 
This program provides opportunities for careers such as group 
manager store buyer divisional merchandise manager resident buyer, 
operations manager personnel director, promotion-publicity manager 
and fashion direaor Graduates with the interior dccoratingconcentra- 
tion may seek employment in retailing, interior studios, consulting or 
operating theirown business. 

General Requirements 
Bachelor of Science Degree 

Total for graduation 124 credits 

General Education 42 credits 

MajorStudies 24credits 

Concentration 43-51 credits 

Electives 7-15 credits 

A minimum grade point average of 2 .0 is required for graduation . 



Program Requirements 



Definitions 

UW- Stout offers two concentrations that arc similar in name. "Inte- 
rior Design" [U FA in Art] and "Interior Decorating' [B S in Retail 
A1flicfe(iw(iisiK<; anJALiMti^CTiimlJ arc different, and off erstudentsachoicc 
of two professional areas. 

Interior decorators furnish and accessorize existing or planned 
spaces using knowlcdgeof color, fabrications, interior decoratives 
and furniture, fixiuresand equipment to accommodatecach client's 
individual taste. 

The interior decorating concentration in this program provides 
graduates with busincssand decorating skills to enterthcmarkctplaccm 
retailing interiors studios, or theirown business, including consulting. 

Interior designers produce functional and meaningful interior 
environments {residential, commercial and public spaces) by integrating 
human factors, art anddesignconcepts, space planning, knowledge 
of architecture, building construction, codes, specifications, materi- 
als and furnishings. 

The interior design concentration in the Art program, pages 32 to 
35, prepares graduates to solve interior design problems, including 
the initial design and remodeling of structures, as part of an architec- 
tural design team or as a consultant. 



General Education 



42 credits required 

A. Communication Skills 8 Credits 

ENGL-lOl Freshman English - Composition or 

ENGL-111 Freshman English - Honors I 3 

ENGL-102 Freshman English - ReadingandReiated Writingor 

ENGL-112 Freshman English - Honors II 3 

SPCOM-100 Fundamentals of Speech 2 

A minimum grade of "C" is required in each course, wnen courses in Wis 
category are trxisf erred from other schools, grades as well as credits win apply. 

B. Analytic Reasoning 6 Credits 

M ATH^xxx Any approved mathematics 4 

Remaining courses must tye from areas of math, logic, statistics and computer 

science. 

C. Health and Physical Education 2 Credits 

Courses must be fmm areas oft^alth, physical education or nutrition. 



D. Humanities and the Arts 



9 Credits 



Courses must be from three or more areas includingan history, creative arts, 
forel^ language and culture, history, literature, music appreciation, performing 
arts and philosophy. 



E. Social and Behavioral Sciences 



9 Credits 



ECON-210 PrmciplesoiEconomicsl 3 

Remaining courses must Oe from two or more areas including anthropology, 
geography, political science, psychology and sociology. 



F. Natural Sciences (with Lab) 



4 Credits 



G.Technol<^ 



2 Credits 



H. General Education Electives 2Credlts 

Course(sj must come from categories A, B.D.Eor F. 



IWajpyStudiea 

24 credits required 

Students rrust complete 500 hours of approved and verified retail work 
experience (with a minimum of 250 hours with any one company) before 
completing the senior year. 

8UACT-206 Introduction to Financial Accounting „ ; 3 

BUMKG-330 Principlesof Marketing 3 

BURTL-222 Computer Applications 2 

BURTL-227 Basic Merchandising 3 

BURT1.-430 MerchandisePlanningandControl 4 

BURTL-327 Store Management 3 

BURTL-350 Marlteting to Aging and Minority Consumers 2 

PSYC-370 Interpersonal Effectiveness Training 2 

Select one of the following: 

SPCOM-200 Persuasive Speaking 2 

SPCOM-206 Discussion , 2 

SPCOM-236 Listening 2 



I 
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43-51 cretf/fs required 



Fashi on Marketing 50 credits 

BUMGT-304 Prir.c^p!esofManagement 3 

BURTL-222 Computer Applications 2 

8UMKG-346 Target Marketing 3 

BURTL-112 TrenaForecastingofApparel/HomeProducts 3 

BURTL-105 Introduction to Retail Merchandising and Man^ement 1 

APRL-140 Textiles 3 

APRL-202 Quality Analysisof Sewn Products 3 

BURTL-229 Visual Merchandising 3 

BURTL-329 Fashion MerchandisingPromotion 3 

BURTL-389 LogisticsforRetatlMerchandising 3 

BURTl-319 international Economic Trends in Textiles and Clothing 3 

BURTL-425 Cun-ent Retail Strategies 2 

BURTL-426 Fashion RetailingPracticum 4 

ECON-215 Principles of Economics H 3 

PSYC-382 Human Resource Management 3 

Select one of the following: 

8URTL-417 SociaiandPsychoiogicalAspectsofClothing 3 

APRL-411 History of Fashion 3 

Select one of the following: 

ENGL-320 Business Writing 3 

ENGL-415 Technical Writing 3 

Select one of the following: 

8URTL-322 Merchandising and MarVeting an Apparel Une 2 

BURTL-335 Special Topics 2 

Optional Experience/OpportunttlBs 

APRL-449 Retail Cooperative Education Experience ^6 

BUHTL-477 Study Abroad - American Fashion College In London 16 

BURTL-419 National Study Tourto Fashion Industries 1 

ElecOves (8 credits) 



A minor in Business Administration is automatic with completion ofBUACT-20 7 
Introduction to Corporate and Managerial Accounting in electlves. 



Buying/Management 

[with a minor in Business Administration) 48^credlts 
BUACT-207 Managerial Accounting 3 

BUMGT-304 Principles of Management 3 

BUMIS-333 Management Information Systems 3 

BUMKT-436 Marketing Management 3 

8UMKT-346 Target Marketing 3 

BURTL-105 introducttonioRetailMerchandisingandManagemenl 1 

BURTL-229 Visual Merchandising 3 

BURTL-329 Fashion Merchandise Promotion 3 

BURTL-389 Logistics for Retail Merchandising 3 

BURTL-417 Social and Psychological Aspects of Clothing 3 

BURTL-425 Cunent Retail Strategies 2 

BURTL-426 Fashion RetailingPracticum 4 

ECON-215 Principles of Economics II 3 

PSYC-382 Human Resource Management 3 

Select one of the following: 

BUINB-260 Introduction to International Business 3 

BUIN8-367 International Management 3 

BUINB-48S International Marketing 3 

Select one of the following: 

ENGL-320 Business Writing 3 

ENGL-415 Technical Writing 3 

Select one of the following: 

BURTL-335 SpeciaiTopics 2 

BURTL-322 MerchandisingandMarketingandApparelUne 2 



Buyers must take: 

BURTL-490 AdvancedMerchandisePlanControl 3 

Optional Expertence/Opportunltlea 

APRL-449 Retail Cooperative Education Experience 3S 

BURTL-477 Study Abroad - American FashionCollege in London 16 

BURTL-419 National Study Tour to Fashion Industries 1 

Bectlves (7-10 credits) 

Human Resource Management 43eredtts 

BUMGT-304~ Pnncipiesof Management 3 

BUINB-367 international Management 3 

BURTL-105 iniroductiontoRetailMerchandisingandManagenient 1 

BURTL-329 Fashion Merchandise Promotion 3 

BURTL-389 Logistics for Retail Merchandising 3 

BURTL-425 Current Retail Strategies 2 

BURTL-426 Fashion RetailingPracticum 4 

ECON-215 Pnncipiesof Economics II 3 

TRHRD-360 Training Systems m Business and Industiy 3 

PSYC-382 Human Resource Management 3 

lNMGT-400 Organizational Leadership 3 

EC0N421 Collective Bargaining 2 

SPCOM-414 inten/iewing 1 

Se(ecE two of the following courses: 

PSYC-403 Managing Employee Reward Systems 3 

PSYC485 RecruitmentandSetectionofHumanResources 3 

VTAE-334 TaskAnalySiS 3 

Select one of the following: , 

ENGL-320 Business Writing 3 

ENGL-415 Technical Writing 3 

Op^onal Experience/Opportunities 

APRL 449 Retail Cooperative Education Experience 3^ 

BURTL-477 Study Abroad ■ American Fashion College in London 16 

BURTL-419 National StudyTour 10 Fashion Industries 1 

Eiectlves (IScredits) 

A minor in Business Administration is automatic vrith completion of BUACT-207 
Introduction to Corporate and Managerial Accounting in electives. 

Interior Decorating 47credits 

CADt>-234 Computer Assisted Design and Drafting 2 

BURTL-109 Introduction to Interior Decorating 3 

APRL-145 Interior Decorating/Design Textiles 3 

BURTL-229 Visual Merchandising 3 

BURTL-409 lnteriorDecoratingStudio(sen(orson/y) 3 

APRL-345 Textiles for Interiors 2 

APRL-495 HistoricandContemporaryFabrics 3 

FCSE-280 Family Housing 3 

HT-493 Commercial and Residential Lighting 2 

ART- 101 Fundamentals of Design 3 

DES-303 intenor Design 3 

DES314 Interior Specifications I 3 

DES-304 Interior Design II 3 

DES-205 Presentation Techniques 3 

ARTH-333 Period Furnishings 3 

ENGL-415 Technical Wnting 3 

BURTl-335 SpeciaiTopics 2 

Optional Expeiienee/Opportunnies 

APRL-449 Retail Cooperative Education Experience 3^ 

BURTL-477 Study Abroad - American Fashion College in London 16 

BURTL-419 National Study Tour to Fashion Industries 1 

Electives (11 credits) 
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Service Management 

Lefand Nicholls. Program Director, 322 Home Economics Building. 715/232-2542 



http://www.uwstout.edu/pro^ams/bssm/ 



Introduction 

The Service Management program at UW-Stout is the first of its kind in 
the nation . The major is unique because of its biend of service-specific 
core courses, for-profit and non-profit concentrations, and the choice of 
courses from areas of human development and rciationships, business 
and finance, and communication and information technology. The 
professional core is based upon a strong foundation of arts andsciences. 
The core service curriculum is focused upon three learning levels: 

1 . introductory level courses addressing the role of service in the 
global economy.- 

2 . functional service area courses; and 

3. upper level total service system integration courses. 

An applied work experience via a field experience or cooperative 
education internship is required of each student. Area position titles 
include customer service operation/management, electronic informa- 
tion center management , human resource management , services quality 
management, service engineering, and customer relationshipmanage- 
ment. 

General Requirements 
Bachelor of Science Degree 

Total for Graduation 124 credits 

General Education 42 credits 

Professional Components (Major Studies and Concermation) 82 credits 



Program Requirements 



General Education 



42 credits required 

A. Com munication Skills 8 credits 

~"ENGl-10l Freshman English - Composition or 

ENGL-lll Freshman English - Honors I 3 

ENGL-102 Freshman English - Reading and Related Writing or 
ENGL-112 Freshman English - Honors II 3 

SPCOM-100 Fundamentals of Speech 2 

B. Analytic Reasoning 6 credits 

STAT- 130 Elementary Statistics or 

STAT-320 Statistical Methods 2-3 

MATH-123 RniteMaThematicsformoreadvanced) 4 



C. Health and Physical Education 



2 credits 



Courses must be from areas of health, physical education or nutrition. 



D. Humanities and the Arts 



9 credits 



Courses must be from three or more areas including art history, creative arts . 
foreign language and culture, history, literature, music appreciation, performing 
arts and philosophy. 



9credlts 



E. Secirt and Betiaviorai Sciences 

EC6n-210 Principles of Economics I or 

ECON-201 General Economics 3 

Remaining courses must be from two or more areas including anthropology, 
geography, political science and sociology. 



F. Natural Science (with l^b) 


4credits 


G.Teclinol<^ 


2 credits 


H. General Education Electlves 


2credtta 


Courses must be from categories A. B. D. E and F. 


Major Studies 



15-22 credits required 

SRVM-111 introduction to GioOal Service Management 2 

SRVM-210 Services Operations Management 3 

SRVM-354 SenflcesMarketingManagement 3 

SRVM-410 Electronic Services Management 3 

SRVM-367 International Service Management 3 

SRVM-XXX FieidExperience.CooperativeEducationorlntemship 1-8 

Concentrations 

40-43 credits required 

For-Proftt Service Sector Orga nization 4043 credits 

BuslneM and Financial Management 

Students must select at least one course from three of the sulyect areas. 

RC-381 Occupational Safety/Loss Control 3 

iNMGT-120 QualityConcepts 3 

lNMGT-220 Quality Systems-Sen/ice Industry 3 

INMGT-325 Quality Management 3 

lNMGT-400 Of^anizationa! Leadership 3 

BUACT-206 Introduction to Financial Accounting 3 

BUACT-207 Introduction to Corporate and Managerial Accounting 3 

BUMGT-304 Principles of Management 3 

BULGL-3i8 Business Law I 3 

BUMKG-330 Principles Of Marketing 3 

BUMIS-333 MtS Decision Support Systems 3 

BUACT-335 AccountingforManagementOecisions 3 

TRHRCVSeO Training Systems in Business and Industry 3 

BURTL-431 Service Management Strategies 3 

SRVM-XXX Business Geographies 3 

SRVM-)OW Service Response Logistics 3 

SRVM-XXX Special Prot)iemsinSen/ice Management 2 

ECON-215 Principles of Economics H 3 

STAT-320 Statistical Methods 3 

PSYC-382 Human Resource Management 3 

Human Development and Relationships 

Select 10-11 credits 

HDFL-115 Individual and Family Relations 3 

HDFL-255 Lifespan Human Development 3 

HDFL-270 SeminaronSelf-Grovrth 2 

HDFL-360 The Workplace and the Family 2 

HDFL-XXX Gender Relationships 3 

HDFL-XXX RelationshipTheorySystemDynamics 3 

INMGT-400 Organizaiionai Leadership 3 

PHIL-375 Personal and Professional Ethics 3 

PSYC-190 Psychological Research Methods 4 

PSYC-379 Public Relations 2 

PSYC-382 Human Resource Management .' 3 

PSYC-403 Management of Employee Reward System 3 

PSYC-490 Psychological Measurement 3 

SRVM-260 Service Learning 3 
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Communication and Information Technology 

Select 10-11 credits 

MEDlC-360 IntroducliontoMediainEducationandTraining 2 

MEDlA-440 Telecommunication Systems and Teleconferencing 2 

TCS-281 Data Communications 3 

TCS-2S3 Protocols and Interface Lab „ 3 

TCS-305 Office Automation Technology 3 

TCS-306 Introduction to Telephony 2 

ENGL-207 Wnting for the Media 3 

ENGL-320 Business Writing 3 

ENGL-415 Technical Writing 3 

ENGL-346 Research Reporting 3 

SPCOM-200 Persuasive Speaking 2 

SPCOM-236 Listening 2 

SPCOM-312 interculturai Communication 2 

SPCOM-308 Speech Skills for Business and Industiy 2 

XXX-XXX Any Foreign Language 2-4 

General Electlves i2 credits) 

Non-Profit Service Sector Organizations 40-43 credits 
Human Development and Relationships 

Students must select at least one course from three of the sut^t areas. 

HOFL-115 Individual and Family Relations 3 

HDR.-255 Lifespan Human Development 3 

HDFl-270 SeminarinSelf-Growtti 2 

HDFl-310 Family Stress. Coping, and Adaptation 1 

HOFl-360 workplace and the Family 2 

HOFL-XXX Gender Relationships 2 

HDFL-XXJC Relationship TheorySystemDynamics 2 

INMGT-400 Organizational Leadership 3 

SRVM-260 Service Learning 3 

SRVM-XXX Special Problems in Sen/ice Management 2 

PHIL-235 General Ethics 3 

SOCWK-205 Introduction to Social Work 3 

SOCWK-420 Child and Family Agencies 2 

EDUC-307 Applied Human Relations 2 

EDUC-336 Multiculturalism: Issues/Perspectives 3 

REHAB- 102 Community Resources 2 

REH^300 GrantsmanshipforHelpingProfessions 3 

REHA&458 Rehabilitation Support System Networking 1 

REHAB-402 Rehabilitation Program Operations 3 

PSYC-190 Psychological Research Methods 4 

PSYC-210 Introduction to Applied Psychology 3 

PSYC-281 Environmental Psychology 3 

PSYC-335 Motivation/ Emotions 3 

PSYC-374 Psychology of Women 2 

PSYC-375 The Psychology of Marriage and the Family 2 

PSYC-379 Public Relations 2 

PSYC-403 Man^ement of Employee Reward Systems 3 

PSYC-382 Human Resource Management 3 

PSYC-490 Psychological Measurement 3 

XXX-XXX Social Service SectorManagement 3 



Business and Financial Management ^ ^ • »| 

Select 1011 credits 

TCS-307 Artiftciallntelligence Applications in Business 2 

■ RC-271 SafeiyPnnciplesandPractices 3 

TC-381 Occupational Safety /Loss Control 2 

INMGT-340 Time and Motion Study 3 

BUACT-206 Introduction to Financial Accounting 3 

BUACT-207 Corporate and Managerial Accounting 3 

BULGL-318 Business Law I 3 

BUMKG-330 Principlesof Marketing 3 

BUMIS-333 MIS Decision Support Systems 3 

BUACT-340 Business Rnance 3 

BUMKG-479 Marketing Research 3 

BUINB-XXX Any international business course 3 

TRHRD-360 Training Systems m Business and Industry 3 

ECON-215 Principlesof Economics II 3 

ECON-325 Economics and Business Statistics 3 

STAT-320 Statislical Methods 3 

Communication and Information Technology 

Select 10-11 credits 

MEDiA-360 introduction to Media in Education and Training 2 

MEOIA-440 Telecommunication Systems and Teleconfererrcing 2 

TCS-281 DataCommunications 3 

TCS-283 Protocols and Interface Lab 3 

TCS-305 Office Automation Technology 3 

TCS-306 Introdurtion to Telephony 2 

ENGL-207 Wnting forthe Media 3 

ENGL-320 Business Writing 3 

ENGL415 Technical Writing 3 

ENGL-346 Research Reporting 3 

SPCOM-200 Persuasive Speaking 2 

SPCOM-236 Listening 2 

SPCOM-312 interculturai Communication 2 

SPCOM-308 Speech Skills for Business and industry 2 

XXX-XXX Any Foreign Language 2-4 

General Electlves (2 credits) 



Individualized Concentration 

Self-designed concentration approved byproffamdbBctor.CouS&^musiba 

fromeach area. Course selection requires prior approvaltythe program tSmctor. 



http://www.uwstout.etiu/programs/bstc/ 
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Technical Communication 

Bruce Maylath. Program Director. 150C Harvey Hail. 715/232-1358 



Introduction " - 

Technical Communication isa rapidly growing profession. Develop- 
ment of new technologies has increased the demand for professionals 
who can clearly explain policies, products and services to clients and 
customers. UW-Stout'sprogramintcgratescommunication theory with 
coursework in achosen applied field. Applied fields include packaging, 
international studies, quality management, telecommunications, tour- 
ism, training and development, art and design, and businessand man- 
agement. Graduates of this program will have the skills to research, 
visualize, design, develop and oversee publication of both print and 
electronic documents. 

Copy editing and preparation, multimedia authoring and critical, 
technical and freelance writing courses prepare you to write clearly for 
specific audiences. In addition, courses in an applied field of yourchoicc 
supply the strong technical background crucial to communicating 
complex ideas to different audiences. Elective courses give you the 
chance toexpIoreothcrareas,suchas photography, creative writing and 
advanced rhetoric. 

All studentswillpanicipate in aco-op, internship or practicum after 
the sophomore or junior year. 



General Requirements 




Bachelor of Science Degree 




Total for graduation ;. 


124 credits 




43 credits 




64 credits 


AoDlied Held 


17 credits 


Program Requirements 


General Education 


43 credits required 




A. Communication Skills 


8 credits 


ENGL- 101 Freshman English - Composition or 




ENGl-111 Freshman English - Honors 1 


3 


ENGl-102 Freshman English - Reading and Related Writing or 


ENGL-li2 Freshman English - Honors II or 






3 




2 


B. Analytic Reasoning 


6 credits 


Courses must be from areas of math, logic, statistics and computer scier)ce. 


C. HeaKh and Physical Education 


2 credits 



Courses must tte from areas ofheaith. physical education or nutrition. 

D. Humanities and the Arts 9 credits 

Courses must be from three or more areas including art history, creative arts, 
foreign language and culture, history, literature, music appreciation, performing 
arts and philosophy. 

E. Social and Behavioral Sciences 9 credKs 

Courses must tte from three or more areas including anthropoi<^. economics, 
geography. poiiVcal science, psychology and sociology. 

F. Natural Sciences (with Lab) 6credits 



G. Technolt^ 2 crodtt* 



H. General Education Electives * Icredlts 

Course(s) must come from categories A. B. D, E or F. 



mmor Studies 

64 credits required 

Rhetoric and Language Skilte 16Credtt» 

~ENGL-343 Rhetoric Of Technology or 

ENGL-371 Advanced Rhetoric 3 

ENGL-218 MassCommunication 3 

ENGL-247 Critical Writing 3 

PHIL-235 General Ethics „ 3 

SPC0^4■312 Intercurtural Communication 2 

Select at least 2 credits from the foilowir}g: 

ENGL-XXX Current Topics {in advanced writingi 1-3 

ENGL-345 Creative Writing 3 

MEDIA-304 Elementary Phot<^phy 3 

SPCOM-206 Discussion 2 

SPCOM-208 Theory of Communication 3 

SPCOM-236 Listening 2 

SPC0^4■200 Persuasive Speakir^ 2 

Technical Communication Skills 14 Credits 

ART-lOl Fundamentals b! Design 3 

ENGL-207 Writing for the Media 3 

ENGL-415 Technical Writing Of 

ENGL-320 Business Writing 3 

ENGL-435 Writing Technical Manuals 3 

SPCOM-308 Speech Skills for Business and industry 2 

Production Skills 15 Credits 

GCM-141 Graphic Corfirftur^ication and Electronic Publishing 3 

GCM-356 Color Electronic Prepress 3 

DES-310 Graphic Design i 3 

ENGL-388 WritingMuttimediaor 

ENGL-361 Hypertext Writing 3 

ENGL-225 CopyeditinganoPreparation 3 

Project Management and Client Relations Skills U. CredKs 

ENGL-449 Cooperative Educational Experience or 

ENGL-437 Technical Writing Practicum 1-3 

ENGL-471 Freelancir^ProfessionalWritlng 3 

PSYC-379 Public Relations 2 

BUMKG-330 Principles of Marketing or 

TRHRD-360 Training Systems in Business and Industry or 
GCM-445 Publications Production 3 

Language/ Computer Science S-SCreJte 

Choose one track: 

JOCX-XXX Any Foreign Language 1 4 

XXX-XXX Any Foreign Language II 4 

or 

CS-144 Computer Science I 3 

CS-145 Computer Science II 3 

LOG-301 Logic 3 

AppHed Field 17 Credits 



An official minor or an equivalent field of study approved by the pro-am director. 
Courses selected must total at least 1 7 credits. 



http://www.uwstout.edu/pfograms/bste/ 



Technology Education 

Ken Welty, Program Director, 224D Communication Technologies Building, 715/232-1206 
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Introduction 

Technology Education is a BachelorofScicncc degree program con- 
sisting of 1 24 semester credits of general, professional and technical 
course work. The program leads to teaching cenificalion in all 50 states 
Although this program is designed to lead to an education degree, 
graduatesfindchallengingcareeropportunities in busincssand industry 
as well- Students study fields such as communication, construction, 
manufacturing and transportation. T^eyworkwith technologies such as 
computers, robots and lasers, and with more conventional equipment 
used in processing maieriais, energy and information. Students are 
required to complete at least 42 credits of general education in areas such 
as English, mathematics, science, speech and social studies. They are 
also required to complete 39creditsofprofessionai education in areas of 
CTjrricuIum and instruction, human behavior and student teaching in a 
secondary school. Forty-three credits of technical work are also re- 
quired. Of this, 30creditsareprescribedforall students in the majors and 
1 3 credits permit study in a selectedarca of emphasis. 

General Requirements 
Bachelor of Science Degree 

Total for graduation 124 credits 

General Education 42 credits 

Major Studies 82 credits 

Students must have a cumulative grade poi nt average of 2 .75 or better 
to be admitted toadvanced standing forteacher education. Graduation 
requires a 2.75 overall grade point average. See pages 17-18 for 
additional information. Participation in a related organization is re- 
quired. 



Program Requirements 

Oeneffal Education 

42 credits nquind 



A. Communication Skills 8 credits 

ENGL- 101 Freshman English - Composition or 

ENGL-111 Freshman English -Honors I 3 

ENGL-102 Freshman English - Reading and Related Writing or 

ENLG-H2 Freshman English - Honors M 3 

SPCOM-100 Fundamentals of Speech 2 

B. Analytic Reasoning 6 credits 

MATH-XXX Any approved Mathematics 4-5 

Remaining courses must be from areas inctuding math, logic, statistics and 
computer science. 

C. jj ealth and Physical Education ^ 2 credits 

Courses must be from areas of health, f^yslcal education or nutrition. 

D. Hum anities and the Arts* 9 credits 

LIT-XXX Anybterature , 3 

XXX-XXX Any Creative/Performing Arts 3 



Remaining course must be from areas including art history, creative arts, foreign 
language and culture, history, literature, music appreciation, performing arts or 
philosophy. ' Either HIST-210 Modem World must be taken under this category 
orANTH-220 Cultural Anthropology must be taken under Category E. 



E. Social and Behavioral Sciences * 9 credits 

~POL&'2i6~Govemment a 

PSYC-llO General Psychology 3 

Remaining course must be from areas of anthropology, economics, geography, 
political science, psychology or sociology. 
' See previous note under Category 0. 

F. Natural Sciences (with Lab) 4 credits 

Choose a biology course, and either a chemistry or physics course. 

G . Technology 2 credits 



H. General Education Electlves 2 credit s 

Courses must come from categories A. B. D. E and F. 



Major Studies 

82 credits required 



Fundamentals of Technology 15 credits 

MFGT102 Manufacturing Materials and Processes I 3 

MFGT-103 Manufacturing Materials and Processes 11 3 

MFGTXXX MateriaisandProcessesforTechnologyEducation 3 

RD-205 Design for Industry 3 

TECED-390 laboratoryandCiassroomManagementinTeehnoiogyEducation 3 

Human Endeavors 15 credits 

TCS-304 Communications and Information Systems 3 

INMGT-314 Industrial Enterprise Practicum 3 

AEC-172 Construction Technology 3 

TRANS-202 Transportation Systems 2 

TRANS-203 Transportation Systems Laboratory 1 

TRANS-204 Energy Technology 2 

TRANS-205 Energy Technology Laboratory l 
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AJwcwITe ch nlcalgllidiW 13 credits 

Students will select one of the following emphases. 

Automation and Manufacturing 

MFGT-303 Computer Aided Manufacturing 3 

MFGT-305 Robotics 2 

MFGT-310 Manufacturing System 3 

MFGT-337 Numerical Control 3 

CAD&-112 Engineering Drawing I 2 

Design and Pn-en0neerlng 

CADD-112 EngineenngDrawingl 2 

CADQ-113 Ef^ineenng Drawing II 3 

CADD-234 Computer Assisted Design and Drafting 2 

RD-320 Prototype Development and Model Making 3 

RD^20 Research and Development 2 

RD-421 Research and Development Latwralory 1 

Architecture and Construction 

AEC-131 Afcn^teciurai Graphics 3 

AEC-175 Construction Materials 1 

AEC-233 Architectural Design I 3 

AEC-237 Architectural Technology 3 

AEC-270 HeavyConstructionMethodsandEauipment 3 

Energy and Power Mechanics 

ELEC-204 Electncity/Electronics Fundamentals 3 

POWER-103 Power Mechanics 2 

POWER-260 Introduction to Ruid Power 2 

POWER-303 Mechanical Power Transmission 3 

POWER-499 independent Study 3 

Graphic Communications 

GCM-141 Graphic Communications and Electronic Publishing 3 

GCM-151 Electronic Prepress 3 

GCM-266 Press Systems 4 

GCM-345 Publications Production or 

GCM-343 Graphic Communications Practicum 3 

Teleeommunlcatlona Communications 

TCS-281 Data Communications 3 

TCS-283 Protocols and Interfacing Laboratory 3 

GCM-499 Independent Study 3 

TCS-306 Introduction to Telephony 2 

ELEC-204 Electricity/Electronics Fundamentals 3 

General Technology 

MEDiA-304 Elementary Photography 3 

GCM-141 Graphic Communications and Electronic Publishing 3 

MFGT-303 Computer Aided Manufacturing 3 

CADD-112 Engineering Drawing Of 

AEC-131 Architectural Graphics 2-3 

POWER-103 Power Mechanics 2 

Electronics and Computers 

ELEC-204 Electricity/Elec^onics Fundamentals 3 

ELEC-271 Digital Logic and Switching 3 

ELEC-374 Microprocessor Fundamentals 3 

POWER-395 Seminar 1 

ELEC-XXX Electrical SystemsApplicaUon 3 



Professional MiclHnn 39cfBdH» 

TECED-160 Introduction to Technology Education 1 

TECED-260 Cuniculum.MethotlsandAssessmentfofTechnologyEducation 3 

TECED-360 FieldExperienceforTechnologyEducation 1 

TECED-460 Advanced Curncuium Methods and 

AssessmentforTechnologyEducation 3 

TECEO409 Student Teaching 16 

EOUC-303 Educational Psychology 3 

EDUC-312 IntroductiontoCurnculum.MethodsandAssessment 2 

EDUC-326 Foundations of Education 2 

EDUC-336 Multicultural ism: Issues and Perspectives 2 

EDUC-376 Field Experience -Cross Cultural Experience 1 

EOUC-382 SecondafyReadingand Language Development 2 

SPECM30 inclusion of Students With Exceptional Needs 3 



Vocational Certification 

Asiudcnt who wishes to become certifiable to teach an advanced level 
occupational skills course in Wisconsin must complete this degree 
program, a course in Principles of Vocational. Technical and Adult 
Education, anda course in Organization and Administration of Coop- 
erative Education Programs The student must also have a minimum of 
2,000 hoursof related work experience. 
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Telecommunication Systems 

John Weiss. Program Director. 205 Fryklund Hall. 715/232-5620 
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Introduction 

The Telecommunication Systems program prepares graduates for lead- 
ership positionsinadynamic environment. Because telecommunication 
professionals deal witha broad range of business and technical issues, the 
program emphasizes managerial, technical and science skill courses. 
The field of telecommunications requires application of scientific, 
business and technical principles together with appropriate knowledge 

andsupportrcscarch, marketing, design, and systemsintegrating infor- 
mation technology. 

Studentsapply theory to solve real-world problemsinan intensive 
hands-on laboratory environment that is the heart of UW-Siout's 
teaching strategy. Emphasis ison telecommunications technologies that 
impact all levels of organizations, including: telephone systems, net- 
working data communications systems, graphics, and video imaging. 

Technical courses foster the development of understanding in sys- 
tems creation, design, development, implementation, operations and 
management. Students takccourses that provide the basic knowledge 
about the technical elements required in building voice, data, and video 
telecommunication systems. Students completing this program will 
earn the following highly respected professional certifications: Cisco 
CCN A. CCDA and one or more of the following: Cisco CCNP, CCDP 
and Microsoft MCSE. 

Professional studies provide a solid managerial background while 
humanities and social science courses introduce students to methods of 
communications, motivation, and supervising people. Math and physi- 
cal science courses help in solving technical and economic problems 
found in business. 

Several work experience programs have been developed. Intern- 
ships, fieldexpcrience, independenistudyand cooperative education 
opportunities are available. You can work for a summer or semester 
earning college credit as well as a salary, while gaining a personal 
perspective of the businessand technical world of the telecommunica- 
tions. 

Telecommunication Systems program graduates advance into tele- 
communications administrative andexecuiive areas within an organiza- 
tion. The professional cenifications earned give students a substantial 
competitive advantagewhcn entering the job market. 

General Requirements 
Bachelor of Science Degree 

Total forgraduaUon 124 

General Education 42 

Major Studies 82 



Program Requirements 
General Education 

42 credits required 



A. Communication Skills ScredKs 

ENGL-lOl Freshman English - Composition or 

ENGL-lll Freshman English -Honors 1 3 

ENGL-102 Freshman English - Reading and Related Writing or 

ENGL-112 Freshman English - Honors II 3 

SPCOM-100 Fundamentals of Speech 2 

B. Ana lytic Re asoning 4 credits 

MATVri53~Caiculusl 4 

C. Health and Physical Education 2 credits 

Courses must be from areas of health, physical education ornutntion. 

D. Humanities and the Arts 9 credits 

Courses must t>e from three or more areas IrKfuding art history, creative arts, 
foreign language and culture, history, literature, music appreciation, performing 
arts and philosophy. 

E. Social and Behavioral Sciences 9 cred its 

ECON-210 Principles of Economics 1 3 

Remaining courses must be from two additional areas including anthropology, 
geography, political science, psychology and sociology. 

F. Natural Sciences (with Lab) 8 credits 

PHYS-231 General Physics I 4 

PHYS-232 General Physics II 4 

G. Technol(^ 2credlts 



Major Studies 

82 credits required " 

Prof essional Ma nagement 24 credits 

INM6T-120 Quality ConceptsT. 3 

INMGT-400 Organizational Leadership 3 

BUACT-206 IntroductionioFinancialAccounting 3 

TC&401 Telecommunication Policyand Regulations 3 

Choose three of the following: 

BUACT-207 introduction 10 Corporate and Managerial Accountirig 3 

BUMtS333 MIS Decision Support Systems 3 

ENGL-415 Technical Writing 3 

INMGT-300 Engineering Economics 3 

RC-381 Occupational Safety/LossControl 3 

STAT-320 Statistical Methods 3 

TRHRD-360 Training Systems m Business and Industry 3 

Choose one of the following: 

BUMGT-304 Pnnciplesof Management 3 

SRVM-XXX Help Desk Management 3 

TCS^l Telecommunication Administration 3 
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Professional Technical 46 Credits 

TCS-491 Wireless Systems 3 

TCS-306 Introductionto Telephony 2 

TCS-382 Network Systems Design 3 

ELEC-260 Electrical Circuits 3 

ELEC-271 Digital Logic and Switching 3 

ELEC-274 FundsmeniaisofUicfoprocessorsandMtcrocomputerSystems 3 

ELEC-382 Electronic Communications 4 

CSl^w ComputerSciencel 3 

TCS-131 NOS Funaamentals 2 

TCS-141 Networking Fundamentals I 2 

TCS-142 Networking Fundamentals II 2 

TCS-143 Networking Fundamentals 111 2 

TCS-144 Networking Fundamentals IV 2 

Choose one sequence: 

TCS^l NOS Workstation and Server 3 

TC&432 NOS Network Infrastructure 3 

TCS-433 NOSDirectorySen/ices 3 

TCS434 NOS Security 3 

or 

TCS-441 Scalable Internetworks 3 

TCS^2 Remote Access Networks 3 

TCS-443 Multi-Layer Switched Networks 3 

TCS-444 Internetwork Troubleshooting 3 

or 

TCS441 Scalable Internetworks 3 

TCS-442 Remote Access Networks 3 

TCS-443 Mufti-LayerSwitchedNetworks 3 

TCS-445 Internetwork Design 3 

Professional Electives 12 credits 

The stuaentmay select courses listed under Professional/Management, courses 
required for arty minor or specialization completed, or any courses in areas of 
BUXXX. CS. ELEC. INMGT. SRVM. TCS. or TRHRD. Suggested minors include 
Business Administration. Computer Scierxe. or Technical Writing. A Cooperative 
Education Experience is recommended. 



http://www.uwstout.edu/programs/bsvr/ 



Vocational Rehabilitation 

Mary Hopkins-Best, Program Director, 250B. Vocational Rehabilitation Building, 715/232-1J.68 
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Introduction 

The main objective of this program is to provide the field of rehabilita- 
tion with baccalaureate level personnel who have the competencies 
necessary to help persons with disabilities optimize their vocational 
potential. A general listing of these competencies includes: 

1 . Knowledge of the history, philosophy and development of the 
rehabilitation movement,- knowledge of the rehabilitation process 
as it exists in various settings, including sheltered wor^cshops, 
rehabilitation facilities, private rehabilitation, vocational rehabili- 
tation agencies, knowledgeof mental, physical and social disabili- 
ties plus the vocational limitaiionsof these disabilities, knowledge 
of.andability to utilize community resources to assist the handi- 
capped, knowledge of, and ability to relate to allied professions: 
medicine, psychology, social worit. physical therapy, and knowl- 
edgeof. andability to utilize occupational information and career 
planning methods. 

2. Elementary skill in the use of vocational evaluation techniques, 
elementary skill in work adjustment and counseling techniques, 
and elementary skill in utilizing job placement and follow-up 
procedures for persons with disabilities. 

3. Ability to interact effectively with persons with disabilities. This 
could include persons with physical, emotional and social disabili- 

. ties such as mental illness, mental retardation, blindness, deafness, 
alcoholism, epilepsy, and those who have committed criminal 
offenses. 

Thegraduatcsofthis program areemployed in sheltered workshops, 
rehabilitation facilities, state vocational rehabilitation agencies, private 
rehabilitation, correctional centers, business and industry, adult day care 
centers, mental health clinics, halfway houses, anda variety of other 
settings serving pcrsonswith disabilities. Students who complete Spe- 
cial Education Certification arc endorsed for Wisconsin licensure to 
teachstudents withcognitivc disabilities, grades6- 1 2. Opportunities for 
advancement to supiervisory and administrative positions are excellent. 
Graduate study in rehabilitation is available in more than 80 colleges and 
universities. 

Students must select theirconccntration option by theend of the first 
semester of their juniorycar Students who do not complete a concen- 
tration must submit a written plan showing development of acohcrcnt 
selection of courscwork consistent with the objectives of the degree. 
The plan must be submiltcdandapproved by the program director by 
the end of the first semester of the junior year. 



General Requirements 
Bachelor of Science E>egree 

Total for graduation 124 credits 

General Education 42 credits 

Major Studies 55 credits 

Concentration. Minor or Specialization 22 credits 

Electives 5 credits 



Students who are taking the Special Education Certification 

concentration should turn to page 77 for program requirements. 
Students taking any of the other concentrations should refer to the 
program requirements that follow here. 



Program Requirements for 
Vocational Rehabilitation 



General Education 



42 credits required 

A. Communication Skills Scredlts 

ENGL-ior Freshman English -Composttion or 

ENGL-111 Freshman English - Honors I 3" 

ENGL- 102 Freshman English - Reading and Related Writing or 

ENGL112 Freshman English - Honors II 3* 

SPCOM-100 FundamentalsofSpeech 2" 



B. Analytic Reasoning 



6 credits 



Courses must be from areas including math, logic, statistics and computer 
science. 

C. Health and Plylc1 B <M Ci tl oii 2 credits 

Courses must be ftom Was oTfteoHA, pttysical education brnutrftion. 



9 credits 



D. Humanities and the Arts 

Courses must be from Oifee or more areas ir)cTuding art history, creative arts, 
foreign language andcufture. history, liierature. music appreciation, performing 
arts and philosophy. 



E. Social and Behavioral Sciences 



9 credits 



PSYC-110 General Psycholo© 3 

Remaining courses must be from three or more areas irKludir}g anthropology, 
economics, geograf^y. political science and sociology. 



F. Natural Sciences (with Lab) 



4credits 



BlO-132 Human BiOl<^ 4' 



G. Technology 



2 credits 



H. General Education Elet:tlves 2cradlts 

Courses must come from categories A. B. D. E and F. 



'Minimumgrade of 2.0 is required; course must be repeated if minimum grade 
is not earned. 
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55 credits rtqulnd 

A rninimurr grade of 2.O1S required in all rehabilitation studies. AftereamingOO 
credits, students must maintain a 2.5 grade point average in rehabilitation 
studies to continue in the degree program. 



Required Courses (34 Credits) 

BiO-220 PhysiologyofDisabilities 3 

REHAB-lOl introduction to Rehabilitation 3 

REHAB-102 Community Resources 3 

REHAB-205 Rehabilitation Practicum ; 3 

REHAB-230 Psycho-SocialAspectsofDisabillties 3 

REHAB-310 vocational Evaluation 3 

REHAB-40i Principles and Techniques of Caseload Management 2 

REHA&410 Job Placement Processes 3 

REHAB^20 Psychological Testing- Peoplevrith Exceptional Need 3 

REHAe^70 work Adjustment Sen/ices 3 

REHA&481 PrincipiesofRehabiiitationCounseling 3 

REHAB-X98 Reid Experience in Rehabilitation 2 

Disability Selective* 

Select three courses (6-9 credits) from the following: 

SPED-300 Introduction to individuals With Cognitive Disabilities 3 

REHA8-325 Rehabilitation and Sensofy Disability 3 

REHAB-320 Rehabilitation and Chemical Dependency 3 

REHAB-321 Rehabiiitationof PublicOffenders 3 

REHAB-355 Rehabilitation oUhe Older Disabled Worker 2 

REHAB-326 Rehabilitation and Mental Retardation 2 

PSYC-361 Abnormal Psychology 3 

SPED430 inclusionofStudentswithExceptionalNeeds 3 

SPED-301 Learning Disabilities 3 

SC0UN^7 BenavtorProblemsof Children 2 

SOC-360 Soctoiogyof Juvenile Delinquency 3 

Service Delivery Selectlves 

Select three courses (6-9 credits) from the following: 

REHA8^02 Rehabilitation Program Operations 3 

REHAB-350 Independent Living 2 

REHAB-360 Assistive Technology 2 

REHAB-460 Rehabilitation in the Private Sector 3 

REHA&461 ForensicsfortheRehabilitationProfesstonal 2 

REHAB-462 Disability Management 3 

SOCWK-205 Introduction to Social Work 3 

SOCWK-420 Child and Family Agencies 3 

SOCWK-430 Social Casework Methods 3 

SPED-324 CumculumandlnstnjctioniCareerandTransitonEducation 3 

REHAB-361 MicrocomputerAppiicationsinRehabtlitation 2 

REHAB-488 DeveiopingCoUaborative Partnerships 3 

Restricted Electlves 

Select 3-9 credits from the following: 

REHAB-480 Advanced Rehabilitation Practicum 2-6 

REHAB-300 Special Topics in Rehabilitation 1-2 

REHAB-305 Sign Language I 3 

REHAB-306 Sign Language II 3 

REHAe-309 Introduction to Biofeedback 3 

REHAB-355 Laboratory in Rehabilitation Technology 2 

REH;^-482 SexualityandOisability 2 

REHAB-d52 GroupProcessesinRehabilitationSettings 2 

REHAB-X49 Rehabilitation Cooperative Education Experience 2-6 

REHAB-X99 IndependentStudy 1-3 

REHAB-483 Vocational Counseling Issues 1-3 

HDFL-225 SkillTrainingforlndividualandFamilylntervention$ 3 



Concentrations 

22 credits required 

A minimum grade of 2.0 is required in all concentration courses. 



Community-Based Rehabilitation 22 credits 



Required Coneentntloo Courses (15 credits) 

BUMKG-330 Principles of Marketir^ 3 

VTAE-334 Task Analysis 2 

REHA&480 Advanced Rehabilitation Practicum 3 

REHAB-350 Independent Uving 2 

REHAB-360 Assistive Technology 2 

REHAB402 ManagementotNorvProfitOrganizaUons 3 

Restricted Concentration Electlves ( 7 credits) 

BULGL-318 Business Law I 3 

TECH-340 Future Of Work 1-2 

ECON-420 Labor Economics 3 

ECON-421 ColiectiveBargainingandLaborRelations 2 

SOC-340 Sociology of Work 3 

SPCOM-200 Persuasive Speaking 2 

SPCOM-208 TheoryofCommunication 3 

RDiAB-500N Community-Based Rebabllitation Systems 1 

REHAB^62 Disability Management 3 

REHAB-460 Rehabilitation in the Private Sector 3 

REHAB-X99 IndependentStudy 1-3 

PSYC-370 Assertive TrainingProcedures 2 

PSYC-379 Public Relations 2 

PSYC-382 Human Resource Management 3 

REHA&488 DeveiopingCoUaborative Partnerships 3 

Independerrt Living Rehabilitation 22 credit* 



Required Concentration Courses < 14 credits) 

COUN-405 Peer Counseling 3 

REHA&480 Advanced Rehabilitation Practicum 3 

REHAB-350 Independent Uving 2 

REHAB-360 Assistive Technology 2 

REHAB482 SexualityandOisability 2 

PSYC-370 Assert/ve TrainingProcedures 2 

Restricted Concentration Selectlves (8 credits) 

TECH-340 Future Of work 1-2 

HDH.-115 Indrvidual/FamityRelations 3 

HDFL-255 Lifespan Human Development 3 

HDFL-340 Human Development: AgingPerson 2 

FN-102 Nutrition For Healthy Living 25 

HT-280 Family Housing 3 

HT-382 Family Rnance 2 

HT-360 HospitalityandtheHandicappedTraveler 1 

SOCWK-205 introduction to Social Work 3 

SOC-215 Sociology of the Family 3 

SOCWK-420 Child and Family Agencies 3 

COUN-475 CounselingTheory 2 

REHAB-452 Group Processes in Rehabilitation Settings 2 

REHAB-X99 IndependentStudy 1-3 

PSYC-371 introduction to Health Psychology 3 

REHAB'48S DeveiopingColiaborativePartnerships 3 
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Individualized ' 22 credits 

Required Concentration Counen - none. 

Restricted Concentration Seleetlves - 22 credit block chosen in conjunction 

with and approved by program director. 

Recreational Rehabilitation 22 credits 

Required Concentrmtlon Court** (11 credits) 

HLTH-340 ARC Standard Rrst Aid and Personal Safety 2 

HLTH-355 Kinesiology 3 

REHAB-480 Advanced Rehabilitation Practicum 3 

PSYC-371 IntroCuction to Health Psychology 3 

Restricted Concentration Seleetlves (11 credits) 

SOC-325 SociofogyofLeisure 3 

REHAB-X99 Independent Study 1-3 

HLTH-101 Discovering Wellness 1 

HLTH-365 Physiologyof Excercise 3 

PE-265 PhysicalActivitesforYoungChlldren ', 2 

PE-360 Problems in Athletics 2 

PE-480 CoachingYouthAthietes 2 

PE-XXX Any Physical Education (activity) 5 

PSYC-473 PsychologyofStress 2 

Note: No activity course may be counted t>oth to fill physical education re- 
quirements in major and count as elective credit. 

Rdhabllltatlon Counseling 22 credits 

Required Concentration Courses (14 credits) 

COUN-405 Peer Counseling 3 

REHAB-480 Advanced Rehabilitation Praciicum 3 

REHAB-320 Rehabilitation and Chemical Dependency 3 

REHAB-452 Group Processes in Rehabilitation Settings 2 

PSYC-460 Personalityand Mental Health 3 

Restricted Concentration Seleetlves (8 credits) 

TECH-340 Future Of Work 1-2 

HDFL-351 Death and the Family 1 

HDR.-225 SkiliTrainingforlndividual/Familyinterventions 3 

HDFL-310 Family Stress. Copingand Adaptation 1 

HDFL-370 introduction to Marriage and Family Therapy 3 

HOFL-425 DeathEducationandCounselinginFamtlies 2 

SOC-215 SocioiogyoflheFamily 3 

SOCWK-420 Child and Family Agencies 3 

SOC-340 Sociology of Work 3 

SCOUC^SOl Introduction to Guidance 2 

COUN-475 Counseling Theory 2 

COUN-494 CounselingOlderPersons 2-3 

REHAe-309 tnmxluction to Biofeedback 3 

REHAB-321 RehabilitalionofPublicOffenders 3 

REHA&482 Sexualityand Disability 2 

REHAB-X99 Independent Study 1-3 

PSYC-4a4 InuoductiontoBehaviorModlfication 2 

PSYC-370 Assertive TraimngProcedures 2 

PSYC-466 Alcoholism and Family Systems Intervention 2 

REHA&493 Vocational Counseling Issues 2 

REHAB-488 Developing Collaborative Partnerships 3 



Rehabilitation Technology 22 credits 

Required ConcentraVon Courses (15-16 credits) 

RC-387 Human Factors Engineering 3 

CADD-112 Engineering Drawing lor 

ART-100 Drawing! 2-3 

RD-205 Design for Industry 3 

REHAB-4S0 Advanced Rehabilitation Practicum 3 

REHAB-360 Assistive Technology 2 

REHAB-365 Laboratory in Rehabilitation Technology 2 

Restricted Concentration Seleetlves (&■ 7 credits approved by adviser) 

RC-38i Occupational Safely/Loss Control 2-3 

RC-383 VoiuntaryOSHACompliance 2-3 

MFGT-102 Manufacturing Materials and Processes I 3 

MFGT-103 ManufactunngMateriaisandProcessesll 3 

MFGT-230 Metal MachiningTechnology 3 

AEC-170 Light Constmctlon Methods 2 

CADD-234 Computer Assisted Design and Drafting or 

CAOD-113 EngineeringOrawlngll ^. 2-3 

ELEC-20d Electricity-Electronics Fundamentals 3 

POWER-260 Introduction to Ruld Power 2 

POWER-362 Industnal Pneumatics 2 

APRL-381 Functional Clothing Design 3 

DES-200 Design Theory and Methods 3 

CS-140 Computer Concepts 2 

REHA8-X99 Independent Study 1-3 

HLTH-355 Kinesiology 3 

REHA8-361 MicrocomputerApplicatlons In Rehabilitation 2 

Criminal Justice 22 credits 

Required Concentration Courses (1 2 credits) 

SOC-315 Cnmmology 3 

REHAB-321 Rehabilitation of Public Offenders 3 

REHAB-4S8 DevelopingCollaborative Partnerships 3 

REHAB-480 Advanced Rehabilitation Practtcum 3 

Choose one Disability Selective (3 credits) 

SPED-301 Learning Disabilities 3 

SPEO-300 introductiontoindlvidualswithCognitiveDisabilities 3 

REHAB-326 Rehabilitation and Mental Retardation 2 

PSYC-361 Abnormal Psychology 3 

SOC-360 Sociologyof JuvenileDelinquency 3 

Choose one AODA Selective (2-3 credits) 

F^B-3008 JuvenileUse/AbuseofAicohoiandOtherDrugs 2 

REHAB-320 Rehabilitation and Chemical Oependancy 3 

PSYC-466 AlcoholandFamilySystemslnten^ention 2 

Choose one Prevention/Intervention Selective (2-3 credits) 

HDFL-225 SkiiiTrainingforlndividual/Familylnterventions 3 

SOCWK-430 Social Casework Methods 3 

REHAB-452 Group Processes in Rehabilitation Settings 2 

Choose one Diversity Selective 12-3 credits) 

SOC-375 SociologyofMinorityGroups 3 

EDUC-307 Applied Human Relations 2 

EDUC-336 Multiculturalism Issues and Perspectives 2 

HDFL-335 Seminar: Cultural DislinctChildand Family 2 
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Social Work 



22 credits F. NattMlSelences (with Lab) 



4 Credits 



SOCWK-205 Introduction to Social Work 3 

SOCWK-420 Child and Family Agencies 3 

SOCWK-430 Social Casework Methods 3 

HDFL-255 Lifespafl Human Development 3 

HDFI.-225 Skill Trainingfor Individual/Family Interventions 3 

HDFL-335 Seminar: TheCulturallyDistinctChUdandFamily 2 

SOCWK-XXX Advanced praciicum 2 

SOCWK-XXX Advanced Social Casework Methods 3 



Choose a biology course and eiViw a chemistry or physics course. 
G.T«clmology 2 Credits 



H. Oeneral Education Bectlves 

Courses must come from categories A. B, D. E and F. 



2 Credits 



Psyctiiatric Rehabilitation 

" PSYC-361 Abnormal Psychology 3 

PSYC-460 Personality and Menial Health 3 

REHAB-XXX Psychiatric Rehabilitation 3 

REHAB-488 Developing Collatwrative Partnerships 3 

REHAB-480 Advanced Practicum: Psychiatric Rehabilitation 3 

REHAB^62 OisabilityManagement 3 

REHAB^52 Group Processes in Rehabilitation Settings 2 

PSYC-466 Alcohol and Family Systems or 

REHAB-300 Juvenile Use and Abuse of Dnjgs 2 

Electives 

5 credits required 



Program Requirements for the 

Special Education Certification Concentration 

Leads to Wisconsin tf806 Licensure. 



Special Education Certffication 



22 credits 82 credits required 



General Education 



SCredtts 



42 credits required 

A. Communicat ion Sttills 

^NGL lbl ' Freshman English - Composition or 

ENGL-111 Freshman English - Honors 1 3 

ENGL-102 Freshman English - Reading and Related Writing or 
ENGL-112 Freshman English - Honors II 3 

SPCOM-100 Fundamentals of Speech 2 



B. Analytic Reasoning 



6 Credits 



MATH-XXX Any Mathematics 4 

Remaining course must De J'rom areas of math, logic, statistics and computer 
scler)ce. 



C. Healtii and Piiysical Education 



2 Credits 



"Courses mus: be from areas of health, physical education or nutrition. 



D. Humanities and the Arts* 



9 Credits 



UT-XXX >*nyL/terarure 3 

XXX-XXX Any Creative or Performing Arts 1-3 

Remaining coursef) must be from the areas of art history, history, music 
appreciation, performing arts and philosophy. • Either HlST-210 Modem World 
must t>e take under this category, or ArJTH-220 Cultural Anthropology must be 
taken under Categoiy E. 



E. Social and Behavioral Sciences^ 



SCredtts 



POLS-210 Government 3 

PSYC-110 General Psychology 3 

Remainir^courses mustbefrom the following areas: anthropology, economics. 

geography and sociol<^.* See previous note under Category D. 



Professional Education Core 



IScrecMs 

WuC>3d3 Educational Psychology 3 

EDUC-312 introductiontoCurriculum, MethodsandAssesment 2 

EDUC-326 Foundations of Education 2 

EDUC-336 MulticuituralismrlssuesandPerspectives 2 

EDUC-376 Reid Experience - Cross Cultural Experience 1 

EDUC-382 Secondary Reading and Language Development 2 

EOUC-310 Field Experience - Tutoring 1 

SPED430 inclusion of Students With Exceptional Needs 3 



Major Studies 



65 credits 



REHAB-101 introduction to Rehabilitation 3 

REHAB-102 Community Resources 3 

REHAB-230 Psycho-Social Aspectsof Disabilities 3 . 

REHAB-310 Vocational Evaluation 3 

REHAB-401 PnncipiesandTechniquesofCaseloadlVlanagement 2 

REHAB-410 Job Placement Processes 3 

REHA&420 PsychologicalTesting-PeoplewithExceptionalNeed 3 

REHA&481 AppiicationofTheoriesinRehabilitatlonCounseling 3 

PSYC-352 Adolescent Psychology or 

HDFL-355 Lifespan Human Development 3 

SPED-4ei StudentTeachingYouthWithCognitiveDisabilittes 16 

^ED-300 IntroducOon to Individuals With Cognitive Disabilities..... 3 

SPED-318 introductiontoTeaching/AssessmentinSpecialEducation... 2 

SPED-322 Curriculum and Instmction: Functional Living Skills 2 

SPED-323 Curriculum and Instruction: Academic Skills 3 

SPED-324 CurnculumandlnsinjcUoniCareerandTransftionEducatlon 3 

SPED-326 Practicum m Special Education 2 

SPED-328 AssessmeniforlndividualEducational/TransitionalPlans 3 

SPED462 Classroom Management Techniques 3 

REHAB-4S8 DeveiopingColiaborativePartnerships 3 

See program director for GPA. student teaching, and practicum requirements 
that lead to certification by UW-Stout. 



Elective 



1 credit 



http://www.uwstout.edu/programs/bsvtae/ 



Vocational, Technical 
and Adult Education 

Michael Gailoy. Program Director, 148 Communication Technologies Building, 715/232-2163 



Introduction 

This program prepares teachers for post-high school settings such as 
junior colleges, public and private technical colleges, and industrial 
training programs. 

Astudent must obtaina minimum of 2,000 hours of appropriate work 
experience for provisional certification to teach vocational, technical 
and aduUcourscs in Wisconsin technical colleges 

Students must make applications for admission to the education 
sequence. Candidates must hold a cumulative grade point averageof at 
least 2.75. 

Articulation Agreement There isan approved articulation agreement 
for this program with all of the Wisconsin Technical Colleges. The 

articulation agrcementcoversall Associate of Applied An andAssociate 
of Applied Science programs. 

General Requirements 
Bachelor of Science Degree 

Total for graduation 124credits 

General Education 42 credits 

MajorStudles 75credits 

Electives 7 credits 

Program Requireme nts 

General Education 

42 credits required ' 

A. Communication Skills 8 credits 

ENGL-lOl Freshman English - Composition or 

ENGL-lll Freshman English -Honors I .....3 

ENGL-102 Freshman English - Reading and Related Writing or 

ENGL-112 Freshman English - Honors II 3 

SPCOM-IOO FundamemaisofSpeech 2 

B. Analytic Reasoning 6credite 

Courses must be from areas including math, logic, statistics an<3 computer 
science. 

C. Health and Physical Education 2 credits 

Courses must be from areas of health, physical education ornutrition. 

p. Humanlttos and the Arts 9 credits 

Courses must be from three or more areas including art history, creative arts, 
forei&i language and culture, history, literature, music afitaeciation. petfyrming 
arts and philosophy. 

E- Social and Behav ior al Sdancea 9 cred its 

PSYC-llO General Psychology 3 

Remaining courses must be from three or more areas including anthropology, 
economics, geography, political science, psychology artd sociology. 

F. Natural Sciences (with Lab) 4credtt» 

6. Technology 2 credits 



Maior Studios 



7S credits required 



Technical ^ Credits 

Because eachstudentbringsdifferentoualificationsasaresultofpriortraining 
and experience, the student, with the assistance of the program director, will 
define all 40 technical credits in terms of student and Job competency needs. 

Prof essional Education SSCrecMs 

MEblA-360 Introduaion to Media in Education and Training ~2 

INMGT-4CX) Organizational Leadershipor 

PSYC-382 Human Resource Managemeni 3 

TECEO-205 TeachingMethods-Technoiogy/VocaiionalEducation*' 2 

TECEO-405 CumculumTechnoiogy/VocaironalEducation*" 2 

TECED-406 EvalustloninTechnology/VocationaiEducation"" 2 

TECEO-408 Student Teaching-Technology/Vocational Educationor 

TRHRD-389 Training Internship 2-8 

TRHRO-360 Training Systems in Business and Industry 3 

VTAE-302 PrinciplesofVocationai.TechntcaianOAdultEducation 2 

VTAE-334 Task Analysis 2 

VTAE-474 Adult Education 2 

SCOUN-301 Introduaion to Guidance* • 2 

EDUC-336 Multiculturaiism: Issues and Perspectives'' 2 

EDUC>400 EducationalPsychologyfortheAduitLeamer 2 

■ ■ Course content is mandated for Vocational. Technical and Adult Education 
certification. 

Electlves 



7 credits required 



H. General Education Electlves 

Courses musf come from categories A, B. 0. EandF. 



2 credits 




Minors and 
Specializations 
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Minors 



Introduction 4^ 

Minors are defined as either "studies in the discipline "or as "teaching." 
Teaching minors are those approved by the State Department of Public 
Instruction for cenification. Requirements for the teaching minors 
include an education major, a methods course in the field, and some 
studcni teaching experience in the minor field in addition to the 



required credits within the minor. The Approval Form for Minor 
Program must be submitted to the department offering the minor before 
starting the minor to assure an acceptable sequence of courses. Approval 
forms and minor program plans are available in the office of the 
department offering theminor. 



Art 

Department of Art and Design 
22 credits are required. 

RequireO Courses 

AR-100 Drawing 1 3 

ART-101 Fundamentals of Design 3 

ART-222 Intnjdurtion to Art 3 

Selectives 



Ttte additional 13 selective crednsrnay be accurnulaied to oveniew or concentrate 
in one area. Students may select courses in drawing, painting, printmaking. 
ceramics, arthistory, art metals, sculpture, interior design, industrial desiff) and 
graphic design to fulfill the balance of the Art minor. A minimum of six credits 
mustOe completed at UW-Stout to receive an Art minor. A minimum grade of 'C ' 
(2.0) is required in all courses. 



Biology 

Department of Biology 
20 credits are required 

Required courses 

BlO-122 intfoductory Biology 3 

BIO-332 Genetics 3 

Select one option from the following: 

Option I ■ Physiolr^ Emphasis: 

BIO-234 Physiology and Anatomy A 

BlO-362 Advanced Physiology 3 

Option II ■ Ecology Emphasis: 

BIO-150 Environmental Science 2 

BIO-242 Botany or 

BIO-252 Zoology 4 

BIO-350 Ecology 3 

Option III • Self-Directed EmfOiasis: 

Selectives 



For options I and II. choose credits from list provided by advisor to complete 20 
credits. Students that choose the Self-Directed option III must work with an 
advisor in the Biology Department and must have the approval of the chair. 
Selected courses must include two laboratory courses, at least one of which 
must be at the 300 level or above. 



Business Administration 

Department of Business 
22 credits are required. 

Required Courses 

BUACT-206 Introduction to Financial Accounting 3 

BUACT-207 introduction-CorporateandManagerlalAccountlr^ 3 

BUMGT-3CW Principlesof Management 3 

BUMKT-330 Principles of MaiVeting 3 

ECON-210 Principlesof Economics! 3 

ECON-215 PrinciolesofEconomicsll 3 

Selectives 

Select 4 credits from the list supplied by the department. 



Chemistry 

Deparunent of Chemistry 
22 credHa are required. 

Required Courses 

CHEM-125 Princip'es of Chemistry for Health Sciences or 



CHEM-135 College Chemistiy I 5 

CHEM-136 College Chemistry II 5 

CHEM-201 OrganicChemistryl 4 

Select one of the following courses: 

CHEM-204 Organic Chemistry II Lecture 3 

CHEM-331 Quantitative Analysis 3 

CHEM-335 Instrumental Methodsof Analysts 3 

CHEM-301 Physical Chemistry Lecture and 3 

CHEM-303 Physical Chemistry Lalxiratoiy 1 

Selectives 



Additional departmental offerings to complete 22 credits will be selected. 
A minimum grade of 'C * (2. 0} is required in all chemistry courses applied toward 
the chemistry minor. 
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Coaching 

Department of Physical Education ana Atretics 
24 enttlts are mqulrad. 



Area I: Medical Emergencies (5 credits required) 

HLTH-340 ARC Standard Rrst Aid and Persona! Safety 2 

HLTH-350 Prevention and Care of Athletic injuries 3 

Area //; Principles and Psycho-Social Foundations of Coaching 

(4 credits required) 

PE-352 Theory and Managenwnt of Coaching 2 

PE-362 Psycho-Social Aspects of Athletics 2 

Area II f: Methods and Strategies of Coaching (2 credits required) 

PE-401 Coaching Gymnastics 2 

PE-460 CoachingBasketball 2 

PE-461 CoachingFootbaii 2 

PE-465 CoachingCompetltlveSwimming 2 

PE-470 Coaching Baseball 2 

PE-471 Coaching Track and Reld 2 

PE-477 Coaching Tennis 2 

PE-478 CoachingandOfficiatingVolleyt>all 2 

PE-479 CoachingWrestling 2 

PE-480 CoacfiingYoungAthieles 2 

PE-481 Coachinglce Hockey 2 

PE-483 CoachingSoftbali 2 

PE-483 Coaching Soccer 2 

Area IV: Kinesiological and Biomechanlcal Foundations of Coaching 
(7 credits required) 

810-132 Human Biology or 

810-134 Physiology and Anatomy 4 

HLTH-355 Kinesiology 3 

Area V: Physiological Foundations of Coaching (3 credits required) 

HLTH-365 Physiologyof Exercise 3 

Area W; Practicum in Coaching (required) 

PE-490 Practicum inCoaching 1^ 

Area VII: Selectives 



Select additional courses from the list supplied by the department for the 
24<redit minor. 

Computer Science 

Department orMaf/iemaKcs. Statistics and Computer Sciences 



22 credits are required. 

Required Courses 

CS-144 Computer Science 1 3 

CS-145 ComputerSciencell 3 

CS-241 Assembly Language Programming 3 

CS-341 OataStnjclures 3 

Selectives 



Select additional courses to complete 22 credits from the approved list supplied 
by the department Grades for courses taken for the minor must be 2.0 (C) or 
better. 



Construction Risk Control 

Departments of Industrial Management and Technology 



18 credits are required. 

Required Courses 

RC-388 Construction Safety 2 

RC-382 Construction Risk Management 3 

RC-383 VoluntaryOSHACompliance 3 

AEC-449 Cooperative Education Expenence 2 

Selectives 



Select 8 credits for selectives from program plan sheet supplied by advisor. The 
minor is specifically limited to Construction majors or those who nave taken the 
eight construction course sequence containing the integrated Risk Control 
content. 



Economics 

Department of Social Sciences 
22 credits are required. 

Required Courses 

ECON-210 Principles of Economics J ^ 3 

ECON-215 Pnnciples of Economics II 3 

EC0rs(-325 Economic and Business Statistics or 

ECON-470 EconomicModel-buildingandFdrecasting 3 

ECOW-410 Microeconomics 3 

EC0^M15 Macroeconomics 3 

Selectives 



Select additional courses to complete 22 credits from the approved list supplied 
by the department. 



English Teaching 

Departmen; of English and Philosophy 
25-26 credits are required. 
Required Courses 

ENGL-340 The Structure of Erigiish 3 

ENGL-247 Critical Writing 3 

LtT-255 Recent World Literature 3 

LiT-306 Shakespeare 3 

ENGL-407 Teaching English in the Secondary and Middle School 2 

Monitored student teaching in the discipline is required. 

Select 3 credits from each of the following: 
Group A 

LIT- 248 Amencan Literature 3 

LIT-260 Modem American Literature 3 

Group B 

Lrr-301 English Literature 3 

LIT-350 Modem British Literature 3 

Selectives 



Select 2-3 additional credits to complete the minor from the approved list 
supplied by the department. 

Note: Grades of 2.5 or better in English and Literature courses are required for 
the minor to be awarded. 
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English Literature 

Department of English and Philosophy 
15 credits are retjuired. 

Take one or more courses in each of the following categones: 



Historical Perspective (3 or more credits) 

LlT-250 Classical and Biblical Literature in Translation 3 

LIT-248 American Literature 3 

LIT-350 Modem British Literature 3 

LlT-260 Modem American Literature 3 

LlT-301 English Literature 3 

LIT-306 Shakespeare 3 

LIT-450 Studies in Literature 1-3 

Cultural and Societal Perspectives (3 or more credits) 

LIT-202 The Familyin Literature 3 

LIT-208 Rction into Film 3 

LIT-255 Recent World Literature 3 

LIT-272 woman Writers 3 

UT-273 American Multicultural Literature 3 

LiT-281 Recent American Literature 3 

UT-450 Studies in Literature 1-3 

Genre (3 or more credits) 

UT-203 American Poets 3 

LlT-205 The Short Storv 3 

LIT-286 Detective Fiction 3 

LIT-300 Children's Literature 3 

LIT-304 American Folklore 3 

LIT-280 Bestsellers 3 

LIT-285 Science Rction 3 

LIT-450 Studies in Literature 1-3 



At least six credits in the minor must be taken at L'W-Sfout. A student must have 
a 2. 75 grade point average in those English and Literature courses presented 
for the minor. - - 



English Writing 

Department of English and Philosophy 

IS credit* are required 

Select 12-15 credits from the following: 

ENGL-207 Writing For the Media 3 

ENGL-320 Business Writing 3 

ENGL-245 Creative Writing 3 

ENGL-246 Informational WriUng 3 

ENGL-247 Critical Writing 3 

eGNL-356 Creative Wnting Workshop 3 

ENGL-399 Independent Study 1-2 

ENGL-418 Writing Onlssues 1 

ENGL-325 Copy Editing and Preparation 2 

ENGL-499 Independent Study 1-2 

ENGL-415 Technical Writing 3 

ENGL-346 Research Reporting 3 

Selectives 



Select 0-3 additional credits to complete the minor from the approved list 
supplied by the department. 

At least Six credits in the minor must t>e taken at UW-Stout. A student must have 
a 2. 75 grade point average in those English courses presented for the minor. 



Food Technology 

Department of Food and Nutrition 
36 credits are required. 

Required Courses 

1NM6T-200 ProductionandOperatlonsManagement 3 

PKG-180 Packaging Fundamentals 2 

Fl+124 Foods or 

FN-240 Food Science 4 

FN-212 Nutrition 3 

FN-342 Advanced Foods 3 

FN-438 Experimental Foods 3 

FN-350 Food Processing 3 

BIO-306 Ger>eral Microbiology 4 

CHEM-311 Biochemistry 4 

CHEM-315 Food Chemistry 3 

PHY&211 Introduction to Physics 3 

Health and Fitness 

Department of Physical Education and Athletics 
18-21 credits are required. 
Required Courses 

HLTH-375 Organization and Administration of Health Education 3 

HDFL-115 Individual and Family Relations or 

HDa-728 FmaiiyLife Issues 2-3 

FN-102 Nutrition for Healthy Living .2 

BIO-132 Human Biology Of 

BIO-234 Physiology and Anatomy 4' 

HLTH-360 Personal Health and Wellness 3 

HLTH-340 ARC Standard First Aid and Personal Safe^ 2 

( or current certirtcation) 

HT-390 Recreation and Rtness Management 2 

HT-XXX Health and Fitness Practicum 2 

Se/ect;wes 



1-4 additional credits of selectivesfnjm program plan sheet supplied by advisor. 



Health and Fitness Education 

Department of Physical Education and Athletics 
24 credits are required. • 
Required Courses 

BiO-132 HumanBiolOgy or 

BIO-234 Physiology and Anatomy 4 

HLTH-360 Personal Health and Wellness 3 

HLTH-375 Methods in Health Education 2 

HLTH-376 OrgamzationandAdministrationof HealthEducation 3 

HLTH-485 Student Teaching in Health Education 2 

Selectives 



10 additional credits of selectives from program plan sheet supplied by advisor. 
A teaching major with professional education courses is required for teacher 
certification. 
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History 

Department of Social Sciences 
22 credits an required. 

Required Courses ' ' 

HlST-120 EartyUnlted States History 3 

HIST-121 MoOem united States Hisloty 3 

HlST-140 Western Civilization 3 

HIST-141 Western Civilization 3 

Seiecvves 

Additional departmental offerings to complete 22 credits will be selected. 

Students who fafce a teaching minor must include two of the following courses: 

HlST-322 AfricarvAmencan History 3 

HIST-360 Asian History 3 

HIST-3S0 Latin American History 3 



Two credits ofEDUC'305 Teaching Practlcummusi also be taken, in addition to 
the 22-credit minor. 

Human Resource Management 

Depanmert of Psichoiogy 

22 credits are required. Students are required to fulfill credit requirement 
In Sections A (9 credits) and F (2 credits) and complete credit 
requirements In 4 of the remaining S areas (Sections B-E. G). 



A. Core courses OcreOits) 

PSYC-382 Human Resource Management 3 

PSYC-485 Recnirtment and Selection of Human Resources 3 

PSYC-403 Management of Employee Reward Systems (Compensation) . 3 

e. Diversity (2-3 credits) 
PSYC-340 PsychologyoflndividualandGroupDifference 3 

INMGT-415 Women and Minorities in Management 2 

PSYC-372 Psychology of Sex and Gender 3 

REHA8-462 Disability Management 3 

C. Teamwork (3 credits) 

SPC0M-3ld imerviewing 1 

INMGT-430 Employee Involvement; Work Teams 2 

D. Organization Training and Development (3 credits) 

TRHRO-360 Training Systems in Business and Industry 3 

lNMGT-325 QualityManagement 3 

E. Leadership (3 credits) 

EDUC-4XX Transformational Leadership 3 

INMGT-400 O^anizaiionai Leadership 3 

F. Experiential (2 credits, with approval) 

PSYC-X98 Psychology Field Experience 2 

PSYC-X49 Cooperative Education Experience 1^ 

PSYC-XXX Human Resource Management Practicum 2 

G. Other Supportive Courses (2-3 credits, with approval) 

BULGL-318 Business Law I 3 

BULGL-401 Legal Environmentof Business 2 

EC0N^20 Labor Economics 3 

ECON-421 CollectiveBargainingandLaborRelations 2 

INMGT-320 QualilyAssurance 3 

INMGT-325 QualityManagement 3 



Journalism 

Department of English and Philosophy 

22 credits are required. ' ' 

Required Courses 

MEOIA-304 EiementaryPhotography 2-3 

GCM-141 GraphicCommunica«onsandEfectronicPublishir« 3 

ENGL-207 Writing for the Media 3 

ENGL-210 Journalism Practicum ± 

ENGL-325 Copy Editmgand Preparation 2 

Writing Selectives 

Select 3 to 10 credits from the following: 

ENGL-320 Business Writing 3 

ENGL-245 Creative Writing 3 

ENGL-246 Infonnational Writing 3 

ENGL-247 Critical Writing 3 

ENGL-415 TechnicalWriting 3 

Technical Specialty Selectives 

Select up to 7 credits from the folkwtng: 

Projects Emphasis: 

ENGL-210 Journalism Practicum 1 

ENGL-437 Technical Writing Practicum 1^ 

Public Relattons Emphasis: 

BUMKG-370 Pnncipiesof Advertisir^ 3 

PSYC-379 Public Relations 2 

Media Emphasis: 

ENGL-318 MassCommunicationiEffectsofTechnologyonSociety 3 

Production Emphasis: 

GCM-345 PublicationsProduction 3 

Lodging Management 

Hospitality and Tourism Department 
23 credits are required. 

Required Courses 

BUACT-206 Introduction to Financial Accounting 3 

BULGL-318 Business Law 3 

HT-133 Front Office Management 3 

HT-130 Housei<eeping Procedures 2 

HT-200 HospitalityOrganizaiionManagement 3 

HT-251 Hospitality Marketing 3 

HT-361 Hospitality Accounting 3 

HT-430 Lodging Administration 3 
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Materials 

Chemistry Department 
22-2 7 cnditt an required. 

Required Courses 

MFGE-333 Poiymef Processes 3 

MFGE-343 Casting. Ceramics and Powder Metal Processes 3 

CHEM-201 Organic Chemistry I 4 

CHEM-301 Physical Chemistry Lecture 3 

CHEM-303 Physical Chemistry Laboratory 1 

CHEM-341 ChemistryofMaterials 4 

Seleclives 

Select one course wiih approval of minor ariviser. 

CHEIVW40 Advanced Materials Laboratory 1-3 

XXX-X99 independent Study in Materials 1-3 

Select one option with approval of minor adviser 
Option 1 

CHEM470 Chemistry Of Materials II 3 

Option 2 

PHYS-331 Statics 3 

PHYS-333 Dynamics 3 

Option 3 

MFGE-293 Engineering Mechanics 3 

MFGE-294 MechanicsofMaterials 3 



As background for the materials minor, it is recommended that either CHEKt-1 35 
College Chemistry I. orCHE^f■125 Chemistry for the Health Sciences be selected 
as a natural science general education course. 

Mathomatlcs 

Department of Mathematics. Statistics and Computer Sciences 

Teaching Certification 

24 credits are required. 

Twenty-two credits must be in the discipline and two credits in a teaching 

practicum. 

Choose one option: 

Optionl: 

STAT-330 ProbabilityandStaiisUcsforEngineeringamltheSciences ... 3 



Options: . • 

STAT-331 Probability and Mathematical Statistics I 3 

STAT-332 Probability and Mathematical Statistics II „ 3 

Option 3: 

STAT-320 Statistical Methods 3 

ffequired Courses 

MATH-153 Calculus I or 

MATH-156 Calculus and Analytic Geometry I 4-5 

MATH-154 Calculus II or 

MATH-157 Calculus and Analytic Geometry 11 4-5 

MATH-262 Modem Geometry 3 

MATH-275 Linear Algebra 3 

MATH-370 Modem Algebra 1 3 

EOUC-305 Teaching Practicum 2 

Selectives 



Additional courses to complete 24 credits will be selected with advisement. 



Non-teftdihuM toof 

22 credtta required. ! ~ 

Required Courses 
Select one option: 
Optionl: 

MATH-153 Calculus! * 

MATH-154 Calculus!! 4 

Option 2: 

MATH-156 Calculus and Analytic Geometry I 5 

MATH-157 Calculus and Analytic Geometry II 5 

Select at least 9 credits from the following: 

STAT-331 ProbabilityandMathematicalStatisltcsl 3 

STAT-332 Probability and Mathematical Statistics II 3 

MSCS^e Numerical Analysts I 3 

MSC&447 Numerical Analysis II 3 

MATH-158 Calculus 111 3 

MATH-255 Differential Equations 3 

MATH-262 Modem Geometry 3 

MATH-275 Linear Algebra 3 

MATH-350 Vector Analysis 3 

MATH-370 Modem Algebra 1 3 

MATH-371 Modem Algebra II ; 3 

MATH-450 Real Analysis I 3 

MATH-460 ComplexVanablesWithApplfcations 3 

Select up to 6 credits from the following: 

CS-141 ComputerProgramming-BASlC 2 

CS-144 Computer Science I 3 

CS-145 ComputerSciencell 3 

CS-240 FORTRAN Programming 3 

STAT-320 Statistical Methods 3 



The course STAT-320 may not be included if either STAT-331 or STAT-332 is 
selected. 

Note: Both the teaching and non-teaching minors require a grade point 
of 2.0 or better in all courses applied to the minor. 

Physics 

Depart/nent o^Pfiys'cs 
22 credits are required. 

Required Courses • _ ' 

Select one group from the following: 
Group I: 



PHYS241 College Physics I 5 

PHYS-242 College Physics II 5 

Group//; 

PHYS-281 University Physics 1 5 

PHYS-282 UniversityPhysicslI 5 

PHYS-329 Atomic and Nuclear Physics 3 

Selectives 



At least 9 credits ^m departmental offerings at the 300-ievel or hi^er must be 
included in the minor program. 



Property Management 

Department of Hospitality ana Tourism '■ 
28 credits are mqulnd. 
Required Courses 

INMGT-450 Maintenance Management 2 

8UACT-206 tntroduciion to Rnanciai Accounting „ 3 

8ULGL-318 Business Law I 3 

BULGL-365 Principles of Real Estate 2 

AEC-130 Hospitality. Livingand Institutional FacilttyPlanning 2 

HDFL-220 Seminar on Self-Growth or 

PSYC-370 Assertive TrainingProcedures 2 

HT-270 Introduction to Property Management 2 

HT-373 Property Management Applications 2 

HT-470 Seminar in Property Management 2 

HT-498 Any hospitality and tourism field experience 1-2 

Selectives 

Additional courses approved by adviserto complete 28 credits willbe selected. 

Psychology 

Oepanmen: of Psychology 
18 credits are required. 

Required Courses 

PSYC-HO General Psychology 3 

PSYC-190 Psychological Research Methods 4 

PSYC-251 Child Psychology or 

P$YC-352 Adolescent Psychology 3 

PSYC-460 Personality and Mental Heatth or 
PSYC-361 Abnormal Psychology or 

PSY0473 Psychoiogyof Stress 2-3 

Selectives 

Select 5-6 or more credits from any of the courses above not already taken or 
from the list supplied by the department. 

Quality Management 

Department or ir,d<jsi'iai Management 
20-21 credits are required. 
Required Courses 

INMGT.120 QualityConceptS 3 

INMGT-320 Quality Assurance 3 

lNMGT-325 Quality Management 3 

lNMGT-220 Quality Systems - Service Industries or 

INMGT-420 Quality PractiCum 34 

Selectives 

Select 8 additional credits from the list supplied by the department. 



Retailing 7 .1 v-^^. 

Department of Business 
21 credits are required. 

Required Courses 

BURTL-112 Trend Forecasting 3 

BURTt.-227 Basic Merchandising ""'* 3 

BURTL-229 Visual Merchandising or 

BURTL-327 Store Management 3 

BURTL-329 Fashion Promotions 3 

BURTL-425 Current Retail Strategies 2 

BURTL-430 Merchandise Planning and Control 4 

Selectives 

3-6 additional retail course credits approved by the department. 

Sociology 

Dep3nr^en: of Social Sciences 
21 credits are required. 
Required Courses 

ANTH-220 Cultural Anthropology 3 

SOC llO Introductory Sociology 3 

SOCWK-205 Introduction to Social Worh 3 

Selectives 

Additional courses to complete 21 credits will be selected from the program plan 
sheet provided by the department. 

Note: A minimum grade of C- is required for each course in the minor with an 
overall grade point average of 2.5 in required courses. The three required 
courses and at least two selective courses must be completed at UW-Stout to 
fulfill the residency requirement. 

Spanish . . 

Department of Speech Communication. 
Foreign Language. Theatre and Music 
24 credits are required. 

Required Courses 
SPAN-121 Practical Spanish I and 

SPAN-122 Practical Spanish II 4 

or 

SPAN-103 Elementary Spanish 1 4 

SPAN-lOd Elementary Spanish II 4 

SPAN-201 Intermediate Spanish I 4 

SPAN-202 Intennediate Spanish II 4 

SPAN-227 Conversation and Composition 2 

SPAN-229 Hispanic Literature in America 2 

4-6 additional Spanish course credits approved by the Spanish advisor. 
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Speech Communication 

Department of Speech Communication. 
Foreign Language. Theatre and Music 

Teaching minor 

22 crwtlts are requlnd. 

Required Courses 



ENGL-318 MassCommunicationin^^ericanSoclety 3 

SPCOM-101 ForensiCS 1-2 

SPCOM-102 ForensiCS 1-2 

SPCOhA-200 Persuasive Speaking 2 

SPCOM-202 Orai interpretation 2 

SPCOM-206 Discussion 2 

SPCOM-208 TheoryofCommunication 3 

SPCOM-210 Interpersonal Speech Communication 1-2 

SPCOM-236 Listening 2 

SPCOM-310 IntroductiontoSpeechCorrection 2 

SPCOM-312 tntercultural Communication 2 

SPCOM-4.12 Teaching Speech in Middle and Secondary Schools 2 



To achieve certification, students must participate In a monitored student 
teaching experience in a speech communication discipline or disciplines. A 
minimum grade point average of 2. 75 with no grade tower than 'C " is required. 
At least six (6) credits of the minor must be from courses offered Oy the UW-Stout 
Speech department to fulfifl the residency requirement. 

Dis cipline Minor 

1 7 ereaits are required. ] 

Required Courses 

SPCOM-100 Fundamentals of Speech 2 

Selectives 

Select 1 7 credits from the list supplied by the department and approved by the 
Speech Minor adviser to best fulfill your individual, career and academic needs. 



Technical Writing 

Department o' Erglisn and Philosophy 
IS credits are required. 
Required Courses 

ENGL-325 CopyEditingandPreparation 2 

ENGL-415 Technical Writing 3 

&»JGL-435 WritingTechnical Manuals 3 

ENGL-437 Technical WritlngPracticum 1-3 

Select two courses from the following: 

XXX-X49 Cooperative Education Experience 2-8 

ENGL-207 Wrilingforthe Media 3 

ENGL-246 Infomiational Writing 3 



Tourism ' ' 

Deparrmenr of Hospitality and Tourism 

24 credits are required. . - 

Required Courses 

HT-140 introductionto Tourism 2 

HT-340 DeveiopmentofTourismAtuactions 3 

HT-240 Tounsm Goods and Services 3 

HT-440 SociocuituralSystemsof Tourism 3 

HT-341 Geographyof Tourism 3 

HT-360 HospitailtyandtheHandicappedTraveler 1 

Select 4 credits from the following: 

FREN-101 Elementary French 1 4 

FREN-102 Elementary French 11 4 

SPAN-103 Elementary Spanish 1 4 

SPAN-104 Elementary Spanish II 4 



A comparable number of credits in a well-known language used in travel and 
trade may be substituted. 
Selectives 

Five credits required. * 



Traffic Safety Education 

Risk Control Cenier 
22 credits are required. 
Required Courses 

RC-271 SafetyPhnciplesandPractices 3 

RC-374 DriverEducationLaboratoryMethodsandTechniques 3 

RC-375 Driver and Traffic Safety 3 

RC-341 Alcohol. Dnjgs and Accident Prevention 3 

RC-372 Behavioral Approach to Accident Prevention 3 

Select 7 credits from the following: 

MEDlA-360 Introduction to Media in Education and Training 2 

RC-381 Occupational Safety/Loss Control 2-3 

TECEO205 TeachingMethodsTechnologyAocationai Education 2 

TECEO405 Curriculum Technology /vocational Education 2 

FCSE-201 PresentationStrategiesforFamllyandConsumerSciences .. 2 
FCSE-301 FamllyandConsumerSciencesEducationCurncuium 3 

SCOUr4-301 InuoductiontoGuidance 2 

EDUC-303 Educational Psychology 3 

HLTH-340 ARC Standard First Aid and Personal Safety 2 

Vocational Rehabilitation 

Department of Rehabilitation and Counseling 
22 credits are required. 

Required Courses 

REHAB-101 introductionioRehabilitation - 3 

REHAB-102 Community Resources 3 

REHAB-205 Rehabilitation Practicum 3^ 

REHAB-230 Psychosocial Aspects of Disability 3 

Selectives 



Additional departmental offerings to complete 22 credits will be selected. 

Women's Studies 

Coj'ie^eoMrts and Sciences 
22 credits are required. 
Required Courses 

WS-210 introductiontoWomen'sStudies 2 

Selectives 

Additional courses to complete 20 credits will be selected with approval of the 
advisor. 



Specializations 
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Introduction 

Special izations are programs of study, with carefully constructed learning 
goals and experiences, and evaluation procedures. While course work 
may be included in a specialization, students may also work to meet 
learning goals through internships, working with a mentor, successfully 
completing a proficiency examination or certification examination, or 
other non -classroom experiences. Courses may come from several dc- 



partmentsand involve faculty from several disciplines. 

Courses taken to complete a specialization may also fit elsewhere in 
a student's program of study. 

Studentswhocompleteaspecializationwill have the specialization 
recorded on theirtranscript and will rcccivca certificate of completion. 



DisabilityAccomnKKlationin Business and Industry 

This specialization wili provide pariicipant^ u uii ihc skiils lo work 
effectively within business and industry settings to maximize gainful 
employment opportunitiesand productivity for persons with disabili- 
ties. Participants will be able to develop, implement and evaluate 



disability initiatives and policies, and understand the need to work 
effectively at all levels of business and industry in order to provide 
optima] accommodations for persons with disabilities. 



Requirements for the Specialization 



Intended Outcome 


Learning Activtty 


Evaluation 


Student* Mil MatM to: 


The folMnf couTM* {22cre<!>tsi att'tQwfce. Aji*m*W*e m*»ni of demon, 
•tming eomoetenele* wtil be reviemeO Oy tacuily. 





1. Itfentiry principle* and concept* e( erfenltatlonal etrwcture. leadenhip 
style*, end corporate cuKura that Imped the etnployinent of people wtth 
dIeaUDtle* In t»u*lr»e** and lndu*try. 



2. Deeerlbe the rotes ot a rehabilitation professional when providing emptoyer. 
be»eddtoablltty aervlce*. wMch include* working at all leveU of buelnes* and 
Industry from a team perspective. 



3. Oemomrat* attttude* and skill* needed to »<ti*m unique problems Ot workers 
wtth disunities. Including the Issue* ot retum-to-wofk. 



4. (teoocnlze the need to eddres* the concem*. rteeda. and fem of employen 
In hirirtc acid employtaic people wtth disabilltlee. 



S. Demonetrate the prfnclplet of cost containment In disability menacamont 
Inctudint workplace safety, ergonomics, employee aaelatance procrems. and 
disability prevention. 



e. Explain perthMnt laws and leglslstlvalnttletivesM wen a* relevant ttMunnce 
regulatiOR* and their Impact on business and Industry. 



7. Analyze compafty's pollcie* end procedures specific to disaMllty-related 
problem* and risks incktdlRg Identification of the prtmwy barrier* to ooet 
contiinffiefrt. 



iNMGT<400i'6000rK*"im)onai LeaoershiD .....3 Sludenu must aCMM e *C* or 

REHA3^63/662 Managernent ot Employees with DI*ebillUM „ 3 better W «l rvgulnd courses to 

PSYC 382/562 Human Resource Uanagemem „ 3 become •pecMted. 

REHAa360/560 Aisistwe Teclwwioo 2 in^rtwWaMrtOoan under 

3 Ittrwr* Of t)«lr»s. aod irxk-siry 

REMA&^60/660 Rehab-l-tafon ,o tfte Prtva-.e Seaix _ 3 ^ ^ , rehab.l.ieuon 

professional who providei dtsaWl- 

Ity MrMcea in bosirwss artd in- 

F(EHA&360/560A»«i*Wv«TechnoK)p 2 AiKry. an trttacr" 

REHAB-a«2/662 ManegemeM of EmptoyMS with OiseDWlas . 3 ^ soedalliMkifl w wi in vtvo e*- 

REHAB-460/660 RehaBilnauon m the Pftwete Sector . 3 poswre lo a bosineie eoviroft- 

REMAB.7XX Flew Study or menttnatwUl 

RE>UB-430 Advanced Prsctlcum or provide an Knemal p«rspect>M 

REHAB-XXX Cooperative Eaucatior. 2* jhe ftuderK/employer lnt«r«wo 

win be culminated by an APA 

style paper lo include a ftnerat 

RC-387/587 Human Factors Engineenng/EfSonomics .„ 3 overview of the company, a re- 

REHAB-462/662 Management of Employees wrth DtsabURte* ......„......_....„„.. 3 0* the company's exper»ence 

RCMAB-4«0/660 Rehabilitation ir Jhe f>rh«e Sector 3 *W dl»«e«»ty. aft analys's of ooli- 

REHAB-TXX Flew Study or da* and 

REHA&^SOAdvartcedPrscticum or procedure* specific 10 OisaDiily 

BOiAB-XW Cooperative Education 2* related proWems and nshs. a re- 

PSYC-382/582 Human Resource Management 3 ^ previous interacUons with 

rehaWWation pro'ess'o'vals srx) 

consultants, identiftcatlon of the 

fK>381/581Pnnciplesof0cc«paiio(»aiSatetyandloes 3 prlmafybemefswcostcontaifv- 

fiC-387/5e7 Human Factors Ergliieenng/Erfonomics 3 '"•^ enC faciinatirvg effective 

R£HAa462/662 Management of Emptoyeee wtth OisaDilities „, „. 3 manogemem of disatitutjes. and 

REHAB- 7XX ReW Study or rscommertdations for future ser- 

REHA&480 Mvaneed Practieum or vice deiivwry emphasmng the 

HEMABJWXCoopefatlva EdueaOort . . 2* potential (ole(s) of trie rehabtirta- 

Uon professional. Evatuauor^ tor 

the employer analysis exercise: 

REHA&462/662 Manegemeot of Employee* with OisaWlfties 3 ^"^^^l^^^^^^f^!^ 

REHA&J60,'66O Reh8b.iitation ir. trte Pnvate Sector _ 3 ^Trr 

report. 

REMA8-7XX Field Study or 
REhAS-OSO Advanced Practicun or 

REHAB-XXX Cooperative Education _„ 2" 



I 
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Gerontology Certification 

The populations ot the United Slates and the world are growing older, equivalent, and includes a required coreand practicum through which 

precipitating important changes in health and social policies. At studentssiudy aging as an interactive process of physical, social and 

present, one ineightAmericansare65oroIder.Th(rsegrowingnumbers psychological forces. Twocreditsoffieldexpcrienccwiihaging-relaied 

will increase demand for individuals with gerontological skills and conientwill be required in ihesiudcni'sownmajorarcaofstudy. 
knowledge. The Gerontology Certification requires 20 credits, or 



Requirements for the Specialization 
Intended Outcome 



Learning Activity 



Evaluation 



Th« following 0U1COITVCS <viii De ac^itvca '.."iroug^ reauirea cou-"*«s: 



2. ltf«nttfy«ndd«*crlb«tb*MoloclG«lchan(«*aMO«iat*<>wWti^ll(. 

a. Rscocnlia nonnai and pattMlogical chanfM that ocear In 
o((an *y«t«ms with at*- 

4. ComprelMnd tha Mclal, political and «conomlc Mpacta of •(!■<(• 

5. RvcosnlM and AtcardatorMtypasaMeelatadwtthaclnc. 

6. Work In dirvct or IndtroctMrvtco to tbooMar population. 



SlO-125 Bioioft of Agjnc . 



H0n.-340/54O Human 0«v«lopmtnt: Afing Parson „.„„. „. „ 3 

aCVlZS Biotoft- of A«ing 3 

HOFL-340/540 Human O«w«lopment: A(in| Person 3 



ReMEjqwfience 



Exam, Mpers, reoDRs 
2.0 ffSM point MTO^ 



Eufn. papers, reports 
3.0 oomt H*race 

Exam, paper*, reoorts 
2.0 vad* oo^t averaco 



Evaluation o< Held expenenoe 



The feno*i*ng outeemw may be achieved ihroufti the student's selection of 
•tMhvcouflM: 



7. UnderstandltfespenconceptofdevelopmentandOemonstrateanintefrated HDFL-25S Lifespan Human Development ^ 3 Exam, papers, reoons 

knowledse of the aflng Individual within the context ot tacnUjr. 3.0 grade point average 

8. Understand the reciprocal nature of family careflrinf. H0FL-3A1/541 Family Carefn^ng to Dependent ElOer* ... 1 £x«rn. papers, report* 

2.0 trade poin- av«ra(e 

9. Understand the procees of Cffef for older adults. HDFL-425/e2S Death Education and Counseling in Families 2 Exam, papers, resorts 

3.0 grade pomt average 

10. (teoognlie personal and cultural attitudes toward death. HOFL-351 Death and the Family „.._..„„„„..„...J 1 Exam, papers, reports 

3.0 pade pomt average 

U. Identify and understand the ethical Issues related HDn.-345/54S Health Care DUemrrtas and Decisions for Families 3 Exam, papers, racorts 

to health care for the elderly. 2.0 gratfe POM average 



13. Oemonstnte ability to plan artd develop nutritious meal* and programs tof 
older Mhrldutfs which take Into account physical and tlnattcUl limitations. 

13. AaaM atfng indlvldusls. especially those wHh physical limitations, to flrtd 
SUHatll and aesttMtlcally pleasing clothing. Understand the product needs 
of elder consumers and the promotional strategies used to market to this 
population. 

14. Understand counseling approaches and techniques for working wRh a0a( 
tamUles In order to construct models for counseling older indhFlduala andtMr 
(amlles. 

15. Assist older Individuals end their fsmllle* with financial planning. 

16. Identity the effects of exercise upon an older Individual. 

17. Exptein the peycbologlca) and physiological dlRwnsfena and Impact of 
disability from a developmental perspective. 



18. Menttfy needs and dtftlcvMes unique to oWer disabled workers. 

19. Identify formal support systems a vaitabte to older persons with special needs 

or national, state and local need*. 



FIV405/605 NutrtUon for the Aged 



BUnTL-335/53S Topic*: MlnomMs wxl Ji«u«CenMmart 



C0UN494/e94 CounMllf^ tM OkMr Panon 2^ 

HT-488 Rnarwlal Planning for R«liram*M 3 

HLTH-365 Physwlo© of Exarew* 3 

BIO-330 PhysJology o> Oisabilltle* 3 

REHA6-230 Psychosooai Aspects ot DisabUfly -.-^.m— — 3 

REMAa^Z Se<:uairty and Oisaoilrty — 3 

(t£HAB-355/555Rohabiinationofthe04MrCN*abledWorver 3 

REHAB458/6S8 RenaWinatlon Support System Networktr^ 3 



Exam, papers, report* 
2.0 grao* potnt average 

Exam, paper*, reports 
2.0 grade point average 



Exam, papers, reoorts 
2-0 grade poirci average 

Exam, paper*, reports 
2.0 grade point averag* 
Exam, paper*, repots 
3.0 grade point average 
Exam, paper*, report* 
3.0 grade pomt ewaga 

Exam, paper*, reporu 
2.0 grade point average 
Exam, pacer*, rcportt 
2.0 grade oomt average 



20. Explain various understandings ot the meaning ot aging as portrayed In UT^aSO Aging In Uterotur* „ 

literature. 



..„.3 



Exam, papers, report* 
3.0 grade point Mrage 



21. Identity architectural barriers confronted by the dlsaMed traveler. 



KT-360/560 Hospitality and the Handicapped Traveler i 



22. Understand the range of technological options available to assist frail and/ REHAB-360/560As*l»ln«Tecnnoloer 

or disabled elderly. 



Exam, papers, reports 
3.0 grade poirtt average 
Exam, papers, reports 
2.0 grade pomi average 



23. Identify artd describe absorption and metabolism of medication* In the 
eMerty. 



BlO-358 Imroduction to Pnarmacoiocy 



3 



Exam, papers, reports 
2.0 grade pomt average 
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International Studies 

As the world moves toward the 2 1 si century, people in all couniriesand 
cultures are increasingly interacting with each other. Many UW-Stout 
graduates find woHc in multinational businesses and international tour- 
ism. Others go into the Peace Corps or other types of international 
volunteer work. Many more use their leisure time for travel or study 
abroad. Even those who never venture abroad find their professional, 
civic and personal lives impacted by the expansion of international 
relationships 

Requirements for the Specialization 



The International Studies specialization at UW-Stout is flexibly 
designed to offer students an opportunity to better understand other 
cultures and international relationships, and tocompcte more success- 
fully in the workplace. The specialization requires all students to 
completcsix core courses or their equivalents, then select an option that 
best meets their interests and needs. 

All students in the specialization arc strongly encouraged to plan 
work or study experience abroad. 



Intended Outcome 



1.1 O«veioo uTMitniMtiaing of coKeon used to analyze iniemaUonal rvlatioos. 

1.2 Recogniie paniCMnu and cMUvms ot tntenuUonal rdsuonshiM 

1.3 Ideniify ar>d ar.atyn global proDlams arising from intemalicnal relaiioni. 



LeamlwgActivtty 



EvaiuatkMi 



Comoi*i9 15-18 crtaits as nouirw MIO*. 

POLS-340 Inwmatxmal Relation* , 

Of «gtwMnt cou/M work »bnaa. 



.3 Exams, dsmts ana reports 
2.0 (TMe point vverac*. 



2.0 Oavwiop Hfidaratandlnc e( cultuial variation Md analyaia. 

2-1 [>0w«0t>un<Waiar)dir)C0fcorK«pt«u»«d10analy7e«jtTuravanBUon. 

2.2 R*co(nl» and b*(in io underarsnd me convrieuty of cultural variation that 
•utti rn tnc world. 

2.3 Develop a cro3»H:u)tufalapDroacn to anaiyitnginiemallonsi oroOlems. 



S«Jac(2-3crw»»ftwnt/wAjHowKif. E»am«. papers and reporU 

HOR.'33S Seminar-'me Culturally Oistmct Cftild and Family 2 2.0 trade point average. 

ANTh-220 Cultural Antnro&olo© , 3 

EDUC-336 Multicultural ism: Issues and Perspoctrvvs 2 

ot eQuivatent couru wot* aonwf 

GE0&104 World Geoffaphy „ „ 3 exam*, papers and reports 

or eouiva/ent course wotit aOn«A 2.0 gr»d« pom( nvaffi. 



3.0 Develop urtd«»taiwfirtCOltiMS»o<mphy and paopUa of the wortd. 

3.1 DevMopuflOerstarxiineof (eo^Bphicolconcepts. 

3.2 R*eosnue convor^ents of the pnysicai setting m wtiicA cultures exist and 
intemaiional relations occur. 

3.3 R«cosn>Iean(lan8lyMI^e^«laI>ons^ipSC)etweenth«physlcal<vortd.ont^• 
one hand, and cuttuial var'.Btion ana intern art! onsl relations on t^e other. 



4.0 Dawtcp IrtrodMCtory k n owtedge of a aacond languafa. 



£au/valent of n*o semesrers o/college^t*' largugg^ ttuOy'fiontHtr^ua^ - Set. 



Euffls. papers and reports Merag- 
ing a grade ot 2.0 or oertiflctUon 04 
equivalent kevet of proficiency by 
tne language (aeuRy. 



S.0 Oevetop IntroAictory knowledge of the hlatory, cwltuie and/or social 

IrtstHutlons ot a c«uirtr> or region other than ona'i own. 



One 2-3 ervdt or»a sfudtes course. StwdenU are eneouragatf to IMS count 
wort(tOr09(S. Students no! going abfooasi>ouias»i*CtOfO Of Wo following eovrsos: 

Ca&'250 Soviet Seminar Tour 2 

CASX99 Inoependem Study 1^ 

MlST-320 History of Russia ; 3 

KIST-360 Asian History 3 

MlST-380 Lattn American Hisiofy .. .._™.. 3 

PHlL-215 Eastern Philosopfiy 3 



Exams, papers and reports - 
2.0 grade point average. 



6.0 tefgrata k n ewladga wtth expetlaaca In another country or cuHure. 

6.1 Study or wocK manotner culture. 

6.2 Aporaciatedlversityofeurturai values. 

6.3 Intagrateintarcwfturalejiperwnceswitn other Knowledge aoout International 
relatio n s. 



Select one of tAe following counts/expertonooi: 

HDfl-336 Expenence: Trie Culturally OisUrtct Child and Family 1 

CAS-X99 Independent Studj 1.3 

EOUC'376 FleldExpenence-CfossCunuralEioananee 1 

KXXXXX Enrollment m international ejchangw ptagnm, or foreman in astuOy 
abroad program for a semester or summer term. CompetMn ot 
»KCtmnge or nutty aoroaa orogram wouU fuHia iMs otfoctfr^. 



Exams, papers ana reports - 
3.0 grade po«m average 
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Specialized Learning Objectives 



Learning Activity 



Evaluation 



Option A: International Business 



JU.O D«v«lop un4*ntan<flnc of intamMlonal trad*. dcMlopnwnt. iMftotln(. 
nnanc*. t>o*lrt«M l«w. mankcamvM and/er tramportatlon. 



COmffltU 9 Wttnt or courses MfOM. 

SUlNB-SeO intioductKHi to lnt»mMMn«i ButintM 3 

S#«ct 6 crKfffs from r/w fei«cnw»; 

euM6T.346 SwiUnar _ 1-3 

BOINB-538 lnt«n«ioo«iLo0«ic« 3 

BUIN&485 lniBm«lJonalMwli»lir« 3 

BU1NB-4S8 ln(wnaUon«lBus<n«uPracUcum 3 

ECOIM25 EcorwmkiDewlopmtni 3 

CCOM480 inwnwOonalTfaa* 3 

lne«m«tioriaikn«rn»nip.o»«o.(Wwtiptn«ric«orindto«n0em — 1-3 



Exams. paMrs and raoons 
2.0 grM po<m averace. 



Option B: Intematfonal Tourism 



■1.0 MMrtHri 



I oomponants of tb* touriam Muatty. 



61.1 Recognize IM economic role ottouriam in aglooal economy, 

Bt.2 RacofnlMtM role 01 government in piannin^/deveiopmaot of tourtsm. 

81.3 AnatyM currant tuues related to intemaitonattounsm. 

B1.4 Anslyn/become familiar witM>030itality and tounsmpublteMkMM. 

B2.0 AaaaaaquaityMdQMMttirefaalactadtoarlamraaMveaatlMotigbMitth* 

worM. 

B2.1 Anat/M spatial pmams of connection. ctrculstior>. mieracMn. trsfisoorta- 
tWn and comnuMeation associated wnth irw geograony of lourtsm. 

B2.3 Analyzainiarrtaiionsi tourism's MatJonal vends. 

B3.3 Develoo iwortd map rasdinf skjiis related to tourism. 

B3.0 Analyxa curratrt tourfsm tofitcs. 

B4.0 Experience worklrtg in tvwrfsffl industry abroad. 

Option C: Laitfuage Studios 

InetuMt tfte 8 credits frcr me coj-e renuiroment 



Select 7-9 cnuns or wuMiant covrsts tbmtf. 

HT-lM lotroducUon to Tourism „3 

MT-««o Socioe«mjral System of Towrtsm „._.,„™.„„„ 3 

HT-aai Geography of Tounsm „ 3 

NT 481 Special Problems >nHabnationalR*»ou(e«* i 

lntam«uonat<ntsrrwtiip.o»oo. new ewanance or indapendem study aOrosd 1-3 



Exams, papers sr>d reports - 
3.0 grade po>m average. 



CLO Qieilop aMUty to co mimi nlcta In a — cond t a in uaga. 



Option D: Area Studies 



f Oufvafer>r o( y*ars of coifiefe^evef study of otm fbre^n tantuans. tntvnanip. 
cooo. titU experience Of OttweviaenMollanfitattuaeiiithnain«MpeaMmiM 
atnnfiyencourafea. 



Exams, papers and raports • 
2.0 grade somt avwica; or cvrtM 
cauon or •outvaMnt tavM of proA- 
Clancy by tn* tanguafa depart' 

ment. 



D1.0 Increase un(j*rstandlr\gotthehlstoty,cuttuteand8«elil 
country or region other than one's own. 



Option E: Comparative Education 



of a Select 8-9 credJts from me toHowing: 

mtamsMp. ooop. f>eJd experience or mdepertdent study abroad 1-3 

(Stutfefits are encouraged to take tree studies abroad and/or select approofiate 
courses from list m S.O otcore objective*.) 



Exams, papers and reports - 
2.0 grade oom average. 



E3-0 Develop an undeistMdlag of the sodepoHtkal cooteirt of education In 
other countries. 

E2.0 Develop an understanding of teaching practice appropriate to etiter 
eountrtes. 

Option F: Apparel Design/ Manufacturing- Retailing 



Select 6 credits or eguivaient courses abroed. 

Studerj leaefting. miemsnip. coop, flatd e«fl ar>enoe or loaoendani study abroad 1-3 



Exams, papers and reports - 
2.0 grade point average. 



F1.0 Increase understanding of Intematlonalaconomlctraftdalnfhienclnc tex- 
tiles, clothing and related areas. 

F3.0 Develop understai>dlng of International centers serving the fashion, cloth- 
ing, textiles and related arts area, 

F3.0 Increase understanding of International historical influences on present 
day tasMon and cletMiW. 



Option G: Intematlonat Apparel Manufacturing 



Cometete S<9 ctectts or eouivaiefi comea afoaO: 

BURTL-319 imemnuonatEconomlcTrsndBlnTenilcsandCIOlMnC 3 

SeJect 5-6 ceedils from the foUowif^: 

iPnt-AlO History of Costume -AncMnt to European 3 
APftL-411 History of Fashion - I9th Century to Present 3 

BU(m.-4iT Social/PsycnotogKai Aspects of CWWng _..„.,...,„„ 3 

ane/oi seiect uoto3 credits from the Ibffow/v: 

BURTL-477 Study Abroad - Amencart Fasn>on College _.. 10 

JiPRL-S05 Intemstlonai Study Tour to (he Fashion industry IS 

intsmsbortal internship, coop. r>a<d axpenenoe or inoepenofnt study abroad ..... 1-3 

Comofete lO-lf credits from the foUotrirg couraas oreouMantcoonas abroad; 
Raqubad 

ButNS260 Introduction to Intemaiiorvsi Business 3 

SL;RTL-319 International Ecorwmic Trends TaJdMes and CiotMng 3 

BURTL'471 International Teitjie Aposrel Sourcir^ 3 

Salect one Of lha foUowing courses: 

BUIN&48S imemationalMafMtir« „ 3 

APRi.-405 iniematlonalStudyTourtothaFashlonlndustiy 1-6 

EC0I*680 International Trade 3 

International internship, caoporf^axparlane* 1-3 



Exams, papers and reports - 
2.0 grade poM awrage. 



0X0 mcreaaa understanding of Intemattonal economic trends Influencing tas- 
tlies. clothing a«>d apparel manufacturing. 

6.2.0 Analyia sourcing strategies tor apparel products and manufacturing. 

G,3.0 Oevelopundarstandlngotlntematlonaibu^iMsspractlcesthrouch formal 
course work and/or Held axperle«Me. 



Exams, papers and reoorU — 
2.0 grade point average 



I 
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Professional Writing 

The Professional Writingspccialization.unlikeoihcrprogramsatUW- orexplorenewcarccrdirectcons.Craduatesofthis program will be able 

Stout, iscrcation-oricnied not production-oricnicd. to clarify technical concepts for a wide range of audiences, especially 

Thespeciahzationaddressesan area of critical importance-clearly non-technical ones. 



communicating information. The program is intended for those who The specialization will integrate various elements of degree pro- 
wish to gain professional writing skills to help them findemployment. grams -writing, publicrelations, design, graphic artsandothers-inone 



and those who wish to improve their writing skills to gain promotions efficient package. 






Requirements for the Specialization 






r 


Intended Outcome 


Learning Activity 




Evaluation 


1. Irtfct wttti dtont* In ord«f to produce tMr docum*nt«. 


fo'KMai^QtMfKeotactM'OS. under sopeivs'Of). :o s'onnce a cocumvni. starting 
vitn an initial •ntervtvwarxJpfogevttmg to 4 KnalUoewntnt. 

Ei«jL399 indetMndtntStuOyo' 

ENGL-X49 CoopMattv* Education ProfFwn In Atu and ScMncti 2-3 

EnGU-437 T»crinicalWrttifigPrae«c«m' , 

PSYC-3T9 Pu«)Hcft«l«(«Oftf 2 


I 
2- 
3. 


fievie* 0' comp!«i*a oocu- 
monts Dy taacTwr. 

Accepunca at documem oy 
cMnt. 

CitcM' s avatuatlon of wtlur aa 
tiBvInf adequately parformad 
M all stales in tne »«Quanoa- 
uMQuesUonnai'e. 


2. DmI0( dectiirwnta accordinf to client aiiMlflcaUont. 


Un^r supary-iion of a teacrm. I*am OMtt prfndplM ot OoeumaM Oaglgn. UftOv 
svpfrvtsion of a teocrter. detvmxnt cUtnt't dMpi MMtt. Product tlocum&nt 

ENGL-399 Indetwndent Study Of 

EWL-X49 Cooparauvtt Education ProflTtm in AfU and SciencM 3-3 

ENGL-437 TachrtcalWrWrnPtacOCum* 1-3 

PSYC-479 AdvanewJPiAiie Relations „ 2 


1- 
2. 


flffvtew ofoomoMad datlgn oy 
laacftar. 

Acoaptanca of daaign by dt- 
aoL 



Wrtta and produca a flftal doctimvnt by followlns a logtcal production 
procadura. 



Strucruw aaouanca 0/ act/wtMa tAat laacfi aluoiarw tna atofas 9f Mser*^^ 
Mm a prfMw to proAfoe a Una' varsxy) of a dpcuman r. 

OCM-141 GnptittConrHTiunlcationaandElactronlcPubiltir« 3 

GCM-345 Putmcations Production „ _„„„ 3 

MS-210 Latter Form Oesifn „_..„ . _„ „ 3 

ENGL399 IndapandanI Study or 

ENQI-X49 Cooparativa Education Prorvn In Am and ScMncas 3-3 

ENQL437 TaehnlcalWrttin(Praeiicum* 1-3 



1. Evaluation of wrilinf t>y 
laaow-oral. excartisas. 

2. Acceptance of taxi tiy cliarii. 

3. Prasantatlon of final docw- 
manttiywniar. 

4 Taacnar's evaluation o( ad- 
ecuate perform anca at ail 
stages in the secuenca- 
otnarvattons. 



4. Adapt, direct and produce Information for ■ particular audlenca. 



Scrucfured seduence iif iii (tiiUm MlIt ilrti IIIMliiil i m eoneapts ot auOtanca 
aaaotation ana aavelop tiaxiimflnataeilngwmiaatK*. 

ENGL'210 Journalism Practicum 1 

ENQL-320 BusineasWrtiinf „ „.,3 

ENGL-246 Intormatioftal Wrtir^ _ _ 3 

EN0L-3B9 Independent Study or 

ENGL'X49 Cooperetne Education Pre(ram m Ana and Sciences 2^ 

ENGL-32S Copy Editing and Preparation' „ 2 

ENGL-*15 Tecfmicai Wrrtir* _ 3 

ENGL-437 TecnnicalWntirjgPractlcunT „ 1-3 



1. Teacher evaluation Wat stu- 
dem nas conceptual imowt- 
edfa of adapting for an audi- 
ence-tesis. euenaes. 

2. Teacher evaluation that stu- 
dent na* (texiMa ability in 
adapting for an audiar>ce- 
awerctsaa. 



B. Organize and present written material In a clear, concise mannet. 



Structured sequence o/actA^ies i*fi«n tram studanta tt otgaiUilngtofapanieaUf 

auOianea Situation. 

EnGL'210 Journalism Praoicum 1 

ENGt.320 Business Wnting !„„„„__„„. „ 3 

ENG).-246 ln(ormatlonalWrtiii«..,_ 3 

ENGL 399 Independent Study or 

ENGL-X49 Cooperative Education Program m Art* and Seiancat 2-3 

ENGL-335 Copy Editing and Preparation* „ 2 

ENGL-415 TetJmicalWnung „ „ ..„3 

ENGl-437 Technical wmmg Practicum* .. 1-3 



1. Teacner sveluaiion that stu- 
dent has acceptaoie cwKep- 
tual knowledge of organuatJon 
and concise presentatlorv- 
axcerctses. 

2- Teacner evaluation Wat stu- 
dent has neuotiity m oresent- 
ing different organuatlona- 
anatdaaa. 

3. Aocactanca o( tan by Client. 



e. Preducalwiermatlaaaooord h igtebaaiBasaaadloduatiyataadafdsofatyta. 



Structured seduence of acttvrt/ts wfucf) Cram ttuOtru in gtyla concepta and 
neabutty. 

3 

3 



ENQ(.-207 
ENG1.-320 
ENGL-246 
ENGL^ 
ENGL-X49 
ENGL-415 



Writing lor the Madia 

Business WRung 

Inlomtatlonai Writing 

Independent Study or 

Cooperative Education Program In Arts and Science* 23 

Technical Writing 3 



1. Teacher evaiuauon that atu- 
dent ha* acceptaOt* level of 
style conceptual knowMga- 
ie*u. eioercises. 

2. Taacfwr evaluation that atu- 
oani flas accepiaue style 
naxBiAy-anrciaes. 

3. Aeeeptanca of ten tiy client. 



• Atguiratf courses. -* jtwdent maj. petition me specia''/aC»onc'q0rarndfnctori^ an exceptiori to rftereouired courses fiased upon pri^ 
7M* apacMftnCWn raowas a minimum ot 12 credrts llO credits ot required COuf*et and 2 credits of eiectives). 
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Public Relations/Public Information 

This specialization is a suitable support prograin for undergraduate 
students enrolled in any program the university offers. Virtually every 
area of professional preparation can benefit from the study of public 
relations/publicinformation. Instttutionsand organizations are increas- 
ingly aware of the need forsound management practices when dealing 
with publics and the value of those practices to society. 

If UW- Stout students arc lo achieve their professional goals, they 
must be competent in developing relationships with many different 
organizationsandunderstanding the attitudes and values represented 
by those organizations. Studcntscompleting this specialization would 
be better able to utilize professional communication skills, play an 

Requirements for the Specialization 
Intended Outcome 



integrative role in organizational management, assist in the definition 
and implementation of policy, and represent the organization's rights 
and responsibilities to the various publics. 

Students should apply for the specialization one year before com- 
pleting the requirements forit. To be admitted to the specialization, a 
student must have completed 1 2 credits in the behavioral and/or social 
scienc es and sixcredits in business or business-related course work. 

The specialization will be awarded to the student once all course 
work'required forit has been completed andaminimum 3.0 grade point 
average has been earned in those courses. 



Learning Activity Evaluation 



I, Airtlcip«ia And Identify public opinion. Compitte the following coufAes: DcmomnsMrecocnlUonsndcom- 

ConBumerPsycnoWCy 3 prehension of puOHc opinion 

P5YC'379 PuWk Reiationt 2 trirou^ nunlmum 2.75(rsM {xxni 

«waf« on course eipectation. 



2. Int*rpf«t and communlcai* puMlc opinions' ottect on th* plans and op«r»- Compittttht following courts Oemonsirate tne aOilfty to assess 

tieaa ol aa orcanbstion. PSYC-3T7 Consumer PsychOIO0 3 tne effect of puOlic opinion on ort* 

PSYC-379 PuUk Rtiatiofw 3 niiatmnt tn(0«4ri minimum 2.75 

pMe point average on course ex- 

' pectMion. 



S. Recoc"'!* Mcl»l<l"**ponalbla behavior on tita part I 



Compieu tfte following counos: 

PHiL-275 Personal and Pro(e«sional£tfiies 
PSVC-377 Consumer PsycftoW© 



PSYC-379 PuWicHelBliOM. 2 



Demonslrste ability to identify or- 
fanuailonal behamtar that ts so- 
cially responsible tTtroi^ mini- 
mum 2.75 grade ixHrii average on 
course expectation . 



4. Antkipte puMic reectton to ortanbation's policy de ri ale w aand B ea t eaa af CompfMeiMi'MlowifycourMs. Demonstrate awweness of public 

*oOoii. SPCOM-200 Persuasive Speaking „ ...3 r«aetM to organuaitonai sonrity 

PSYC-479 AdvarwedPubltc Relations .2 through minimum 2. 75grsOepo«ni 

average on course expectation. 



S. Enhance th* ortanliatlonal knaca HHOOgh aMca to manacamairt. CompleUtht following counts: Demonstrate talent to provide 

SPCOM'200 Penuashe Speaking 2 sound advice regard-ng organiia- 

PSY&479 Advanced Public Reiationt .„ 2 tlonal image througn mmimum 

2.75 grade point average on course 
expectation. 



6. Design and condnct ofganHatlenal aadtts fuainy anNvvedpvbUc felaUoM Wortt en pfoOtefThbas^ onftcts from ffte toiiowtrtg. Provide evtdence of ability to de- 

raaeawA tecfmJffwae;. PSYC-379 Public Relations 2 Mlop lods tot assessment and 

PSy&479 Advanced Public Re<at»ons _ „ 2 Mvaacigauon ot external arM tniet- 

PSYC493 Practicum m Public Relations SpectalltaUon 1-3 nal publics. 



7. Complla and anatyze data. work or orotriem-basM pnitcts from ffie foUowifig: Demonstrate comprehensive 

PSYC-379 Public Relations „_„.„^„,.„„_.,„...... 3 analysis through reports Wd pfe- 

PSYC-479 Mvarxxd Public Relations ..„.._..„..,.„...■..„ 2 samaiions. 

PSYC-493 Field Practicum in Public Relations Specialiiaiion 1-3 



S. Setobfecttves. plan and budget reeowcee let pubHcrelatlo«M/pubilclRfenn»- Cofrpiete the following courses: Provide cvMence of ability to set 

tlon actMtlM. PSYC-4 79 Advanced Public Relations 2 program goals and otqectives and 

PSvC-493 ReldPracticumM Public Rctattons Specialization „ 1>3 develop Drc^am budget 



9. Develop precram strateglee. 



Complete tfie following counts: 

TCS-103 Communication snO Intormatton Technology 3 

ENG(.-246 Informational wming „_.„„..„.,..„_ 3 

PSyC479 Advanced Public Relations 3 



Demonstrate ability to select 
propnate audierwe. messages and 
media to carry out program goals 
and objectives through raports 
from Tield tupacvtsocs. 



10. Impiement campaigns to infiuence organltatlonal goals. Compare m following courses: Demonstrate ability to accomplish 

TCS-103 CommunicauonandlnformationTecfinolO^ 3 campaigns/prograins tfiroup re- 

Ot(A^2A6 Informational wming 3 ports from fleW supervisors. 

PSYC-479 Advanced Public Relations -2 



13. Evaluate public relatlofts/publk Infermatton programs. tvoti on gioOleiniiMea pfOjaett front tnt lollominf: Provide eind«r<« ot campa^n/ pro- 

PSYC-379 Public Reialloftt 2 gram sucets* or failure ihrou^ 

PSYC-479 Advanced Public Relauofts ... 3 examination and evaluaUon ol ae- 

PSYC-xxx Practicum Exasnanc* 1-3 tualouicomM. 



I 
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Spanish 

Spanish is a practical skill as well as an academic and aesthetic domain 
The Spanish speaking population of the United States needs to be 
served through communication about practical needs as well as through 
cultural appreciation. 

The Specialization in Spanish consists of the fourcommunication 
skills basic to learning another language: listening, speaking, reading 
and writing, as well as cxperienceinandstudy of cross-cultural issues, 
appreciation of a variety of fine arts and literary genres, and practical 
knowledge of the Spanish language applied to work and other life 
situations, 



The program is suitable for non-traditional students because iibuilds 
upon knowledge they may have acquired through persona! experience 
orintheclassroom. The recommended activities forihts specialization 
include courses which are ideal for 'brushing up. " and arc designed so 
that material will be varied when students take the courses more than 
once. The specialization can be completed in one year, not considering 
the fieldexperience.ifthestudent has sufficient background in Spanish, 
so it is a good, credential to combine with a graduate program or to 
complement a diploma from another university. 



Requirements for the Specialization 
Intended Outcome 

1. Um tMMral vttcabulAfy to siMat< Spantsii about tapt«» of conmon ot 
pwsOfwl InWfMt. 



UamlngActlvrty 



Comptow the Mfomrtt eourtet: 
SPAM-103 et«nMnu>y Spsnisn or 

SPAN. 121 ono 122 Pracwa* S»rMh I tnO n 4 

Cle<n«nuiy Spcnisn n „.„..„.„„,.„,...„»,.„.._, 4 

imamwdinc Spanisli I ™— .4 

Spanifh II 4 



SPA.V104 

SPlW-201 
SPA.N^202 
SPA,V22T 
SPAW229 



Spanish Convvrtouon m CtmeoHOon 2 

HiBponic UTenture tn Amtrie* « ^ 2 

Of other etoenence 



Evaluation 



OtaOe ot B or better in • Third 
Year SpenlUi Cowtm. or crediia 
(Or soeatung on the Sn^iwn 
Vounf e»am, *CTR intermediaie 
Low rninf. or other mrovM tMt 
of ftooKen SpanWi. 



2. Untf*r«t«iHf nMhre tpMtier* taHdnc at avenge apwetf. 



$PAN-237 Sovusti CoTfvertMion and Convotitlon. or study abroad 



Grade o* B or better in SflamsH 
32T. or credfli for ii«en>n| on 
Srtgham Young exam. ACTR in- 
t«rmediat« Low rsun(, or ofAar 
apcra^M test of iinanng compre- 
nanston. 



3. Wrtte paracraphs to eiprese a pereonal point of view. 



Complete We tollowtng courset: 
SPAN-103 Detnentafy Spanish or 

SPAN-121 arKj -122 Practtcal Spanish t and II ...„....„„.,„„_„ 4 

SPiW-104 Oemantary Spanish II 4 

SPAN-201 Intermeeiate Spartifh I -....„„.,„„__ 4 

SPAN-202 Spantshll „ . ._„„„„4 

SPAN.227 Spanish Com«rsation and Composition 2 

SPAN-229 Hispanic Lterature \fi America 2 

Of other «ipenenc« 



Grade of B. or better in SPAN-227 
Spanish Conversatton arte) Con> 
position, or in SPAN-229 Htspam'c 
uterature in Amenca. or credrls 
(or wrltinc parafraprts on Sngnam 
Young axant or ottier approvad 
HTitlnf tasL 



Read authentic toumallstic prose or ether reports, imderstandlng the SPAN.201 Intermediate Spanish I and SPAN'227 Spanish Conversation and Com- Grade Of 6 or betitr in Spanish 
Sanam naaalnc oeplng weH wtth pammattcal nuanc«i and comptexKWs. position, or enemive and careful raadtng of macafinM and r>ewspaocis. 227. otTwr Third Yew course 

and infafrlac msnln(i. for most tmlamlHar words. based on loumaMsite v«se. or de- 

partmental anamination. 



5.1 Recocni» and Interpret cultural differences In written material and con w SPAM-229 Hispanic Uieratufe in America or other' Spanwh literature course and Grade Of B or oener in Spanish 
*atlonal situations. cro*»«uKurMra8dings recommended by department 229ordepB(TmantaleKam<naUon 

based on cross-culti«al readmgs 
and applied to oonversatKMal dia- 
logues and Haraiy passage*. 



Interact wKh ease In professional, social and tourist situations where A mirMmum of iwoweelis living tiper>enee among rutive speakers of Spanish. Partidpate m a videotaped con. 

Spanish Is the lanfuage of communication. versation or irrterv**. in Spanish. 

(Hleen minutes or more, with tha 
Gollaborsben oi a native speal<«r 
or other appropriate indMduBi. 



7. Appreciate the usefulness of Spanish In real life tftuatlons. Personally use Spanish in practical situations, intervtaw about tan people who Ten page report, n English or 

use Spanish in travel or social or work stuattons Spanish, on how Spanish rnay be 

used in vahous proless>ona) or 

lite V.Milltonm 



S. So abte to uae S pa ni s h . In the eontaict o4 one's chosen profeaslon. Locate books ar^d other documents in Spanisn related, lo one s maior or future PortfolfO reoofl — two hundred vo- 

work Situation. caMary words o( amply soeoai- 

liad nature, with explanations or 

lliuatrauons as necessary, to be 
approved by faculty. 



9. Read and writ* pereertal correspondence In Spanish. 



Format Spanish courses, wrttvtg letters to frienM and/or family members 



Completion ol SPAN-237 Spani«^ 
Conversation and Compostion 
w<lh a grade of B or better, or pre- 
semauon of portfolio o( ten let- 
ters which the carMidate riaa writ- 
ten to real, or In^aglrtary persons. 
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Intended Outcome 



10. R*eocntz* tiM Imporunc* of Mathatlc v«Ium In HIapwitc Itto. 



Leanilng Activity 



Evaluation 



5PAN-229 Hispanic Literature in America or otnof Hispanic cultur* coma, or >•- 
March on ten Kispanic compOMrt. artiSU. and/or autttm. In contuRaiion wiUi- 
triefacurty. 



OrsM of B Of Mtier >n Soanlsn 
229 or otner aOvanceO Hispanic 
cuRitf* oouTM, orwTlW an essay 
bMad on tlw (muRs of rMurcn, 
•mphasianc seswaiic vHttes and 
the imoortane* ofan m thecenv 



B« familiar wttti m v*r(id aettlwtlc charwtwMlc* uMd In the mualc. aft and 
literature ot HIspaalc cutturee. 



SPAN-201 IniennedW* SpafMA I ana $PA\-229 HisMotc Ltierature m Am«rtca. 
or. liswt to Hispanic music. Moome (amiiiar •^t^ eumptes of Hispanic an and 
(Md Hispanic authors, undar oormhaOon wm tacuRy. 



CompleTion. wttn a grade of B or 
Oette'. of Sparisn 201 end 229, 
or tn credrts in oihe" courses 
based pnmaniii on cultural maite- 
nal or prssemation. m Englisfl or 
Spanish, of one cxamiM eactt 
from an. musw. and literature. 
aiRtpnaslzlnc unioue Hispanic 
cftaractarfstics- 



1^ 



B« familiar with tome of the most Important current, and hlttoricaL event* 
and sItuatloAS in Sf>anlsh-»pe«kln( countries. 



SrWHflOlfcrtannedMne. Spanish i. or research from a collectioo of current and 
Mftofteal nadmgs provided Oj faculty. 



Grade or e or benar m Spanish 
SOl.ordeeanmanuiaxam 

tMsed on recommended reading 
mocBrtai. 



13. 



Develop >tr«e|j*s for malntalntn( and Improving lancuac* proflolaoer 
outsMe tite academic sMUnc. 



Ejpenenoe at least three media appropriate to languace maintansnc*. such m 
SpantsManguage movies or nawspaears. audio rvrtaw tapes or computer pro- 



wme a reaction paper on yowr ex- 
perience with twee different me- 
dia soureaa, tn oonsuitauon wltn 
faculty. 



I 



95 



Training and Human Resource Development 

Education is not the sole province oi schools. Programs oi instruction arc 
conducted by many businesses, industries, in the mtliury, and by other 
groupsand organizations, Planningand providing this insmiction is the 
province of professionals usually identified as "trainers. " In our techno- 
logical society, training programs have become increasingly complex 
and demands on trainers have increased. Greater expertise on their pan 
is required. This all -university specialization addresses needs for 

Requirements for the Specialization 

Not0: Courses numoereo 700 and greater are open logratJuBtestudentsonly. 
Intended Outcome 

1. tirtroductlDn to cono*pts of tratnJnc and human rMMfc* d«v*lo|MT>mt. 



preserviceand in -service education for trainers. 

This program is intended for students who have expertise in areas 
such as engineering, technology, education, business, government, 
military and tabor, and who desire to become involved in development 
and implementation of training programs. Contact the Office of the 
Dean, College of Technology, Engincenngand Management for fur- 
ther information. 



Learning Activity Evaluation 

TRHftD-360/560 Training Systems ir S-i r-ess anc industry 3 Successful a)n(Wetitinote»ur»« 

Select one of me foi'omng: at left fS cn0itt). 
lNMGT-400/600 Organizational LeaOersftip or 

PSyC-382/582 Human Reaouroe Management . .......„.„„„„,„„ 3 



2. Om^ and devotop tralninc acUvWM. MeOIV360/560 Introduction to Media >n Education and Training 2 Suoce«>tiric«mptMionof couraes 

Compiew s course from cne oporct/natescnool in euTKulum atvetatmentofooune at left (minimum 4 cnMt). 
consmxtion (2-3 cndiai tueh 

EOUC-312/512 Introduction to Cumcutum, Method* and Aaseumant 2 

MEBE-401 Marketing Education Curricutum 2^ 

VTAE J38/638 Course Comtrunion for Vocational Educwors 2 



3. hnptomwitandfacUKatetrafntngactlvWaa. Select ont ot the toUomr^: Successful comptctkyi of a 

EDUC-312/S12 Introduction to Currttutum. MMhOds and Atussfn«M „. 2 course at left (minimum 2 cntf 

MEBE-301 MarkeUnc Education Methods _ „....3J Us). 

TRMR0-370/5T0 Training Methods In Business aMinouWy 2 

VTAE-405/605 Moihods of TttMnt VocaOonal Education 2 



4. EvahwtatheeflecthwiMaeftralMngacttviaes. 



VTAE 440/640 lnitnictiDr\ai Evaluation in vocational Education 2 



Suocessftrf ooRipMion o( the 
course at left 13 cna/ts). 



S. Apply CMi ca^ e« tratetog m the pre l eaaloaal aw. 



IltHRt>-XXX Coop/lntemshlp In Training 1-8 



Sucoaaaful eomoietion of the con- 
tractual agtMrnant Of the Interik- 
•Ne aa avUuatad by the tMs»- 
naas. Mdustry. government or 
mnitary aue*rvTSOr. and the UW- 
Stoutaupairvtsor. Comoteuonofa 
flaM fapon U raouirad. 



J 
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Vocational Evaluation/Rehabilitation Technology 

The impact of technology haschanged assessment and service delivery 
in the field of rehabilitation. A philosophical shift tea more empower- 
ing stance with persons with disabilities has occurred as a result of the 
evaluation of their skills and abilities and the enhancement of those 
skills through assistive technology. This specialization educates and 



trains vocational rehabilitation professionals and students in skills to 
meet the ncedsof people with disabilities, and to provide the services 
that arc being demanded by employers, as well as persons with disabili- 
ties foruse in the labor market and in accordance with the Americans 
with Disabilities Act. 



Requirements for the Specialization 
Intended Outcome 



Learning Activity 



Evaluation 



Davviopmant of tool modtflMtlon antf Mcommodatlon: demonsiriM fsmilijrRy 
wiUi and UM of ttMIng accommodations or modificaltons to tsotltate Vw voca- 
tional aiploraUon of parsons witn aisabniiies tnrot^n the modification ot tests, 
wortt samplas. )oO Ntas and training maionais. as aooropnate. 



'Trw Use of Assistive Tecnooiocy' worxsnoc. rtsuninf in a reoort detaltlnc the 
us« and modificatton ot tasting stratactot or 

REHAB-360/560 AatWhaTachnoKny ^ 2 

"The Um of A»>Jsthi« Tedmoiogy* nwrtcsnop. rasulUnc In rapons that include rec- 
ommendaUont for t^e use of asslatNa cacfmoto^ or 

B£MAB-360/560 Assistive Toctmoktt __^_„_^.....„„ 2 



Facuty revHw and approval of fa- 
port on use and modlflcauon o( 
evaluation tools or 

GraOe of X" or Better 



Cei— i w l oa aon e« w liaftt aM B n plaw otH c tlves and racoH M WewdaBcna demon- 
strate tfieatMU^ to incorporate tt>e potential of asuEl've iecr>no<ot) loen.^ance 
performance ootanttai in tr>e vocational choices of persons wiin a'SSbiliUes. 



Faculty revw* ar>d approval of re- 
port on use and modification o( 
evaluation tods or 

Grade of 'C or better 



Vocational rehabUttatlon procoM and philosophy outline and describe pMo- 

soonicai movements associaieO wIl^ vocational reti3t>iMalton in tlM UrMted 
States, descnbe the roM of vocational renabiiitation.. sssessmant m adhcrte 
Cultural environment, and OascrtM the neeo that persons vrith dlsaNNtias hM 
to M a pa^ of society, recusing on slrengiha and assets that paopM onn^ with 
ITwm 10 any tiiuation. 



Research paper Descrying process and pnilosoc^iy or 

Damonsirated worti expenertce of uvae or more years ano professional develop 
meni credentitfs or 

REHAS-101 IntroductbonioHehaMltatlcn 3 



FacuKy revtew ano approval o' re- 
search paper or inork eutanarwa 
and professional credentials or 

Grade ot *C' or oeilar 



Occvpatlortal Information: fiml an<i use various sources of national, stale and 
local occupational information; link rehaOiltiatlonrecomrnendatlons to the local 
lat>or market o> the person Ming served, 



Demonstrateworkeipenenceas sioooeveiopeior placement specialist ot two 
or more years or 

'Mb Development am) Placement end Occupational infOrmgcion' Mrorkshop ra- 
sulting in appropriate work recommer>daC)ons in a written report or 

REHAS-310 Vocatkmai Evaluation or 

HEHAWIO >ob Placement „ 3 



Faculty review ot work experience 
or tacwly review arxl approval of 
report recommendavons or 

Grade of "C" or better 



Functional aspects ot dlaabHKr: develop knowiedfe of the fUncHDAri ChMCter. 
Istics Of disability and understand tna unpaa of evaluating the skM and abilities 
of a parson with a disability. 



(tesearcn paper on ettoct ot disabiinc condiuonts) in vocational rahabUitaUon or 
Test out with tsculty^developed stanoaroijed test or 

REMAB-230 Psythosocial Aspects 0( Disab*ty . 3 



Faculty review arto approval ot ra- 
search paper or 

SO percent or better on ttta sun- 
darduedtest or 

Graoeof'C'orbattar 



tndtvlduallzed vocational rehaMIMation/evaluatlon planning: >aenti1y wddaiin- 
aate inc mOiviauai needs of a person with a disability; state those naads in a 
plan for testing skills and abilities m relation to the accompitshment of a task or 



'Renabiiitaiion Planning* workshop resutmg m written vocational rshstiilrtatlon 
plan or 

Work expertenee of two or ntore years, one latter of reference ftom a supervisor, 
three letters of reference from pretetsMnal referral sources, artd tWe letters ot 
retererKe from consumers ot services or 

REhAB-310 Vocational Evaluation „,.„ 3 



Faculty rtvtaw and approval of 
wrmen rcttabiiitatwn plan of tftrae 
separate case studlas provMad 
dunng wprksDop or 

Faculty review and approval of 
work experience and letters of re*- 
erenc* or 

Grade of *C ' or better 



Vocational Interviewing: demonstrate the development of rapport, provision of 
ager>cy ano assessment irrformation. mlital ideniificMion of tiient strengths and 
Umltaiions through the vocational 'merview: and create an understanding of the 
prooess Of vocational renabiliialion through the vocational interview. 



'Vocational Interviewing and Facilitating Career Decision Making with Clionu' 
workshop resulting in the vrdeotsping of a vocaoonai intenitew or 

Oamonstrate evidertce of past work experienca as a vocationM oounselot tor two 
or mora years or 

CompMeoodege level couna work m vocational intentewtng 



Faculty review and approval Of vid- 
eotaped vocatKKiad mterMew or 

Faculty review and approval ot 
work expenofwa or 

Faculty review and approiai of coi- 
lags levai course work 



: Iniarpret. analyze, and aim- 
theaite participant dau In a coherent and condsa manner thai adoresses 
needs, strengths, and assets of the partidpsflt siy) Oavelops pertinent recom- 
mendauons ttwou^ a report snored orally and in wnting wnh the pBrtKipant/di- 
am and referral source/neNabllitaUon counselor. 



'Vocational Rehabilitation Report Development and Communication' workshop 
or 

FOur written reports addressing needs of totv case studis s prasanied dunr^ the 
wofkshoo or 

R£MAB-310 Vocational Evaluetion „ 3 



Faculty review and approval of ttta 
written report options and letters 
of referer)ce or 

Grade Of 'Cor batter 
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WiJf dtod t— ttng: became fwnlliaf witn ttw procedures for KJministenr^ anc 
tmerpreUng lUnMraiM letis arx9 apglicauon or te»t$ to persons wnn disabili- 
Ues. urtdersuno the tmoacx of me disaenns condition and ine use of ine most 
appropriate test anO davatop a report eiptaining it>e impect at letting and using 
results with a voeatiorul rehabHilatfon reporL 



L—ralng Activity 



Evaluation 



Prevtoua CoHega course woiV in the use of psycftometrK tesbng and pnncipMs Of 
varidliy arid reliability or 

'Standardised Tettjnc* worhsfwp arM paper Mscnoing use Of siamtardiied tesu 
■Mtti persons with disab I iiltes or 

Past work experience of xm yaars or more anere resoonsibitities include admin- 
istering arxJ Interpreting standardlted tests w<in e supervisor's lener and at least 
one referral source /rehabllltatjort oounaeWr or 

REHA6^20/620 Psycfwiogical Te«t*>g - Peoeie wHTi Exeectional Need 3 G<«<M of 'C* or better 



Fa: , •. aoprovsJof 

pfc.^-i .li-'se work or 

Faculty revtew and approval of 
vmtariop paper ot 

Faculty r«M«w and approval or 
work axpartence and letters of 
recommendation or 



Jeb and TraMflg Analjrals perform a Job analysis and develop a tramrng arvalysis 
on a given job and do a wrnten report: use tne Job analysts to determine ttie 
most appropnsle evtf uation u>o>s to use mm a person with a disability to mea- 
sure performance ability: determine appropnaie training or education to prepare 
for the Job. 



Read'tGu'de lo AX) Anaiys'S or Th» fl^soC Hwnook ror An^tynng Jobs. 
Oantcipate in an online discussion of the materials and proc«dum of >ob analy 
S'S. select a )0b in the community that reflects ocoupabonsi ctwrces of aganey 
paniciMnts. prepare ajob analysis report, select and descnbe evaluation tools 
most aDpropnate for son^eone interested in the occupation or 

REHA&410 Job Placement „., 3 



Faculty review arM approval of 
theioO artd tracing analysis re- 
port artd onhrve discussion or 

Qrade of 'C or better 



ft w ctlo w al SMna: use aooropn ate tools and strategies to evaiusie the furKtional 
dally living skills of an indrviciuai with a disability, seieci appropnate method to 
determme level of funOJonal skill. devek>p arKi use situational assessment to es- 
tablish an understanding of the individual functional skins of a person with a dis- 
ability. 



'Functional Skills Assessmertt' workshop and report or 

Demortttrattt evider>ce of past work experience of two or more years irfvotving vo- 
cational evaluation/ functonai sKiiis assestment ar>d/or sicuatKKiai assessmerti 
wlt^ two tetters ot reference from referral sources or 

HEH*ft4 70/6 70 Work Adjustment Servces .-..„__™ 3 



Faculty revtew and approval ol re- 
port or 

Faculty reMew and approval o( 
work experience and tetttrs of ret- 
efenee or 

Grade ol *C* or better 



Asaeaanent ol Laaming: demonstrate awareness of learning st>ies and mooak- 
ues of teaching through use of selected tesu, modify ten admntstration to the 
denunds of the leammg/teachmg situaUon. 



Previous college-level course work tn aOucatlonal payetKMfir. special education, 
adult or vocational educatKX> that address taauas of wammgand learning styles and 
use of learning sssessrnents or 

Paper describing learning styles and asseisrr>ent ot such Styles, with assess- 
ment tool selectkKi and modification 



Faculty mnew and approva' of 
course work or 

Facufty rewew and approval of 
paper 



Woftt s am ple s and work sampte systems: demonstrate appropriate use O* work 
samples ar^ work sa-Tple systems as means of assessment within a givart oc- . 
cupatton. demonstrate appropnate use of work samples and systems with dlffar- 
ant types of disabflng conditions. 



'Work Sample and Work Sample Systems* workshop and research paper or 

REHAB-310VocaijonalEveluatJon 3 



Faculty review tfiO aporoval of 
research paper or 

Gradeof'C or better 



Behavioral Observation: ooserve and note behaviors of individuals dunr^ the as- 
sessment process as asset or limitation behavkn in relation to the accompusrv 
ment ot a tartet goal. 



Read aoDroonate. assigned material and develop a wrlttan behavior observation 
o) frre clients where ot>servauons were cmiaued by at least too other profession- 
als, including the referring counselor or 

Demonstrate evidence of work expananoa in vocaiiortal rehabiliiation/evaluaUon 
wttereduUes mciuded writing and/or noting behaworal observations, with a letter 
from a supervisor ar^d two from retarral sources attesting to accuracy and usabil- 
ity ot the written behavioral obMTvauons. Inctudlr^examptesotwritlen behav- 
ioral Observations 



Faculty review ana approval of 
oMervatiorts. cntigues and re- 
ports or 

Faculty review a>M approval of 
work experierwe. letters of rete^ 
enc*. arxt examples of wrlttan be- 
havtorai observaiiont 



Course Descriptions 
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Interpreting Course Descriptions 



Course Subject Area Codes 



Numbers following the subjea areas indicate 



AEC 


Afchiieciure. Engineering 


ANTH 




APftL 


Annnr^l FW^^icn /MAmrfArtiiriru) — 01 j1 


APSCI 




ART 


Art -304 


ARTED 


An Education - 305 


ARTH 


Art History -304 


BIO 


Biology - 308 


BUACT 


Business Accounting- 160 


BUINB 


Business tntemslional Business - 160 


BULQL 


Business Legal - 160 


BUMGT 


Business Management - 160 




Qu^ii^55 Mandgemeni 
infonnation Systems - 160 


BUMKG 


Business Marketing - 160 


BURTL 


Busir»ess Reiaii - 214 


CAOO 


CADO/Drafting- 183 


CAS 


College of Ans and Sciences - 300 


CHD 


Collie of Human Oeveiopmenl - 200 


CHEM 


Chemistry -311 

( mcluties 312 - Industrial Hy^ene) 


CHIN 


Chinese -330 


COUN 


Co-jnaeling - 439 


CS 


Computer Science - 354 


CTEM 


College of Technol<^, Er^lneeiingand 
Management -100 


DCS 


Design - 304 


ECON 


Econor-iics - 320 



former course number prefix. 

EDUC Education -421 

EL£C E>ecvicity/EiectfonKs-184 

ENQL En0tsn-326 

FCSE FamifyandConsumef 

Sciences Education - 242 

FN Food and Nutrition - 229 

FREN French - 328 

GCM Graphic Communications Management- 130 

GEOG Geo^pny-336 

GER Gemw) - 331 

HDH. Human Development and Family Living- 212 

MST History -338 

HLTH Health - 466 

HMON Hmong 

HT Hospitality and Tourism - 245 

INMGT inoustrial Management - 150 

UT Lrterature - 326 

LOG LogK - 365 

MATH Mathematics-355 

MEBE Vanteiing Education/Business Education - 196 

MECH Engir>eenng Mechanics - 183 

MEDIA Media Technology - 120 

MFGE Manufactunng Engineering- 181 

MFGT Manufacturing Technology - 181 

MSCS Math. Statistics, and Computer Science - 354 

MUSIC Music - 360 

PE Physical Education and Athletics - 467 

PHIL Priilosoohy-365 



PHYS Physics - 372 

PKG Packaging -181 

POLS Political Science - 375 

POWER Power - 185 

■PSYC Psychology -479 

RC Rislt Conuol - 140 

RO Design. Research and Development - 183 

REHAB Vocational Rehabilitation - 459 

RUS Russian - 333 

SCOUN School Counseling - 413 

SOC Sociology -387 

SOCWK Social Work - 387 

SPAN Spanish- 329 

SPCOM Speech Communication - 391 

SPED Special Education - 431 

SPSY School Psychology - 489 

SRVM Service Managenient 

STAT Statistics -354 

TCS Telecommunication Systems - 130 

TECED Technology Education - 190 

TECH Technology - 195 

THEA Theatre - 391 

TRANS Transportation/Energy - 186 

TRDIS Transdiscipllnary-500 

TRHRD Training and Human Resource 
Development - 198 

VTAE Vocational. Technical 

and Adult Education - 199 

WS Women's Siudies 



Course Level 

The three digits of the course 
codes refer to the course 
level. The 100 series is pri- 
marily for freshmen: 200 - 
sophomores; 300 -juniors: 
and 400 -seniors. 



LIT- 273 American Multicultural Literature 3 cr. 

iGEHUMLiT ESA Fall. Spring and Summer 
American multicultural literature, focusing on Hispanic. African, Asian and 
Native American writers. 

Equivalentto 326-373. P: ENGL-102. ENGL-112 or ENGL-113 J 



Credits 

One credit hour usually 
represents one hour of 
class time per week 
plus two hours of out of 
class study. 



Course Planning Codes 

Codes following the desciotions help you as you plan your course schedules. 



General Education and Ethnic Studies 

OEXXXXXXXX = General Education course. 

The letters which follow GE indicate the particular 
general education cai^ory the couree applies to. 
See page 24, General Education Requirements, 
forfurtherciarificaton if needed. 

ESA = Ethnic Studies level A course. 
ESS = Ethnic Studies level B course. 
ESC = Ethnic Studies level C course. 



T«nBsOff*rMl 

The terms indicated — Fall. Spring. Summer and 
WinTerM — serve only as a general guide and do iKrt 
guarantee that a course will be offered during a 
particular semester. Uncoded courses follow no 
usual pattern. 

Other Codes 

P = Prerequisitesare required as described. 
$ = A special course fee applies. 
R = Course IS repeatable for credit 



Tbe Course Timetable 

The Registration and Records Office publishes the 
Timetable prior to fall and winter semesters, which 
lists the courses offered in a particular semester. 
The most current lists of course offerings in a 
particular semester are available online at: 

http://www.uwstout.edu/opencourses 
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AEC Architecture, Engineering and Construction 

AEC-130 Hospitality. Living and Institutional Facility Planning 2 cr. 

Fall. Spring and Summer 

Basic architectural drafting and design content, concepts, media, techniques, 
and methods to record and communicate ideas and solve problems. 
Equivalent to 130-180. 182130. 

AEC-131 Architectural Graphics 2-3 cr. 

Fall and Spnng Semesters 

Architectural drafting with emphasis on drawing theory anddelirwation. Drawing 
media and equipment are utilized in solving problems relating to construction 
that are normally solved graphically. It taken for three credits, computer 
aideddrafting will be included in the course work. 
Equivalent to 130-120. 182-131. 

AEC-170 Light Construction Methods 2 cr. 

Fall and Spring Semesters 

Residential and small commercial structure construction: terminology, materi- 
als, tools and equipment. Equivalent to 170-270. 182-170. 

AEC-172 Construction Technology 3 cr. 

Fall. Spring and Summer 

Technology of constructing buildings, bridges and other structures, including: 
Site preparation, foundation systems, superstructures, enclosures, utilities, 
finishing methods, and materials. Equivalent to 182-172. 

AEC-175 Construction Materials Icr. 

Fall and Spring Semesters 

A studyofthe origin, composition, baste nature, and use of primaiy materials of 
construction ( wood, metal, plastic, brick, tile, rock, stone, cement, aryd glass). 
Equivalent to 170-275. 182-175. 

AEC-190 Orientation To Construction Industry Icr. 

Spring Semester 

An introduaion to the field of construction as presented by professionals in the 
construction industry to broaden student understanding and develop apprecia- 
tion of the entire scope of construction. Equivalent to 182-190. 

AEC-191 The Built Environment 2 cr. 
QETECH Fall and Spring Semesters 

Construction and its relationship to resources, materials, and the culture in 
which it takes place. Discussion of significant histoncai and modem structures. 
Emphasis on how, why, and by whom structures are built and what can be ieamed 
from them. 

AEC-233 Architectural Design I 3 cr. 

Fall. Spring and Summer 

Develop graphic simulation techniques and problem- solving abilities: site 
planning, space requirements, housing codes, structure, light frame construc- 
tion, solar ana earth integrated designs, mechanical and electrical systems. 
Equivalent to 130-221. 182-233. P: AEC-130 AEC-131 orCADD-112. 

AEC-237 Architectural Technology 3cr. 

Fail ana Spnng Semesters 

Space programming and planning, working drawings for commercial and indus- 
trial buildings. Building codes, energy requirements, construction contract 
documents, structural materials and systems, building materials and systems. 
Equivalent to 130-424. 182-237. P: CAOO-112 or AEC-131. 



AEC-270 Heavy Construction Methods and Equipment 3 cr. 

Fall and Spnng Semesters 

Introduction to commercial and industrial building systems; equipment, site 
preparations, footings, foundations, fomiwork. concrete, steel, and wood timber 
techniques. 

Equivalent to 170-370. 182-270. P: AEC-170. 

AEC-273 Concrete and Masonry Technology 3 cr. 

Fall and Spnng Semesters 

Fundamental principles of cement and concrete (Ingredients, mixing, place- 
ment, finishing, curing, properties, and applications): clay and concrete units 
{ingredients, properties, manufacture, placement, and application). 
Equivalent to 170-373. 182-273. P: AEC-170. AEC-175; minimum grade of C. 

AEC-335 Architectural Design II 3 cr. 

Fall. Springand Summer 

Programming and analysis, design solution, presentation and design develop- 
ment drawings for commercial and/or public buildings; scale, sue. codes, 
ene^. acoustics, stnjcture and their relation to form. 

Equivalent to 130-325. 182-335. 

AEC-357 Site En^neerlngS Of: 

Fall. Springand Summer 

Use of surveying instnjments, techniques, computations and computer technol- 
ogy used to measure and describe land configurations: construction surveying 
Including contours, grades, cut and fill, and drainage. 

Equivalent to 182-357, 130-527. P: AEC-131. MATH-121. ,^ 

AEC-370 Construction Estimating 1 3 cr. 

Fall and Spring Semesters 

Estimating and analyzing matenal , labor, equipment, methods of construction, 
ovemead and profit, and submitting these factors in the form of a bid. 
Equivalent to 150-570, 182-570. P: AEC-237. 

AEC-37S Construction Practicum 2-4 cr. 

Summer Session •- " 

Technical information, construction problems and actual developmerit of light 

residential structure. Equivalent to 170-575, 182-575. 

AEC-395 Seminar 1-2 cr. 

Summer Session 

( Title will reflect specific constnjctJon contenti. Cunrent and projected methods, 
concepts, technologies and innovations in construction. 
Equivalent to 182-595. R 

AEC-438 Contract Requirements and Specifications 3 cr. 

Fall and Spring Semesters 

Principles of contract requirements and construction specification organizaijon. 
Development of basic skills of project manual preparation. Demonstration of role 
of specifications within the construction process and relationship to other 
constnjction contract documents. 

Equivalent to 130-526. 182-538. P: ENGL-320 or ENGL-415. 
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AE0439 Land Use Planning 3 cr. . . ^ 

Fall and Spring Semesters 

Area planning: problems in design of building complexes: exterior space, land 
use. relationships between buildings and supporting facilities: contemporary 
regronai and city planning and its historical roots. 
Eautvalem to 130629. 182-639. 

AEC-452EnvjronmentalSystems-HVAC3cf; * ■ 

Spring Semester < 

Principles of heating, ventilating and air conditioning: 

analysis and selection of systems and equipment. 

Equivalent to 170-372. 182-552. P: PHYS-222. PHYS-241 or PHYS281. 

AEC-453 Environmental Systems - Plumbing and Electrical 3 cr. 

Spring Semester 

Plumbing, electrical and illumination systems for light and heavy construction. 
Equivalentto 170-570. 182-553. 170-570. P:PHYS-232. PHYS-242orPHYS- 
282. 

AEC-458 Structural Systems - Wood and Steel 3 cr. 

Fall Semester 

Analysis, selection, and delineation of wood and steel structural components 
and systems in buildings. Equivalentto 130-528. 182-558. P: PHYS321. 

AEC-459 Structural Systems-Concrete and Masonry 3 cr. 

Fall and Spring Semesters 

Analysis, selection, and delineation of concrete and masonry structural compo- 
nents and systems in buildings. Equivalentto 182-559. P: AEC-458. 

AE&470 Construction Estimating 1 1 2 cr. 

Fall and Spring Semesters 

Computer-based estimating systems for constatction. Take-off, pricing, bid 
preparation, resource and cost studies, and database operations. 
Equivalent to 182-571. P; AEC-370: minimum grade of C, 

AEC-471 Project Scheduling and Cost Control 3 cr. 

Fall and Spring Semesters 

Total concept of construction industry: contracting, financing, bidding, planning, 
organizing, coordinating, and controlling functions and techniques. 

Equivalent to 150-670. 182-670. P: AEC-370: minimum grade of C. 

AEC-472 Management of Construction 3 cr. 

Fall and Spnng Semesters 

Organizing, managing and operating the contractirxgfirm. 
Equivalenttol82-572.P:BUMGT-304. . , - 

AEC-495 Seminar 2 cr. 

Summer Session 

(Title will reflect specific construction conteni). Current and prcyected methods, 
concepts, technologies and innovations in constatction. Equivalentto 182-495. 



ANTH Anthropology 




ANTH-220 Cultural Anthropology 3 cr. 

GESBSCl ANTH ESB Fall. Spring and Summer 

Introduction to concepts and methods; variability of culture: outline of cultural 
elements: processes of cultural change. Equivalentto 303-220. 303-420, 



ANTH-250 The Human Past 3 cr. 

OESBSCIANTH Fall and Spnng Semesters 

Biological anthropology: humans as primates, origins of humans, st^es of 
humanevoiution, and reiationshipof biology and culture. 

Equivalentto 303-250. 

ANTH-300 Native Americans 3 cr. 

GESBSCl ANTH ESA Fall and Spring Semesters 

North American Indians: native American cultures prior to European contact, 
Indian/European historical relationships and contemporary reservation/urban 
Indian life and issues. Equivalent to 303-300. 

ANTH-350 Low Blrker Archeology Held School 4cr. 

Summer Session 

Archeology field wort< for students enrolled in the Low Blrker field school in 
Cumbria. England. Method and theory of archeological excavation: public 
archeology: relationships between archeological excavation and wider field of 
archeology, history, and society. Equivalent to ANTH-396B. 303-3968. 

ANTH-420 The Anthropological Study of Family Systems 3 cr. 

Spring Semester 

Anthropological, cross-cultural view of family systems, with attention to their 
organization, functions, dynamics and articulation with other institutions. 

Equivalent to 303-610. 

ANTH-430 Ojibwe Lifeways 4cr. 

ESA Summer Session 

indepth, interactive study of Ojibwe culture within a Wisconsin reservation 
community. Equivalent to 303-630. S 



^APRL Apparel Design/Manufacturing 




APRL-lOl Introduction to Apparel Design/ Manufacturing 1 cr. 

Fall Semester 

Apparel industry operations, trends, andcareers. 

Equivalentto214-101. 214-120. 

APRL-140 Textiles 3 cr. 

Fall and Spring Semesters 

Selection, use and care of clothing and household fabrics: analysis of their 
components. EQuivalenttoAPRL-145. 214145. 214-196A. 214-140. 

APRL-145 Interior Decorating/ Design Textiles 3 cr. 

Fall and Spring Semesters 

Fibers and fabrics used in design/decorating planning of residential and 
commercial senmgs. Equivalentto APRL140. 214-145, 214-196A, 214-140. 

APRL-166 Apparel Construction 3cr. 

Fall and Spring Semesters 

Construction theory and principles of fitting applied to gannent construction. 

Recommended: 21-1-140. Equivalent to 214-266. 214-166. 

APRL-174 Apparel Production 3cr. 

Fall and Spnng Semesters 

Experience industrial sewing equipment and machinery for a vanety of fabrics. 
Sequence sewn manufacturing operations. Proficiency in apparel constructoin 

Equivalentto 214-174. 214-374. 
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APRL-180 Pattern Development 3 cr. 

Fali ana Spring Semesters 

Develop patterns for garments by flat patterning, drafting, and draping methods, 
constructed. Proficiency in apparel construction. 
Equivalenlto 214-180. 214-280. 

APRL-202 Quality Analysis of Sewn Products 3 cr. 

Fall and Spring Semesters 

Factors that influence quality levels in manufactured apparel and other sewn 
products. Equivalent to 214-202. P: APRL-140. 

APRL-274 Apparel Manufacturing 3 cr. 

Fall Semester 

Processes/functional areas in a sewn product enterprise. 
Equivalentto 214-274. 

APRL-275 Apparel Grading/ Marker Making 3 cr. 

Spring Semester 

Size grade apparel patterns for various figure types. Make markers and plan 
cutting of faPhc. Equivalent to 214-375. 214-275. 

APRL-285 Apparel Line Development 3 cr. 

Spring Semester 

Develop and present apparel lines for specific markets. 
Equivalentto 214-285. 214-285. P: BURTL-112. BUMKG-330. 

APRL-345 Textiles For Interiors 2 cr. 

Spnng Semester 

Raw materials, fabric structures, specifications, and legislation related to 
quality, performance, and maintenance of textiles for commercial and house- 
hold uses. Equivalent to 214-545. P: APRL-140. 

APRL-350 Textile Evaluation 3cr. 

Fall Semester 

Problems in fiber identification, fabric performance and care; chemical and 
microscopic testing procedures: methods forgathering and interpreting data; 
individual problems. Equivalent to 214-550. P: APRL-140. 

APRL-35S Special Topics In Apparel Design and Manufacturing 3 cr. 

Computer use m managing textile and apparei designs. Junior level or higher. 

APRL-355 Special Topics In Apparel Design/Manufacturing 1-3 cr. 

Special topics in clothing and textiles. Repeaiabie for different topics. Junior 
level or higher. Equivalent to 214-555. R 

APRL-367En^neered Tailoring 3cr. 

Fali Semester 

Industrial production methods applied to construction of tailored garments. 
Equivalentto214-568. P: APRL-166. 

APRL-368 Experimental Clothing 3cr. 

Spring Semester 

Application of problem-solving techniques in designing and constructing gar- 
ments using client approach. 

Equivalentto 214-368. P: BURTL-112. APRL-140. 



APRL-381 Functional Clothing Design 3 cr. 

Fall Semester 

Application of physical science theory to problems in clothing design: impact 
protection and thermal balance of the human body, structural properties of 
materials, and apparel forms. 

Equivalent to 214-581. P: APRL-180. 

APRL-382 Advanced Pattern Development 3 cr. 
Fall and Spring Semesters 

Develop advanced patterns for garments by draping fabric and using a computer- 
aided design system. 
Equivalentto 214-382. P: APRL-180. 

APRL*390 Practlcum In Textile Design 3 cr. 

Use of textile design techniques as means of artistic expression: stitchery, 
weaving, knotting, applique and hooking: emphasis on good design and 
creativity. Equivalent to 214-590. P: ART-lOl. 

APRL-394 Knit Design and Technology 3 cr. 

Fall and Spring Semesters 

Stitch formation and pattemingofwarp and filling knits. Inf1uer>ces on aesthetics 
end performance of knit fabrics. Design and production of knitted fabric and 
gamients on a flat bed knitting machine, including use of CAD techniques. 
Equivalent to 214-594. P: APRL-140, APRL-285. 

APRL-405 International Study Tour to the Fashion Industry 1-6 cr. 

Spring Semester 

Tour of international centersof clothing, textiles, and related arts. Study of the 
cultural panems. Program includes lectures by consultants and seminars on the 
various phases of the fashion and fabric industries. 
Equivalent to 214-605. R 

APRL-410HistoryofCostume - Ancient ToEuropean 3cr. 

Fall Semester 

Development of costume Wroughout the ages: fashion as ii reflects past 
cultures and influences present day costume. 
Equivalentto 214^10. 

APRL-411 History of Fashion - 19th Century to Present 3 cr. 

Spnng Semester 

A study of the evolution of fashion from the 19th century to the present 
concentrating on the impact of the fashion desigrter and changing fashion 
trends. Equivalent to 214-611. 

APRL-419 National Study Tour to the Fashion Industry 1 cr. 

Fall and Spring Semesters 

Rve-day visit to New York or alternate city: study hours, discussions and lectures - 
by leaders in American fashion market. Junior Level or Higher. 
Equivalentto BURTL-419. 214-639.214-619. BUINB-260.R 

APRL-480 Draping 3 cr. 

Fall Semester 

Application of draping principles In design and construction of garments: 
emphasis on creativity. Equivalent to 214-680. 

APRL-485 Apparel Design Studio 3cr. 

Spring Semester 

Creation, development, and formal presentation of original designs using flat 
pattern and/or draping techniques. Preparation of professional portfolio to 
include CAD and other illustrative materials representative of individual exper- 
tise. Equivalentto 214-685. 

Apparel Design/ Manufacturing continued next page ^ 
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APRL-493 Structural Design and Weaving 2 cr. 

Experiences in loom weaving including two and four narness techniques. 
Equivalent to 214-693. P: ART-101. 

APRL-495 Historic and Contemporary Fabrics 3 cr. 

Fall Semester 

Analysis of designs and tecuniques of decorating historic and contemporary 
fabrics: contribution of decorative fabrics to enrichment of human expenence. 
Equivalent to 214-695. 




ART-100 Drawing I 3 cr. 

GEHUM CRPRF Fall and Spring Semesters 

Concentration on tue development of visual sensitivity through drawing with 

various media. Equivalent to 304-100. 

ART-101 Fundamentals of Design 3 or. 

GEHUM CRPRF Fall and Spring Semesters 

Basic Two-and three-dimensional design using various media for development of 
visual sensitivity. Equivalent to 304-101. 

ART-102 Introduction to Art and Design 1 cr. 

Fall and Spring Semesters 

Introduction to various disciplines and activities in art and design. Not appropri- 
ate for general education requirement. Equivalent to 304-102. 

ART-103 Design 3 cr. 

Fall and Spring Semesters 

Application of basic design principles using various media for development of 
visual sensitivity to three^imenslonat fomi. Equivalent to 304-503. P: ART-101. 

ART-145 The Practice of Art 2 cr. 

Summer Session 

Introduction to creative concepts, techniques of presentation, practices in 
studio art, function of criticism, portfolio ingredients and opportunities in the art 
world. Studio Art or Art Education majors only. Equivalent to 304-145. 

ART-200 Drawing II 1-3 cr. 

Fall and Spring Semesters 

Continuation of 304-100: exploitation of media for creMivearxl expressive ends. 
Initial enrollment must be for 3 credits. 
Equivalent to 304-500. P: ART-100. R 

ART-209 Painting I 3cr. 

Fall. Spring and Summer 

Introduction to character and use of various painting media: work from still life 
and life with reference to problems of two-dimensional color composition. 
Equivalent to 304-509. P: ART-200. 

ART-211 Sculpture I 3cr. 

GEHUM CRPRF Fall and Spring Semesters 
Introduction to sculptural concepts. 
Equivalent to 304-511. P: ART-100 ART-101. 

ART-213 Ceramics I 3 cr. , 

GEHUM CRPRF Fall. Spnng and Summer 

Basic design and techniques of ceramic production for artist/ potter; forming, 
firing and surface treatmenL Equivalent to 304-513. 



ART-215 Art Metal I 3cr. 

GEHUM CRPRF Fall. Spnng and Summer 

Design and construction of jewelry and objects in precious and non-precious 
materials with relationship to human interaction. Equivalent to 304-515. ■ 

ART-217Printmakingl 3cr. 

Fall. Spnng and Summer 

Introduction to the concepts and techniques of printmaking. 
Equivalentto304^517.P: ART-101. ART-200. 

ART-256 Art Workshop 1-3 cr. 

Fall. Spring and Summer 

Selected art concepts, processes and media will vary to serve special student 
populations. Credit determined by individual contract. 
EquivalenttoOES-256. 304-256. . ^ 

ART-301 Life Drawing I 3 cr. 

Fall and Spnng Semesters 

Drawing the human figure in action or at rest; problems m figure composition. 
Equivalent to 304-501 . 304-420. P: ART-200. 

ART-318 Clay and Glaze Laboratory Icr. 

Procedures and processes in testing of clays: formulation of clay tx>dies and 
development of clay slips and ceramic glazes for artist/ potter. 
Equivalent to 304-520. P: ART-413. S 

ART-401 Ufe Drawing II 1^ cr. • - 

Fall and Sprmg Semesters 

Advanced problems in figure composition and graphic interpretation of the 
figure. Initial enrollment must tie for 3 credits. 
Equivalent to 304-502. P: ART-301. R 

ART-407 Aesthetics 3 cr. ^* * 

Fait and Spring Semesters 

Examination of the philosophers of contending theories in art. 
Equivalent to 304-607. P: ARTH-223. ARTH-224. ARTH-336or ARTH-337. 

ART-409 Painting 11 1-3 cr. 

Fall. Spring and Summer 

Advanced work in oil painting: exploitation of medium for creative and expressive 
ends. Initial enrollment must t>e for 3 credits. 
Equivalent to 304-510. P: ART-209. R 

ART-411 Sculpture II 1-3 cr. 

Fall and Spring Semesters 

Advanced problems in sculpture: exploitation of media forcreative and expres- 
sive ends. Initial enrollment must be for 3 credits. 
Equivalent to 304-512. P: ART211. R 

ART-413 Ceramics II 1-3 cr. 

Fall, Spring and Summer 

Use of clay, glazes and kiln for design and production of high-fired ceramics. 
Initial enrollment must be for 3 credits. 
Equivalent to 304-514. P: take ART-213. R 

ART-415 Art Metal II 1-3 cr. 

Fall. Spring and Summer 

Advanced problems in design and construction of jewelry, hollow forms and 
objects in prectous and non-precious matenals. Initial enrollment must be for 3 
credits. Equivalent to 304-516. P: ART-215. R 
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ART-417Printmakingll l-3cr. 

Fall. Spring and Summer 

Advanced work in the processes of relief, silkscreen. etching or lithographic 
printmaking. Initial enrollment must be for 3 credits. 
Equivalent to 304-518. P:ART-217. R 

ART-445 Senior Seminar 1 cr. 

Summer Session 

Professional practice irKludtng portfolio and senior exhibition; current ideas and 
career opportunities within the art profession. Senior level or hi^er. Studio Art 
or Art Education m<|jors only. Equivalent to 304-545. 

ART-456 Advanced Art Workshop 1-3 cr. 

Selected an concepts, processes and media will vary to serve special student 
populations. For students familiar with workshop approach or advanced in art 
program. Credit detemiined by individual contract. 

Equivalent to 0ES^56. 304-556. R 

ARTED Art Education 

ARTED-208 Preteaching Observation 2 cr. 

Fall Semester 

Art education practices in K-12 classrooms through on-site observations, 
teaching-related activities and discussions. [A minimum of 50 hours of obser- 
vation required.) Sophomore level or higher. Equivalent to 305-208. 

ARTEO-322 Art Education - Elementary 3cr. 

Spring Semester 

Theory, methods and curriculum deveiopmeni with art teaching pracOcum for 
leaching elementary art. Focus on theory and practice. 
Equivalent to 305-322. Prtake ARTH-223. ARTH-224. ARTEO-208. EDUC-303. 
EDUC-312. EDUC-326. 

ARTED-323 Art Education - Secondary 3 cr. 

Spnng Semester 

Theory, methods and curriculum development with art teaching iwacticum for 
teaching secondary art. Focus on theory and practice. 

Equivalent to 305-323. P: ARTH-223. ARTH-224. ARTED-208. EDUC-303. EDUC- 
312. EDUC-326. 

ARTED-408 Student Teaching in the Elementary School - Art 8cr. 

Fall and Spnng Semesters 

Directed teaching and community experience in selected off-campus elementary 
schools. Equivalent to 305-408. P: ARTEO-322. 

ARTED-409 Student Teaching In the Secondary School - Art 8cr. 
Fall and Spring Semesters 

Directed teaching and community experience in selected off-campus secondary 
schools. Equivalent to 30S409. P: ARTED-323. 

ARTH Art History 

ARTH-222 introduction To Art 3 cr. 

OEHUMARTMU Fall Semester 

Art appreciation and historical survey fortherton-artm^or. - , 

Equivalentlo 304-202. 

ARTH-223 Survey of Art — Ancient Through Medieval 3 cr. 

GEHUMARTMU 

The painting, sculpture, architecture ar>d minor arts In the artcient western world. 
Equivalent to 304-523. 



ARTH-224 Survey of Art-Renaissance through 20th Century 3 cr. 

GEHUMARTMU 

Sculpture, painting, architecture and minor arts of western world from 14th 
century to present. Equrvaieni to 304-524. 

ARTH-319 Evolution of Design 3cr. 

Summer Session 

Examination of basic concepts which influence the evolution of architecture, an 
and design. Equivalent to 304-319. P: ARTH-224. ENGL-101 or ENGL-111. 

ARTH-325 Egyptian and Mesopotamlan Art 3 cr. 

The evolution o( tne arts of ancient Egypt and the Near East 
Equivalent to 304-525. 

ARTH-326 Greek and Roman Art 3 cr. 

The arts of ancient Greece ar>d Rome. 

Equivaientto 304-526. - ^ 

ARTH-327 Medieval Art 3 cr. 

The arts of Europe arxl Byzantium from late Roman Empire to end of Middle Ages. 
Equivaientto 304-527. 

ARTH-328 Italian Renaissance Art 3 cr. 

Arcfiiteciure. sculpture anfl painting of the Italian Renaissance from I4th to 
17ih century. Equivalent to 304-528. 

ARTH-329 Northem Renaissance Art 3 cr. 

Renaissance an m Northern Europe from 15th to 17th century. 

Equivaientto 304-529. 

ARTH-330 Northern Baroque Art 3 cr. 

Architecture, painting, sculpture and other art forms of 17th century Northern 
Europe. Equivalent to 304-530. 

ARTH-331 Southern Baroque Art 3cr. 

Development of art in Southern Europe from Italian Renaissance to 18th century. 
Equivaientto 304-531. 

ARTH-333 Period Furnishings 3cr. 

Fail Semester 

A survey of furniture and furnishings in the western vwjrld. 
Equivaientto 304-533. 

ARTH-334 American Art 3 cr. 

Development of visual arts in the United States from colonial period to 1950. 
Equivaientto 304-602. 

ARTH-335 19th Century Art in Europe 3 cr. 

History of European art from about 1800 to 1900. 
Equivaientto 304-603. 

ARTH-336 Modem Art 3 cr. 

FallSem.ester 

The main currents and developments in art from Monet and Cezzane to 1950. 
Equivaientto 304-522. 

ARTH-337 Art Since 1950 3 cr. 

Developments ifi painting and sculpture in Europe and America since 1950. 
Equivaientto 304-604. P: ARTH-224. 

Art History continued next page >■ 
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ARTH-338 Oriental Art 3 cr. ' * 

Art from prehistoric times to 19th century in China. Japan and their spheres of 
influence. Equivalent to 304-606. 



fBIO Biology 

BIO-122 Introductory Biology 3cr. 

QENSCi LFSC LAB Fall. Spring and Summer 



Principles of t>iology: cellular metabolism, heredity and relationships between 
living organisms and theirenvironments, with latwatory. Equivalent to 308-122. 

810-125 Biology of Aging 3cr. 

GENSClLFSC Spring Semester 

Understanding the aging process. Physiological, demographic, immunological 
and overall nealth aspects of aging. Equivalent to 308-125. 

810-128 Community HeaKh 2 cr. 

GEHPEHLTH Fall. Spring and Summer 

Disease prevention through education, santtation. isolation and tmmunlzation: 
public health programs and operation of federal and state laws. 
Equivalentto BIO-342. 308-342. 

BIO-130 Human Sexual Biology 3 cr. 

GENSCi LFSC Fall ana Spring Semesters 

Male and female differentiation, development, structure, function and diseases 
of the reproductive system. Sperm and ovum production, fertility control, 
pregnancy, birth and lactation, mechanisms and patterns of inheritance. 
Equivalent to BIO-310. 308-310. 

810-132 Human Biology 4 cr. 

GENSCi LFSC LAB Fall. Spring and Summer 

Basic concepts of physiological processes and anatomy of all oi^an systems of 
humans, based on dissection of a cat; embryoiogicai development. 

Equivalentto BIO-134. 308-132. 308-134. 308-214. 

810-134 Physiology and Anatomy Sciences 4 cr. 

GENSCI LFSC LAB Fall and Spring Semesters 

Introductory human anatomy and physiology with emphasis on physiological 
mechanisms which maintain homeostasis. Students may not receive credit for 
both BIO-134 and 810-132. 

Equivalent to BiO-132. 308-132. 308-134. 308-214. 

810-150 Environmental Science 2 cr. 

GENSClLFSC Fall. Spring and Summer 

The relationship of humans to the natural environment. Study of ecological 
principles in relation to contemporary problems such as resource utilization, 
human population dynamics, waste and pollution control. 
Equivalent to 308-150. 

810-152 Zoology 4cr. 

GENSCI LFSC LAB Fall and Spring Semesters 

Introduction to fundamental concepts of animal life, survey of animal kingdom, 
structure and physiology of representative animals, evolutionary relationships. 
Equivalent to 308-152. 

BIO-162 Biotechnology 3cr. 

GENSCI LFSC LAB Fall and Spring Semesters 

Techniques of modem biotechnology, emphasizing laboratory production and 
analysis of recombinant DNA. High school biology or chemistry or equivalent 
required. Equivalent to 308-162. 



810-206 Food Service and Environmental Sanitation lor. 

Fall and Spnng Semesters 

Microbial problems in food service industry: sanitation, storage, handling, 
distribution, serving, personnel, equipment and facilities. 

Equivalent to 308-206. 

Bia220 Physiology of Disabilities 3 cr. 

Fall and Spring Semesters 

Causes, consequences, prognoses and treatments of diseases and Injuries 
common in today's society, includes genetic disorders, birth defects, cancers, 
degenerative disorders, spinal cord injuries, cardiovascular abnormalities and 
immune disorders. Equivalentto 308-220. P: BIO-132 or BIO-134. 

810-242 Botany 4cr. 

GENSCI LFSC LAB Fall and Spring Semesters 

Introduction to structure and function of plants, survey of plant kingdom, and 
structure and life history of representative forms of plant life. 
Equivalent to 810-142. 308-142. 

810-255 The Biology of Fly Rshing 2 cr. 

GENSClLFSC Spnng Semester 

The science and art of fly fisning. Research aquatic environments and ecosys- 
tem dynamics to understand the relationship between fish and the world around 
them. Gain exposure to aquatic ecology, fish and insect identification and 
behavior, and fly tying. 

BIO-306 General Microbiology 4 cr. 

Fall and Spnng Semesters 

Structure and physiology of yeasts, molds and bacteria; growth requirements, 
methods used m culture and identification, bacterial analysis of water and milk, 
other problems in sanitation and food bacteriology. 

Equivalent to 308-306. 

810-332 Genetics 3 cr. 

GENSCI LFSC LAB Fall and Spring Semesters 

Fundamental principles of genetics, from Mendel to the present; applications to 
plants, animaisand humans. Laboratory reinforces principles studied in lecture 
and includes performance of genetic crosses, the cell, mitosis/meiosis. use 
of mathematical tools to analyze data, gene mapping, karyotyping, pedigree 
analysis, and the concepts of transformalion/transduction. 
Equivalentto 308-332. P: BIO-122. 

810-350 Ecolf^ 3 cr. 

GENSCI LFSC LAB Fall and Spring Semesters 

Interrelationships of organisms with their abiotic and biotic en\rironments. 

Equivalentto 308-350. 

Bia-355 Scientific Illustration 2cr. 

Fall Semester 

Application of art/graphic skills to the field of scientific communication: 
illustration of biological specimens, physiological processes, and graphs and 
tables. Junior level or higher. 
Equivalentto 308-355. P:ART-200. 

BIO-358 Introductory Pharmacology 2cr. 

Fall and Spring Semesters 

Discussion of the sites and mechanisms of drug action, mechanisms of dnjg 
distribution, biotransformation and elimination. Analgesics and psychoactive 
dnjgs.dnjgs used clinically to impact cardiovascular care and to manipulate the 
reproductive system. Equivalentto 308-358. P: BiO-132. BIO-134 orCHEM-135. 
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BIO-360 Introduction to Neuroscience 3 cr. 

Fall Semester 

Investigation of the human nervous system at the molecular, cellular and system 
tevel. Organization and function of neuronal cells, sensory receptors, sensory 
and motor pathways and integration centers. IntroduCTion to eiectrophysiology. 
biochemistry of neurotransmitters and receptors. neurophamiacoK^. develop- 
ment of the nervous system, and consequences of neuronal disease and 
trauma. Equivalent to 308-650. P: BIO-132 or BIO-134. 

BlCWeiPsychobiology 2cr. 

Spring Semester 

Biological basis of human and animal behavior: evolution of physiological and 
behavioral adaptations of organisms to their environment 

Equivalent to 308-651. 

BI&-362 Advanced Physiology 3cr. 

Fall and Spring Semesters 

Human physiology with emphasis on Integration of the nervous, muscular, 
cardiovascular, immune, renal, respiratory, digestive and endocrine systems. 
Cellular and molecular processes are studied. Computer simulations and 
expenments in frog physiology will be utilized. 
Equivalent to 308-362. P: BIO-134, , 

BICM06 Food Microbiology 3 cr. 

Fall ano Spring Semesters 

Methods of food preservation, their effectiveness and related food spoilage by 
microorganisms. Quality control techniques used to determine presence of 
specific groups of economically Important microorganisms. 

Equivalent to 308-506, P: BIO-306. 



BUACT Business Accountihg 




BUACT-200 Financial-IVtanageiial Accourrting - 
Engineering Technology 2 cr. 
Fall and Spnng Semesters 

Survey of financial accounting concepts for a sole proprietorship, partnership, 
and corporation. Managerial accounting concepts will be covered in use of the 
annual report, with emphasis on financial statement analysis. 

Equivalent to 160-105. 160-200. 

BUACT-201 Financial-Managerial Accounting 3 cr. 

Fall and Spring Semesters 

Survey of financial accounting concepts for a sole proprietorship, partnership 
and corporation. Managerial accounting concepts will be covered )n the use of 
the annual report, with emphasis on financial statement analysis Including 
the cash ffow statement and budgets. Equivalent to 160-201. 

BUACT-206 Introduction to Financial Accounting 3 cr. 

Fall. Spring and Summer 

Theory of debit and credit, principles of accounting records, modem business 
papers, working sheets, balance sheets and income statements, and sole 
proprietorships. Sophomore level or higher. Equivalent to 160-206. 

BUACT-207 Introduction • Corporate and Managerial Accounting 3 cr. 

Fall. Spring and Summer 

Development of basic accounting theory from BUACT-206: partnership and 
corporate forms of organization: branch and manufacturing accounting: cost 
accounting, budgeting and analysis and interpretation of firxancial statements. 

Equivalent to 160-207. P: BUACT-206, 



BUACT-312 Cost Accounting 3cr 

Fall and Spring Semesters 

Emphasis on concepts and techniques of cost analysis. Application of cost 
information and discussion of techniques and budgeting. 
Equivalent to BUACT-410. 160-312. 160-410. P: BUACT-206. 

BUACT-320 Income Tax Accounting 3 cr. 

Fall and Spring Semesters 

General concepts of U.S. tax law and its effect on individual, partnership, and 
corporate decisions: computation of federal and state taxes for individuals. 

Equivalent to 160-320. P: BUACT-206. 

BUACT-335 Accountlngfor Management Decisions 3 cr. 

Fall and Spring Semesters 

Interpretation of financial statements, internal control, budgeting, costing of 
products manufactured and sold, analysis of cost-volume-profit decisions. Data 
presented without mechanical techniques. 
Equivalent to 160-335. P: BUACT-207. 

BUACT-340 Business Finance 3 cr. 

Fall. Spring ano Summer 

Concepts of raising, allocating and controlling capital for business entities: 
analysis of the income tax system and its relevance with business decisions; 
analysis of financial data in making investment decisions. 
Equivalent to 160-340. P: BUACT-207 STAT-130 MATH-123. 

BUACT-346 Seminar 2cr. 

Current topics m business. ( Title will reflect specific business content.) R 

BUACT-410 Manufacturing Cost Analysis 3 cr. 

Fall and Spring Semesters 

Emphasis on concepts and techniques of cost analysis. Application of cost 
information and discussion of techniques and budgeting for a manufacturer. 
Equivalent to BUACT-312. 160-312.160^10. P:BUACT-206or BUACT-201. 



BUINB Business International Business 




BUINB-260 Introduction to International Business 3cr. 

Fall and Spring Semesters 

Introduction to the interaction of foreign business, politics, culture, societies on 
basic international business systems. Basic terminology of International Busi- 
ness Is of primary importance. Sophomore level or higher. 

Equivalent to 160-260. 

BUINB-338 International Logistics 3cr. 

Spring Semester 

International logistics strategy: customer sen/ice. inventory, transportation, 
packaging, warehousing, storage, exporting, licensure, joint ventures, owner- 
ship documentation, terms of trading, o^anization, financial and management 
skills. Equivalent to 160-538. P: BUMKG-438. 

BUIN&367 Intemattonal Management 3 cr. 

Fall Semester 

Theory and practice of managing international organizations, including socio- 
cultural aspects and group dynamics of international Businesses and service 
organizations. Equivalent to 160-567. P:BUMGT-304. 
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BUINB^S International Marketing 3 cr. 

Fall and Spring Semesters 

Principles and policies of marketing goods and services in international markets. 
Concepts, strategies and policies of world trade and multinational firms. 
Equivalent to 160-585. P: BUMKG-330. 

BUINB-488 International Business Practicum 3cr. 

Fall and Spring Semesters 

Assist ai^ actual business in developing their international marketing plan. 
Students, under the supervision of a faculty memt>er. determine a product s 
foreign marketability. Equivalent to 160-588. P: 8UINB-4S5. 

BUINB-489 International Business Policies 3 cr. 

Fall ano Spring Semesters 

Students develop the ability to solve business problems in the international 
arena using a scientific approach to decision making by studying business cases 
on international policy formulation and administration, manufacturing, market- 
ing, finance, accounting, personnel and public relations functions. Senior level 
or higher. 

Equivalent to 160^89. P: Icourse from subject BUINB. BUMGT-304. BUMKG- 
330 or BUACT-340. and ECON-210 or ECON-201. 

BULGL Business Legal 

BULGL-318 Business Law I 3cr. 

Fall. Spring and Surnmer 

Introduction to the nature of law. the legal system and the judicial process: also 
includes contracts, sales of goods and agency. Junior level or higher. 

Equivalent to 160-318. 
BULGL-319 Business Law II 3 or. 

A continuation of Business Law 1; includes property, secured transactions, 
bankruptcy, estates, commercial paper, partnerships, and corporations. 
Equivalent 10 160-319. P: BULGL-318. 

BULGL-355 Principles of Risk Management 3 cr. 

Fall and Sprmg Semesters 

An overview of the role of management of risks in business with emphasis on 
identification of risks and evaluation to determine methods of handling tftem. we 
will consider all methods with emphasis on insurance. Junior level or higher. 

Equivalent to 160-355. 

BULGL-365 Principles of Real Estate 2 cr. 

Fall and Spring Semesters 

Overview of transactions in real estate, examination of the law as it relates to 
nature of real property, interests in real properly, acquiring ownership, broker- 
age, real estate sales contracts, financing, land use control, and leasing and 
property management. Equivalent to 160-365. 

BULGL-401 Legal Environment of Business 2 cr. 

Fall and Spring Semesters 

Changing reiationshipof government and industry: regulatory legislation, admin- 
istrative agencies, national policies and social control. 
Equivalent to 160^1. 



BULGL-473LegaiAspectsofConstruction 3cr. ' 

Fall Semester 

Analysis of contracts and documents used in building construction industry, 
rights of the parties. Labor relations: law and labor, legality of strikes, legality of 
picketing and boycott as economic pressure, unfair labor practices, employer 
and union, rights and responsibilities of supervisor and worker. 

EQu'^valert to 160-573. 

BUMGT Business Management 

BUMGT-lOO Introduction To Business Administration 1 cr. 

Fall and Spring Semesters 

Basic business systems processes, theinnterreiationships and role of business 
environment. Business Administration Program: advisement, course sequerwe 
and job opportunities. General Business Administration majors only. 
Equivalenlto 160-100. 

BUMQT-US Understanding Business 2cr. 

Concepts, functions, and interrelationships of various subdivisions of service 
and production organizations. Equivalent to 160-115. 150-115. 

BUMGT-304 Principles of Management 3 cr. 

Fall, spring and Summer 

Baste managerial functions: planning, organizing, staffing, directing and control- 
ling; management principles with universal applications: nature of authority and 
responsibility, departmentation. line and staff relations: enterpnse manager In 
the social setting, comparative management: and management 
and the future. Equivalent to 150-304. 160-304. 

BUMGT-398 Business Administration Field Experience 1-2 cr. 

Fall. Spring and Summer 

Off-campus work and study in an approved position to better understand the 
challenges of being an effective manager. 

Equivalenlto BUMKG-370. 160-370. 309-470. 160-398. R 

BUMGT-480 Entrepreneurship: Small Business Planning 3 cr. 

Fall and Spring Semesters^ 

Concepts, strategies, and applications involved in entrepreneurship. Profile of 
entrepreneurs and the risks and rewards, creating products and services for Uie 
market place, going into business — start-up. buy out. franchise — legal and 
financial aspects. Prepannga business plan required. 

Equivalent to 160-535. P: BUMKG-330, BUACT-206 or BUACT-200. 

BUMGT-489 Business and Industrial Internship 1-8 cr. 

Fall. Spring and Summer 

Off-campus work and study in student's area of concentration: approved salaried 
position with cooperating company for a semester or summer session. Junior 
level or higher. Equivalent to 160-489. R 

BUMQT-490 Strategic Management and Business Policy 3 cr. 

Fall and Sprmg Semesters 

Integrates previous business studies, develops ability to solve business 
problems through scientific approaches to decision-making. Students use 
business cases on policy formulation and administration: manufacturing, 
mariteting. finance, accounting, personnel, and public relations functions. 
Senior level or higher. 

Equivalent to 160690. P: BUMKG-330. BUACT-340, ECON-210 or ECOrf 201. 
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BUMGT-498 Business Administration Field Experience 1-2 cr. 

Fall. Sonngano Summer 

Off-campus work and study in an approved position lo better understand the 
challenges of being an effective manager. 

Equivalent to leo-^gg. R 

BUMIS Business Management Information Systems 

BUMIS-310 Special Topics - Management Information Systems 2 cr. 
Fall and Sp- "s Sc - 'i-s-ers 

Improving the practice of business management through the utilization of 
computer software management information systems. An infomwtion system 
aids man^ement in making, canning, and controlling decisions. Repeatable for 
credit. EQuivalentto 160-310. R 

BUMIS-333 Management InformationSystems 
- Decision Support Systems 3 cr. 

Fall. Spring and Summer 

Improving the practiceof business management through utilization of computer 
software based management information systems iMfS). Employs spreadsheet 
software as an aid to management in making, implementing and controlling 
decisions. Equivalent to 160-333. P:BUACT-206. 



BUMKG Business Marketing 91 

BUMKG-330 Principles of Marketing 3 cr. 
Fall. Spring and Summer 

Retail, wholesale, advertising, channelsof distribution, cooperative marketing, 
pricing, marketing research and marketing legislation from consumer's, 
middleman's and manufacturer's standpoint. Equivalent to 160^0. 

6UMK0-334 Salesmanship and Sales Managemerrt 3 cr. 

Fall. Sofingand Summer 

Concepts of selling: locating prospects, securingand conducting sales presen- 
tations, analyzing and handling different types of customers, closing sale, 
maintaininggoodwill. Sales organizations: recnjitment. selection, 
training compensation and cost control methods. 
Equivalent to 160-334. 309-404. P: BUMKG-330. 

BUMKG'337 Purchasing 3 cr. 

Fall and Spring Semesters 

Exploration of decision making process used in purchasing goods and services: 
procurement process, paper flow, economics of purchasing and legal aspects. 
Equivalent to 160-337. P: BUMKG-330. 

BUMKG-370 Principles of Advertising 3 cr. 

Fall and Spring Semesters 

Psychological, social and economic aspects of advenising in relationship to 
other aspects of distribution and its place in modem business. 

EQuivalent to 160-370. 309-470. P: BUMKG-330. 

BUMKG^36 Marketing Management 3cr. 

Fall and Spnng Semesters 

Examination of the marketing place with emphasis on unique characteristics of 
the marketing environment. Special emphasis on case study analysis and 
discussion. Advanced marketing course required. 
Equivalent to 160-336, 160-436. P: BUMKG-330, BUACT-207. 



BUMKG-438 Industrial Distribution 3 cr. - > 

Fall and Spnng Semesters 

Principles of logistics management as applied to industnal distribution charv 
neis. Examines channel structure, objectives and strategies. Emphasizes the 
role of transportation, warehousing and inventory in providing customer service. 
Equivalentto 160-438. P: BUMKG-330. 

BUMKG^9 Industrial Distribution Seminar 2 cr. 

Spring Semester 

Culminating and synthesizing experiences in industrial distribution. Individual 
topics will vaiy from semester to semester reflecting the latest changes in the 
field. Equivalent to 160-638. 

BUMK&479 Marketing Research 3cr. 

Fall and Spring Semesters 

Experimental and sun^y techniques to secure information for successful 
marketing: primary and secondary sources: data collection, compilation and 
analysis methods: effective communication of conclusions and recommenda- 
tions to management. 

Equivalentto 160679. P: BUMKG-330. and STAT-130. STAT-320. STAT-331or 

ECON-325. 

BURTL Business Retail ^_ 

BURTL-IOS Introduction to Retail Merchandising 
and Management lor. 

Fail Semester 

Exploration of ongin. structure and trends in retail business. Includes industry 
expectations, career opportunities, curriculum and other requirements, and 
industry periodicals. Equivalent to 214-105. 214-120. 

BURTL-109 Introduction to Interior Decorating 3 cr. 

Fall Semester 

Identification and application of design elements and principles as they relate 
to intenor decorating, identification of the professional role of the interior 
decorator. Equivalent to 214-109. 

BURTL-112 Trend Forecasting of Apparel/Home Products 3 cr. 

Fall Semester 

Theories of fashion, fashion cycle, process and diffusion. Forecasting of fashion 
trends based on fashion theory, socio/cultural and psychographic factors. 
Equivalent to214-112. 214-113. 

BURTL-222 Computer Applications 2cr. 

Microcomputer applications. Analysis of appropriate data bases. Evaluation of 
software. Hardware selection criteria appropriate to applications. Comparison 
of mainframe and microcomputer appropriate applications. Prediction of future 
applications. Repeatable for various subunits. 
Equivalentto CHD-325. 100-325. 200-325. 200-3250, 214-222. 

BURTL-227 Basic Merchandising 3 cr. 

Fall and Spring Semesters 

Merchandisingin department, specialty and discount stores: martteting strate- 
gies, operations, buying, trend merchandising, and fundamentals for apparel 
and hardlines. Equivalentto 214-227. 
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BURTL-229 Visual Merchandising 3 cr. 

Spring Semester 

Specialized study and application of merchandise/product presentation tech- 
niques for inflrvidual displays and store designs. Interpreting basic design 
elements and pnnciptes for display; selecting and using of appropriate tools, 
fixtures, and materials; coordinating visual presentations arid other promotional 
activities to achieve marketing oojectives. Equivalent to 214-229. 

BURTL-319 International Economic Trends in Textiles and Clothing 
3et: 

Fall and Spring Semesters 

Economic importance of the textile and apparel Industries in Oie United States 
and the world. Equivalent to 214-519. P: APRL-140 ECON-210. 

BURTL-322 Merchandising and Marketing an Apparel Line 2 cr. 

Spring Semester 

Merchandising and marketingof product lines from manufacturer to retailer to 
consumer. Equivalent to 214-322. P: BURTL-227. 

BURTL-325 Men's and Boys' Merchandising 1 cr. 

Specialized techniques of merchandising men s wear and twys" wear: stock 
planning, market trends and controls. Equivalent to 214-525. 

BURTL-327 Store Management 3cr. 

Fall and Spring Semesters 

Developmanagement skiiisfor retail stores of varyingsize. Senior level orhigher. 

Equivalent to 214-527. P: BURTL-430. 

BURTL-329 Fashion Merchandising Promotion 3 cr. 

Fail Semester 

Application of fashion merchandising promotion procedures: display, oral and 
written promotional communication, and publicity. 

Equivalent to 214-329. P: BURTL-227. 

BURTL-330 Home Furnishings Merchandising 2 cr. 

Spring Semester 

Home furnishings merchandised by primary types of retail outlets. 
Equivalent to 214-330. P: BURTL-227. 

BURTL-335 Special Topics in 

Retail Merchandising and Management 1-3 cr. 

Fall. Spring and Summer 
Equivalent to 214-535. 214-535A. R 

BURTL-350 Marketing to Aging and Minority Consumers 2 cr. 

Fail Semester 

Identify product and service needs of Native. African. Asian and Hispanic 
Americans, and aging consumers. Interpret demographic, psychological and 
cultural data of these special populations and develop merchandising strate- 
gies. Equivalent to BURTL-335. 214-535. 214-535A. P: BUMKG-330. 

BURTL-389 Logistics for Retail Merchandising 3 cr. 

Fall and Spring Semesters 

The market planning, acquisition, movement, and maintenance of retail mer- 
chandise stocks. Junior level or hi^er. Equivalent to 214-389. 

BURTL-398 Reld Experience 1-2 cr. 

Off -campus work and study in approved position to better understand challenges 
and potentials of various careers in merchandising and clothing and textile 
industries. Equivalent to APRL-398. 214-398. R 



BURTL-400 Self-Presentation in Business Icr. 

Learn and practice skills of self-presentation m business and professional world. 
Equivalent to214-400. 

BURTL-409lnteriorDecoratingStudio 3cr. 

Spring Semester 

Analysis and application of decorating trends. Development of resource tile of 
interior decorating trends and application of interior decorating concepts to 
specific client needs. Senior level or higher. 

Equivalent to 214-409. P: DES-304. 

BURTL-417 Social/Psychological Aspects of Clothing 3 cr. 

Fall and Spring Semesters 

Social and psychological influence of dress on individual and group behavior 
patterns. Equivaientto 214-617. 214-480. 

BURTL-419 National Study Tour to the Fashion Industry Icr. 

Fall and Spring Semesters 

Rve<JayvisittoNewYorkoraitematecity: study hours, discussions and lectures 
by leaders in American fashion market. Junior level or higher, 

Equivalent to APRL-419. 214639. 214619, BUINB-260. R 

BURTL-425Current Retail Strategies 
for a Differential Advantage 2cr. 
Fall and Spring Semesters 

Comparative analysis of specific retail corporations* strategies to gain a 
differential advantage with their merchandising and operational methodology. 
Equivaientto 214-425, 214-625. P: BURTL-227. BURTL-389. 

BURTL-426 Fashion Retailing Practlcum 4 cr. 

Fall. Spnngano Summer 

Observation and stnjctured experience in merchandising procedures dealing 
with complete operations and management of retail establishment. 
Equivaientto 214-426, 214-626. P: BURTL-329. BURTL-430. 

BURTL-430 Merchandise Planning and Control 4 cr. 

Fall and Spring Semesters 

Techniques of merchandising fashion departments; budgeting, assortment 
planning, managinginventory; buyingfor resale. General education MATH must 
becompleted. Equivalent to 214-230. 214-430, P: BUACT-206. 

BURTL-431 Service Management Strategies 3 cr. 

Fall anc Spring Semesters 

Analysis of modes of service. Planning strategies leading to quality Implemerv 
tation. utilizing extensive case studies. Equivaientto 214-631. 150631. 

BURTL-471 International Textile Apparel Sourcing 3 cr. 

Fall Semester 

Explore global market sources of apparel products for the vertical channel of 
fashion marketing. Analyze sourcing strategies and evaluate domestic/interna- 
tional sourcing options considering human resources, transportation, commu- 
nication, production capabilities, cultural priorities, political influences, costs, 
quality, and technology. Equivalent to 214-671. P: ECOr4-210. 

BURTL-477 Study Abroad - American Fashion College 16 cr. 

Fall Semester 

A program for selected students which offers an opportunity to study at the 
American Fashion College in London with the opportunity to travel in Europe. 
Must have a 2.5 GPA in professional core. Apparei Design/Manufacturing or 
Retail Merchandising/Management majors only. Equivaientto 214-477. 



^ADD CADD/Drafting 




CAD[>-112 Principles of Engineering Drawing 3 cr. 

Fall and Spring Semesters 

Drafting principles, concepts, andgraphic language necessary to communicate 
technical information on industrial drawings through sketching, traditional 
drafting! TRAO) and computer (0-40) techniques. 
Equivalent to 183-112. 183-110. 130-110. 183-112. 

CADD-113 Principles of Engineering Drawing II 2-3 cr. 

Fall and Spring Semesters 

An advanced study of drafting principles, concepts and techniques using the 
graphic language necessary to communicate with manufacturing personnel, 
floorworkers. designers and engineers. Reading, research analysis and graphic 
solutions using sketches, traditional (TRAD) and computer {CAD) drafting are 
used. Equivalent to 183-113. P:CADD-112. 

CADD-115 Engineering Graphics Scr. 

Spring Semester 

A comprehensive study of drafting principles, practices and use of standards. 
The content is sequenced so the learner understands the language needed to 
communicate wiW designers, engineers, technicians and assemblers in manu- 
facturing Industries. Sketching, traditional and CAD drafting techniques 
will be use<l to solve problems. Equivalent to 183-115. 

CADD-120 Design Drafting 3 cr. 

Fall Semester 

Design corrcepts and drafting techniques. Freehand sketching, problem solving, 
and drafting procedures to communicate the design intent for muttiview 
drawings. Emphasis on spatial visualization, conceptualization, and graphic 
communication. Equivalent to 183-120. 

CADD-212 Descriptive Geometry 3cr. 

Fall Semester 

Graphic representation and solution of space problems involving points, lines, 
planes, intersections, revolutions and vectors. 

Equivalent to 130-212. 183212. 

CADD-234 Computer-Assisted Design and Drafting 2 cr. 

Fall Semester and Summer Session 

PC based CADD: solve problems with the assistance of computer hardware and 
software. Generate drawings for architectural and mechanical design applica- 
tions. 

Equivalent to 130-234. 183-234. P:CAOO-112.AEC-130orAEC-131. 

CADD-395 Seminar 1-2 cr. 

Summer Session 

{Title will reflect specific design, research and development corttenr). Current 
and projected communication methods, concepts, technologies and innova- 
tions in design, research and development. Equivalent to 183-595. R 

CAD&400 Workshop 1-3 cr. 

Fall. Springand Summer 

Special topics m design, research and development, providing hands-on or 
experiential learning activities. Specific content and uile to reflect the topic of 
the workshop. Equivalent to 183-600. R 



CADD^36 Computer Assisted Design Problems 2 cr. 

Spring Semester 

Advanced CADD applications. Constructthreedlmensional wireframe drawings. 
Perform finiteeiementanaiysison select components. Customize software for 
specific applications. Customize software for specific applications, in-depth 
aialysis of CADD applications in mechanical and architeaural design, instnjctor's 
consent required. Equivalent to 130-636. 183-636. 

CADD^e 3-D Computer Modeling and Rendering 3 cr. 

Spnng Semester 

Development of three-dimensional computer models and computer graphic 
images, includes 3-D surface modeling and rendering. 
P: CA0D-ll3orCADD-234. 



CAS College of Arts and Sciences 




CAS-201 Edinburgh Experience Icr. 

Fall and Spring Semesters 

Introduction to the city of Edinburgh and the arts of Scotland including music, 
theater and dance through attendance and critique of events during the 
Edinburgh Festival. Offered only at the Wisconsin in Scotland (WIS) center. 

Equivalent to 300-201. 

CAS-250 Soviet Seminar Tour 2cr. 

Spring Semester 

introduction to Russian civilization and contemporary Soviet society and govern- 
ment: tours of schools, museums, churches and historical sites: seminars wi^ 
Soviet students and community leaders. Equivalent to 300-250. 

CAS-375The Ascent of Man 2cr. 

Spnng Semester 

Exploring the nature and intellectual, philosophical and technical growth of 
humankind using ■The Ascent of Man' TV senes as basis for thought and 
discussion. Equivalentto300-575. 



%HD College of Human Development 




CHD-lOl Introduction to Human Services 1 cr. 

Exploration of the field of human sen/ices: careers, purpose, principles, 
professional skills, clients, and models of delivery. Analysis of suitability for a 
career in human services. 

CH[>^2S Computer Applications in Home Economics 2 cr. 

Microcomputer applications in home economics. Analysis of appropriate data 
bases. Evaluation of home economics software. Hardware selection criteria 
appropriate to home economics applications. Comparison of mainframe and 
microcomputer appropriate applications. Prediction of future applications. 
Repeatable for various subunits. Instructor'sconsent required. 
Equivalent to BURTL-222. 100-325. 200-325. 200-325C, 214-222. 



^HEWI' Chemistry 




CHEM-105 Visualizing Chemistry 2cr. 

GENSCiPHYSC Pali. Springand Summer 

Simple demonstrations that illustrate and reinforce understanding of the 
physical and chemical properties of matter. Description of the underlying 
chemistry and chemical safety. 
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CHEM-115GeneralChemistry 5cr. .■-■.<:■■ 
GENSCI PHYSC LAB Fall. Spring and Summer 

Fundamenial principles of chemistry with applications: composition and stnjc- 
ture o1 matter, formatjon and naming of compounds, mole concept, writing and 
balancing chemical equations, types of reactions, efementaty stolchiomeiry, 
bonding, statesof matter, equilibrium, solutions, acids and bases. Hi^ School 
Algebra. Math Proficiency greater than or equal lo MATH-llO. 
Equivalent to 311-H5. 

CHEM-125 Principles of Chemistry For Health Sciences 5 cr. 

GENSCI PHYSC LAB Fall Semester 

Principles of chemistry; general, reaction stotchtometry. equlHbrtum and thermo- 
dynamics. Equivalentto 311-125. 

CHEM-135 College Chemistry I 5cr. 

GENSCI PHYSC LAB Fall and Spring Semesters 

Principles of inorganic chemistry, properties of important elements and com- 
pounds. More rigorous approach and more extensive coverage than In CHEM- 
115. Normally followed by CHEM-136. Math Proficiency greater than or equalto 
M3tM21. Equivalent to 31 1-135. P: MATH-120. 

CHEM-136 College Chemistry II 5cr. 

GENSCI PHYSC LAB Fall and Spring Semesters 

Reactions and properties of common elements and inorganic compounds; 
oxidation-reduction and solution equilibria; electrochemistry. Lab work in quati- 
lative analysis for common ions. Instructor's consent required. 
Equivalent to 311-136. P: take CHEM-135. or MATH-120 and CHEM-125. 

CHEIVI-201 Organic Chemistry I 4cr. 

Fall and Sprmg Semesters 

Chemistry of cart)on compounds: naming, bonding, structure, physical charac- 
teristics, reactions. Compounds include hydrocarbons, aromatic compounds, 
alcohols, ethers, aldehydes. l<etones. acids, esters, amines, amides, thiols and 
sulfides. Laboratory exercises on compound characteristics {physical antJ 
chemicat). compound identification, reactions and reaction types. 

Equivalent to 311-201. P: take CHEM-115 with a minimum grade C: or take 
CHEM-125 with a minimum grade C: or take CHEM-135. 

CHEM-204 Organic Chemistry II Lecture 3 cr. 

Spring Semester 

Continuation of Organic Chemistry I; organic reactions, organic compound 
synthesis, reaction to mechanisms and kinetics, transition state theory, 
thermodynamics: introduction to IR, NMR and UV-visible spectroscopy of o^anic 
compounds. Equivalent to 311-204. P: CHEM-201. 

CHEM-206 Organic Chemistry II Laboratory 1 cr. 

Spring Semester 

Systematic identification of organic compounds using chemical, physical, and 
instrumental methods with option for organic compound synthesis. 
Equivalentto311-206.P: CHEM-201. Corequisite: CHEM-204. 

CHEM-301 Physical Chemistry Lecture 3 cr. 

Fall and Spring Semesters 

Fundamental physical chemistry: behavior of gases, liquid state, properties of 
solutions, principles of thermodynamics, thermochemistry. Taken concun-ently 
wiUiCHEM-303. 

Equivalent to 311-501. P: take CHEM-115: or CHEM-125: or CHEM-135 and 
MATH156. 



CHEM-303 Physical Chemistry Latwratory 1 cr. 

Lab course to betaken concurrently with CHEM-301. Experimental techniques 
and apparatus; treatment of experimental data. 

Equivalent to 311-503. P: take CHEM-115; or CHEM-125; or CHEM-135 and 
MATH-156. 

CHEM-311 Biochemistry 4 cr. 

Fall and Spring Serriesters 

Fundamental chemistry and metabolism of cartwhydrates. lipids and proteins; 
second-andthird-orderstructureof proteins: chemistry of nucleic acids: nature 
and dynamics of enzymes and enzyme action: biological oxidations: lab work in 
metabolism, chromatography, enzyme action, qualitative and quantitative 
analytical procedures. Equivalent to 311-511. P: BIO-132 CHEM-201. 

CHEM-315 Food Chemistry 3 cr. 

Spring Semester 

Organic biochemistry of foods: enzymatic and non-enzymatic changes associ- 
ated with food preparation and storage {Mailiard-Browning reaction), denatur- 
ation of protein, changes in color, odor, texture and nutntive value. Techniques 
for isolation and identification of biochemical constituents of foods. 

Equivalent to 311-515. P: CHEM-115. CHEM-125 or CHEM-135; and CHEM- 
201. 

CHEM-325 Chemistry of Polymers 4cr. 

Fall Semester 

Basic science of polymers. Common industrial polymers and their applications. 
Relationship of the structure and salient structural features of industrial 
polymers with their properties and applications. P: CHEM-135. 

CHEM-331 Quantitative Analysis 3cr. 

Fall Semester 

Introduction to the pnnciples of quantitative chemical anatysis and training In 
precision laboratory techniques. 

Equivalent to311-531.P: CHEM-115. CHEM-125 orCHEM-135;and CHEM-136 
or CHEM-201. 

CHEtM'335 Instrumental Methods of Analysis 3 cr. 

Spring Semester 

Application of instrumental methods to chemical analysis: electrochemical, 
spectrophotometnc. chromatographic, and thermal analysis. Techniques for 
methods development, sample preparation, optimization of operating condi- 
tions, and data analysis needed to obtain accurate, reproducible results by 
means of instrumentation. 

Equivalent to 311-535. P: CHEM-115, CHEM-125 or CHEM-135: and 
CHEM-136orCHEM-201. 

CHEM-341 Chemistry of IVIaterials 4cr. 

Fall and Sprmg Semesters 

Reiationshipofthe chemistry and micfostructure of structural materials (mefa/s, 
polymers and ceramics) to their properties; degradation of those materials, 
corrosion of metals, polymers and ceramics. 
Equivalent to 311-541. P: CHEM-115, CHEM-125 or CHEM-135. ■ 

CHEnA-353 Environmental Chemistry 3 cr. 

Fail and Spring Semesters 

Principles and origins of chemical reactions that lead to ecological imbalance: 
systems that have contnbuted to large-scale environmental pollution or are of 
current importance: chemical technology needed to correct imbalance. 
Equivalent to 311-553. P: CHEM-llS CHEM-125 or CHEM-135. 
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CHEM-410 Industrial Hygiene Instrumentation 2 cr. 

Fall Semester 

Workplace environment evaluation using direct reading insirunwnts and inte- 
grated sampling techniques in the laboratory. Equivalent to 312-410. 

CHEM-412 Advanced Biochemistry 3cr. 

Fall and Spring Semesters 

Molecular biology of humans and other organisms: biosynthesis and caiabo- 
lism. emphasizing enzyme action; chemistry of specific tissues and fluids. 
Equivalent to 311-612. P:CHEM-201. CHEM-311. 

CHEM-440 Advanced Materials Laboratory 1-3 cr. 

Fall and Spnng Semesters 

Student-devised laboratory experiments to solve a materials problem provided 

by the instructor. Instructor'sconsent required. 

Equivalent to 311-440. P: CHEM-115 CHEM-125 or CHEI^135. R 

CHEM-470 Chemistry Of Materials II 3cr. 

Fall and Spring Semesters 

Advanced principles of materials: diffusion, phase transformations, corrosion 
kinetics and failure analysis. 

Equivalent to 311-470.P:CHEM-301.CHEM-341: andMATH-250orMATH-255. 

"COUN Counseling ^ 

COUN-400 Workshop in Counseling 1-3 cr. 

Current specialized topics studied through experiential activities. 
Equivalent to 439-600. R 

COUN-405 Peer Counseling 3 cr. 

Fall and Spring Semesters 

Uat)oratory experience will train class participants to be peer counselors and 
trainees for peergroups that counsel among themselves usingskills in listening, 
giving support and providing alternatives through verbal and non-verbal interac- 
tion. Equivalent to 439-405. 413405. 

COUN-447 Assessment and Treatment of Eating Disorders 2 cr. 

Description and diagnostic criteria tor anorexia nervosa, bulimia nervosa, 
obesity, and compulsive overeating. Psychological, sociological, and familial 
influences on the development of the disorders. Assessment instruments, 
approaches, and treatment considerations. 

C0UN-475CounselingTheory 3cr. 

Fall. Spnng and Summer 

Historyandtheonesof counselingand psychotherapy: psychoanalytic, human- 
istic/existential, cognitive/behavioral, family systems, feminist, and others. 
Underlying personality theory. Integration and eclecticism in counseling practice. 
Illustrative practical applications, integration of counseling theoiy into a per- 
sonal counseling style. Equivalent to 439-675. 

COUN-494 Counseling Older Persons 2-3 cr. 

Spnng Semester 

Training service providers m counseling skills and gerontology through discus- 
sion, observation and supervised counseling experiences. 
Equivalent to 439-694. 413-694. 



CS Computer Science 

C5-140 Computer Concepts 2cr. 

Fall. Spring and Summer 

Introduction to computing; history of computers, hardware, software and 
terminology; components and functions of computers: programming concepts 
and basic applications; ainning programs written byolhers; writing pr<^ams in 
basic time-sharing language. Equivalent to 354-140. , 

CS-141 Computer Programming-BASIC 2cr. 

GEANRSN MATH Fall. Spring and Summer 

Beginning computer programming using BASIC: input, output, flow of control, 
arrays, files, and subprograms. Equivalent to 354-141. 

C$-144 Computer Science I 3 cr. * / - - 

GEANRSN MATH " ' 

Problem-soMngand atgonthm development using a high-level programming 
language. Computer organization, programming language and programming, 
elements of programming style, documentation. Introduction to stnjctured 
programming. Equivalent to 354-144. 

CS-145 Computer Science II 3cr. 

Problenrsoiving and aigonihm development using a high-level language. Struc- 
tured programmingconcepts. debugging and testing, string processing, search- 
ing and sorting, elementary data structures, recursion and files. 
Equivalent to 354-145. P: CS-144. 

CS-240 FORTRAN Programming 3 cr. 

Fall. Spring and Summer 

FORTRAN programming language and its use in scienti^c and engineering 
applications. Equivalent to 354-240. 

CS-241 Assembly Language Programming 3 cr. 

Fall and Sprmg Semesters 

Basic concepts in computer systems including computer structure, machine 
language, assembly languages, addressing techniques, macros, file I/O. 
program segmentation and linkage. Equivalent to 354-241. P: C5-145. 

CS-246 Computer Programming - COBOL 3 or. 

Fall and Sprmg Semesters 

Introduction to computer systems and their use: development of programming 
practices and techniques, flowcharting, and application through business- 
oriented translating language. Equivalent to 354-246. P: CS-141 or CS-144. 

CS-248 Web and Internet Programming 3cr. 

Fall and Spring Semesters 

Design arx) implementation of weD and internet software systems using current 
programminglanguages.scriptingianguages.and interface standards. Network 
programming and client/server applications. Event-driven programming, multi- 
threading, exception handling, windows programming and multimedia program- 
ming. Suppoa for database access via web programs. 
Equivalent to 354-248. P: CS-145. 

05-341 Data Structures 3 cr. 

Fall and Spring Semesters 

Review of set theory, functions and relations: basic concepts of data: lists, 
strings and arrays: representation of graphs and trees: storage systems and 
structures: symbol tables and searching techniques; sorting [onJeringt tech- 
niques. Equivalent to 354-341. P: CS-145. 
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CS-342 Survey of Programming Languages 3 cr. 

Fall and Spring Semesiers 

Programming languages and language design. Comparative study of three 
modern nigh ievei languages and their application strengths for systems 
programming, embedded computer systems and artificial intelligence. 

Equivalent to 354-342. P: CS-241. CS-341. 

CS-343 Mathematical Foundations of Computer Graphics 3 cr. 

Fall. Spring and Summer 

Fundamental hardware, software, mathematics, data structures and algorithms 
forcomputergraphics. 

Equivalent to 354-343. P: CS-241. CS-341. MATH-158. MATH-275. 

CS-345 Image Processing 3cr. 

Spring Semester 

Theory and applications of digital image processing. Mathematical foundations 
and algorithms for enhancement, restoration, compression, segmentation and 
reconstruction from projections. 

Equivalent to 354-545. P: MATH-255. MATH-275. CS-341. STAT-332. 

C&^46 Simulation Modeling and Analysis 3 cr. 

Fall and Spring Semesters 

Simulation as a problem-solving technique: models, analysis and languages for 
simulation: data collection; random vanate generation; venfication and valida- 
tion; output analysis: optimization of systems. 

Equivalent to 354-546. P: CS-341. STAT-332. 

CS441 Computer Organization 3cr. 

Fall Semester 

Hierarchical organization of a computer system: CPU. memory. I/O modules. 
Detailed analysis of the CPU and control unit implementation. 
Equivalent to 354-441. P: CS-241 CS-341. 

C&^2 Systems Programming 3 or 

Spnng Semester 

Design, organization and case studies of major systems software: assemblers, 
loaders, tinkers, macro processors, compilers, and operating systems. Relation- 
ship between machme architecture and system software. 

Equivalent to 354-442. P:CS^1. 

CS-443 Database Systems Manipulation and Design 3 cr. 

Fall and Spring Semesters 

Conceptual ar>d logical organization of data, data models, data manipulation and 
data definition languages, and design of databases. Distributed database 
systems: integrity, constraints, concurrency, security, and query optimization. 
Equivalent to 354-443. P: CS-341. 

CS-448 Software Engineering 3 cr. 

Fall, Spring and Summer 

Software development lifecycle, programming languages and environments, 
program testirig. documentation . software management and organization. Class 
software development project. Equivalent to 354448. P: CS-341. 



CTEM College Of Technology, 
Engineering and Management 

CTEM-300 Introduction to Futures Study 2 cr. 

Fall Semester 

Methods of future projection, orienting thought toward future alternatives: 
impact of future problems on major areas of human activity. 
Equivalent to 100-500. 

CTEM-390 Technical Service Schools .5-6 cr. 
Summer Session 

Some speciai-pui^se technical courses offered by manufacturers are suitable 
for college credit. Guidelines: 1. Student mattes all arrangements with manufac- 
turerofferlng courses: 2. One credit is awarded for each full week i40 hours) of 
attendance; 3. StudentenroUsand pays fees prior to taking course; 4. Approval 
of dean of school of industO" and technology needed before enrolling for credit: 
5. Graduate college approval required for students takmg course for graduate 
credit. Equivaientto 100-590. . 

DES Design •< 

DES-200 Design Theory and Methods 3 cr. 

Fall and Spnng Semesters 

A study and application of vanous techniques and theories of design to 
fundamental design problems. Equivalent to 304-300. P: ART-101. ART-103. 

DES-205 Presentation Techniques 3cr. 

Fall and Spnng Semesters 

Expenence m the various techniques of visually developing and presenting a 
design. Equivalent to 304-305. P: ART-100. 

DES-210 Letter Form Design 3 cr. 

Fall Semester 

Design of letterforms. figures, and visual symbols; history and development of 
type; calligraphy: page composition for various formats and audiences. 
Equivalent to 304-210. P: ART-100, ART-101. 

DES-220 Computer Imagery 3 cr. 

Fall. Spring and Summer 

Digital aesthetics using digital technology: the creation of images artd tltustra- 
tions. in both hard copy and digital formats, using bitmap, modeling, renderir^ 
and multimedia programs. 

Equivatentto30d-220.P:ART-101.ART-200.GCM-141. ' ■ 

DES-2S6 Art Workshop 1-^ cr. 

Fall. Spring and Summer 

Selected art concepts, processes and media will vary to serve special student 
populations. Credit determined by individual contract- 
Equivalent to ART-256. 304-256. 

DES-303 Interior Design 3 cr. 

Fail and Spring Semesters 

Design and development of interior spaces with a sensitivity to human interac- 
tion, materials, and furnishing. 

Equivalent to 304-334. 304-204. P: ART-103. DES-205. AEC-131. AEC-233. 
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DES-304 Interior Design II 3cr. ... 

Fall and Spring Semesters 

Design problems for interior spaces with emphasis on concepts, human 
interaction, and materials. 

Equivalent to 304-205. 304-304. P: RD-205or OES-303. 

DES-308 Lighting Design In the BulH Efwlronfflent 3 cr. 

Fall Semester 

Ejipioration of lighting design as it affects aesttietic. color, and environmental 
perceptions. Ecological, practical, and qualitative aspects of lighting design. 
Equivalent to DES-216. P: OES-303. S 

DES-310 Graphic Design I 3 cr. 

Fall and Spring Semesters 

Study and creation of visual images used to inform and/or persuade specific 
audiences. Equivalent to 304-310. P: ART-101. DES-210 or DES-330. 

DES-314 Interior Specifications I 3cr. 

Fall Semester 

An introduction to interior design methods, materials, procedures 3r>d specifica- 
tions. Equivalent to 304-214, 304-532. 

DE$>320 Interior Furniture Design 3cr. 

Fall and Spring Semesters 

Applied studio projects with structural, material, economic ar>d aesthetic 
considerations in the design of contemporary furniture. 
Equivalent to 304-320. P: OES-303 or DES-340. 

DES-330 Industrial Design I 3cr. 

Fall and Spnng Semesters 

First course In the industrial design sequence providing an overview of design 
skills in their application to the resolution of product design problems. 
Equivalent to 304-330. P: DES-200. DES-205 or RD-205. 

DES-340 Industrial Design II 3 cr. 

Fall and Spring Semesters 

Increased understanding of design as applied to the resolution of complex 
product design. Equivalent to 304- 340. P: DES-330. 

DES-345 Product Form Design 3cr. 

Fall. Spring and Summer 

Exploration of product forms through drawing and model-building techniques. 
Equivalent to 304-335. P: DES-200. OES-205. OES-330. MFGT-103. 

DES-360 Graphic Design 11 3cr. 

Fall and Spring Semesters 

Apptica^on of social, business and ethical factors affec^ng visual communica- 
tion, while increasing sensitivity and experience in graphic design. 
Equivalent to 304-360. P: DES-310: and DeS-220 or DES-330. 

DES-380 Signage and Exhibition Design 3 cr. 

Summer Session 

Organization and design of environmental graphics through the production of 
signage, display, and exhibition support systems. 
Equivalent to 304-380. P: DES-205. DES-360. 

DES-382 Information Design 3cr. 

Fall and Spnng Semesters 

Envisioning information through the design and production of charts, diagrams, 
maps, and other hierarchical graphics. Equivalent to 304-382. P: DES-360. 



DES-384 Advertising Design 3cr. 

Fall and Spnng Semesters 

Graphic design principles and creative concepts as applied to advertisir^art. 
Equivalent to 304-384. P: DES-205. DES-360. 

DES-386 Publication Design 3cr. 

Fall and Spring Semesters 

Graphic design pnncipies as applied to the combination and coordination of art 
and typography with text. Equivalent to 304-386. P: DES-360. 

DES-388 Typographic Design 3cr. 

Fall and Spnng Semesters 

Design of grid-based, hierarchical and expressive typographic stnjctures; 
analysis of historical and theoretical precedents. 
Equivalent to 304-388. P: DES-360. 

DES-405 Advanced Presentation Techniques for Designers 3 cr. 

Fall and Spnng Semesters 

Techniques and skills for presentation and communication of visual materials: 
advanced perspective, mixed-media rendering, transparent watercoior render- 
ing, gouache rendering applied to presentation of product's interiors and 
exteriors. Equivalent to 304-405. P: DES-205. 

OES-410 Product and Packaging Graphics 3 cr. 

Design and application of graphics to products, packages, and related display 
systems. Equivalent to 304-410. P: OES-360. 

DES-414 Interior Specifications II 3 cr. 

Spring Semester and Summer Session 

Advanced interior design specification and construction documentation, irKor- 
porating elements of current professional practice. 
Equivalent to 304-314. P: DES-314. 

DES-415 Environmental Interior Design I 3 cr. 

Analysis and application of vanous office systems as they apply to and area part 
of an architectural senmg. Equivalent to 304-315. 304-415. P: DES-304. 

DE&416 Environmental Interior Design II 4 cr. 

Advanced interior design topics, with extensive projects, inciudingaii phases of 
current Interior design professional practice and incorporation into student 
portfolio. Equivalent to 304-416. P: DES-415. 

DES-430 Industrial Design III 4cr. 

Fait and Spnng Semesters 

Advanced design problems chosen by consultation between student and 
instructor. Equivalent to 304-430. P: DES-345. DES-340. 

DES-431 Sjmnposium In Interior Design 2 cr. 

Fall and Spring Semesters 

Exposure to and discussion of the practical working world of the interior designer. 
Equivalent to 304-431. P: DES-415. 

DES432 Industrial Design Portfolio Icr. 

Fall and Spring Semesters 

Role and actual development of an industrial designer's portfolio with emphasis 
on importance of the portfolio In communicating with prospective employers 
throughout the career. Equivalent to 304-432. P: DES-345. 
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DES-440 Industrial Design IV 4 cr. ^ 

Fall and Spring Semesters 

Professional level of understanding and skill applied to advar>ced desi^ 
problem chosen in consultation between student and instructor. 

Equivalent to 304-440. P: DE&430. 

DES-451 Interior Design Practlcum 3 cr. 

Fall and Spring Semesters 

Work experience with an interior designer or in design-related field an-anged with 
interior design work experience coordinator. Equivalent to 304-451. P:DES^3. 

DES-456 Advanced Art Workshop 1-3 cr. 

Selected an concepts, processes and media will vaiy to serve special student 
populations. For students familiar with workshop approach or advanced in art 
program. Credit determined by individual contract. 

Equivalent to ART-456. 304-556. RS 

DES^SO Senior Project - Graphic Design 4 cr. 

Exploration of an advanced graphic design topic through an extensive project: 
research, production specification, and deveiopmentof a presentation system, 
instructor'sconsent required. 

Equfvatent to 304^0. P: DE&-360: and DES-380 or DES-410. 



ECON Economics 




ECON-201 General Economics 3cr. 
GESBSCIECON Fall and Spring Semesters 

Introduction to basic elements of economics: ar\alysis of institutions, issues and 
policy; theories of price, national income and employment. Not open to students 
taking ECON-210 and ECON-215. Equivalent to ECON-210, 320-210. 320-201. 

ECON-210 Principles of Econoinics I 3cr. 

GESBSCIECON Fall. Spring and Summer 

Tools of basic economic analysis including scarcity, cost, and demand and 
supply: macroecon- omic issues such as economic growth, inflation, and 
unemployment: alternative macroeconomic theories: and fiscal and monetary 
policies. Equivalent to ECON-201. 320-210. 320-201. 

ECON-215 Principles Of Economics II 3cr. 

GESBSCIECON Fall. Spring and Summer 

Theory of individual economic behavior: price determination: market structures: 
labor, capital and natural resource markets; international ecorwmics: and 
current microeconomic topics. Equivalent to 320-215. P: ECON-210. 

ECON-310 Women and Work 3cr. 
ESB 

Issues pertaining to changes in women's roles in the paid labor force, including 
pastand present participation, the female-male earnings gap. public policy, and 
employer response. Equivalent to 320-510. 

ECON-325 Economic and Business Statistics 3 cr. 

Fail and Spnng Semesters 

Method of collection, analysis, and presentation o? economics, social, and 
business data. Ratios, frequency distributions, averages, variability, linear 
regression, correlation, time series analysis, and prifKiples of index numbers. 

Equivalent to 320-325. P: MATH-H8. 

ECON-335 Personal Securities Investments 2 cr. 

Major aspects of secunty investments: common and preferred stocks, bonds, 
mutual funds. Equivalent to 320-335. P: ECON-201 or ECON-210. 



ECON-380 Business and Economic Forecasting 3 cr. 

Survey of macroeconomic and microeconomic forecasting techniques, data 
collection and analysis. Equivalent to 320-380. P: ECON-201 or ECON-215; and 
EC0f4-325.STAT-l30orSTAT-320. 

ECON-410 Microeconomics 3cr. 

Fall and Spring Semesters 

Value and distribution theory: analysis of demand-firm, industry and utility: 
pricing of production factors. Equivalent to 320410. P: ECON-215. 

ECON-415 Macroeconomics 3cr. 

Fall and Spring Semesters 

Determination of aggregate income, employment, growth rates and price levels: 
monetary and fiscal policies necessary for full employment. 

Equivalent to 320-415. P: ECON-215. 

ECON-420 Labor Economics 3 cr. 

Fail . Spring and Summer 

Basic labor theory: history of organized labor in western industrial societies: 
collective bargaining as viewed by labor, management, government and public: 
institutions involved in modem labor relations. 
Equivalent to 320420. P: ECON-201 or ECON-210. 

ECON-421 Collective Bargaining and Labor Relations Relations 2 cr. 
Fall. Spring and Summer 

Introduction to collective bargaining in the U.S.: formation, substance and 
administration of a labor agreement, current labor law. role of National Labor 
Relations Board. Equivalent to 320421. P: ECON-201 or ECON-210. 

ECON-425 Economic Development 3cr. 

Social and economic factors underlying economic development. Capital forma- 
tion, measurement of growth, population problems. Considers both theory and 
practical problems- Eautvalent to 320425. P: ECON-210. 

ECON-435 Money, Banking, Rnanclal Markets 3 cr. 

Fall and spring Semesters 

Money and bank credit, modern monetary theories, monetary policy. 
Equivalent to 320435. P: ECON-201 or ECON-210. 

ECON-440 Principles of Investment 3 cr. 

spnng Semester 

Principles and techniques of investment for people in business: construction 
and management of security portfolios. Equivalent to 320-440. 

ECON-445 Public Rnance 3 cr. 

Spnng Semester 

Public finance at ail governmental levels: taxation, expenditures, debt manage- 
ment and fiscal policy. Equivalent to 320445. P: ECON-201 or ECON-210. 

ECON-470 Economic Model-Bulldlngand Forecasting 3 cr. 

Quantitative models and methods applied to forecasting: regression tech- 
niques. Equivalent to 320470. P: ECON-215. STAT-331 MATH-275. 

ECON-480 international Economics 3 cr. 

Fall and Spnng Semesters 

Survey of current issues such as changing world financial situations, interna- 
tional agreements and organizations, and other topics related to trade models, 
tariffs, exchange rates and balance of payments. 
Equivalent to 320-680, P: ECON-210. 
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EDUC Education 

EDUC-280 Reading Improvement 1-2 cr. 

Skill instruction m reading study skills. Application of skills to student's 
textbooks and materials. Equivalent to TROlS-120. 421-280. 

EDUC-303 Educational Psychology 3 cr. 

Fall. Spring and Summer 

Introduction to the psycholo&cai aspects of the educative processes. Emphasis 
on application of basic psychological principles to teaching. Focus on learner, 
learning process, and the teacher as an agent for change. Minimum cumulative 
GPA of 2.75. Education majors must have passed PPST. 
Equivalent to 421-303. 421-303A. 479-303. P: PSYC-110. 

EDUC-305 Teaching Practlcum 2cr. 

Fall. Spr ngand Summer 

Practical experience in developing the prospective teacher's ability in specific 
well defined teaching skills. Equivalent to 421-305. P: EDUC-307. 

EDUC-SO? Applied Human Relations 2 cr. 

ESC Fall. Spring arid Summer 

An expenentia! course focusing on major themes affecting human relations. 
Equivalent to421-205. 421-507. 

EDUC-310 Field Experience - Tutoring Icr. 

Fall. Spring and Summer 

Supervised one-on-one or small group teaching experience in aschoolorother 
educational setting in response to the special needs of students with learning 
difficulties. Emphasis is on precision teaching, individualized instruction, and 
alternative strategies. Equivalent to 421-310. 

EDU0312 Introduction to Curriculum, Methods, and Assessment 2cr. 

Fall and Spring Semesters 

Principles and practices of cuniculum development, instructional methods, and 
measures of assessment of learning: including issues of and approaches to 
curriculum and curriculum development; methods of effective teaching; pur- 
poses, methods, and measures of assessment. Minimum cumulative GPA of 
2.75. Education majors must have passed PPST. Equivalent to 421-312. 

EDUC-326 Foundations of Education 2 cr. 

Fall. Spring and Summer 

Historical background, status, trends, and organization of U.S. education; 
understandings vital to students before they begin student teaching. Includes 
professional roles, expectations, rewards and frustrations, resources, control, 
finance and philosophy. Minimum cumulative GPA of 2.75. Education majors 
must have passed PPST. Equivalent to 421-326. 

EDUC-336 IMulticulturalism: Issues and Perspectives 2 cr. 

ESA Fai!. Spnng and Summer 

Intensive study of diversity in U.S. schools. Examination of the educational 
needs of students from various ethnic, cuttural. religious, language and social 
class groups. Discussion of issues related to racism . sexism and oppression . 
Minimum cumulative GPA of 2.75. Education majors must have passed PPST. 

Equivalent to 421-536. 421-536A. 



EDUC-376 Field Experience: Cross-Cultural Experience 1 cr. 

Fall. Spring and Summer 

Supervised one-on-one or small group experience in a school or other setting in 
response to a special academic or social need with representatives of one or 
more of the following designated ethnic minority groups — African-Americans. 
Asian-Americans. Pacific Islander-Americans. American Indians and Hispanic- 
Americans: and various socioeconomic groups, specifically the low-income. 
Minimum cumulative GPA of 2.75. Education majors must have passed PPST. 

Equivalent to 421-576- 

EDUC-380 Readlngand Language Arts in Elementary Education 3 cr. 

Fall. Spring and Summer 

Current phiiosopfiies in reading and language arts education, the centraiity of 
language arts to the elementary curncuium and methodologies for the elemen- 
tary classroom. Minimum cumulative GPA of 2.75. Education majors must have 
passed PPST. Equivalent to 421-580. Corequisite: EOUC-381. 

EDUC-381 Preclinical: Elementary Education 
Language Arts and Reading 1 cr. 

Fall. Spring and Summer 

Supervised teaching experience in developing the prospective teacher's ability 
in elementary education language arts and reading skills. Minimum cumulative 
GPA of 2.75. Education majors must have passed PPST. 
Equivalent to 421-581. P: EOUC-380. 

EDUC-382 Secondary Reading and Language Development 2 cr. 

Fall. Spring and Summer 

Effective utilization of reading and language development methodologies in 
secondary content areaclassrooms. Minimum cumulative GPAof 2.75. Educa- 
tion majors must have passed PPST. Equivalent to 421-582. P: EOUC-303. 

EDUC-400 Worttshop: Special Topics in Education 1 cr. 

Current specialized topics studied through experimental activities. R 

EDUC-430 OJibwe Lifeways 4 cr. 
ESA Summer Session 

Indepth, interactive study of OJibwe culture within a Wsconsin resefvation 
community. Equivalent to421-630. S 

EOUC-495 Personal Learning Experience 2 cr. 

An expenmenia) program for jumors and seniors, By permission of program 
directors. Each student selects an area of life which involves ethical decision and 
investigates that decision-making process. The group enrolled for this experi- 
ence meets with the directors twice a week for direction, discussion, and 
criticism . Self -evaluation paper at the close of the course, which is submitted to 
the critique of the directors and other members of the learning experience. 
Equivalent to 421-495. 



ELCb Bectnfcr^'/Sectronics 




ELEC-204 Electricity/Electronics Fundamentals 3 cr. 

Fall. Spnng and Summer 

Electncity/eiectronics. associated phenomena related to basic electrical and 
electronics systems. Examines devices, operation, application, theory from 
powerdevices to electronic devices, controls to microprocessors. 
Equivalent to 110-204. 184-204. P: MATH-120. 
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ELEC-260 Electrical Circuits 3 cr. 

Fall ana Spnng Semesters 

Concepts and analysis tecnniques in DC and AC circuit analysis including 
current, volt^e. resistance, capacitance. Inductance, impedance, loop and 
node equations, transients, network theorems, real, reactive and apparent 
power in AC circuits. 

Equivalent to 18d-260. 110-270. 184-270. 184-260. P: PHY&-211 MATH-153. 

ELEC-271 Digital Logic and Switching 3 cr. 

Fall, Spring and Summer 

Analysis and synthesis of combinational ar>d sequential switching circuits. 
Boolean algebra and number systems, switching functions, minimization, sin^e 
and multiple output networks, realization of functions, programmable logic 
devices. Rnite state seouential machines, state transition diagrams, machines 
and state equivalence. Aigonthmic state machines and asynchronous state 
machines. Equivalent to 110-473. 184-271. 184-473. 184-271.P: ELEC-260. 

ELEC-272 Solid State Electronics 3 cr. 

Fall and Spring Semesters 

Basic semiconductor theory dealingwiih signals, operational amplifiers, diodes, 
bipolar junction and field effecttranslstor. frequency response, feedback, and 
circuit analysis. Equtvalentto 184-272. 184-371, 110-371, 

ELEC-274 Fundamentals of Microprocessors 
and Microcomputer Systems 3cr. 
Fall and Spring Semesters 

Concepts of microprocessors, microcomputer architecture, assembly language 
programming and peripheral components. Hardware topics include 80 x 86 
processors, interrupts, bios, serial and parallel interfaces, video displays, hard 
drives. CD ROMS, memory devices and local and peripheral buses. 

Equivalent to 184-274, 184-551. 110-551. P: ELEC-271. CS-144. 
ELEC-280 Networks 4 cr. 

Networks based on differential equations. Classical and Laplace transform 
solution of network equations, complex impedance, introduction to state 
variable theory, two- port parameters. Frequency response techniques including 
Fourier series and Fourier transforms. Equivalent to 110-280, 184-280. 

ELEC-281 Circuit Devices and Logic 3 cr. 

Fall and Spring Semesters 

DC and AC circuit analysis in transient and steadystate conditions. Introduction 
to computer aided analysis of circuits, devices and logic. Basic distal and analog 
circuitry including gates, sequential logic and amplifiers. 
P: MATH-153. PHYS-241. 

ELEC-290 Circuits and Devices 4 cr. 

Spring Semester 

Electrical and electronic circuits and devices. Analysis of circuits containing 
passive and active components. Analogand digital circuitry including amplifiers 
and logic gates. Power calculations in alternating current circuits. Electro- 
mechanical energy conversion including DC and AC machinery. Lab activities 
include use of base test equipment and the construction of simple electronic 
circuits. Equivalent to 184-290. P: MATH-154 PHYS-282. 

ELEC-340 Motors and Generators 2cr. 

Fall and Spring Semesters 

Practical approach to basic operating theory, construction, maintenance of 
generators, motors, transformers, and machine control. 
Equivalent to aEC-348. 110-348. 184-348. P: ELEC-204. 



ELEC-342 Computer Applications In Electronics 3 cr. 

Microprocessor application at a system level. Use of hardware and software 
design aids such as assemblers, text editors, compilers, read only memory 
emulators and system projeas related to specific microprocessors. Introduction 
to the 16-bit microprocessors, 8-bit slice processors, signal processors and 
controllers. Equivalent to 110-542. 184-542. 

ELEC-352 Mfcrocomputer/MlcroprocessorConcepts 3 cr. 

Fall and Spring Semesters 

Basic concepts underlying programmable devices. An integrated treatment of 
microprocessor/microcomputer in both hardware and software. Assembly 
language programming, peripheral and memory interfacing concepts. 

P: ELEC-281. 

ELEC-353 Instrumentation and Control 3 cr. 

Spnng Semester 

Industrial measurement, control, open loop, closed loop, analog, digital, 
electric/electronic, ftuidic, mechanical, pneumatic. 
Equtvalentto 110-553, 184-553. 

ELEC-374 Microprocessor Fundamentals 3 cr. 

Overview of present day microprocessor technology. Function, analysis and 
operation of selected microprocessors. Memory, input-output interfacing de- 
vices. Basic machine/assembly and structured language programming and 
hardware application. Equivalent to 110-574. 184-574. 

ELEC-375 Microprocessor Interfacing 3cr. 

Interfacing principles of microprocessor based microcomputer systems. Input- 
output techniques, mput-output mapping, asynchronous-synchronous commu- 
nication, parallel-serial conversion. Microprocessor application such as control 
systems, energy monitor, cookingand communications. 
Equivalentto 110-575. 184-575. 

ELEC-382 Electronic Communications 3 cr. 

Fall and Spnrg Semesters 

Electrical/electronic communication systems, modulation, demodulation. R.F. 
and I.F. amplifiers, alignment, antennas, composite TV signal, receivers, 
transmitters, spectral representation of signals, amplitude modulation. AM/FM 
transmitters, side band transmission. AM/FM receivers, and frequency modu- 
lation. Equivalent to 184-382. 184-552. 110-552. P: ELEC-272. 

ELEC-383 Fundamentals of Control 4cr. 

Analysis of elementary control systems via classical and Laplace transform 
techniques, frequency response and root locus plots, block diagrams and 
transfer functions, open and closed loop systems, stability considerations, 
digital to analog conversion, microprocessor based control systems. 
Equivalent to 110-583. 184-583. P: ELEC-280 ELEC-374. 

ELEC-386 Instrumentation 3cr. 

Descnptive and analysis of thermal, mechanical, acoustic, optical, pneumatic 
andeiecuonmagnetic sensors, measuring systems, calibration, performance of 
measunng systems, analog and digital signal conditioning. Measurement of 
frequency and time, and analysis and performance of display units. 
Equivalent to 110-586. 184-586. 

ELEC-39S Seminar 1-2 cr. 

Fall. Spring and Summer 

Specific content is designed to upgrade competencies of participants. Coruent 
will change to reflect current state of the art in electricity /electronics or power 
mechanics. Equivalent to ELEC-349, 184-349. 184-595. R 
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ELEC-445 Automation and Control Application 3 cr. 

Theoretical and practical concepts behind control system elements and opera- 
tions. Programmable iogic conuollers. ladder logic development. Input and 
output devices, description and interfacing. P: ELEC-352. 

ELEC-474 Digital Electronics 3 cr. 

Fall, Spnngand Summer 

Junction and field effect transistors as switches, basic digital and switching 
circuits, bipolar and Mosfet logic families, digital integrated orcwi schemes and 
building blocks, multivibrators, memory eiemenis. digital to analog and analog 
to digital conveners. Equivalent to 110-474. 184-474. 

ELEC-482 Electronic Conimunication Fundamentals 3 cr. 

Investigation of amplitude modulation, frequency modulation, single-side band 
and pulse modulation electronic communication systems. Theory of modulation 
and demodulation, noise anda study of transmitter and receiver configurations. 
Equivalent to 110-482. 184-482. 

ELEC-4d3 Digital Communication 3cr. 

Fall and Spring Semesters 

Theory, practice and design problems. Techniques as applied to digital commu- 
nication, networking, switching, radio and satellite networks. 
Equivalent to 184-483. P: ELEC-382. TCS-381. 



ENGL English 

ENGL-090 Writing Workshop 3cr. 

Fall and Spring Semesters 

Remedial writing course providing individual instruction to meet basic competen- 
cies for entry into 326-101, Freshmen English - Composition. Will not count 
toward graduation. Equivalent to 326-090. 

ENGL-101 Freshman English - Composttlon 3cr. 

OECOMSKWRIT Fall. Spring and Summer 

Principles and practices of writing: documented paper. Piacenwnt test required. 
Equivalent to 326-101. 326- 102A. 

ENGL-102 Freshman English - Reading and Related Writing 3cr. 

GECOMSKRDG 

Fall, Spring and Summer 

Readings focused on a theme reflected in literature. Topics and approaches 
developed by each instructor: opportunity for responsible, independent study: 
requires intensive practice in composition. Equivalent to 326-102. 326-102. 
326-102B. P: ENGL-101 or ENGL-111. 

ENGL-111 Freshman English - Honors) 3cr. 

GECOMSKWRIT 

Fall and Spfing Semesters 

Readings in world literature and related writing for traintr^g in composition 
techniques; documented paper. Placement Test Required. 
Equivalent to 326-111. 

ENGL-112 Freshman English - Honors II 3 cr. . 

GECOMSKRDG Fall and Spring Semesters 

Continuation of ENGL-111. Equivalent to ENGL-113. 326-113.326-112. P: lake 
ENGL-lOlor ENGL-111. 



ENGL-113 Honors Seminar I 3cr. 
GECOMSK WRIT Fall and Spring Semesters 

Intensive reading and wnting that examines topics in world literature from 
Shakespeare to the present. 

Equivalent to ENGL-112. 326-113. 326-112. P: ENGL-101 or ENGL-111. 

ENGL-207 Writing For the Media 3 cr. . - • - 

Fall Semester 

Theory and practice of writing for the media. 

Equivalent to 326-307. P: ENGL-102 ENGL-112 or ENGL-113. 

ENGL-210 Journalism Practicum Icr. 

Fall ana Spring Semesters 

Work on regularly published newspaper and submit articles for evaluation and 
publication. Equivalent to 326-310. P: ENGL-102 ENGL-112 or ENGL-113. R 

ENGL-218 Mass Communication: 

Effects of the Technology on Society 3 cr. 

OETECH Fall Semester 

The Ideological and social implications of mass communication technology. 
Equivalent to 326-518. 326-318. ENGL-318. P: ENGL-101. 

ENGL-225Copyeditingand Preparation 3cr. 

Spring Semester 

Develop skill in expanding and reducing written materials; experience in copy 
reading, proofreading, headlines. 

Equivalent to ENGL-325. 326-425. P: ENGL-102. ENGL-112 or ENGL-113. 

ENGL-245 Creative Writing 3cr. 

GEHUM GRPRF Fall and Spring Semesters 
All aspects of imaginative writing. 

Equivalent to 326-345. P: take ENGL- 102. ENGL-112 or ENGH13. R 

ENGL-246 Informational Writing 3cr. 
GECOMSK WRIT Fall and Spring Semesters 

Writing for service organizations, education, the helping professions, the 
humanities and social sciences. 

Equivalent to 326-346. P: ENGL-102. ENGL-112 or ENGL-113. 

ENGL-247 Critical Writing 3 cr. 

GECOMSK WRIT Fall and Spring Semesters 

The art of evaluation and judgment: writing critical reviews and articles: 
documented critical paper. 

Equivalent to 326-347. P: ENGL-102. ENGL-112 orENGL-113. 

ENGt-320 Business Writing 3 cr. 

Fall and Spring Semesters 

Effective techniques for writing persuasively in business communications: 
requests, cordial contact, sales and education and training programs. 

Equivalent to 326-320. P: ENGL-102, ENGL-112 or ENGL-113. 

ENGL-340 The Structure Of English 3cr. 

New analytic and descriptive methods applied to modem English. 
Equivalent to 326-340. P: ENGL-102. ENGL-112 or ENGL-113. 
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ENGL-343 Rhetoric of Technology 3 cr. 

GETECH Fall ano Spring Semesters 

Studyoflheway in which published information influences the development and 
dissemination of technology. 

Equivalent to 326-343. P: ENGL- 102. ENGL-112 or ENGL-113. 

ENGL-346 Research Reporting 3 cr. 

Fall Semester 

Effective organization and presentation of individual research. 
Equivalent to 326-546.P: ENGL-102. ENGL-112or ENGL-113. 

EN6L-356 Creative Writing Workshop 3 cr. 

GEHUM CRPRF Fall. Sprmgand Summer 
Writing and group cntiqulng in a specified genre. 

Equivalent to 326-356. P: ENGL-245. R 

ENGL-361 Hypertext Writing 3cr. 

Fail and Spring Semesters 

Investigate writer and audience interaction in a hypertext erTvironment. Gain 
exposure to and utilize markup languages to maximize audience participation in 
websites and oiherhypeaext documents. Research, production and testir^ of 
an original website and hypertext essays. 
P: ENGL.102. ENGL-112 or ENGL-113. 

ENGL-371 Advanced Rhetoric 3cr. 

Fall. Spnng and Summer 

The evoiuuon of rhetoric and application of classical and contemporary rhetorical 
principles to contemporary rhetorical problems, technical as well as traditional . 

P: ENGL-102. ENGL-112 or ENGL-113. 

ENGL-388 Writing Multimedia 3cr. 

Fall. Spring anc Summer 

Writer and audience roles in planning and creating multimedia documents 
containing text, movie clips, sound clips, and still images. Develop proficiency 
in hardward and software of multimedia creation by researching, producing and 
testing original project. P: ENGL-102. ENGL-112 or ENGL-H3. 

ENGL-401 Juvenile Fiction Seminar 1-3 cr. 

Children's literature, emphasizing the picture book. Methods of selecting and 
reading picture books of all types with critical examination. Literary, historical 
and social implications of picture books. Senior level or higher. 

Equivalent to 326-601. P: LlT-300. 

ENGL-407 Teaching English In the Secondary and Middle School 2 cr. 

Fall. Spring ana Summer 

Methods for teaching English in the secondary and middle schools. 
Equivalent to 326407. P: ENGL-102. ENGL-112 or ENGL-113. 

ENGL-415 Technical Writing 3 cr. 

Fall, Sprmg and Summer 

On-the-job writing for business and industry: reports, letters and other docu- 
ments. Equivaientto 326-515. P:ENGL-102. ENGL-112 or ENGL-113. 

ENGL-418 Writing on issues Icr. 

GECOMSKWRIT Fall. Spring and Summer 

Advanced writing skills developed through reading, thinking, and writing about 
major issues. Equivaientto 326-418. P: ENGL-102. ENGL-112 or ENGL-113. 



ENGL-435 Writing Technical Manuals 3cr. * ' 

Fall. Spnng and Summer 

Production of a technical manual-planning procedure, collecting information, 
analyzing audience, writing and ^eid testing. 
Equivalentt0326535.P: ENGL-102 ENGL-112 orENGL-113. 

ENGL-437 Technical Writing Practicum 1-3 cr. 

Fall. Sprmg and Summer 

Plan, write and producea technical document foraclient. Principles of document 
design, clear writing for a specific audience, methods of determining client 
needs, and methods of producing the final document. 
Equivalent to 326537. P: ENGL-415. R 

ENGL-438 Writing Practicum For Early Childhood Education 1 cr. 

Creation of professional letters, newsletters, and otner written documents for 
future early childhood educators. Earty Childhood majors only. 

P: ENGL-102. ENGL-112 or ENGL-113. 

ENGL-471 Freelancing/Professional Writing 3 cr. 

Fail, Spring and Summer 

Working for clients, setting rates and estimating costs, investigating and 
contacting markets, contacting and interacting with editors, handling taxes and 
Insurance, copyright, intellectual property, job search forfreelance or corporate 
jobs. P: ENGL-102. ENGL-112 or ENGL-113. 

FCSE Family and Consumer Sciences Education 

FCSE-lOl Experiential Learning 2cr. 

Fall Semester 

Contribution of Family and Consumer Sciences to development of individuals 
and families: responsibilities of aFamily and Consumer Sciences professional. 

Equivaientto 242-101. 

FCSE-201 Presentation Strategies 

for Family and Consumer Sciences 2cr. 

ESC Fall and Spring Semesters 

Study of presentation strategies appropriate in the field of family and consumer 
sciences. Equivaientto 242-201. 

FCSE-240 Clinical Experience in Microteaching 1 cr. 

Fall and Spnng Semesters 

Microlessons wnth microctasses will be videotaped and reviewed for self- 
evaluation and critique with instructor. Equivalent to 242-240. 

FCSE-241 Clinical Experiences In the Community 1 cr. 

Fan ana Spnng Semeste.'s 

Plan and implement family and consumer sciences learning expenences for 
children and adults in community programs. Equivalent to 242-241. R 

FCSE-300 Extemship: Family and 

Consumer Sciences Community Education 4-8 cr. 

Fall and Spring Semesters 

Practicum in one or more of the following family and consumer sciences 
education programs: extension services, elementary education, post- secondary 
education, occupational teaching experience and community educational ser- 
vices. Approval of graduate program director required if taken for graduate credit. 
Consent of Program Director. Equivalent to 242-500. 
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FCSE-301 Family and Consumer Sciences Education Curriculum 3 cr. 

Fall and Sprmg Semesters 

DeveioDment of curriculum to meet needs of students in family and consumer 
sciences education programs. Junior level or higher. Equivalent to 242-301. 

FCSE-303 Family and Consumer 

Sciences Education in the Middle and Elementary Schools 3 cr. 

Spring Semester 

Develop techniques, materials and curriculum concepts in family ana consumer 
sciences education with application of human growth and development prin- 
ciples for teaching in middle and elementary school. Equivalent to 242-503. 

FCSE-320 Vocational Programs in 

Family and Consumer Sciences Education 2 cr. 

Fall and Spring Semesters 

Techniques, materials and curriculum for family and consumer sciences 
education wage-earning programs in secondary and post-secondary schools, 
preliminary procedures for program development. 
Equivalent to 242-320A. 242-620. 

FCSE-341 Clinical Experience in Schools 1 cr. 

Fall and Spring Semesters 

Supenjised experience in classroom teaching for developnvent of motor, 
perceptual, social and cognitive leamingthrough family ana consumer sciences 
education substantive areas. Junior level or higher. Equivalent to 242-341. R 

FCSE-344 Future Homemakers of America Workshop 1-2 cr. 

Summer Session 

Integration of Future Homemakers of America and the Home Economics Related 
Occupations student organizations into the family and consumer science 
education classroom. Equivalent to 242-544. 

FCSE-360 Family and Consumer Sciences 
Education/Family Life Evaluation 2 cr. 

Develop evaluation for family and consumer science education subject matter 
and Critical thinking skills. Not applicable to occupational certification. 
Equtvatent to 242-360. 242-460. P: FCSE-301. 

FCSE-397 Field Experience in 

Family and Consumer Sciences Education 2 cr. 

Fall, Spring and Summer 

Fteld experience related to family and consumer sciences education skills and 
knowledge used in teaching wage-earning courses at secondary level. 
EquivalenitoFCSE-497. 242-597, 

FCSE-448 Student Teaching - 

Family and Consumer Sciences Education 16 cr. 

Fall and Spring Semesters 

Student teaching practlcum in K-12 settings in family and consumer sciences 
education/family life. Consent of Program Director. Minimum cumulative GPAof 
2.75, Equivalent to 242-448. P: FCSE-301. FCSE-360. 

FCSE-451 Family Life Education Programs 2 cr. 

Fall ana Sormg Semesters 

Development of family life education programs including methods, materials and 
techniques for teaching family relationships and child development at the 
secondary level. Equivalent to 242-651. 242-451. 



FCSE-488 Internship Teaching 8cr. 

Fall and Spnng Semesters 

Alternate method of obtaining student teaching expenence. Teacher interns 
receive license to teach and salaried appointments in cooperating school 
systems for one semester. Equivalent to 242-488. P: FCSE-301. 

FCSE-497 Held Experience in Family 
and Consumer Sciences Education 2 cr. 

Field experience related to family and consumer sciences education skills and 
knowledge used m teaching wage-earning courses at secondary level. 
EquivalenttO FCSE-397. 242-597. 

FN Food and Nutrition 

FN-lOl Dietetics as a Profession 1 cr. 

Fail Semester 

Sun«y of types of dietetic ana foodsen/ice administraoon prt^ms in the United 
States: roieand function of staff; professional literature. EquivalenttO 229-101. 

FN-102 Nutrition for Healthy Living 2-3 cr. 

GEHPEHLTH Fail and Spnng Semesters 

Food selection and eating panerns/standards. applied nutrition knowledge and 
interrelationships, nutrition information source analysis, weight management, 
the nutrition- exercise-fitness connection. Analysis of personal lifestyle and food 
patterns in relationship to optimal physical and mental well being. 
Equivalent to FN-106. 229-202, 229-206. 

FN-106 Nutrition in the Hospitality Industry 2 cr. 

Fall ana Spring Semesters 

Basic pnnciples with application to the hospitality industry. Basic physiological 
nutrition; cultural and psychological influences on food preference. Interpreta- 
tion of nutrition information, food composition data, and discussion of appropn- 
ate products and services. Nutrition analysis and programming on and off the 
computer will be stressed. Not appropriate for students with credit in FN-202 or 
FN-212. EquivalenttO FN-102. 229-202. 229-206. 229-212. FN-212. 

FN-m Food Systems and Technology Futures 1 cr. 

Fall Semester 

Introduction to food systems and technology with emphasis on trends, career 
opportunities and competencies required for success in the cor>centr3ttori areas 
of food systems management, food science, food merchandising and distribu- 
tion and food communication. Equivalent to 229-111. 

FN-124 Foods 4 or. 

Fall and Spring Semesters 

Scientific principles and application tn the selection, preparation and service of 

food. Equivalent to 229-124. 

FN-202 Food and Beverage Distribution Industry 3 cr. 

An introductory course for students in the field of food and beverage merchan- 
dising and distribution. A study of history, evolution, classification, manufac- 
ture/production, packaging, distribution, and merchandising with an emphasis 
on trends and employment. Resource persons from industry and field trips will 
be utilized. EquivalenttO 229-302. 

FN-207 Medical Terminology Icr. 

Fall ana Spring Semesters 

Medical temimoiogy for allied health occupations. Self-paced instruc^onuWlizing 
a word-Duiiding system to leam word parts used to construct or analyze new 
terms. Emphasis on spelling, definition, usage and pronunciation. 
EquivalenttO 229-407. 
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FN-208 Management of Food Production 3cr. 

Fall. Spring and Summer 

Development and application o( management prir>cipies to decision making in 
small Oatch food production which is based on menu dnven concepts. Equivalent 
to 229-308. 

P: FN-124orFN-240. andFr4.212. 

FN-212 Nutrition 3cr. 

Fall ana spring Semesters 

Basic principles of nutntion applied to current issues in health maintenance. 
Equivalent to 229-136. 229-212. 229-206. FT^106. P: BIO-132 or BIO-134. and 
CHEM-115orCHEM-125. 

FN-220 Outdoor Cooking Icr. 

Food preparation pnncipies in cooking and serving outdoors: equipment for 
outdoor food preparation; foods for camping, backpacking and canoe camping; 
preparing wild game and gathering and preparing wild foods. 
Equivalent to 229-220. 

FN-225 Special Topics in Food and Nutrition 1-2 or. 

Summer Session 

Study of special topics in food and nutrition. Equivalent to 229-225. R$ 

FN-236 Nutrition For Young Children 1-2 cr. 

Fail. Spring and Summer 

Impact of nutrition on growth, development and health of young children. 
Assessment of nuuitional status, changing needs and eating patterns, the link 
between nutrition, dietary practices, and behavior, and translating current 
nutrition in formation into effective nutrition education strategies for children. 

Equivalent to 229-136. 229-236. P: FN-102. FN-106. 

FN-240 Food Science 4 cr. 

Fall and Spring Semesters 

Physical and chemical changes affecting selection, preparation and service of 
food. Equivalent to 229-240. P: CHEM-201. 

FN-260 Menu Planning and Design 2cr. 

Principles of menu planning, design and production for commercial and institu- 
tional food establishments. Equivalent to 229-260. 

FN-305 Baking Processes: Pastry and Pasta 1 cr. 

Equivalent to 229-305. 

FN-305A Baking Processes Icr. 

Equivaientlo 229-305A. S 

FN-310 Lifespan Nutrition 3cr. 

Nutrition concepts and concerns associated with each lifespan stage; integra- 
tion of social, psychological, cultural, economic, and legislative factors to 
develop issue-centered approaches to meet nutrition needs. 
Equivalent to 229-530. P: FN-102 or FN-106. and one BIG course. 

FN-312 Nutritional Assessment 2cr. 

Fall. Spring and Summer 

Introduction to basic components of nuUitional assessment as applied to 
individuals. P: FN-212. CHEM-311. 



FN-320 Advanced Nutrition 3 cr. - ■ -~ - - ' 

Fail and Spring Semesters 

Principles of human nutrition applied to individual, family, community and world 
problems. Equivalent to 229^10. 229-520. P: FN-212. CHEM-311. 

FN-325Trends in Nutrition 2cr. 

Students gain baseline knowledge on grant-writing skills for health care profes- 
sions and develop expertise in selection of appropriate funding sources. R 

FN-325 Special Topics in Food and Nutrition 1-3 cr. 

Fall Semester 

Study of special topics in food and nutrition. Equivalent to 229-225. R 

FN-342 Advanced Foods 3cr. 

Fall Semester 

Comparative studies of food selection and preparation; appraisal of foods. 
Equivalent to 229-542 . 229€42. P: FN-124 or FN-240. 

FN-346 Food Preservation Icr. 

Principles and practical application of methods of food preservation and storage. 
Equivalent to 229-446. 

FN-350 Food Processing 3 cr. 

Spring Semester 

Industrial methods used to prepare and preserve food. Equivalent to 229-650. 
P: FN-124 or FN-240; MATH-120. BlO-306: CHEM-115. CHEM-125 or CHEM- 
135. 

FN-355 Sports Nutrition 3cr. 

Nutritional and metabolic requirements of physical activity. Metabolic fuel 
utilization dunngexercise and physiological adaptations to exercise training will 
be discussed. The health and well-being benefits of an optimal diel-exercise 
regime will be emphasized. 

Equivalent to 229-555. P: FN-320. CHEM-311. and BIO-132 or BIO-134. 

FN-360 Nutrition Counseling: A Team Approach 3 cr. 

Interdiscipiinaryteam approach to individual and group client-centered nutrition 
counseiingwhichmciudesassistingand advising clients on dietary infonnation. 
Skills and techniques based on nutrition counseling theories that are most 
useful to registered dietitians in enhancingqualityof lite and planned nutrition 
intervention. Equivalent to 229-360. P: FN-212, 

FN-380 Community Nutrition 3cr. 

Fall and Spring Semesters 

Current status and legislation of community nutrition programs. Assessment of 
community needs and resources, program planning, funding, and evaluation. 
The role of the community nutritionist/home economist to help individuals, 
families, and communities solve nutrition problems. 
Equivalent to 229-380. P: FN-212. 

FN-397 Field Experience 2 cr. 

Equivalent to 229-397, 

FN-397C Retd Experience (Sem/nar): Dietetics l-2cr. 

Field experience related to the dietetic areas. Prior approval of field position, 320 
hours of work experience, and seminar. Written reports required fortwo<redil 
option. Equivalent to 229-397C. 
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FN-397E Reld Experience: Dietetics 1 cr. 

Field experience fe;a:ea to tne dietetic areas. Pnor approval of field position. 320 
hours of work experience, and seminar. Written reports required for iwo<;redit 
OpUon. Equivalent to 229-397E. 

FN-405 Nutrition for the Aged 2cr. 

Spnng Semester 

Nutrient requirements and food consumption patterns of the elderty; food 
services for aging Americans. Equivalent to 229-505. P: FN-212. 

FN-406 Nutrftion Education 3cr. 

Fall and Spnng Semesters 

Nutrition education as planned behavioral change: problems and solutions in 
instructing vanous populations; identification, development and evaluation of 
nutrition resources. Equivalent to 229-606. P: FN-320. FCSE-201. 

FN-410 Food and Nutrition Poiicy Regulation and L^w 3 cr. 

Food and nutrition policy development and evolution. Key acts and agencies 
governing food regulation and law. Process of creating or changing law. 
Compliance and enforcement rules in Inspection, latjeiing. expoa and import. 
Administrative practice in food law including proceedings and judicial review. 
Equivalent to 229-610. 

FN-412 Clinical Experience - Community Nutrition Programs Icr. 

Fall and Spring Semesters 

Practical experience with community nutrition program: basic nulntion program 
or food service operation and nutrition education activity. 
Equivalent to 229-612. P: FN-380 FN-406, 

FN-413 Maternal and Child Nutrition 3 cr. 

Fall Semester 

Application of principles to maternal, infant, child and adolescent nutrition. 
Equivalent to 229-633. P: FN-212; and BIO-132 or BIO-134. 

FN-414 Catering 3 cr. 

Theory and application of operational and managerial principles for on/off- 
premise catering forspecial evenls.{Cannotbetakenforcreditbystuaentswho 
have previously taken HT~424.] Equivalent to 229-614. P: FN-124 or FN-240. 

FN-415 Nutritional Issues in Gerontology 3 cr. 

Theory and relationships of nutrition, longevity and aging. Food and nuthtion 
legislation forthe elderly— theory and implementation. Nutritional implications 
of acute and chronic disease states common among the elderly, 
P: FN-320. CHEM-311. 

FN-418 Diet Therapy 4 cr. 

Fall and Spring Semesters 

Principles and methods for use of diet as therapy In certain pathological 
conditions. Equivalent to 229-618. P: FN-320, 810-362, 

FN-420 Food Styling 1-3 cr. 

Fall Semester and Summer Session 

Food as media for artistic expression: effective use of color, fonn and texture. 
Equivalent to 229-620. P: FN- 124 or FN-240. R 

FN-431 Readings in Food Science and Nutrition 1-2 cr. 

Critical reading, evaluating, and reporting from pertinent current journals and 
other publications. Equivalent to 229-631. R 



FN-438 Experimental Foods 3 cr. 

Fall and Spnng Semesters 

Experimentation wiui seieaed food materials, techniques and equipment; 
directed study in individually chosen area. Equivalent to 229-638. P: FrM24or 
FN-240; and CHEM-115. CHEM-125orCHEM-135. 

FN -442 Basic Sensory Analysis 3 cr. 

Spring Semester • 
Basic understanding of the psychobiologyand physiologyof senses and the rote 
both play in consumer product acceptance. Basic tests of sensory analysis, 
including both objective trained panel difference tests and subjective prefer- 
ence/acceptance tests. Appropriate for all majors who produce products for or 
merchandise to consumers. Equivalent to 229-442. P: FN-124 or FN-240. 

FN-450 Food Engineering 3 cr. 

Fall Semester 

Application of pertinent chemistry, physics and mathematics principles to food 
processing. 

Equivalent to 229-651. P: CHEM-201. MATH-153. MATH-154. FN-350. 

FN-461 Multicultural Aspects of Food and Nutrition Patterns 3 cr. 
ESC 

Food and nutrition patterns as influenced by social, religious, geographical, 
economic and political factors. Cultures emphasized include Native American. 
African American, Hispanic and Asian American. Food as a means of cross- 
cultural communication. Equivalent to 229-661. P: FN-124 or FN-240. 

FN-470 Food Distribution Operations and Control 3 cr. 

Current trends and management strategies in the distribution of food and 
beverages, from manufac- turer to consumer. 

Equivalent to 229-570. 229-370. P: FN-202. BUMKG-330. 

FN-497C Field Experience: Food Systems and Technology 1 cr. 

Seminar: analysis, interpretation and synthesis of food systems and technology 
principles through a written paper and oral seminars following 320 hours of field 
work in an approved position. Integrates synergistic principles/ activities from 
program courses and among concentrations. Equivalent to 229-497C. 

FN-497E Field Experience: Food Systems and Technology 1 cr. 

Food systems and technology area field experience. Approved field position. 320 
hours of work experience, and development of concept/outline for written 
analysis paper. Equivalent to 229-4g7E. 



FREN French 




FREN-lOl Elementary French I 4 cr. 

GECOMSKLANG Fail Semester 

Listening, pronunciation, reading, and writing. Basic vocabula/y . polite phrases, 
questions and answers. Adjective agreement, present and some past-tense 
verbs. Cultural infomiation about the French-speaking world. 
Equivalent to FREN-122, 328-122. 328-101. 

FREN102 Elementary French II 4cr. 

GECOMSKLANG Spring Semester 

Second level of understanding, speaking, reading, and writing in French. 
Introduction to future, conditional, imperfect and subjunctive verbs. Direct and 
indirect object pronouns. Short spontaneous and directed conversations. Topics 
incultures of French-speaking people. One yearof high school French or FREN- 
101 required. Equivalent to 328- 102. 
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FREN-121 Practical French I 2cr. 

Fall ana Spring Semesters 

Rrstquaner college French. Conversational phrases ar>cJ vocabulary for practical 
situatjons. Basic present tense vert patterns. Intensive pronunciation drill. Not 
for students who have taken FREN-101. Equivalent to 32S-121. 

FREN-122 Practical French II 2 cr. 

GECOMSKLANG Fall and Spnng Semesters 

Second Quarter college French , conversational phrases and vocaouiary. irregular 
and past tense verb patterns. {Not appropriate for$tuder)is who nave completed 
FREN-101. 323-101.) One year of high school French or FREN-121 required. 
Equivalent to FREN-101. 32S-122. 32&-101. 

FREN-201lntermedlate French I 4cr. 

GEHUM FLC Fall Semester 

Vocabulary development through readings and discussion on French and 
Francophone civilization. History, art. music, short stories and poems, including 
contemporary culture. Taught m French. Two years of high school French or 
FREN-102 required. Equivalentto 328-201. 

FREN-202 Intermediate French II 4cr. 

GECOMSKLANG Spnng Semester 

Grammar review, contemporary vocabulary, free conversation in French. Three 
years of high school Frerwh or FREN-201 required. Equivalent to 328-202. 



GCM Graphic Communications Management 

GCM-lOl Introduction to Graphic Communications Management Icr. 

Fall and Spring Semesters 

Introduction to graphic communicattons management trervds, opportunities, 
and technologies m the graphic communications industry, instructor's consent 
required. Graphic Communications Management majors only. 
Equivalent to 130-101. 

GCIV1-141 Graphic Communications and Electronic Publishing 3 or. 

Fall. Spring ana Summer 

Electronic publishing and imaging technology for producers and users of print 
media. Production workflow from design through delivery including creation and 
correct handling of digital prepress files. Equivalent to 130-141, 130-140. 

GCM-151 Electronic and Conventional Prepress 3 cr. 

Fall, Spring and Summer 

Photomechanical and digital prepress processes for print reproduction. Camera 
and contacting techniques and electronic prepress methods for capture, 
manipulation, proofing, and assembly of images. 
Equivalent to 130-151. P: GCM-141. 

GCM-266 Press Systems 4cr. 

Fall and Spnng Semesters 

Imaging paper and other substrates by offset lithography, fiexography. gravure 
and screen prtnting including conventional and electronic image assembly, 
proofing and piatemaking. Equivalentto 130-266. P: GCM-141. 

GCIM-270 Postpress Operations and Distribution 3 cr. 

Fall ana Spring Semesters 

Current and emergingiechnologies for binding, finishing and distributing various 
printed materials. Equivalent to 130-270. P: GCM-141. 



GCM-297 Field Experience Icr. 

Fall. Spnng and Summer Equivalent to 130-297. R 

GCM-298 Field Experience 1-2 cr. 

Fall. Spring and Slimmer Equivalent to 130-298. 

, ■ i ■ 

GCM-300 Workshop 1-3 cr. 

Fall . Spnng and Summer - 

Special topics in graphic communications, providing hands on or experiential 
learning activities. Specific content and title to reflect the topic of the workshop. 

Equivalent to 130-500. R 

GCM-356 Color Electronic Prepress 3 cr. 

Fall. Spring and Summer 

Electronic capture, manipulation, and evaluation of color images for presenta- 
tions and print production. Work flow, system, and file management issues 
faced in complex page layout. 

Equivalent to 130-356. P: GCM-141: and GCM-151 or DES-220. 

GCIVI-362 Screen and Specialty Print Manufacturing 3 cr. 

Fall Semester ano Summer Session 

Applications and techniques for screen and specialty printing on a variety of 
substrates, issues and process<ontroi concerns related to these image 
transfer methods. Equivalent to 130-562, 130-561. P: GCM-141. $ 

6CM-363 Package Printing 3 cr. 

Fall and Spring Semesters 

Production of graphics on cartons, labels, and flexible packages. Present and 
future technological trends in packaging and printing, with an emphasis on 
fiexography. rotogravure, and other processes for full color reproduction. 

Equivalentto 130-563. 130-263. P: GCM-141. S 

GCM-367 Reproduction Measurement and Control 3 cr. 

Fall and Spring Semesters 

Integration of math, physics and chemistry concepts with measurement and 
statistical process control methods to appraise, control, and improve color 
reproduction. Equivalentto 130-367. P: GCM-266. STAT-130 or STAT-320. R 

GCM-397Reld Experience Icr. 

Fall, Spring ana Summer Equivalent to 130-397. R 

GCM-398Reld Experience 1-2 cr. 

Fall. Spring ana Summer Equivalentto 130-398. 

GCM-443 Graphic Communication 
Integrated Manufacturing Practlcum 3 cr. 

Fall. Spring and Summer 

Preparation and manufacture of actual printed products for clients in the 
university community emphasizing process and work flow management through 
estimating, scheduling, planning and quality control. Equivalent to GCM-343. 
130-543. P: GCM-266. R 

GCM-445 Publications Production 3cr. 

Fall, Spring ana Summer 

Cross-discipline work teams expenence integration of skills developed in 
English, speech, art, graphic communications, industrial management and 
business courses to design, plan, schedule, produce and distnbute and actual 
magazine. Equivalent to GCM-345. 130-545. P: GCM-141. 
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GCM-446 Digital Imaging 3 cr. . . >- 

Fall and Spring Semesters 

Preparation, capture and manipulation of digital information for current and 
emerging digital distribution technologies. Repurposing of print media files for 
alternative distribution systems. 

Equivalent to GCM-346. 130-546. P:GCM-356. ^' " 

GCM-475 Graphic Communications Cost Estimating 3 cr. 
Fall and Spnng Semesters 

Estimating production costs and establishing budget hourty rates and comple- 
tion time for tasks associated with graphic reproduction, utilization of a 
computer integrated manufacturing (C/M) information system to facilitate 
estimating and managing production processes based on data collected from 
manufacturing noor real-time terminals. 

Equivalent to 130-475. P: GCM-141. BUACT-200 or BUACT-206. 

GCM-480 Customer Service and 

Production Coordination for Print Media 3 cr. 

Fall and Spring Semesters 

Review of the graphic communications manufacturing process. The rote and 
function of the customer service representative, workflow and time require- 
ments for production of various print products. Senior leveior higher. 

Equivalent to 130*80. P: GCM-141. 

GCM-495 Graphic Communications IVIanagement Seminar 3 cr. 

Fall. Sprmgand Summer 

Technological innovations, management and supervision issues, and emerging 
trends in the graphic communications industry. Senior level or higher. 
Equivalent to GCM-395. 130-595. P: GCM-141. R 

GCIVI-497 Field Experience Icr. 

Fall. Spring and Summer Equivalent to 130-497. R 

GCM-498 Raid Experience 1-2 cr. 

Fall. Spring and Summer Equivalent to 130-498. 

GEOG Geography 

GEOG-104Worid Geography 3cr. 

GESBSCI GEOG Fall and Spring Semesters 

Introduction to regional and cultural geography of the wortd: physical and human 
resources of major areas of the globe. Equivalent to 336-104. 

GER German 

GER-121 Practical German lA 2cr. 

Fall Semester 

First quarter college German. Conversational phrases and vocabulary for 
practical situations. Basic present tense vert) patterns. Intensive pronunciation 
driH. Equivalent to 331-121. 

GER-122 Practical Gemian IB 2 cr. 
GECOMSKLANG Fall and Spring Semesters 

Second quarter college German. Conversational phrases and vocabulary. 
Present arvd past tense verb patterns. Nominative, accusative and dative case 
in short sentences. Equivalent to 331-122. P: GER-121. 



HDH. Human Development and Family Living 

HDR-lOO Introduction to Eariy Childhood Programs Icr. 

Fall and Spring Semesters 

history of early childhood programs for children through age 8, deveiopmentalty 
appropriate practice, current issues, professionalism. empioyaOillty skills and 
attitudes, career exploration. Early Childhood majors only. 

Equivalent to 212-100. 

HDFL-101 Introduction to Human 

t 

Development and Family Studies Icr. 

Fall and Spring Semesters 

Relds of human development and family studies: occupational oppoaunitles in 
programs sending families and children. Equivalent to 212-101. 

HDFL-US Individual and Family Relations 3 cr. 

ESC Fall arc Spr-ng Semesters 

Dynamics of social-psychological forces affecting family interaction. Explora- 
tions of courtship, husband-wife, parent-child relationships. 

Equivalentto 212-250. 212-115A. 

HDFL-124 Human Development: Early Childhood 3 cr. 

Fall and Spring Semesters 

Principles and theories of growth and development prenatal through age 8. with 
a systemic perspective on physical, motor, cognitive, language, social and 
emotional development. Observations required. Equivalentto 212-124. 

HDFL-195 Honors Seminar: Lifespan Human Development 3 cr. 

OESBSCi PSYC Fail Semester 

Review, discuss and analyze theones of human development across the 

lifespan. Acceptance into Honors Program. 

Equivalent to HDFL-255. 212-195. 212-255A, 212-155. 212-355. 

HDFL-215 Dynamics of Family Development 3 cr. 

ESB Fall and Spring Semesters 

A study of the family with emphasis on environmental factors significant in 

marriage and family relationships. 

Equivalent to 212-350. 212-215. P: HDFL-115. 

HDFL-225SI(ill Training For Individual/Family Interventions 3 cr. 

Fall and Sprir^ Semesters 

Concepts and skills in developing rapport, assessing goals and initiating change 
withchildren. parents, couples and families across the lifespan in professional 
settings. Equivalentto 212-354, 212-225. 

HDFL-235 Child Development Laboratory 1 cr. 

Fall and Sprrng Semesters 

Observation and/or participation in Early Childhood program. May be repeated 
for different experiences. Equivalentto 212-235. P: HDFL-124. R 

HDFL-25S Lifespan Human Development 3 cr. 

QESBSCi PSYC ESC Fall and Spring Semesters 

Lifespan individual development. Cntical examination of influences on individual 
development across the lifespan. 

Equivalentto HDFL-195. 212-195. 212-255A. 212-155, 212-355. 

HDFL-257 Lifespan Sexuality 3 cr. 

GENRE HLTH Fall. Spring and Summer 

Introduction to human sexuality over the lifespan, utilizing individual and family 
perspective. Focus is development of sexual behavior, relationships, and gender 
characteristics from infancy to late life. Equivalent to 212-357. 212-257. 
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HDFL-264 Child Guidance 3cr. 

Fall and Spring Semesters 

Developmental ly appropriate principles and strategies for child guidance. 
Systems perspective, positlvediscipline. theoretical approaches, current top- 
ics, developinga personal/eclectic approach. 

Equivalent to 212-264. P: HDa-124. 

HDFL-265 Child Guidance Practicum Icr. 

Fall. Spring and Summer 

Supervised participation in Child and Family Study Center or similar center: 
guidance techniques and understanding of children. 

Equivalent to 212-265. P: HOFL-264. 

HDFL-270 Seminar on Self-Growth 2 or. 

Fail and Spring Semesters 

Theories of the self: exploration of aspects of self development and actualiza- 
tion. Equivalent to 212-270. 212-435.212-535. 

HDFL-280 Child Development 11 3 or. 

Fall and Sprmg Semesters 

Empirical study of physical, inteiiectual. social and emotional development of 
children. Equivalent to 212-524, 212-280. 

HDFL-292 Honors Seminar Modem Debates About "The Family" 3cr. 
Spring Semester 

Review, discuss and debate the various positions taken by comnwntatorson the 
strength or weat^ness of modem families in western industnal societies. 

Equivalent to 212-292. 

HDFL-303 Developmentally Appropriate Practice: 
Infants and Toddlers 3 cr. 

Fall Semester 

Developmentally appropriate practices for teaching with infants and toddlers in 
group settings. Contrast of appropriate and inappropriate practices. Emphasis 
on p<ay, creativity, rieatth and safety, integrated curriculum, appropriate teaching 
strategies, assessment, program models, and writing lesson plans for infants 
and toddlers. Observations required. Early Childhood majors only. Minimum 
cumulative GPAof 2.75. Equivalent to212-303.212-303A.212-594.P:HDa- 
100. HDFL-115. HDa i24. HDFL-264. 

HDFL-307 Developmentally Appropriate Practice: Preschool 4cr. 

Fall and Spring Semesters 

Developmentally appropriateteaching practices with preschool children in group 
settings. Play, creativity, health and safety, integrated curriculum, teaching 
strategies, assessment, program models and lesson plans. Obseni'ations and 
practicum required. Minimum cumulative GPAof 2.75. 
Equivalentto212-307.P:HDFL-100. HDFL-115. HDa-124. HDFL-264, 

HDFL-309 Developmentally Appropriate Practice: 
Kindergarden - Primary 2cr. 

Fail and Spring Semesters 

Deveiopmentaiiy appropriate teaching practices in kindergarten through grade 
3 in group settings. Play, creativity, health and safety, integrated curriculum, 
teaching strategies, assessment, program models and lesson plans. Observa- 
tions required. Minimum cululative GPAof 2. 75. 
Equivalent to 212-309. P: HOa-lOO. HOa-115, HDa-124. HDa-264. 



HDR.-310 Family Stress, Coping and Adaptation 1 cr. 

Summer Session 

Impact of family development and stress on Individual and family well-being. 
Equivalent to 212-310. 212-615. 212-510. 

HDFL-313 Parent Education/Involvement 2 cr. 

Fall and Spring Semesters 

Parent groups: training of leaders, survey of literature. Practicum wrth parent 
groups. Equivalent to 212-313. 212-507. 212-407. 

HDFL-320 Divorced. Single Parent and Remarried Family 2 cr. 

Fall. Spring and Summer 

Trends and issues in divorce, single parenting and remarriage related to effects 
on adults, children and society. Equivalent to 212-525. 212-320A. 

HDFL-330 Adulthood and the Family 3 cr. 

Spring Semester 

Study of adults in the family context during the eariy and middle years. 
Equivalent to 212-330A. 212-530. 

HDFL-331 Hospice Clinical Experience 1-2 cr. 

Fall. Spring anO Summer 

Work with an area nosprce organization under the supervision of the hospice 
consultant or patient care coordinator. Equivalent to 212-331. 212-531. 

HDR.-333 Language Arts In Eariy Childhood Education 2 cr. 

Fall and Spring Semesters 

Earty childhood education language artsteachingmelhodologies, emphasizing 
the development of young children's skills in listening, wntingand speaking. 

Equivalent to 212-533. 

HDFL-335 Seminar: The Culturally Distinct Child and Family 2 cr. 

ESA Fali and Spring Semesters 

Study of cultural, ethnic, racial and economic influences on the child and family 
in the United States. Emphasis on knowledge and skills to improve human 
relations in settings serving young children and families. 
Equiva!entto212-335. 212-685. 

HDFL-336 Experience: The Culturally Distinct Child and Family Icr. 

ESA Fall and Spring Semesters 

Intensive experience working directly with racial, cultural or economic groups 
whose background the student does not share. 
Equivalentto 212-686. 212-336. 

HDFL-340 Human Development: Aging Person 3 cr. 

Fall and Spring Semesters 

Sun/ey of the field of gerontology focusing on what it means to grow old in the 
United States from a systemic perspective. Multicultural attitudes toward aging: 
the psychological, physical, social and economic needs and problems of the 
older population are addressed. Consideration will be given to the personal, 
familial, environmental and social resources of the older population. 
Equivalent to212-340A. 212-680. 212-430. P: HDFL-115. 

HDFL-341 Family Caregtving to Dependent Elders 1 cr. 

Fall, Spring and Summer 

Unique challenges confronting aoult children who provide care to aging parents. 
Government, agency, workplace and family policies and practices promoting 
and/or underminingfamiiy strengths and well-being. 

Equivalent to212-540. 212-341. 
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HDR.-344 Science. Mathematics 

and Social Studies - Early Childhood 4 cr. 

Fan ana Spring Semesters • 
Directea study of application of skills for teacritng mathematics and science 
conceptstoyoungchiiaren: organization and presentation of teacning/leaming 
experiences for children in early learning situations. 
Equivalent to 212-344. 212-333. 

HOFL-345 Health Care Dilemmas and Decisions for Families 2 cr. 

Spring Semester 

Muttidiscipiinary study of bioethical issues facing U.S. families. (nciuOmgend- 
oMife decision making, reproductive technologies, and distributive justice. 
Equivalent to212-345A. 212-605. 

HDFL-346 Exceptional Needs and 
Programming- Early Childhood 2cr. 

Fall ana Spnng Semesters 

Program development and implementation for preschool mentally handicapped 
children. Department chairconsent required. Equivaientio 212-545. 

HDFL-351 Death and the Family Icr. 

Fall and Spring Semesters 

Current literature concerning how families deal with the death of a member: how 
adults can help children cope with death in the family, now other family memtiers 
deal with death of older and younger family members. Equivalent to 212-351. 

HDFL-360 The Workplace and the Family 2 cr. 

ESC Spring Semeste.' 

Linkages between families and workplace; corresponding consequences for 
individual family weil*eing and the workplace. Equrvalent to 212-654. 212-360. 

HDFL-365 Family Resource Management 2cr. 

Fall. Spring and Summer 

Examinationof individual and family resource management behaviors including: 
valuing, goal setting, decision making, implementation, resource use. resource 
exchange and resource creation, and cultural differences in resource manage- 
ment. Equivalent TO 212-365. P: HDFL-115. HDFL-215. 

HDFL-370 Introduction to Marriage and Family Therapy 3 cr. 

Fall Semester 

Conceptual frameworks and approaches to marriage and family counseling. 
Equivalent T0212-650. 212-370. 

HOFL-371 Marriage and Family Therapy Seminar 3 cr. 

Spring Semester 

Application of basic counseling techniques in premarital, marital, family and 
couples-group counseling; supen/ised by professional marriage and family 
counselor. Equivalent to 212-651. 212-371. 

HDFL-385 Family-Based Employee Assistance Programs 3 cr. 

Fall. Spnng and Summer 

Structures and functions of employee assistance programs with employees and 
thetr families being the pnmary unit of analysis and service. Instnjctor's consent 
required. Junior level or higher. Equivalent to 212-585. 

HDFL-395 Special Topics In Human Development 1-2 cr. 

Special topics m human development: repeataoie for different topics. Junior 
level or higher. Equivalent to 212-595. R 



HDFL-401 Human Development: 

Advanced Child Development and Guidance 1 cr. 

Fall and Spring Semesters 

Senior level or higher. Equivalent to 212-401A. P: HDFL-264. 
HDFL-407 Parent Counseling 2 cr. 

Approaches and tecnmgues for working with parents: observation and experi- 
ence in childrearmg problems parents face. Eauivalent to 212-607. 

HDFL-410 Early Childhood Curriculum: Science 3 cr. 

Fall and Spring Semesters 

Methods and matenals for assessing, planning, implementing and evaluating 
science cunlcuia for early childhood (0/rt/i through 3r<J grade). Emphasis on 
science process skills while fostering foundational knowledge in all science 
areas. Minimum cumulative GPAof 2.75. General education NSCi must be 
completed. Education majors must have passed PPST. 
Equivalent to 212-410. P: HDFL-303. HDFL-307 and HDFL-309. 

HDFL-411 Early Childhood Curriculum: Mathematics 3 cr. 

Fall and Spring Semesters 

Mathematics curriculum planning for early childhood [birth through thirdgrade), 
including selection, organization, presentation, and evaluation of appropriate 
curricula. Minimum cumulative GPA of 2.75. Education majors must have 
passed PPST. General education MATH must be completed. 
Equivalent to 212-411. P: HDn.-303. HDFL-307 and HDFL.309. 

HDFL-412 Early Childhood Curriculum: Social Studies 3 cr. 

Fall and Spnng Semesters 

Metnods and materials for assessing, planning, implementing and evaluating 
social studiescurriculumforeanychildhood(6/rTh through w/rdgratte). Minimum 
cumulative GPA of 2.75. General eduation HIST/ANTH must be completed. 
Education majors must have passed PPST. 

Equivalent to 212-412. P: HDFL-303. HDFL-307. and HDFL-309. 

HDFL-413 Early Childhood Curriculum: 
Reading and Language Arts 5cr. 

Fall and Spring Semesters 

Methods and materials for planning, assessing, implementing, and evaluating 
language arts curricula for early childhood (birth through age six). Emphasison 
developingprocessskilisof emergent literacy, listening, speaking, and writing. 
Minimum cumulative GPA of 2.75. General education COMMSK must be 
completed. Education majors must have passed PPST. Equivalent to HDFL-433. 
212-413. 212-433. P: HDn.-303. HDFL-307. HDFL-309 and LIT-300. 

HDFL-414 Early Childhood Clinical Experience: 
Integrated Curriculum 2cr. 

Fall and Spnng Semesters 

Development of competencies in planning, teaching, and evaluating the inte- 
grated curriculum for the early childhood period. Participation in an early 
childhood sening required. Equivalent to 212-414. 

HDR.-420 Family Research and Methodology 3 cr. 

Spnng Semester 

Analysis of family theory, research methodology and selected topics in family 
relations. Equivalent to 212-420, 212-590. P: HOFL-115. HOFL-215. 

HDFL-421 Administration of Early Childhood Programs 2 cr. 

Fall Semester 

A Study of program organization, program design, staffing, licensing, certifica- 
tion, equipment and facilities foroperating early childhood education programs. 
Field trips required. Equivalent to 212-421A. 212-621A. 212-665. 
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HDR.-424 Advanced Child Study 3 cr. 

A St jGy C princi pies and review of literature pertaining to cWWren. 
Equivalent to 212-624. 

HDFL-425 Death Education and Counseling in Families 2 cr. 

Death and dying theory: research, practice and application in education and 
individual and family counseling. Equivalent to 212-690. 212-425. 

HDFL-426 Special Topics in the Study of Family Ufe 1-3 cr. 

Family life Dfogramsand literature: individual study of protjiems of personal or 
professional interest. Equivalent to 212-626. 

HDFL-427 Child Abuse and Neglect 2cr. 

Fall Semester 

Systemic nature, forms and indicators, and prevention of abuse/neglect. 
Factors contributing to. and intervention skills in, coping with the effects of 
abuse/neglect on children and families at nsK. 
Equivalemto212-427A. 212-638. ^ 

HDFL-433 Language Arts/Reading - Early Childhood Education 3 cr. 

Fall and Spnng Semesters 

Current philosophies, methodology and materials for teaching reading: readi- 
ness activities and beginning reading in early childhood. 
Equivalent to HDFL-413. 212-413. 212-433. 

HDFL-437 Seminar in Child Development 2 cr. 

Fall and Spring Semesters 

Special problems and aspects m child development; preferer>c€ given to 
students* interests. Equivalent to212-637. 

HDFL-440 Child and Family Law 3 cr. 

Spring Semester 

Legal issues affecting children and families. 

Equivalent to 212-601. 212-440. P: HDFL-115. HOFL-215. 

HOFL-450 Family Impact Seminar 3 cr. 

Spring Semester 

Content, methods and process of assessing impact of public policy on children 
and families. 

Equivalent to 212-450, 212-610. 212-450A. P: HDFL-115. HDn.-215. 

HDFL-453 Relationship Communication Training 2 cr. 

Fall Semester 

Communication theonesand skills applied to marital, family and other intimate 
relationships. Application ofcommunicationskillsto personal relationships and 
professional work. (Preferably, but r)ot necessarily, have your premarital or 
marital partner with >t)ui. Instructor's consent required. Equivalent to 212-653. 

HDFL-454 Suicide and the Family: 
Family and Community Intervention 1 cr. 

Analysis of attempted and completed suicides from an interdisciptinary perspec- 
tive. Forms of intervention, with emphasis upon family therapy, are compared, 
contrasted, and evaluated for suitability. P: HDFL-215. 

HDFL-462 Early Childhood Education Program Models 1 cr. 

Fall. Spring and Summer 

Exploration and analysis of contemporary early childhood education program 
models and practices in various settings. Senior level or higher. 
Equivalent to 212-662. 



HDFL-464 Special Topics in Early Childhood Curriculum 1-3 cr. 

Philosophy and metnodology of early childhood education: problems confronting 
teachers. Equivalent to 212-664. R 

HDFL-480 Student Teaching: Infant, Toddler, Preschool 6 cr. 

Fall and Spring Semesters 

Full-day student teaching in a school setting for one quarter, based on the 
university calendar, with infants, toddlers, or preschoolers, includes parent 
interaction and seminar sessions. Professional program admission. 

Equivalent to 212-480. 

HDFL-480A Student Teaching in Preschool Programs 4 cr. 

Fall and Spring Semesters 

Directed teaching and community experience in selected early childhood 
centers. Equivalentto 212-480A. 212-408A. 

HDFL-480B Student Teaching in Kindergarten 4 cr. 

Fall and Spnng Semesters 

Directed teaching and community experience in selected kirvdergartens. 
Equivalentto 212-4808. 

HDFL-488 Intem Teaching 16 cr. 

An alternate method o( obtaining student teaching experience. Teacher interns 
receive license to teach and salaried appointments in cooperating school 
systems for one full semester. Equivalent to 212-488. 

HDFL-490 Professional Issues: 

Human Development and Family Studies 2 cr. 

Fall and Spring Semesters 

Issues related to professional development in areas of human development and 
family studies. Human Development and Family Studies majors only. Must have 
2.5 GPA in professional core. Equivalent to 212-401. 212-490. 

HDFL-491 Practicum in Human Development 
and Family Studies 4-8 cr. 

Fail. Spring and Summer 

PracUcum expenence in human development and family studies. Student will be 
placed in community agency or organization and supervised by site supervisor 
and university supervisor. Must have 2.5 GPA in professional core. Consent of 
program director. Equivalentto 212-693. 212-491. P: HDa-490. R 

HDFL-492 Student Teaching in Prekindergarten 8 cr. 

Fall. Spnng and Summer 

Full-day student teaching experience at the prekindergarten level in a preschool 
setting, togetherwith a weekly one-hour studentteaching seminar session. The 
student teaching experience foi lows thecalendar of the preschool. Not availat>te 
to students who have taken HDFL-480A and/or HDFL-490. Early Childhood 
majors only. Office of Teacher Education penntssion required. 
Equivalentto 212-492. P: HDFL-335. HDn.-344. HDFL-433. 

HDFL-493 Student Teaching: Kindergarten 6-8 cr. 

Fall and Spring Semesters 

FuH-day student teaching in a school setting for one quarter based on the host 
school's calendar with kindergarten age children. Includes parent interaction 
and seminar sessions. Pnjfessional pre^ram admission. Equivalentto 212-493. 

HDFL-494 Student Teaching: Primary 6^ cr. 

Fall and Spring Semesters 

Full-day student teaching in a school setting for one quarter based on the host 
school' s calendar In grade 1. 2. or 3. Includes parent interaction and seminar 
sessions. Professional program admission. Equivalentto 212-494. 



129 



HIST History 

HIST-120 Early United States History 3 cr. 
GEHUM HIST ESB Fail. Spring and Summer 

U.S. history to 1865: political, economic and social forces that have shaped the 
nation to close of Civil War. Equivalent to 33&-120. 

HIST-121 Modem United States History 3 cr. 
OEHUM HIST ESB Fall. Spring and Summer 

U.S. history since 1865: political, economic and social forces that have shaped 
the nation since close of Civil War. Equivalent to 338-121. 338-105. 

HIST-140 Western Ctvllizatlon 3 cr. 

OEHUM HIST Fall and Spring Semesters 

Survey of Western civilization along the Nile, the Fertile Crescent, throu^ 
Greece, Rome, the Middle Ages, the Renaissance, and the Reformation. 
Equivalent to 33S-140. 

HIST-141 Western Civilization 3cr. 

OEHUM HIST Fan and Soring Semesters 

Survey of Western civilization from Reformation to present 

Equivalent to 338-141. 

HIST-210 Modern World 3 cr. 
OEHUM HIST Fall. Spring and Summer 

Modem trends in terms of historical backgrounds as frame of reference for 
interpreting modem world. Equivalent to 338-210. 

HIST-220 History of World Reiigions 3cr. 

GEHUM HIST ESC Fall and Spring Semesters 

Sun/ey of the historical development of the major world religions {Christianity. 
Judaism. Islam. Buddhism. Confucianism. Taoism. Hinduism. Shintoism. and 
Indigenous traditions) and their presence in the United States. Emphasis on 
religion's role in world history. 

HIST-320 History of Russia 3 cr. 
GEHUM HIST Fall and Spring Semesters 

Survey of Russia's histoncal development since 862. Equivalent to 338-320. 

HIST-322 African-American History 3cr. 
OEHUM HIST ESA Fall and Spring Semesters 

Social, cultural, economic and political historyof African-Americans, with special 
focus on the United States. Equivalent to 33&-322. 

HIST-330 History of Wortd War II 3 cr. 

OEHUM HIST Fall and Spring Semesters 

Causes, conduct and effects of World War II. Equivalent to 336-330. 

HIST-350 History of the Vietnam War 3 cr. 
GEHUM HIST ESC Fail and Spring Semesters 

American role in tne Vietnam War. particularly goals, objectives and dilemmas 
faced Oy Amencan policymakers: roles and contributions of American men and 
women in the military and in civilian society; development and impact of the anti- 
war movement: and long-term consequences of the waron American culture and 
society. 

HIST-360 Asian History 3cr. 

OEHUM HIST Fali and Spring Semesters 

Suweyofpotitical. social, religious and economichistoryof Asia. India. China. 
Japan and the Philippines in modem world. Equivalent to 338-360. 



HIST-380 Latin American History 3cr. 

GEHUM HIST 

Political, social and economic history of Middle and South America. pre- 
Columbian to present, Equivalent to 338-380. 

HIST-460 History Methods 2cr. 

Fall and Spnng Semesters 

Historiography and application of the historical method, including the study of 
teaching methods, instnjctionai materials, and evaluation techniques. History 
minors only. Equivalent to 33S-460. 

HLTH HeaftH^HHIHI^^^^ _ 

HLTH-lOl Discovering Wellness Icr. 

OEHPEHLTH Fall and Spring Semesters 

Ininjduction to the components and benefits of high level wreiiness; includes self- 
assessment and the development of an action plan for lifetime wellness. 
Equivalent 10 466-101. 366-101. 

HLTH-340 ARC Standard Rrst Aid and Personal Safety 2 cr. 

Fall. Spring and Summer 

American Red Cross certification m standard first aid and personal safety; 
increase personal safety and accident-prevention knowledge: leam to adminis- 
ter emergency first aid to self or others. Equivalent to 366-340. 466-340. 

HLTH^e ARC Cardiopulmonary Resuscitation .5 cr. 

Fall. Spring and Summer 

Techniques of basic life support: Recognizing respiratory and/orcardiac arrest 
and property administering cardiopulmonary resuscitation {CPff) to maintain life. 
Successful completion results in 1-year certification in ARC basic life support 
course in CPR. Equivalent to 366-346. 466-346. 

HLTH^SO Prevention and Care of Athletic Injuries 3 cr. 

Fall Semester 

Provides prospective physical education and/or coaching professional with 
basic understanding of prevention, treatment and care of athletic mjunes. 

Equivalent to 366-350. 466-350. P: HtnH-340;andBIO-142,BI0-134orHLTH- 
355. 

HLTH-355 Kinesiology 3cr. 

Fall Semester 

Body movements and principles affecting them. 
Equivalent to 366-355. 466-355. P: BIO-132. 

HLTH-365 Physiology of Exercise 3 cr. 

Spring Semester 

Effects of exercise on sports participants: heat stress, body composition, 
nutrition, cardiovascular function, energy expenditure, respiratory mechanics 
and ventilation factors. Equivalent to 366-365. 466-365. P: BIO-132 or BIO-134. 

HLTH-370 Evaluation and Recognition of Athletic Injuries 3 cr. 

Fall and Spnng Semesters 

Professional preparation course forstudents interested in obtaining certification 
in athletic training. Emphasis is placed upon the acquisition of knowledge and 
skills required for joint and soft tissue evaluation. 

Equivalent to 466-370. P: HLTH-350. 
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HLTH-490 Athletic Training Practicum 2 cr. 

Fall and Spring Semesters 

Practical application of training principles: preventton arxl care of athletic 
injuries, facilities direction, and program management. Equivalent to 366-490. 
466^90. p: HLTH-340. HLTH-350. and BlO-132 or BIO-134. R 



IfT Hospitality and Tourism . 

HT-lOO Introduction to Hospitality 2 cr. 

Fall and Spnng Semesters 

Exploration of tne major components and organization stnjcture of the hospital- 
ity industry. Presents historical development, opportunities ana current trends. 
Stresses the importance and relationshipof education and work experience to 
career success. Equivalent to 245- 100. 

HT-130 Housekeeping Procedures 2cr. 

Fall and Spring Semesters 

Management principles applied to duties and responsibilities for hourly and 
management personnel in hotels, motels, institutions and other hospitality 
enterprises. Equivalent to 245-201. 

HT-133 Front Office Operations 3 cr. 

Fall and Spring Semesters 

Principles required to organize and operate hotel or motel front office guest 
needs, salesmanship and procedures for different types of front office opera- 
tions. Equlvalentto24S-202. 

HT-140 Introduction to Tourism 2cr. 

Fall. Spring ana Summer 

Pnncipies and current knowledge of domestic and international tourism: 
benefits to community, area, state and nation; trends and potentials. 
Equivalent to 245-240. 

HT-150 Institutional Food Purchasing 2 cr. 

Fai I and Spnng Semesters 

Methods of I arge^iu entity food purchasing: determining standards, specific 
needs and industrial offenngs: formulating specifications, buying procedures 
and controls. Equivalent to 245-222, P: FN-124. 

HT-200HospKaltty Organization Management 3cr. 

Fall and Spring Semesters 

Management principles for hotels and restaurants, supervisory development 
and training, labor relations, managerial interpretation and evaluation of current 
systems and procedures. Equivalent to 24S205. P: HT-lOO. 

HT-208 Hospitality Service Mariteting 1 cr. 

Application of marketing to hospitality and tourism, including the relational 
aspects of service marketing management. 

HT-218 Hospitality Service Management Icr. 

Application of the principles and practices of service excellence. Analysis of a 
definable and manageable system of interdependent commitments and compo- 
nents which provide an experience of consistent quality which satisfies the 
customer, motivates the employees, and results in profit for the hospitality 
business. 

HT-228 Cost Controls for Hospitality 1 cr. 

Analyze methods, devices and systems used to pinpoint responsibility for 
inefficiencies, errors and fraud over income and expense. Operators will 
examinecosiconuol tools used to increase revenue, reduce costs and improve 
the contribution margin. Equivalent to HT-228. 



HT-240 Tourism Goods and Services 3 cr. 

Fall and Spring Semesters 

Analysis of tourism goods and services in relationship to future patterns of 
supply and demand. Equivateni to 245-341. P: HT-140. EC0N-210. 

HT-251 Hospitality Marketing and Sales 3 cr. 

Fall and Spring Semesters 

Analysis of theories, fundamental principles and techniques of hospitality 
marketing and convention sales: functions, interrelationships and coordination 
of all hospitality departments and their roles in assunng success of marketing 
effort. Junior level or higher. Equivalent to 245-344. 

HT-270 Introduction to Property Management 2 cr. 

Fall. Spnng and Summer 

Management in commercial and mutti-family proper^. Employees, management 
tools, government involvement, community development, clients, property law 

and tax requirements. Equivalent to 245-200. 

HT-280 Family Housing 3cr. 

Fall Semester 

Relationship of space, equipment, aesthetics and culture to human nabitat. 
Equivalentto 245-250. FCSE-280. 

HT-323 Food Service Equipment 2 cr. 

Fall. Spring and Summer 

Factors affecting design, selection, physical facilities and utilities involved in 
foodsen/ice equipment. Equivalentto 245-521. P:CA00-112. 

HT-324 Quantity Food Production 4 cr. 

Fall. Spring and Summer 

Quantity food production management concepts: menu planning, work produc- 
tion schedules, production analysis, food and labor cost controls, and sales 
projections, crisis and service management techniques: lab work in quantity 
food production and sea ice; recipe development and introduction to producUvity 
and work simplification corKepts. 

Equivalent to 245-311. P: FN-124 or FN-240: and FN-106 or FN-212. 

HT-326 Introduction to Wines and Spirits 3 cr. 

Fall. Spring and Summer 

Applied and histoncai knowledge of wines and spirits from different regions of 
the world: emphasis on preparation, selection, accompaniment with food, basic 
cost control analysis and sen/ice. Must be 21 years or older. 
Equivalent to 245-310. P: FN-124. $ 

HT-330 Resort Planning and Operation 3 cr. 

Spring Semester 

Planning and operation of indhridual destination resorts. Analysis of resort 
concept, history, master planning, environmental impact, facility design, main- 
tenance and operational management. Equivalent to 245-644. P: HT-430. 

HT-340 Development of Tourism Attractions 3 cr. 

Fall and Spring Semesters 

Diversified natural and marvmade background tourism elements (ST£): preser- 
vation and incorporation of concepts for development of tourism destinations. 

Equivalentto 245-340. P: HT-140. ECON-210. 

HT-341 Geography of Tourism 3cr. 

Fall and Spring Semesters 

Locational analysis of land use and human migration in national and interna- 
tional tourism. Equivalentto 245-645. P: HT-140. HT-340. 
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HLTH-490 Athletic Training Practicum 2cr. 

Fall and Spring Semesters 

Practical application of training principles: prevention and care of athletic 
injuries, facilities direction, and program management. Equivalent to 366-490, 
466-490. P: HLTH-340. HLTH-350, and BIO-132 or BIO-134. R 



HT Hospitality and Tourism 

HT-lOO Introduction to Hospitality 2 cr. 

Fall and Spring Semesters 

Exploration of tine major components and organization structure of the hospital- 
ity industry. Presents historical development, opportunities and current trends. 
Stresses the importance and relationship of education and work experience to 
careersuccess. Equivalentto245-100. . ■- 

HT-130 Housekeeping Procedures 2 or. 

Fall and Spring Semesters 

Management principles applied to duties and responsibilities for hourly and 
management personnel in hotels, motels, institutions and other hospitality 
enterprises. Equivalentto 245-201. 

HT-133 Front Office Operations 3 cr. 

Fall and Spring Semesters 

Principles required to organize and operate hotel or motel front office guest 
needs, salesmanship and procedures for different l^pes of front office opera- 
tions. Equivalentto 245-202. 

HT-140 Introduction to Tourism 2 cr. 

Fall, Spring and Summer 

Principles and current knowledge of domestic and international tourism; 
benefits to community, area, state and nation; trends and potentials. 
Eq u i va lent to 245-240 . 

HT-150 Institutional Food Purchasing 2 cr. 

Fall and Spring Semesters 

Methods of large-quantity food purchasing: determining standards, specific 
needs and industrial offerings: formulating specifications, buying procedures 
and controls. Equivalentto 245-222. P: FN-124. 

HT-200 Hospitality Organization IVIanagement 3 cr. 

Fall and Spring Semesters 

Management principles for hotels and restaurants, supervisory development 
and training, labor relations, managerial interpretation and evaluation of current 
systems and procedures, Equivalentto 245-205. P: HT-100, 

HT-208 Hospitality Service IVIarketing 1 cr. 

Application of marketing to hospitality and tourism, including the relational 
aspects of service marketing management. 

HT-218 Hospitality Service IVIanagement 1 cr. 

Application of the principles and practices of sen/ice excellence. Analysis of a 
definable and manageable system of interdependent commitments and compo- 
nents which provide an experience of consistent quality which satisfies the 
customer, motivates the employees, and results in profit for the hospitality 

business. 

HT-228 Cost Controls for Hospitality 1 cr. 

Analyze methods, devices and systems used to pinpoint responsibility for 
inefficiencies, errors and fraud over income and expense. Operators will 
examine cost control tools used to increase revenue, reduce costs and improve 
the contribution margin. Equivalentto HT-228. 



HT-240 Tourism Goods and Services 3 cr. 

Fall and Spring Semesters 

Analysis of tourism goods and services in relationship to future patterns of 
supply and demand. Equivalentto 245-341. P: HT-140. ECON-210. 

HT-251 Hospitality Marketing and Sales 3 cr. 

Fall and Spring Semesters 

Analysis of theories, fundamental principles and techniques of hospitality 
marketing and convention sales; functions, interrelationships and coordination 
of all hospitality departments and their roles in assuring success of marketing 
effort. Junior level or higher. Equivalentto 245-344. 

HT-270 Introduction to Property Management 2 cr. 

Fail, Springand Summer 

Management in commercial and multi-family property. Employees, management 
tools, government involvement, community development, clients, property law 
and tax requirements. Equivalentto 245-200. 

HT-280 Family Housing 3 cr. 

Fall Semester 

Relationship of space, equipment, aesthetics and culture to human habitat. 
Equivalentto 245-250. FCSE-280. 

HT-323 Food Service Equipment 2 cr. 

Fall, Springand Summer 

Factors affecting design, selection, physical facilities and utilities involved in 
foodservice equipment. Equivalentto 245-521. P: CADD-112. 

HT-324 Quantity Food Production 4 cr. 

Fall. Springand Summer 

Quantity food production management concepts; menu planning, work produc- 
tion schedules, production analysis, food and labor cost controls, and sales 
projections, crisis and service management techniques; lab work In quantity 
food production and service: reel pe development and introduction to productiviQ' 
and work simplification concepts. 

Equivalentto 245-311, P: FN-124 or FN-240; and FN-106 or FN-212. 

HT'326 Introduction to Wines and Spirits 3 cr. 

Fall. Springand Summer 

Applied and historical knowledge of wines and spirits from different regions of 
the worid; emphasis on preparation, selection, accompaniment with food, basic 
cost control analysis and service. Must be 21 years or older. 

Equivalentto 245-310. P: FN-124. $ 

HT-330 Resort Planning and Operation 3 cr. 

Spring Semester 

Planning and operation of individual destination resorts. Analysis of resort 
concept, history, master planning, environmental impact, facility design, main- 
tenance and operational management. Equivalentto 245-644. P: HT-430. 

HT-340 Development of Tourism Attractions 3 cr. 

Fall and Spring Semesters 

Diversified natural and man-made background tourism elements (BTE): preser- 
vation and incorporation of concepts for development of tourism destinations. 

Equivalentto 245-340. P: HT-140, ECON-210. 

HT-341 Geography of Tourism 3 cr. 

Fall and Spring Semesters 

Locational analysis of land use and human migration in national and interna- 
tional tourism. Equivalentto 245-645. P: HT-140. HT-340. 
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HT-351 Hospitality Convention/Meeting Planning 2 cr. 

Fall. Spring and Summer 

The roles ana responsibilities of professional hospitality meeting planners and 
hole! convention sales/service managers are examined for purposes of plan- 
ningorhostingamajorconvemion.oracorporate. association, or special group 
meeting event. Equivalent to 245-348. P: HT-251. 

HT-352 Club Management 3cr. 

Fall Semester 

Managinga membership, city, health and fitness, military, golf, or other social 
or recreation ciub. Junior level or higher. Equivalent to 245-506. 

HT-353 Computer Systems for Food Service 3cr. 

Fall. Sprmgand Summer 

Functions of computers m a vanety of food sen/ice operations with specific 
emphasis on spreadsheets and food service application software. Experience 
using stateof-the-art technology and microcomputers. 

Equivalent to 245-375. P: HT-324. HT-362. 

HT-360 Hospitality and the Handicapped Traveler Icr. 

Fall and Spring Semesters 

Provide increased sensitivity to needs of handicapped traveler: problems and 
possible solutions for hospitality organizations. Equivalent to 24&682. 

HT-361 Hospitality and Tourism Accounting 3 cr. 

Fall and Spring Semesters 

Design and interpretation of specialized accounting and financial control 
systems in management decision making; uniform system of accounts, depart- 
mentalized costing procedures, statement analysis and interpretation. 
Equivalent to 245-370. P: BUACT-206. 

HT-362 Food, Beverage and Labor Cost Controls 3 or. 

Fall. Spring and Summer 

The use of finarrciai techniques and systems to control food, tjeverage. arx) labor 
costs in hospitality food service operations. Equivalent to 245-371. 

HT-373 Property Management Applications 2 cr. 

Fall and Spring Semesters 

Lease management for residential, commercial, institutional, and industrial 
types of real property, computer based applications. 

Equivalent to 245-381. P: HT-270. 

HT-380 Consumer Economics 3cr. 

SpringSemester 

Motives for consumption, family income and expenditures, selection of com- 
modities and services. t>uying and selling practices: evaluate consumer aids, 
investigate local situations. Equivalent to 245-360. FCSE-380. P: ECON-210. 

HT-381 Consumer Law Icr. 

Major federal and state consumer protection laws, difticuttles in obtaining 
passage and implementation, and pending federal and slate consumer protec- 
tion le^Slation. Equivalent to 245-663. P: HT-380. 

HT-382 Family nnance 2cr. 

Fall and Spring Semesters 

Financial decisions and judgments that average individuals and families must 
make during a lifetime: income and occupation, family expenditures, credit, 
savings, taxes and estate plans. Equivalent to 245^76. P: ECON-210. 



HT-423 Wine and Food Pairing 3cr. 

Matching wine and food from different parts of the world usingflavors. textures, 
and components present in food and wine as complementing strategies. 
Emphasis on menu planning, food preparation. cooKing methods and wme 
tasting with foods. Equivalent to 245-423. P: HT-326. $ 

HT-424 Catering 3 cr. 

Fall and Spring Semesters 

Theoiy and application of operational and managerial principles for orv or off- 
premise catering for special events. Junior level or higher. 

Equivalent to 245-614. F^^414. 229-614. P: FN-124. FN-260. 

HT-425 Fast Food Operations 3 cr. 

Fall and Spring Semesters 

Organization and function of fast foodservice operations. Work methods proce- 
dures, staffing, food quality and quantity control, space and maintenance, 
safety, sanitation, merchandising and careeroptions will be covered. 
Equivalent to 229-550. 245-550. 

HT-426 Restaurant Operational Management 3 cr. 

Fall. Spring and Summer 

Application of the pnncipies of food and beverage management in full service 
restaurants existing as independent units or as units within a commercial/ 
noncommercial foodservice operation. The course will emphasize fine dining, 
fine cuisine and control systems. Equivalent to 245-312. P; FN-124. HT-324. 

HT-427 Professionalism: Social and Work Environment 1 cr. 

The application of necessary skills to be professional in social and work 
environments with emphasis on professional dress, proper dining etiquette, 
business conversation, and job search techniques. 

Equivalent to HT-481. 245-681. S 

HT-430 Lodging Administration 3cr. 

Fall and Spring Semesters 

Analysis of theones. principles and techniques of lodging management: prob- 
lems and issues encountered by management in providingquailty service within 
cost-efficient organization. Senior level or higher. Equivalent to 245-515. 

HT-440Soclocultural Systems of Tourism 3cr. 

SpringSemester 

Various psychosocial dimensions of lounsm: motivation, development, commu- 
nity and conflict as related to consumer-tourists, tounsiers arxt residents. Senior 
level or higher. Equivalent to 245-640. 245-640. 

HT-450 Food Service Administration 3cr. 

Fall and Spring Semesters 

Organization and administration of institutional foodservice systems, personnel 
seiectionand training, cost control and problems of supervision. 

Equivalent to 245-501. 

HT-451lntegrated Management Systems - Hospitality 2-3 cr. 

Fall. Spring and Summer 

Exploration, comparison and synthesis of practices, concepts and theories in 
hospitality management systems. Senior level or higher. Equivaientto 245-600. 

HT-460 Hospitality Industry Law and Liability 3 cr. 

Fall and Spring Semesters 

Laws applicabietoownershipandoperationofinns, hotels, motels, restaurants 
and other places of public hospitality. Equivalent to 245-625. P: BLILGL-318. 
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HT-461 Hospitality Industry - Employee and Labor Relations 2 cr. 

Fall and Spring Semesiers 

Investigation of employee and labor relations in the hospitality industry; history, 
legality and techniques of dealing with unionization. Equivalent to 245^26. 

HT-462 HospitaDty - Rnancial Analysis. Budget and Forecasting 3 cr. 
Fall. Spring and Summer 

Application of accounting and financial analysis techniques to managerial 

decision-making in hospitality industry. 

Equivalent lo 245-670. P: BUACT-206. HT-361. HT-362. 

HT-470 Seminar in Property Management 2 cr. 

Spring Semester 

Culminating professional course for the property management minor program. 
Preparation of a property management plan fora specific property. Discussion 
of current trends and industry problems. ForProperty Management minors only. 
Equivalent to 245-684. 

HT~480 Consumer Credit Icr. 

Types and sources of credit, determination of credit costs, considerations 
before using, and regulatory laws. Equivalent to 245-660. P: HT-380. 

HT-481 Special Problems In Hospitanty and Tourism 1-3 cr. 

Fall. Sonng and Summer Equivalent to 245-681. RS 

HT-482 Consumer Protection Icr. 

Spnng Semester 

Major federal and state consumer protection agencies; major business, industry 
and private organizations set up lo aid consumers: avenues of individual and 
collective consumer redress. Equivalent to 245-662. 

HT-488 Financial Planning for Retirement 2 cr. 

Fall ana Sprtng Semesters 

Rnancial considerations made in prepanngforand dunng retirement. Emphasis 
on the values, goals, income, expenditures, credit, savings, investments, taxes 
and estate plans. Equivalent to 245-677. 245-678. 

HT-492 Seminar in Hospitality and Tourism Management 3 cr. 

An advanced course in management. The student will select and research a 
current topic of importance to the industry. Equivalent to 245^2. RS 

HT-493 Commercial and Residential Lighting 2 cr. 

Fall Semester 

Practical information on light forgeneral residential living: sociological, psycho- 
logical and physical aspects of lighting environment. Equivalent to 245-436. 

HT-498 Hospitality and Tourism Field Experience 1-2 cr. 

Fall, spring and Summer 

Off-campus work and study in an approved position to better understand the 
challenges and potentiaisof various careers in the hospitality area. Must have 
90 credits completed. Equivalent to 245498. 



INMGT Industrial Management 

INMGT-IOO introduction to Industrial Management 1 cr. 

Fall Semester 

Sun^ of history, philosophy, and future of industrial management focusing on 
changes, challenges, opponunities. and industrial management's role in tnjsi- 
nessand industry. 

INMGT-120 Quality Concepts 3 cr. 

Fall. Spring and Summer 

An introduction to quality, quality systems, and quality management through a 
survey of the various philosophies, pnnciples, techniques and procedures used 
by various organizations and/or managers to assure customer satisfaction of 
product and/or service. Equivalent to 150-120. 

INMGT-200 Production and Operations Management 3 cr. 

Fall. Spnng and Summer 

A broad analytical 'systems' viewpoint is used to develop competency in 
management deosion-making and problem solving in an operations setting. 
Math placement test required. 

Equivalent to 150-200. P: STAT-130. STAT-330 orSTAT-320. 

INMGT-220 Quality Systems - Service Industries 3cr. 

Methoa. procedures and administration of quality technologies for business and 
service industries. Analysis, documentation of standanls and applied research. 

Equivalent to 150-220. P: INMGT-220. 

INMGT-298 Field Experience 1-2 cr. 

Fall. Spring and Summer 

Off-campus work and study in an approved position to better understand 
business and industrial concepts and practices. Equivalent to 150-298. R 

INMGT-300 Engineering Economy 2-3 cr. 

Fall. Spring ana Summer 

Source and application of funds: cost control, valuation, depreciation, replace- 
ment theory and taxation. Equivalent to 150-500. P: INMGT-200. 

INMGT-301 Seminar 1-2 cr. 

Fall and Spring Semesters 

( Title will reflect specific business or management content.] Current topics in 
business and industrial management to meet specific needs of students 
enrolled. Equivalent to 150-501. R 

INMGT-302 Seminar Icr. 

Fall ana Spring Semesters 

Elements of time management, strategies and techniques in Industrial and 
business environments. Analysis of time use by all levels of management. 

Equivalent to 150-502. 

INMGT-305 Product and Inventory Control 3 cr. 

Fall and Spring Semesters 

Pnnciples and techniques of minimizing cost of ordering, receiving, storing, 
issuing, scheduling, routing, dispatching, expediting, and controlling material, 
parts. sut>-assembiies. and final assemblies of a manufacturingsystem. 

Equivalent to 150-505. P: INMGT-200. STAT-130 or STAT-320. 

INMGT-310 Production Processing 3 cr. 

Fan and Spnng Semesters 

Production processes, especially product design as related to economic 
production: factors that influence choice and sequence of process to obtain 
end product. Equivalent to 150-510. P: INMGT-200. 
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INMGT-31.4 Industrial Enterprise Practicum 3 cr. 

Fall, Spring and Summer 

Organization and operation of an industrial company: election, designing, 
production planning, production, marketing and distribution of a product. 
Equivalent to 150-514. 

lNM6T-320Qualfty Tools 3cr. 

Fall. Sprmg and Summer 

Practical and statistical quality control in design and use of Quality Assurance 
Programs; Quality Engineering, Manufacturing Quality Assurance and Product 
Quality Assurance. Equivalent to 150-520. P: lNMGT-120, lNMGT-200. 

INMGT-325 Quality Management 3 cr. 

Fall, Spring and Summer 

Provides the managenal and technical knowledge necessary to prepare, docu- 
ment, manage, and evaluate quality systems from beginning design through 
system operation and post-delivery customer services within a product or service 
envtronment. Equivalent to 150-525. P: INMGT-120. 

INMGT-326 International Quality Systems Icr. 

WinTerM 

Quality system and management requirements in the global, national and 
competitrvemarketplaces. Equivalent to 150-526. 

INMGT-330 Material Handling 3 cr. 

Fall and Spring Semesters 

Principles of material handling: handlingfunction. its role in production activities 
and problems of handling materials in industrial settings. 
Equivalent to 150-530. P: INMGT-200. 

INMGT-340 Time and Motion Study 1-3 cr. 

Fall. Spring and Summer 

Methods design and work measurement. Development of work methods by 
applying motion analysis, charting techniques, principles of motion economy, 
and work station design, includes direct stopwatch methods, predetermined 
time systems, and standard data. Managenal implications for labor relations 
■considered. Equivalent to 150-540. P: INMGT-200. 

INMGT-350 Facilities Planning 3 cr. 

Fail and Spring Semesters 

Study of facilities location, structure, and planning for efficient layout and 
material handling systems. Equivalent to 150-550. P: INMGT-200. 

INMGT-360 Benchmarking in Business and Industry 1 cr. 

WinTerM 

Theory, benefits and procedures of successful benchmarking, including the 
related legal and ethical issues. Equivalent to 150-560. P: INMGT-200. 

INMGT-365 Project Management 2cr. 

Spring Semester 

Planning, scheduling, artd control of technical projects. Topics covered include 
activityidentification, network diagrams, scheduling. PERT/CPM, cost analysis, 
resource management, and computer control. 

INMGT-397 Field Experience Icr. 

Fall. Spring and Summer Equivalent to 150-397. 

)NMGT-398 Field Experience 1-2 cr. 

Fall. Spnng and Summer 

Off'Cannpus work and study in an approved position to better understand 
business and industrial concepts and practices. Equivalent to 150-398. R 



INMGT-400 Organizational Leadership 3 cr. 

ESC Fall. Spnng and Summer 

Overview of the leader's role in accomplishing organizational objectives through 
the management of human resoures. Concepts of organizational and individual 
behavior serve as a foundation for the development of such leadership skills as 
communication, motivation, initiating change, team building, delegation, build- 
ing credibility, and conflict management. Equivalent to 150-600. 

INMGT-401 Management Consulting 2 cr. 

Fall and Spnng Semesters 

The organization and analysis of major elements of the consulting profession in 
management; l. subject maner expertise. 2. marketing. 3. organizational 
development. 4. business principles for consultants and 5. communication 
skills: synthesis of the interdependent relationship of the major elements in the 
consultation process. Equivalent to 150-601. 

INMGT-40S Production and Inventory Control Practicum 2cr. 

Application of principles and techniques learned in iNMGT-305 as part of 
Professional Semester/ManufactunngLatmratory. 
Equivalent to 150605. P: lNMGT-305. 

INMGT-415 Women and Minorities in Management 2 cr. 

ESB Fall Semester 

An examination of current status of women and minorities in management 
positions such as managerial styles of women and minorities, specific leader- 
ship techniques, and changing and leading organizations to minimize discrimi- 
nation. Equivalent to 150-615. P: SOC-110. and INMGT-400 or BUMGT-304. 

INMGT-416 People Process Organization Cultures 2 cr. 

Fall and Spnng Semesters 

A study of high perfomiing people process culture organizations integrating 
sociology, applied psychology, and organization behavior supject matter areas. 

P: INMGT-400 or PSYC-382. 

INMGT-420 Quality Assurance - Practicum 4cr. 

Application of principles and techniques learned in INMGT-320. as part of 
Professional Semester/Manufacturing Laboratory. 

Equivalent to 150-620. P: INMGT-320. 

INMGT-422 Quality Engineering 3 cr. 

Fat! and Spring Semesters 

Practical and statistical engineering methods to improve quality, reliability and 
design in a manufacturing environment, 

Equivalent to 15&422. P: INMGT-200. STAT-330: minimum grade C. 

INMGT-430 Employee Involvements: Work Teams 2 cr. 

Summer Session 

Background and history of employee involvement, teams as a method of 
employee involvement, analysis of the advantages and disadvantages of 
different team structures and the planning processes used to implement team 
structures, analysis of situational variables used to helpdesign the best team 
approach for an organization, the support systems needed to maintain teams, 
phases of team development, facilitation skills, and team problenvsolving 
methods. Senior level or higher. Equivalent to 150^30. 

INMGT-435 Facilities and Material Handling Systems Design 2cr. 

Fall and Spnng Semesters 

Analysis and design of facilities and material handling systems. Includes plant 
layout and material handling principles and equipment. For Manufacturing Engi- 
neering majors only. Equivalent to 150435. P: INMGT-200: minimum grade of C. 
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INMGT-450 Maintenance Management 2 cr. 

Fall. Sprtngano Summer 

Organization and management of facilities management system: administration 
of maintenance forces, maintenance of personnel, planning and scheduiingof 
work, maintenance of basic environmental systems, project control and cost 
control for maintenance operations. Equivalent to 150-450. 

INMGT-460 Industrial Management 2cr. 

Summer Session 

Principles and methods of analyzing and soMng industrial proOlems: application 
through case studies, management games and special problems. Senior level 
orhigher. Equivalent to 150-660. 

INMGT-470 Industrial Technology Capstone 2 cr. 

Fall and Spring Semesters 

Leadership and managerial skill development through mentored project work, 
professional organization participation and research activities. 

Equivalent to 15CM70. P: iNMGT-400. 

INMGT-480 Production Systems Planning 2 cr. 

Fall and Spring Semesters 

Plan of manufacturing systems utilizing contemporary techniques, such as: 
employee involvement, value analysis, compatibility with facilities and equip- 
ment, reliability, material requirements, scheduling. af>d risk control. 

Equivalent to 150-480. P: INMGT-422. 

INMGT-485 Production Management Practlcum 2 cr. 

Fall and Spring Semesters 

Application of principles and techniques of analyzing and solving production 
management problems learned in prior course work to manufacturing project in 
manufacturing laboratory. Instructor's consent required. Equivalent to 150-680. 

INMGT-489 Business and Industrial Intern 1-8 cr. 

Fall. Spring and Summer 

Off -campus work and study in student's area of concentration: approved salaried 
position with cooperating company for a semester or summer session. Junior 
level or higher. Equivalent to 150-489. R 

INMGT-497 Held Experience Icr. 

Fall. Spring and Summer 
Equivalent to 150^97. 

iNMGT-498 Field Experience 1-2 cr. 

Fall, Spring and Summer 

Off-campus work and study in an approved position to better urtderstand 
business and industrial concepts and practices. Equivalent to 150^98. R 



"UT Literature 




UT-202 The Family in Literature 3 cr. 
GEHUMLITESC Fall Semester 

Literature about the family selected from several historical periods and cultures. 
Equivalent to 326-303. P: ENGL-102. ENGL-112 or ENGL-113. 

UT-203 American Poets 3 cr. 

GEHUM Lit ESB 

Contemporary American writers of narrative, dramatic and lyric poetiy. Equiva- 
lent to 326-203. P: ENGL-102. ENGL-112 or ENGL-113. 



LIT-205 The Short Story 3cr. 
GEHUM LIT Fad Semester 

Style, structure, history and development of short story as a literary form. 
Equivalent to 326-204. P: ENGL-102. ENGL-112 or ENGL-113. 

LIT-208 Fiction Into Film 3 cr. 
GEHUM LIT ESC Fall and Spring Semesters 
Selected works of literature and their film adaptations. 
Equivalent to 326-308. P: ENGL102. ENGL112 or ENGL-113. 

LIT-248 American Literature 3cr. 

GEHUM LIT Fall. Spring and Summer 

American prose and poetry from its t>eginnings to Worid War I. 

Equivalent to 325-348. P: ENGL-102. ENGL-112 or ENGL-113. 

LIT-2S0 Classical and Biblical Literature In Translation 3 cr. 

GEHUM LIT Fan and Spring Semesters 
Selections from Greek. Hebrew and Latin literature. 
Equivalent to 326-250. P: ENGL-102. ENGL-112 or ENGL-113. 

LIT-255 Recent World Literature 3 cr. 

GEHUM LIT 

Selected readings in Contemporary Literature in Translation. 
Equivalent to 326-355. P: ENGL-102. ENGL-112 or ENGL-113. 

LIT-260 Modern American Literature 3 cr. 

GEHUM LIT ESB Fall. Spring and Summer 

Selected poetry, prose and drama produced since World war I. 

Equivalent to 326-360. P: ENGL-102. ENGL-112 or ENGL-113. 

UT-272 Women Writers 3 cr. 

GEHUM LIT Fall Semester 

Analyze writing of prominent Amencan and British women novelists and poets 
of I9th and 20th centuries: criticism of women writers. 
Equivalent to 326-372. P: ENGL-102, EN6L-112 or ENGL-113. 

LIT-273 American Multicultural Literature 3 cr. 
GEHUM LIT E5A Fall. Spring and Summer 

American multicultural literature, focusing on Hispanic. African. Asian, and 
Native American write rs . 

Equivalent to 326-373. P: ENGL-102. ENGL-112 or ENGL-113. 

UT-280 Best-Sellers 3 cr. 

GEHUM LIT Fall and Spring Semesters 

Fiction and non- fiction best-sellers: expression of and impact on popular culture. 
Equivalent to 326-380. P: ENGL-i02. ENGL-112or ENGL-113. 

UT-281 Recent American Literature 3cr. 

GEHUM LIT ESB Spring Semester 

American poetry, fiction and drama since 1950. 

Equivalent to 326-381. P; ENGL102. ENGL-112 or ENGL-113. 

LiT-285 Science Fiction 3cr. 
GEHUM LIT 

Critical survey of popular and classic science Action. 
Equivalent to 326-385. P: ENGL-102. ENGL-112 or ENGL-113. 



UT-286 Detective Fiction 3 cr. 

GEHUM LIT 

UerafV.fi'Storical and social implications Of detective fiction from its inception 
to tfie present. Includes popular writers. Iiterai> writers, non-print media and 
criticism. Equivalent to 326-286. P: ENGL-102. ENGL-112 or ENGL-113. 

LIT-300 Children's Literature 3cr. 

GEHUM LIT ESB Fall and Spnng Semesters 

Critical sun/ey and ways of presentingliterature for children from infancylo age 
12. Equivalent to 326-300. P: ENGL-102. ENGL-112 or ENGL-113. 

UT-301 Engllfth Literature 3 cr. 

GEHUM LIT Spring Semester 

Selected prose and poetry from 1798 to modem tirrws. 

Equivalent to 326-401. P: ENGL102. eNGL-112 or ENGL-113. 

LJT-302 Topics in Literature Icr. 

GEHUM LIT Fall. Spring and Summer 

intensive analysis of selected authors and literary works with emphasis on 
discourse analysis in group and workshop settings. 
P: ENGL-102. ENGL-112 or ENGL-113. R 

UT-304 American Folklore 3cr. 

GEHUM LIT ESB Fall and Spnng Semesters 

Analysis and interpretation of stories, songs. Jokes, and material culture of 
families, work groups, ethnic groups, and religious groups. 
Equivalent to 326-30d. P: ENGL-102, ENGL-112 or ENGL-113. 

UT-306 Shakespeare 3 cr. 

GEHUM LIT Spring Semester 

Several representative plays and selected criticism. 

Equivalent to 326-406. P: ENGL-102. ENGL-112 or ENGL-113, 

LIT-350 Modem British Literature 3cr. 

GEHUM LIT Fall and Spnng Semesters 

Selected poetry, prose, and fiction produced since World War I. 

Equivalent to 326350. P: ENGL-102. ENGL-112 or ENGL-113. 

LIT-450 Studies in Literature ( Theme, Author, Genre) 2-3 cr. 

GEHUM LIT Fall and Spring Semesters 

A Study of a selected writer s work or of literature focusing on a significant theme 
of literature or of a genre notofferedasadistinct course of similar duration wittiin 
the departmental curriculum. 

Equivalent to 326-450. LlT-450. P: ENGL-102. ENGL-112 or ENGL-113. R 

IJT-468 Industrial Technology Senior English Seminar 1 cr. 

Fall. Spring and Summer 

In^iepth study of an internationally significant theme using literature (fict/on, 
poetry, and non-fiction) asavehiciefordevelopinghigher level skills in reading, 
thinking and wnting. Senior level or higher. 
Equivalent to 32&468. P: ENGL-102 ENGL-112 or ENGL-113. 



LOG Logic 




LOG-250 Critical Thinking 3 cr. 

Fall. Spnng and Summer 

Formulation, clarification and critical evaluation of claims: justification through 
non-formal argumentational strategies. Equivalentto 365-250. , 

LOG-301 Introduction to Logical Thinking 3 cr. 

GEANRSN LOGIC Fall and Spnr.g Semesters 

Problem-solving strategies based on induction and on categorical and proposi- 
lional deduction. Equivalentto 365-301. 

MATH Mathematics 

IVIATH-OIO Fundamentals of Algebra 2 cr. 

Fall and Spring Semesters 

Reviewoffundamental principles ofelementaryalgebra. Credit eamed for MATH 
355-010 will not count toward graduation. Equivalent to 355-010. 

MATH-110 Intermediate Algebra 4 cr. 

Fall and Soring Semesters 

Basic algebraic skills: factoring, exponents, rational expressions, linear equa- 
tions and inequalities, systems of equations, quadratic equations, and an 
introduction to functions. One year of high school algebra and math placement 
testis required.orMATH-OlO. Equivalentto 355-110.355-1960. 

MATH-118 Concepts of Mathematics 4 cr. 

GEANRSN MATH Fall. Spnng and Summer 

Elementary concepts in mathematical language and reasoning, sets, number 
systems and theory, algebraic equations, statistics and probability, geometry, 
computers; historical sun^y. One year of high school algebra and math 
placement lest required. orMatti-010. Equivalent to 355-118. 

MATH-119 Business Mathematics 4cr. 

Fall. Spring and Summer 

Review of arithmetic and basic algebra: simple and compound interest, inventofy 
control and purchase planning: applications to retailing, marketing, accounting, 
finance, consumerism and insurance. Equivalentto 355-119. 

MATH-120 Introductory College Mathematics I 4 cr. 
GEANRSN MATH Fall, Spring and Summer 

Review of basic algebra, solving equations and inequalities, applications of 
equations and inequalities, functions and their graphs, polynomial equations, 
and systemsofequations. Math placement test required, or MATH-110. 

Equivalentto 355-120. 

MATH-121 Introductory College Mathematics II 4cr. 

GEANRSN MATH Fall and Spnng Semesters 

Continuation of MATH- 120. Study of functions to include rational.exponential. 
logarithmic, and trigonometric funaions and two dimensional analytic geometry. 
Math placement yest required or MATH-120. Equivalent to 355-121. 

MATH-123 Finite Mathematics With Applications 4 cr. 

GEANRSN MATH 

Real number system, systems of linear equations and inequalities, sets, 
functions, vectors, matrices, probability, linear programming, theory of games. 
Markov Chains. Math placement test required, or MATH-llOor MATH-120. 
Equivalentto 355-123. 
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MATH-152 Calculus for Management and the Social Sciences 4 cr. 

GEANRSNMATH Fall. Spring and Summer 

Basic concepts of calculus with applications in the managerial and social 
sciences. Equivalent to 355-152. P: math-123. 

MATH153 Calculus I 4 cr. 

GEANRSNMATH Fall. Spring and Summer 

Functions, limits, continuity, bounds, sets: the derivative of functions and 
applications: exponential, logarithmic, trigonometric and inverse functions. Not 
open to those with credit in MATH-154. MATH-156. MATH157 or MATH-158. 
Math placement test required, or Math-121. Equivalent to MATK-156. 355-156. 
355-153. MATH.157. 355-157. MATH-158. 355-158. 

MATH-154 Calculus II 4cr. 

QEANRSN MATH Fall and Spring Semesters 

Continuation of MATH-l53:antiderivatives: integration theory and techniques, 
applications: parametnc equations, vectors. Equivalent to MATH-157. 355-157. 
355-154. MATH-156. 355-156. P: MATH-153or MATH-156. 

MATH-156 Calculus and Analytic Geometry I 5 cr. 

QEANRSN MATH Fall Semester 

Reviewof real numbers, inequalities, absolute values, intervals and continuity: 
analytic geonnetry of the plane, limit concepts, derivativesof algebraic functions, 
definite integral. Math placement test required, or MATH-121, 

Equivalent to MATH-153. 35S156. 355-153. MATH.154. 355-154. 

MATH-157 Calculus and Analytic Geometry II 5 cr. 

GEANRSNMATH Spring Semester 

Application of derivative and definite integral: conic sections and other algebraic 
curves: calculus for rational, algebraic, circular, exponential and trigonometric 
functions: formal integration. Equivalent to MATH-154. 355-157, 355-154. 
MATH-153. 355-153. P: MATH-156. 

MATH-158 Calculus III 3 cr. 

Fall ana Spr-rg Semesters 

Formal integration continued: parametric equations, polar representation. 
Cauchy's formula. Taylor's theorem, infinite series, vectors, partial differentia- 
tion, multiple int^ratton. 

Equivalent to MATH-153. 355-153,355-158. P: MATH-154 or MATH-157. 

MATH-250 Differential Equations With Unear Algebra 3 cr. 

Fall and Soring Semesters 

Differentiaiequations: first-order and higher-order equations, systems of linear 
differential equations. Linear algebra: matrices, determinants, systems of linear 
equations, vector spaces, linear transformations, eigenvalues, eigenvectors. 

Equivalent to 355-250. 355-265. MATH-255, 355-250. 355-255. P: MATH.154 
or MATH-157. 

MATH-255 Differential Equations 3 cr. 

Fall and Spring Semesters 

Common types of ordinary differential equations of first ar>d second order: linear 
equations with constant coefficients; series solutions, numerical approxima- 
tions, systems of ordinary equations. 

Equivalent to MATH-250. 355-250. 355-255. P: MATH-154 or MATH-157. 

MATH-262 Modem Geometry 3cr. 

Spnng Semester 

Development of logical discourse, betweenness properties and plane separa- 
tion, geometric models of axiomatic systems, modern geometry of triangle and 
circle, transformations (linear, circular), orthogonal systems of circles, elliptic 
and hypertroiic geometry. Equivalent to 355-262. P: MATH-153 or MATH-156. 



MATH-275LlnearAlgebra 3cr. 

Fall and Spring Semesters 

Algebra of linear transformations and matrices. Determinants, equivalence 
relations, rank systems of equations, vector spaces, orthogonal transfomia- 
tions, characteristic equations and quadratic forms. 
Equivalent to 355-275. P: MATH-153 or MATH-156. 

MATH-350 Vector Analysis 3cr. 

Fall. Spring and Summer 

Basic theory ofvectors. Vector differential calculus and vector inte^al calculus 
of two and three dimensions with applications. 
Equivalent to 355-350. P: MATH-15S. 

MATH-370 Modern Algebra I 3 cr. 

Fall Semester 

Set theory, mappings, equivalence relations and classes, mathematical induc- 
tion. Peano s postulates, isomorphisms: development of natural numbers, 
integers, rational, and real numbers: introduction to Integral domains and rings. 

Equivalent to 355-370. P: MATH-154 or MATH-157 . 

MATH-371 Modem Algebra II 3cr. 

Spring Semester 

Continuation of 355-370: rings, integral domains, fields, polynomials, groups, 
vector spaces: introduction to aigegra of matrices. 
Equivalent to 355-371. P: MATH-370. 

MATH-450 Real Analysis I 3 cr. 

Fall Semester 

Rigorous development of advanced topics in analysis: functions, real numbers, 
sequences, Cartesian spaces, sequences of functions, limit superior and 
inferior, continuous functions. 
Equivalent to 355-450. P: MATH-154 or MATH-157. 

MATH-451 Real Analysis II 3 cr. 

Spnng Semester 

Continuation of 355-450: differentiation, integration, infinite series. 
Equivalent to 355-451. P: MATH-450. 

MATH-460 Complex Variables With Applications 3 cr. 

Spnng Semester 

Complex numbers, analytic functions, elementary functions of complex vari- 
ables, mapping of elementary functions, integration techniques, power series 
and calculus of residues. Equivalent to 355-460. P: MATH-255. 



MEBE Marketing Education/Business Education 

MEBE-201 Introduction to Teaching 
Marketing and Business Education 3 cr. 

Fall Semester and Summer Session 

Philosophy of marketing and business education programs; cuniculum offer- 
ings; the job of a marketing and business educator: planning, guidance, public 
relations activities, administrative responsibilities; legislation affecting market- 
ing education, adult marketingand business education offerings, and evaluation 
of marketingand business education programs. 
Equivalent to 196-201. 
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MEBE-202 Supervision of Business and 
Marketing Vocational Student Organizations 3 cr. 

Fall Semester 

Provides competencies needed to become a successful advisor and to Integrate 
a marketing and /or business education vocational student into cunicutum with 
focus on the high school division of the BPA. FBLA. and OECA. 

Equivalent to 196-202. 

MEBE-301 Marketing Education Methods 3-4 cr. 

Fall Semester 

Techniques and methods of delivering marketing education: Lecture, projects, 
individualized instruction, demonstration, instructional resource materials, and 
integration of DECA and Co-op instructional activities. 
Equivalent to 196-301. P: EDUC-312, MEBE-201. MEBE-202. 

MEBE-311 Marketing Education Project Method 2 cr. 

Fall Semester 

Designed to develop methods, techniques, activities and resources that center 
around teaching marketing education via the project method or model store 
simulation. Equivalent to 196-311. P: ME8E-201. MEBE-202, MEBE-312. 
Corequisite courses: MEBE-312. 

MEBE-312 Preclinical Experience: Marketing Education 1 cr. 

Fall Semester 

Pre-Student teaching experience by designing, deiivehngand evaluating lessons 
in a high school setting in conjunction with MEBE-311 Marketing Education 
project method. Equivalent to 196-312. P: MEBE-201. MEBE-202. MEBE-311. 
Corequisite courses: MEBE-311. 

MEBE-35S Marketing and Business Education Seminar 2-3 cr. 

Designed to update marketing and business education students on issues and 
trends in vocational business and marketing education. 

Equivalent to 196-555. R 

MEBE-401 Marketing Education Curriculum 2-3 cr. 

Fall Semester 

Introduction to curnculum development for students who are preparing to 
become teacher- coordinators of marketing education. Includes an update on 
current issues and trends in marketing education curnculum , development of a 
specific curriculum unit, and competency-based instruction. Equivalent to 196- 
401. P: MEBE-201. MEBE.202. MEBE-301. MEBE-311. EDUC-312. 

MEBE-408 Marketing Education Student Teaching 8 cr. 

Fall and Spring Semesters 

Directed teaching and community experiences in selected off-campus schools 
(quarter)- Equivalent to 196-408. 

MEBE-409 Marketing Education - Student Teaching 2-16 cr. 

Spring Semester 

Directed teaching and community experiences m selected off -campus schools. 
Senior level or higher. Satisfactory health, speech, and english. Minimum 
cumulative GPA of 2.75. Equivalent to 196^09. P: MEBE-201. MEBE-202. 
MEBE-301. MEBE-401. MEBE-312. 

MEBE-411 Business Education Methods and Curriculum 5 cr. 

Fall. Spnnganc Summer 

Teaching methods and curriculum design for business educators. Emphasis on 
basic business subjects; business literacy and entry-level job preparation: 
issues and trends: microteaching: development of a competency-based basic 
busirwss education curriculum unit. 

Equivalent to 196-411. P: ME6E-201. MEBE-202. 



MEBE-419 Business Education Student Teaching 2-8 cr. 

Fall and Spring Semesters 

Directed teaching and community experiences in selected off<ampus schools. 
Office of Teacher Education permission required. 

Equivalent to 196-419. P: ME8E-201. MEBE-202. MEBE-411. 

MEBE-488MarketingEducat1on - Internship 8-16cr. 

Fall and Spring Semesters 

Directed teachmgand community experiences in selected off -cam pus schools. 
Admission to Student Teaching. Equivalent to 196-488. 

MEBE-489 Business Education Internship 8-16 cr. 

Spring Semester 

Directed teaching and community experiences in selected off-campus schools. 
Equivalent to 196-489. 



MECH Engineering Mechanics 




MECH-290 Mechanics of Solids I 3cr. 

Fall and Sprmg Semesters 

Technical calculations, dimensional analysis, freebody diagrams, force systems 
and equiiibnum. friction, elementary statically determinate framed structures, 
and simple stress. 

Equivalent to 130-290. 183-290. P: PHYS.231. PHYS-241 or PHYS-281. 

MECH-291 Mechanics of Solids II 3 cr. 

Fall and Spring Semesters 

Stress and strain, torsion, bending of beams, compound stress, principal 
stress, deflection of beams, statically indetemiinate members and columns. 

Equivalent to 130-291. 183-291. P: MECH-290 or PHYS-331. 

MECH-293En0neering Mechanics 3 or. 

Fall Semester 

Force systems and equiiibnum intwo and three dimensions, free body diagrams, 
trusses, frames, friction, kinematic analysis of particle and rigid twdy Uansla- 
tion. rotation, and general plane motion, force-acceleration analysis, work- 
energy analysis, impulse momentum analysis, impact, damped and undamped 
vibrations, and forced vibrations. 
Equivalent to 183-293. 183-296. P: PHYS-281. 

MECH-294 Mechanics of Materials 3cr. 

Spring Semester 

Stress and strain, stress-strain curves, material properties, stress and strain 
transformation, axiaiiy loaded memt>ers. elastic and Inelastic flexure, shear and 
tending moment diagrams, beam deflections, combined loading, fatigue, 
column buckling. Equivalent to 183294. P: MECH-293: minimum grade of C. 

MECH-298 Field Experience 1-2 cr. 

Fall. Spring and Summer 

Equivalent toMECH-294. 183-294, 183-298. 

MECH-332 Mechanical Design 4 cr. 

Spring Semester 

Analysis and designofmachineelements: gearing bearings. Shafting and friction 
devices. Equivalent to 183-532. 
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MECH-337 Mechanical Design Drafting 2 cr. 

Fail Semester 

Design of a macfirne.specirications. layout, calculations, bills of material, detail 
and assembly drawings. 

Equivalent to 130-537. 183-537. P: CAOD-113. MECH-332. 

MECH-392 Mechanics of Machinery I 3 cr. 

Spring Semester 

Dynamics of machinery: rectilinear and curvilinear motion; translation and 
rotation of a rigid body, force-acceleration equation, impulse and momentum; 
worK. power and energy; balancing and vibration. 

EquivalenttOl30-592. 183-592. P:MECH-290orPHYS-331: and MATH-153. 

MECH-393 Mechanics of Machinery 11 3 cr. 

Fal! Semester 

Graphical analysis and synthesis of linkages, cams, gear trains, displacement, 
velocity, acceleration and dynamic forces. Equivalent to 130-593. 183-593. 

MECIf-398 Field Experience 1-2 cr. 

Fall. Spring and Summer. Equivalent to 183-398. 

MECH-498 Raid Experience 1-2 cr. 

Equivalent to 183-498, RD-498. 



MEDIA Media Technology ' 

MEDIA-IOO Advanced Information Technoio^es for Students l-2cr. 

School-based teams of teachers and students will choose one of three 
applications and create a unique presentation for their local community. The 
presentation will show how Wisconsin's high academic standards are learned 
using advanced information technologies such as video production, web pages, 
and desktop publishing, 

MEDIA-180 Microcomputer Applications - Words/Data 2cr. 

Spring Semester and Summer Session 

Applications of specific commercial microcomputer programs for personal, 
professional and student use. Emphasis on word processing, numerical and file 
management programs. Equivalent to 120-580, 120-180. 

MEDIA-304 Elementary Photography 2-3 cr. 

GEHUMCRPRF 

Basic fundamentals of photography involving composition, aesthetics, photo- 
graphic theory, camera operations, film selection and development, exposure 
controls, eniargementofimages. photographic presentation and display, filters 
and filtration for black/white and color film, introduction to color photography 
and films, and basic electronic imaging. Student must provide their own 35mm 
camera. Equivalent to 120-304. 600-504. 120-504. 

MEOIA-335 FilnvHIstory and Appreciation 3 cr. 

Fall Semester 

Evolution of motion picture film as medium of mass communication and 
aesthetic expression: contributions of noted film producers. 

Equivalent to 600-535. 120-535. 

MEDIA-360 Introduction to Media tn Education and Training 2 cr. 

Fall. Spring and Summer 

Use of media m education and training. Includes the production of media and 
instructional materials in print, video, computer-bases and multimedia formats. 
Equivalent to 120-560.600-560. 



MEDI A-370 Computer- Assisted Interactive Video 3 cr. 

Summer Session 

Design , production and evaluation of interactive video applications. Analysis of 
various hardware and software systems. Instructor'sconsent required. 
Equivalent 10 600-570. 120-570. 

MEDIA-400 Workshop 1-3 cr. 

Fall. SpriHgand Summer 

Special topics in media technology providing hand&on or experiential learning 
activities. Specific content and title to reflect the topic of the workshop. 
Equivalent to 120-600. R 

MEDI A-405 Advanced Photography 2-3 cr. 

Fall. Spring and Summer 

Advanced monochromatic photography: aesthetics, advanced theory, view- 
camera techniques, studio lighting, materials and equipment selection, sheet- 
film processing, specialized processes and techniques. 
Equivalent to 600-605. 120-605. P: MEDIA-304. $ 

MEDtA-410 Delivery Systems for Training 3 cr. 

Fall. Spnng and Summer 

Overview and selection criteria of instructof-led, computer-based, and distance 
leamingsystemsfordeliveringcontent to trainees in the workplace, includes the 
developmentof training materials In a variety of formats. Instructor'sconsent 
required. Computer literacy required. Equivalent to 120-610. 

MEDIA-412 Nature Photography 2cr. 

Fal!. Spring and Summer 

Fundamentals of camera techniques composition, aesthetics, exposure and 
light in relationship to animals, plants, water, weather and landscapes. Special 
emphasis on proper photographic equipment and field techniques for nature 
photography. Camera required. 

Equivalent to 600612. 120-612. P: 120-304. $ 

MEDIA-414 Slide Duplication and Copystand Techniques Icr. 

Summer Session 

Selection and use of equipment for copystand work and slide duplication: 
discussion of and practice with filters and multiple exposures. 
Equivalent to 600-614. 120614. P: 120-304. 

MEDIA-430 Audio/RIm Production Fundamentals 3 cr. 

Fall Semester and Summer Session 

A sun/ey of audio and video production fundamentals applied to the process of 
instructional communication. Equivalent to600-630. 120-630. 

MEDIA-440 Telecommunication Systems and Teleconferencing 2 cr. 

Fall. Spring and Summer 

Interactive teleconferencing techniques. Applications, effective utilization and 
cost- effectiveness of Information distribution systems, including telephone, 
television, teletext, videotest. viewdata. cableTV. slow-scan TV. and computers. 
Survey of trar^mission systems, including telephone lines, satellites, coaxial 
cable, microwave and fiber optics. Equivalent to 600-640. 120-640. 

MEDIA-445 Color Photography 2-3 cr. 

Fall, Spring and Summer 

Aesthetics, color theory, film selection, lighting, copy techniques, slide duplica- 
tion, reversal and negative color film processing, and color printing. 

Equivalent to 600-645. 120-645. S 
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MEDIA-454 Small Format Video Production Icr. 

Summer Session 

Selection of small fomiat video systems to meet varied production needs. 
Planning and shooting video programs using BETAor VHS camcorders or 8mm 
equipment. Participants must provide their own personal or institutional video 
equipment. Equivalent to 600-654. 120^54. 

MFGE Manufacturing Engineering ~ 

MFGE-106 Impacts of Engineering Design 2 cr. 

GETECh Fall. Spnngand Summer 

investtgation and exploration into past and present practices of engineering 
design and the resulting impacts on people, society, and the environment. 

MFGE-145 Introduction to Manufacturing Engineering 1 cr. 

Fall Semester 

Introduction to Manufacturrng Engineering as a profession. Presentation of the 
umbrella of engineering disciplines involved mmanufactunngengineenng. 

Equivalent to 181-145. 

MFGE-275 Thermodynamics and Heat Transfer 2 cr. 

Fall and Spnng Semesters 

Application of thermodynamics and heat transfer fundamentals to ihe design 

and analysis of manufacturing processes and systems. 

P: PHYS-281 MATH-250: rninimum grade of C. Corequisite: MATH-250. 

MFGE-320 Material Removal Processes 3 cr. 

Spring Semester 

Analysis and application of primary and secondary processing and post- 
processing methods used to manufacture products made from a broad spec- 
trum of materials. The focus is on processes that shape materials by traditional 
and non-traditional material removal techniques. Measurement pnncipies and 
practice are encountered in hands-on part machining and inspection. 

Equivalent to 181-320. 170-320. P: CHEM-341. MECH-293. CADD-113, STAT- 
330; minimum grade of C. 

MFGE-325 Computer Aided Manufacturing 
for Manufacturing Engineers 3cr. 

Fall. Spring and Summer 

Effects of product mix and demand patterns on manufacturing system design 
and selection of process control methods. Introduction to quick changeover 
strategies and reprogrammable automation including numerically controlled 
machine tools, robotics, group technology. CAD/CAM. automated inspection 
and other computerized processing techniques. 

Equivalent to MFGE-304. 181-304. P: MFGE-320. CAD0-H3; minimum grade of C. 

MFGE-333 Polymer Processes 3 cr. 

Fall and Spring Semesters 

Polymer materials and properties, material testing, product design and evalua- 
tion, tooling components, processing methods, machine setup and operation. 
Equivalent to MFGE-358. 181-358. P: MECH-293. STAT-330. MFGE-275: mini- 
mum grade of C. 

MFGE-343 Metal Casting, and Ceramic ' 
and Powder Metal Processes 2-3 cr. 

Fall and Spring Semesters 

Theory and practice of industrial metal casting, ceramic forming and powder 
metallurgy processes. Equivalent to MFGE-358. 181-358. P: MFGE-275. MECH- 
294. CHEM-341. STAT-330; minimum grade of C. 



MFGE-359 Bulk and Sheet Forming Processes 3 cr. ' 

Fall and Spnng Semesters 

Equivalent to 181-359. 181-396A. P: MECH-294, CHEM-341. STAT-330. MFGE- 
275: minimum grade ofC. 

MFGE-363 Controls and Instrumentation 3-4cr. 

Fall and Spnng Semesters 

Programmable logic controllers, structured ladder logic developments, input/ 
Output module descnption. and interfacingwith analog and digital sensors and 
actuators. Motion, temperature, pressure and flow sensors. Advantages of 
closed loop control, mathematical modelingof eiectncand mechanical systems, 
stability analysis and frequency response. Introduction to motion control. 
Equivalent to 184-363. P: ELEC-290. MATH-250: minimum grade of C. 

ft 

MFGE-375 Joining and Fastening 4 cr. 

Spring Semester 

Welding of metals, ceramic, and plastic. Brazing and soldering of appropriate 
metals, set up and operate welding equipment. Thermal effects and destructive 
testing. Evaluation of adhesives and mechanical fasteners. Welding codes and 
ASTM standard comparative processing cost. Equivalent to 181-375. P: MECH- 
294. CHEM-341. MFGE-275, STAT-330; minimum grade of C. 

MFGE-383 Coating. Finishing and Packaging 3 cr. 

Fall and Spnng Semesters 

Coating, finishing, and packaging materials and processes. Concurrent product 
design and development. Equivalent to 181-383. 181-4966. P; MFGE-375, 
MFGE-359. MFGE-320. MFGE-333. MFGE-343: minimum grade of C. 

MF6E-391 Ruid Mechanics 2 cr. 

Fall. Spring and Summer 

Fundamental fluid mechanics is presented. Ruid power components and 
measurement systems are presented. Fluid power systems are mathematically 
modeled. Fluid power circuits and circuit schematics are designed and analyzed. 
Fluid power dynamic behavior, in general terms, is discussed. 
Equivalent to 184-322, 184-3966. P: MFGE-363: minimum grade of C. 

MFGE-39S Seminar 1-2 cr. 

Fail and Spnng Semesters 

( Titte will reflect specific manufecrun'n^coment. ^Designed to uf^rade effective- 
ness of teachers or secondary school manufacturing content. 

Equivalent to 181-595. . 

MFGE-405 Capstone I: Concurrent Design 2-3 cr. 

Fall. Spring and Summer 

Concurrent product design and development. Concept of design: brainstorming, 
problem solving, and creativity methods. Engineering methods. Design analysis, 
solid modeling, finite element analysis and infonnation sources. Development of 
teamworV and communications skills. Consideration of cell needs and limita- 
tions. Equivalent to 181-405. 181-496A. P: MFGE-441: minimum grade of C. 

MFGE-407 Flexible Manufacturing Systems 4 cr. 

Fall and Spring Semesters 

Investigate, design, justify and apply flexible manufacturing system compo- 
nents. Topics will include: robotic systems, matenal handling systems, and 
CAD/CAM/CNC appiicatlonsand design of inspection systems. 
Equivalent to 181-407. 181-396. P: MFGE-325; minimum grade of C. 
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MFGE-410 Capstone II: Manufacturing System Design 3 cr. 

Fall anc3 Spring Semesters 

Dedicated ar>d flexible manufacturing systems through the design, building and 
testingofa flexible manufacturing cell that produces adiscrete family of parts, 
desrf^ of part transfer, tooling, sensing, production control and integrated 
inspection systems will be emphasized. Equivalent to 181-410. P: MFGE-383 
MFGE-405. MFGE-407, MFGE-391: minimum grade of C. 

MFQE-440 Manufacturing System Design and Simulation 3 cr. 

Fall. Spring and Summer 

Manufacturing system design using group technology and other techniques. 
System design evaluation using simulation software and other analysis tools 
and methods. 

Equivalent to 181-440. P: MFGE-325. STAT-330: minimum grade of C. 

MFGE-441 Design of Jigs. Fixtures, and Tooling 3 cr. 

Fall. Spring and Summer 

Design oftoolir^used for machining, locating and transferring multiple parts for 
fixed and flexible manufacturing. Design, setup ana development of tooling for 
robots, computer numencal control machines and other production equipment. 
Transfer line tooling. Equivalent to 181-341, 170-511. 181-511. P: MFGE-320. 
CADD-113: minimum grade of C. 

MFGE-489 Business and Industry Internship 1-8 cr. 

Fall and Sprmg Semesters 

Off-campus work and study in student's area of concentration: approved salaried 
position with cooperating company for a semester or summer session. Junior 
level or higher. Equivalent to 170-489. 181-489. R 

MFGE-490 Manufacturing System Design ProljJems 1-3 cr. 

Fall. Spring and Summer 

Manufacturing system design throu^ the application of previously learned 
principles and techniques. Issues to t}e addressed include: product design for 
manufacturabtiity. process and tooling design and fabrication, system layout 
and equipmentconfigu ration, information and control architecture, implementa- 
tion of quick-changeover strategies, task sequencing and scheduling, and 
simulation and evaluation of alternatives. Equivalent to 181-690. 

iMFGT ManufacturtngTechnology ^VHH 

MFGT-102 Manufacturing Materials and Processes I 3 cr. 

Fall and Spring Semesters 

Material properties [metals, plastics, elastomers, wood and composites]. 
Experiences in machining and fomiing processes such as turning, milling, 
shearing, drawing, electrical discharge machining, injection molding, extrusion, 
thermoforming, laminating, reaction injection molding. New developments and 
trends in materials and processing. Equivalent to MFGTllO. 170-102. 181-102. 

MFGT-103 Manufacturing Materials and Processes It 3 cr. 
Fall and Spring Semesters 

Common materials used to manufacture products: experiences related to 
producing metal products by welding, forging, casting and powdered metal 
molding: application of finishing materials: molding products from ceramic 
materials: and fastening with adhesives and mechanical fasteners. New 
developments and trends in materials and processing. 
Equivalent to MFGT-202. 170-103. 181-103. 



MFGT-UO Materials and Manufacturing Processes 3 cr. 

Fail and Spring Semesters 

Manufactunng processes, material properties and their selection for product 
functions. Structure and characteristics of metal, polymer/wood, ceramic and 
composite materials will be examined. 
Equivalent toMFGT-102. 170-102, 181-102. 

MFGT-202 Welding and Casting Processes 3 cr. 

Fall and Spring Semesters 

Lab intensive class utilizing various processes and parameters in the welding 
and foundry areas. Equivalent to MFGT-103. 170-103. 181-103. P: MFGT-110, 

MFGT-203 Machining Metal Forming Processes 3 cr. 

Fall and Spnng Semesters 

Machine tool concepts providing an operational knowledge of traditional and 
nort-lraditional machining processes. Fundamental forming machine and hand 
tool operations. Sheet meiai pattern development. P: MFGT-110. 

MFGT-204 Polymer Processes 3 cr. 

Fall and Spnng Semesters 

Introduction to properties of plastic, elastomenc and fiber-reinforced composite 
materials and the processes used to manufacture products from them. Primary 
and secondary manufacturing processes used to convert wood-fiber materials 
into components and/or finished products. P: MFGT-110. 

MFGT-230 Metal MachiningTechnology 3 cr. 

Fall and Spring Semesters 

Basic machine tool concepts providing an operational knowledge of the lathe, 
milling machine, grinder, drill press and electrical discharge machine (£DAf). 
Introduction to precision measurement techniques and instruments. 
Equivalentto 170-230. 181-230. P: MFGT102. 

MF6T-303 Computer Aided Manufacturing 3 cr. 

Fall and Spring Semesters 

Justification for and application of computer assistance in manufacturing 
process: machine process control, inventory and materials handling, robotics 
and automated assembly, product design and part grouping in relation to total 
manufactunng operation. Equivalent to 170-504. 181-504. 

MFGT-305 Robotics 2cr. 

Fall and Sprmg Semesters 

Capabilities of and justification for industrial robots: lab work with robots and 
simulators in processing, assembly and materials handling. 

Equivalent to 170-505, 181-505. P: MFGT-303 CS-141. 

MFGT-308 Industrial Metrology 3 cr. 

Fall. Spnng and Summer 

Measurement of heat, moisture, speed, fluid flow, material properties, and 
angular and lineardimensionsfor parts production and process control. Theory 
and application with major emphasison dimensional metrology. Introduction to 
statistical process control and non-destructive testing. Junior level or higher. 
Equivalentto 170-508. 181-508. P: MFGT102. 

MFGT-310 Manufacturing Systems 3cr. 

Dedicated, flexible and standard manufacturing systems. Selection and appli- 
cation of standard production components and tooling to produce and evaluate 
a given product. Emphasison integrated inspection, part transfer, production 
and robot application. Equivalent to 170-510. 181-510. 
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MFGT-315 Metallurgy 3cr. 

Fall and Spring Semesters 

Properties of crystalline solids, production of Iron and steel, the cartwn-iron 
equilibrium diagram, principles of heat treatment, properties o? ferrous alloys. 
Production, properties, and theory of the most important norvferrous metals 
and alloys. Equivalent to 170-515, 181-515. 

MFGT-337 Numerical Control In Manufacturing 1-3 cr. 

Fail and Spring Semesters 

Investigation and justification of numerical control of machine tools: types of 
control units and systems, feedback systems, manuscript writing and manual 
programming, tape punchingand machine set up. fixture design and tool setting; 
working knowledge of basic machining processes recommended. 
Equivalentto 170-537. 181-537. P:MFGT-102 orMFGT-303. 

MFGT-340 Plastics Processing 3 cr. 

Fall, Spring and Summer 

Injection molding process control, matenai propenies. statistical process 
control, and basic product and moid design. Basic thermoforming processes and 
product design: profile, sheet, and film extrusion: blow molding processes: and 
resin composite materials and molding processes. 

Equivalent to 181-340. P:MFGT-102. : 

MFGT-345 Design and Simulation of Manufacturing Cells 3 cr. 

Fail and Spring Semesters 

Applied manufacturing system design and evaluation. Group technology ap- 
proach. Computer assisted coding and classification. Development of part 
families. Efficient design of manufacturing cells. Evaluation of manufacturing 
system designs using simulation and other techniques. Basic statistics and 
computer programming abilities desirable. Equivalent to 17O540. 181-540. 

MFGT-357 Metal Casting Processes 3 cr. 

Fall and Spring Semesters 

Development of selected metal casting processes 4hrough design, pattern 
construction and casting. Select casting processes for production applications. 
The role of computers and robots as tools of the casting industry. Visual and 
metallurgical analysis of castings. Equivalentto 170357. 181-357. 

MFGT-365 Production WeldingTechnology 3 cr. 

Fall and Spring Semesters 

Fundamental concepts of welding and cutting processes. Set-up arKl/oropera- 
tional knowledge of common welding and cutting processes. Metallurgical 
effects of welding on metals and tests for welds. Operational knowledge of 
rotwts in welding, welding codes and symbols. Equivalentto 170365, 181-365. 

MFGT-400 Workshop: 1-3 cr. 

Fall. Spring and Summer 

Special topics manufacturing, providing hands^jn or experiential teaming activi- 
ties. Specific content and title to reflect the topic of the workshop. 
Equivalent to 181-600. R 

MFGT-489 Business and Industry Internship 1-8 cr. 

Fall and Spring Semesters 

Off-campus wori< and study in student's area of concentration; approved salaried 
position with cooperating company for a semester or summer session. Junior 
level or higher. Equivalentto 170-489. 181-489. R 



MSGS Math, Statistics and Computer Science ' 

MSC&-344 Graph Theory With Applications in Computer Science 3 cr. 

Fall and Sprmg Semesters 

Pnncipies of grapn theory, computer representation of graphs, properties of 
general graphs, structure and properties of special graphs, flow networks, 
computer applications of graph theory, algorithms and complexity analysis. 
Equivalent to 354-344. P: CS-341. 

MSCS-390 Topics 1-2 cr. 

Topics of current importance in applications of mathematics to problems in 
business, industry, government or society. May be repeated for additional credit 
with consent of program director. Equivalent to 354-590. R 

MSCS-446 Numerical Analysis I 3cr. 

Theory and applications of numerical methods for linear algebra, non-linear 
equations and polynomial interpolation. Equivalent to 354-446. P: MATH-158, 
MATH-275.andCS-145. 

MSCS-447 Numerical Analysis II 3cr. 

Theory and applications of numerical methods for approximation, numerical 
Integration and differentiation, differential equations, and Fourier analysis. 
Equivalent to 354-447. P: MSCS-446. MATH-255. 

MSC&475 Applied Mathematics Internship 2-8 cr. 

Fall, Spring and Summer 

Off-campus work and study m approved position to gam experience in using 
computer and /or statistical techniques in the analysis and solution of real-world 
problems. Interns receive saianed appointments wuh cooperating companies 
for summer or summer plus one semester. Junior level or higher. 

Equivalent to 354-475. R 

MSC&490 Mathematical Models I 2cr. 

Fall Semester 

Supervised experiences in constnjction of mathematical models for the solution 
of problems in area of student's needs and interests; resource materials. Senior 
level or Higher. Applied Mathematics and Computer Science majors only. 

Equivalentto 354-490, 

MSC5-491 Mathematical Models II 2cr. 

SpringSemester 

Continuation of MSCS^90. Equivalent to 354-491. P: MSCS-490. 

MUSIC Music 

MUSIC-lOl Class Piano I Icr. 

QEHUMCRPRF Fall and Spring Semesters 

Groupinstruction in piano technique and repertoire at beginner level. One one- 
hour lesson per week; additional practice time required. Equivalent to 360-101. 

MUSIC-102 Class Voice I Icr. 

GEHUWCRPRF Fail. Spring and Summer 

Group instruction in vocal technique. Solo performance in class. 

Equivalent to 360-102. R 

MUSIC-lllAdvancedPIanol Icr. 

Fall and Sprmg Semesters 

Private instruction in piano technique and repertoire. One 1/2-hour lesson per 
week: additional practice time required: optional recital. Equivalent to 360-111. 
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MUSIC-112 Advanced Voice I Icr. 

Fall and Spring Semesters 

Private instruction in vocal technique and repertoire. One 1/2-hour lesson per 
week: additional practice time required; optional recital. Equivalent to 360-112. 

MUSIC-130 Music Appreciation 2cr. 
OEHUMARTMU Fall. Spring and Summer 

Music materials as they pertain to perceptive listening; music arHl musicians 
from medieval times to present; students gain significant awareness of great 
music. Students do not earn credit for both MUSiC-130 and MUSIC-132. 
Equivalent to MUSIC-132. 360-132. 360-130. 

MUSIC-132 Music in Our Worid 3cr. 
GEHUM ARTMU ESC Fall. Spring and Summer 

Music materials as they pertain to perceptive listening; music and musicians 
from the beginnings of music to the present. Great music from many cultures. 
Students do not earn credit for both MUSiC-130 and MUSIC-132. 
EquivalentloMUSlC-130. 360-132. 360-130. 

MUSIC-201Class Piano II Icr. 

GEtHUMCRPRF Fall and Spring Semesters 

Continuation of MUSlC-lOl at intermediate level. One onfrhour lesson per 
week: additional practice time required. Equivalent to 360-201. 

MUSIC-206 Music for the Young Child 2cr. 

Fail and Spnng Semesters 

Music elements and experience, methods and matenals for guiding the musical 
growth of children from birth through third grade. 
Equivalent to 360-204. 360-206. P: MUSIC- 101. 

MUSIC-211 Advanced Piano II Icr. 

Fall and Spnng Semesters ContinuationofMUStC-lll.Equivalentto 360-211. 
MUSIC-212 Advanced Voice II Icr. 

Fall and Spring Semesters Continuationof MUSIC-112. Equlvatemto360-212. 

MUSIC-264 Jazz Band Icr. 

GEHUM CRPRF Fall and Spring Semesters 

Jazz styles and improvisation from the dance band era to the present. Study and 
performance of contemporary "big band' jazz. Membership is open to all 
qualified students, instructor's consent required. Membership by audition. 
Equivalent to 360-264. R 

MUSIC-265 University Choir Icr. 

GEHUM CRPRF Pali and Spring Semesters 

Advanced choral techniques, reading and analysis of choral music of all types 
and periods. Concert and radio appearances. Equivalent to 360-263. R 

MUSIC-266 Concert Band Icr. 

GEHUM CRPRF Fall and Spring Semesters 

Fundamentals of musical expression, tone production and quality, and special 
problems of technique. Membership by audition only. Equivalent to 360-266. R 

MUSIC-267 Symphonic Singers Icr. 
GEHUM CRPRF Fall and Spring Semesters 

Advanced choral techniques, reading and analysis of choral music of all types 
and periods. Membership by audition only. Equivalent to 360-267. R 

MUSIC-268 Solo and Ensemble 1 cr. 

Fall and Spring Semesters 

Coaching of advanced vocal and instrumental perfomners for public perfor- 
mance. Equivalent to 360-268. R 



PE Physical Education and Athletic: 




PE-lOl Aerobic Dance Icr. 
OEHPEACTV Fall and Spring Semesters 

Introduction to aerobic dance as a technique for the development of physical 
fitness. Equivalent to 367-101. 467-101. 

PE-103 Archery/ Beginning Icr. 

GEHPEACTV Fall and Spring Semesters Equivalent to 367-103, 467-103. 

PE-105 Bow Hunting Icr. 

GEHPEACTV Fall Semester 

Conservation, safety, selection and care of equipment: techniques and practical 
bow hunting experience. Equivalentto 367-105. 467-105. 

PE-107 Badminton 1 cr. 

GEHPEACTV Fan and Spnng Semesters Equivalent to 367-107. 467-107. 
PE-109 Basketball Icr. 

GEHPEACTV Fall Semester Equivalentto 367-109. 467-109. R 

PE-110 Bicycling Icr. 

GEHPEACTV Fall. Spnng and Summer 

Bicycling for health and fitness: safety, technique, and knowledge. 

Equivalent to 367-110. 467-110. 

PE-113 Bowling Icr. 

GEHPEACTV Fall and Spring Semesters 
Equivalent to 367113. 467-113. 368-128A. $ 

PE-US Canoe Techniques Icr. 

GEHPEACTV Fall and Spring Semesters Equivalent to 367-115. 467-115. S 

PE-120 Self-Paced Personal Fitness 1 cr. 
GEHPE 

I mprovement of personal physical fitness through self-paced exercise programs 
and fitness activities. Equivalent to 467-120. 

PE-121 Exercise for Fitness Icr. 

GEHPEACTV Fall. Spnng and Summer Equivalentto 367-121. 467-121. 

PE-129Golf Icr. 

GEHPEACTV Fall. Springand Summer 

Fundamental principles of golf: skills, history, etiquette and application of 
techniques. Required: play 27 holes o1 golf, pay greens fees, furnish three golf 
balls for class use. Equivalent to 467-129. 367-260. 467-260. $ 

PE-132 Horseback Riding - Beginning Western 1 cr. 
GEHPEACTV 

Western horsemanship: basic body position and control at the walk, trot and 
lope. Equivalent to 367-132. 367-149. 467-132. $ 

I 

PE-133 Horseback Riding- Beginning English Icr. 

GEHPEACTV Fall and Sprang Semesters 

Equivalent to 367-133. 367-150. 467-133, 367-150. $ 
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PE-134 Horseback Riding-tntermediate English Icr. 
GEHPEACTV 

English riding skills: serpentines and figure eights at advanced gaits, simple lead 
changes, side pass and turns on the forehand and haunches. 
Equivalent to 367-134. 367-151. 367-129. 467-134. $ 

PE-135 Walking/ Jogging Icr. 

GEHPEACTV Fall and Spring Semesters 

The study and practice of walking/jogging as an exercise philosophy, as an 
exercise technique and an exercise program. Equivalent to 467-135. 367-135. 

PE-140 Map and Compass 1 or. 

GEHPEACTV Fall Semester Equivalent to 467-140. $ 

PE-142 Outdoor Skills Icr. 

GEHPEACTV Fall and Spring Semesters Equivalent to 367-142. 467-142. S 

PE-144 Personal Defense Icr. 

GEHPEACTV Fall. Spring and Summer 

Development of pfiysicai fitness for defense consciousness: techniques of 
Initial and basic defense skills in weapon and rape attacks. 
Equivalent to 367-144. 467-144. 

PE-145 Practicum in Intercollegiate Athletics 1 cr. 

GEHPE ACTV Fall and Spring Semesters 

Practical experience in intercollegiate athletics, including completion of a 
season as a member of an intercollegiate team. 

Equivalent to 467-145. 367-145. P: PE-200. R 

PE-146Racquetball/Beginning Icr. 

GEHPEACTV Fall and Spring Semesters Equivalentto 367-146, 467-146. 
PE-147 Racquetball/ Intermediate .5cr. 

GEHPEACTV Fall and Spring Semesters Equivalent to 367-147. 467-147. 
PE-148 Relaxation Icr. 

GEHPEACTV Fall and Spring Semesters Equivalent to 467-148. 367.148. 
PE-lSOSnowboarding Icr. 

GEHPE 

An introduction to the skills and safety aspects basic to snowboarding. 
Equivalent to 467-150. $ 

PE-152 Skiing Icr. 

GEHPE ACT\ Sonng Semester Equivalent to 367-152. 467-152. S 

PE-153 Skiing - Cross Country Icr. 

GEHPEACTV Spring Semester 

Selection of equipment, waxing: flatland, uphill and downhill techniques and 
tounng experiences in Nordic skills. Equivalent to 367153. 467-153. $ 

PE-1S6 Soccer Icr. 

GEHPEACTV Fall. Spring and Summer 

The development and improvement of the skills and tactics required in the sport 
of soccer. Equivalent to 367-156. 467-156. 

PE-159 Softball Icr. 

GEHPEACTV Spring Semester 

The development and improvement of the skills required in the sport of soflball. 
Equivalentto367-159. 467-159. 



PE-163 Swimming/Beginning Icr. 

GEHPE ACTV Fall and Spring Semesters Equivalent to 367-163. 467-163. 
PE-165 Swimming/Intermediate Icr. 

GEHPEACTV Fall and Spnng Semesters Equivalent to 367-165. 467-165. 

PE-167 Swimming/Advanced Icr. 

Equivalemto367-167.467-167. 

PE-173 Skin and Scuba Diving 1 cr. 

GEHPEACTV Fall. Spnng and Summer Equivalent to 467-173. 367-173. S 
PE-176 Tennis/Beginning Icr, 

GEHPEACTV Fall. Spnng and Summer Equivalent to 367-176. 467-176. 

PE-178 Tennis/Intermediate Icr. 

GEHPEACTV Fall. Springand Summer 
Equivalent to 367-178. 367-177. 467-178. ft 

PE-180 Track and Reld .5cr. 

GEHPEACTV Spring Semester Equivalent to 367-180. 467-180. R 

PE-182 Tumbling Icr. 

GEHPEACTV Spring Semester 

Lab course to develop tumbling skills: forward, backward and sideways rota- 
tional, springing and vaulting movements from hands and feet: basic to 
advanced aerial tumbling. Equivalent to 367-182. 467-182. 

PE-185 Volleyball Icr. ■ 

GEHPEACTV Fall and Spnng Semesters Equivalent to 367-185. 467-185. R 
PE-187 Weight Training Icr. 

GEHPEACTV Fall. Spring and Summer Equivalent to 467-187. 367-187. 
PE-189 Wrestling .5cr. 

GEHPEACTV Spring Semester Equivalent to 367-189. 467-189. R 

PE-200 Orientation to Intercollegiate Athletics 1 cr. 

Fall and Spring Semesters 

introduction to intercollegiate athletics, including NCAA and conference regula- 
tions: current issues, such as professional sports, costs, drugs. Title IX. minority 
issues and ethics: components of athletic programs: physiology of exercise; and 
psycriology of sport. Equivalent to 467-200. 

PE-241 Advanced Lifesaving Icr. 

Fail Semester 

Red Cross training program in knowledge and skills needed to saveone'sown 
or another's life in an emergency. Equivalent to 367-241. 467-241. 

PE-265 Physical Activities for Young Children 2 cr. 

Fall and Spnng Semesters 

Sequential development of physical perceptual skills inchlldren, birth to age 5; 
perceptual motor activities that promote development. Equivalent to 467-265, 
367-265. 
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PE-342 Water Safety Instructor 2cr. 

Spring Semester 

ARC training course. Teaching and testing of swimming, lifesaving skills and 
knowledge of water safety; theoretical and practical knowledge and assistance 
in teaching of Red Cross lifesaving and water safety courses. 

Equivalent to 367-342. 467-342. 

PE'345 Basketball Officiating Icr. 

Fall Semester 

Rules and officiatingiechnlquesformen's and women's basketball: preparation 
for DGWS and/or WIM officiating certifications. 
Equivalent to 367-345. 467-345, 

PE-346 Football Officiating 1 cr. 

Fall Semester 

Application of football officiating rules and techniques. 
Equivalent to 367-346. 467-346. 

PE-347 Wrestling Officiating Icr. 
Fall Semester 

Rules and tecriniques of wrestling officiating. Equivalent to 367-347. 467-347. 

PE-350 Principles of Physical Education and Athletics 2 cr. 

Fall Semester 

Pnncipies of physical education based on scientific facts and eOucationaNdeals: 
aims and objectives of physical education at various school levels. 
Equivalent to 367-350. 467-350. P: BIO-132. 

PE-352 Theory and Management of Coaching 2 cr. 

Fall Semester 

Current management principles and practices applied to the profession of 
coaching. Equivalent to 467-352. 

PE-360 Problems in Athletics 2 cr. 

Spring Semester 

Identification, interpretation and discovery of solutions for problem areas in 
athletics: human relationships, intellectual strategies, competitive unity, sex 
discrimination artd sport characteristics. Equivaientto 367-360. 467-360. 

PE-362 Psycho-Social Aspects of Athletics 2 cr. 

Spring Semester 

Examination of the psychology of sport and human movement. Understanding 
motivation, individual differences and social influence. Equivaientto 467-362. 

PE-401 Coaching Gymnastics 2 cr. , • . 

Spring Semester 

Elements of gymnastic tumbling and use of gymnastic apparatus as part of a 
modem physical education program. Equivaientto 367-401. 467-401. 

PE-450 Organization and Administration of Physical Education 2 cr. 

Fall Semester 

Everyday problems encountered by physical education instructors, relationship 
of physical education to general education, objectives of physical education; 
utilization, planning and care of facilities and equipment; time allotment, 
classification of activities and children, leadership, organization, supervision, 
routine procedures. Equivaientto 367-450.467-450. 



PE-460 Coaching Basketball 2 cr. 

Spring Semester 

Fundamentals and methods ofteachmgand coaching basketball, definite plan 
of offense and defense, selected techniques analyzed, rules and practice 
schedules, theories and their applications. Equivaientto 367-460. 467-460. 

PE-461 Coaching Football 2cr. 

Fall Semester 

Fundamentals and methods of teaching and coaching football, definite plan of 
offense and defense, selected techniques analyzed, rules and practice sched- 
ules, theories and thetr applications. Equivalent to 367-470. 467-461. 

PE-465 Coaching Competitive Swimming 2 cr: 

Spring Semester 

Pnncipies and techniques of coaching competitive swimming. Instructor's 
consent required. Equivalent to 467-465. 367-465. 

PE-470 Coaching Baseball 2cr. 

Spring Semester 

Fundamentals and methods of teaching and coaching baseball, definite plan of 
offense and defense, selected techniques analyzed, rules arvd practice sched- 
ules, theories and their applications. Equivaientto 367-470.467-470. 

PE-471CoachingTrack and Field 2cr. 

Spring Semester 

Fundamentals and methods of teaching and coaching track and field, definite 
plan of offense and defense, selected techniques analyzed, njies and practice 
schedules, theories and their applications. Equivaientto 367-471. 467-471. 

PE-477CoachingTenms 2cr. 

Fall and Spring Semesters 

Coaching strategies; philosophy, communication, motivation, diet, training and 
conditioning, singles and doubles. Budgets, competition planning and evalua- 
tion techniques are included, instnjctor s consent required. 
Equivaientto 367-477. 467-477. 

PE-478 Coaching and Officiating Volleyball 2 cr. 

Fall Semester 

Skills and techniques of coaching and officiating competitive volleyball. Instructor's 
consent required. Equivaientto 367-478. 467-478. P: PE-185. 

PE-479 Coaching Wrestling 2 cr. 

Fall Semester 

Philosophies and methods of teaching and coaching wrestling skills: organiza- 
tion and administration of competitive wrestling programs; and theories of 
wrestling coaching strategies. Equivalent to 367-479. 467-479. 

PE-480 Coaching Youth Athletes 2 or. 

Fall. Spring and Summer 

Coaching strategies for organized norvvarsity youth sports programs — philoso- 
phy, psychology, physiology, pedagogy, prevention and care of injuries, and 

legalities, Equivaientto 367-480. 467-480. 

PE-481 Coaching Hockey 2cr. 

Fall and Spring Semesters 

Philosophies, fundamentals and methods of teaching and coaching offensive 
and defensive hockey skills and strategies: organizingand administering hockey 
programs at all ^e levels. Sophomore level or higher. Equivaientto 467-481. 
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PE-482 Coaching Softball 2 cr. 

Fall and Spring Semesters 

Philosophies, fundamentals and methods of teacningand coaching offensive 
and defensive sofiball skills and strategies; organizing and administering 
Softball programs at all age levels. Sophomore level or higher. 
Equivalent to 467-482. 

PE-483 Coaching Soccer 2 cr. 

Fall and Spring Semesters 

Philosophies, fundamentals and methods of teaching and coaching offensive 
and defensive soccer skills and strategies: organizing and administering soccer 
programs at all age levels. Sophomore level or higher. Equivalent to 467-483. 

PE-490 Practicum in Coaching 1-3 cr. 

Fall and Spnng Semesters 

On- or off-campus w^ork and study in athletic coachir^ with competitive teams. 
Equivalent to 367-490, 467-490, 



PHIL Philosophy 




PHIL-201 Introduction to Philosophy 3 cr. 

GEHUMPHIL 

Fall and Spring Semesters 

Introduction to the principal problem areas and history of philosophy, as well as 
to the nature of philosoDhical investigation. Equivalent to 365-201. 

PHIL-205 Philosophy of Religion 3 cr. 

GEHUMPHIL Fall Semester 

Principal philosophical problems in the variousdimensions of religious experi- 
ence and belief. Equivalent to 365-305. 

PHIL-215 Eastern Philosophy 3cr. 

GEHUMPHIL Spnng Semester 

Philosophies of India. China and Japan: Hinduism. Buddhism. Confucianism, 
Taoism and Zen Buddhism. Equivalent to 365-315. 

PHIL-235 General Ethics 3cr. 

GEHUMPHIL Fall. Spring and Summer 

Ethical valuing process; principal ethical theories and their application to 
common human problems. Equivalent to 365-335. 



PHYS Physics 




PHYS-151 Astronomy 3cr. 

GENSCi PHYSC LAB Fall and Spring Semesters 

The solar system, stars, galaxies and the universe. Physical processes and 
observational methods. Equivalentto 372-151. 

PHYS-211 Introduction to Physics 3 cr. 

GENSCI PHYSC Fall Semester 

imrodt'ction to principles of physics, including mechanics, fluids, heat and 
thenmodynamics. light and sound, electricityand magnetism; their applications 
to specific technologies. Equivalent to 372-211. 

PHYS-212 Introduction to Physics: Lab Icr. 
GENSCI PHYSC LAB Fall. Spring and Summer 

Measurement, analysis and presentation of laboratory data on basic physics 
concepts, including mechanics, fluids, heat, electricity, light and sound. 
Equivalentto 372-212. Corequisite: PHYS-211. 



PHYS-222 Heat and Thermodynamics 2 cr. 

Fall. Spring ana Summer 

Concepts of temperature and heat, temperature- dependent properties and 
processes, heat transfer: laws relating heat and other forms of energy. 
Equivalent to 372-222. P: PHYS-231. 

PHYS-231 General Physics I 4 cr. 

GENSCI PHYSC LAB Fall. Spring and Summer 

Algebra- and trigonometry-based general physics course: mechanics and sound 
with laboratory. Equivalent to 372-231. P: MATH-121. 

PHYS-232 General Physics II 4cr. 

GENSCi PHYSC U8 Fall. Spring and Summer 

Algebra- and wgonomeuy^ased general physics course: mechanics and sound 
with laboratory. Equivalentto 372-232. P: PHYS-231. 

PHYS-241 College Physics I 5 cr. 

GENSCI PHYSC LAB Fall, Spnng and Summer 

Calculus-based general physics course: mechanics and thermodyrwnics with 
laboratory. Equivalent to 372-241. P: MATH-153 or MATH-156. 

PHYS-242 College Physics II Scr. 

GENSCI PHYSC LAB Fail. Spring and Summer 

Calculus-based general physics course: electricity, sound. light and selected 
topics in modem physics with laboratory. Equivalentto372-242.P: PHYS-241. 

PHYS-250 The Physics of Light and Color 3 cr. 

GENSCI PHYSC LAB Fall and Spring Semesters 

Properties, sources and perception of light are examined through lectures and 
laboratory activity. Topics considered are: color systems and vision, optical 
devices and phenomena; and image formation and appearance. 
Equivalent to 372-250. P: MATH-118. MATH-120 or MATH-123. 

PHYS-251 Topics In Astronomy Icr. 

GENSCI PHYSC Fall Semester 

Qualitative analysis emphasizing physical principles of selected topics in 
astronomy. Significance of modem methods of obtaining astronomical informa- 
tion. Equivalent to 372-251. 

PHYS-255 Meteorology 2cr. 

GENSCi PHYSC Fall and Spring Semesters 

Physical processes that determine properties of the earth's atmosphere: 
precipitation, atmospheric circulation, weather, climate and human influence on 
the atmosphere in the framework of physics. Equivalent to 372-255. 

PH YS-257 Introduction to Geology and Soil Mechanics 3 cr. 

Fall. Spring and Summer 

Physical processes involved in rock formation, mountain building, erosiona! 
landscapes, plate tectonics, earthquakes and geologic dating. Elementary soil 
mechanics. Equivalent to372-257. 372-254. 

PHYS-258 Introduction to Geology 2cr. 

GENSCI PHYSC Fall and Spnng Semesters 

Composition of the earth and its physical processes, including geologic time, 
rocks and minerals, raw resources and energy, volcanism, earthquakes, 
streams and groundwater, weathering, glaciation. shorelines, deserts, wind, 
and planetary geology. 
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PHYS-281 University Physics I 5cr. 

GENSCIPHYSCLAB Spring Semester 

Caicuius-oaseo general physics course: mecnanics and thermodynamics with 
laboratory. 

Equivalent to 372-281. P: MATH-15d or MATH-157. Corequlsite: MATH-157. 

PHYS-282 University Physics II 5cr. 

OENSCI PHYSC UVB Pall Semester 

Calculus-based general physics course: electricity, sound, light, and selected 
topics in modem pnystcs with laboratory. Equivalent to 372-282. P: PHYS-281. 

PHYS-321 Statics and Strength of Materials 4 cr. 

Fall. Spring and Summer 

Force and moment eQuitibnum includingfhction, trusses, frames and machines. 
Simple and compound stress and strain including beams and joints. No credit 
for students taking PHYS-325 or PHYS-331. Equivalent to PHYS-325. PHY&331. 
372-321. 372-225. 372-325. 372-531. P: PHYS-24a or PHYS-281. 

PHY5-325Strength of Materials 3cr. 

Fall. Spring and Summer 

Fundamental theory of strength of matenals. Analysis of tension, compfession. 
shear, biaxial tension and compression, torsion, stresses and deflection of 
beams. Equivalent to PHYS-321 . PHY&331. 372-321 . 372-225. 372-325. 372- 
531. P: PHYS-231. MATH-153 Or MATH-156: or PHYS-241: or PHYS-281. 

PHYS-327 Solid State Physics 3 cr. 

Spnng Semester 

Crystalline structure, lattice vibration and energy states. Brldouln zones, 
electrons in metals, semi-conductors, and dieiecinc and magnetic properties of 
solids. Equivalent to 372-527. P: PHYS-282 or PHYS-242; and MATH-157 or 
MATH-154. 

PHYS-329 Atomic and Nuclear Physics 3 cr. 

Fall Semester 

Elements of atomic and nuclear physics. Equivalent to 372-529.P: PHYS-282: 
or PHYS-242 and MATH.154 or MATH-157. 

PHYS-331 Statics 3 cr. 

Fall Semester 

Essential elements of statics: simple force system, theoiy and application of 
non-concurrent forces, coupies. friction, norvcoplanar forces, trusses and other 
structures. Equivalent to PHYS-321. PHYS-325. 372-321. 372-225. 372-325. 
372-531. P: PHYS-241 or PHYS-281. 

PHYS-333 Dynamics 3 ci: 

Spring Semester 

Essential elements of dynamics: rectilinear, angular and harmonic motions; 
forces producing motion, work, energy, acceleration, impulse and momentum. 
Equivalent to 372-533. P: PHYS-331. 

PHYS-335 Optics 3cr. 

Spring Semester 

Optics with emphasis on the wave nature of light: interference diffraction, 
polarization and coherence: their applications in holography. Equivalent to372- 
535. P: PHYS-282: or PHYS-242 and MATH-154 or MATH-157. 

PHYS-351 Astrophysics 3cr. 

Fall. Spring and Summer 

Quantitative and qualitative study of the solar system, stars, galaxies and the 
universe. Physical processes andobsen/attonal methods and analysis. Equiva- 
lent to 372-351. P: PHYS-282 or PHYS-242. 



PHYS-380 Electromagnetic Fields 3cr. 

Fall Semester 

Development and application of the theory of electromagnetic fields: analysis of 
the electromagnetic properties of materials and Maxwell's equations. 
Equivalent to 372-380. P: PHYS-282 or PHYS-242, and MATH-255. Corequtsite: 
MATH-255. 



PKG Packaging 

PKG'IOO Packaging and Society 2 cr. 

GETECH Fai. arc Spring Semesters 

A broad oven/iew of the importance of packaging in society. Introduction to 
packaging and its interrelationship to multiple disciplines including Impact on 
people and the environment. Equivalent to 181-200. 

PK6-150 Packaging Fundamentals 2 cr. 

Fall and Spring Semesters 

Relationship to marketing and consumer behavior, control throu^ legal and 
industnai regulations, function within larger organization, roles of professional 
engineer, packages and their function. Equivaientto 170-280. 181-280, 

PKG-200 Packaging Materials 3cr. 

Fall and Spring Semesters 

Origin, composition, properties and application of packaging matenals: labworii 
In packaging and materials testing methods. 
Equivalent to 170-315. 181-315. P: PKG-150. 

PKG-250 Consumer Packaging Systems 3 cr. 

Fall and Spnng Semesters 

The study of packaging from the design concept through production. Lab work 
on structural design, sample making, and machine operation. Discussions on 
standard packages and their applications. Equivaientto 170-380. 181-380. 

PKG-260 Distribution Packaging 3cr. 

Fall and Spring Semesters 

Packaging systems to support the distribution functions. Topics will include 
shipping containers, palletizing, unitizing, barrier problems, markir^arjd coding 
for shipment, freight regulations, military specifications and hazardous materi- 
als regulations. 

Equivaientto 170-381. 181-381. P: PKG-150. PK6-200. PKG-250. 

PKG-335 Packaging Machinery 3cr. 

Spring Semester 

Equipment that measures, forms, fills, seals, cartons, cases, uncases and 
labels; functional capabilities of speed, matenal characteristics, carton size and 
operatingcharactenstics. Equivaientto 170-385. 181-385. 

PKG-350 Packaging Design and Evaluation 3 cr. 

Fall and Spring Semesters 

Chemical and physical protection problems: materials, structure, graphics and 
regulations in package design; shock and vibration forces in package evaluation: 
practical applications of evaluation using electronic instrumerriation. 

Equivaientto 170-480. 181-480. P: PKfr250. PKG-260. 

PKG-489 Business and Industry Internship 1-S cr. 

Fall and Sprmg Semesters 

Off -campus work and study m student's area of concentration; approved salaried 
position with cooperating company for a semester or summer session. Junior 
level or higher. Equivaientto MFGE-489. MFGT-489. 170-489. 181-489. R 
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PK6-490 Packaging Development 3 cr. 

Fall and Spring Semesters 

Applicationsof t>acke©ngfuncDons:developingaproduct'scompiete packaging 
system, from final produciion of product to consumer. 

Equivalent to 170-580. 181-5S0. P: PKG-350. 

PKG^95 Packaging Seminar 2cr. 

Fall and Spring Semesters 

Cun-ent packaging problems or developments {subject based on students' 
interests and current issues). Equivalent to 170-585, 181-585. 



POLS Polttical Science 




POLS-210 American Government 3cr. 

GESBSCI POLS ESB Fail. Spnng and Summer 

Structures and processes of national, state and local government in the United 
States: constitutional framework, political theory and ideology, racial and ethnic 
dimensions of U.S. political culture, civil h^ts. media, voting, parties, elections, 
interest groups, and policy making. Comparisons with selected foreign govern- 
ments. Equivalent to 375-210. 375-210. 

POLS-220 State and Local Government 3 cr. 

State and local governments within U.S. federal system. Equivalent to 375-220. 

POLS-250 Politics and Technology 3cr. 

GETECH Fall and Spring Semesters 

Analysis of the interfacing of technology ar>d politics, focusing on the dynamics 
of the public policy process involving selected technologies, events, issue 
groups and governmental institutions, Equivalent to 375-250. 

POLS-260 Problems of U.S. Foreign Policy 3 cr. 

Analysis of U.S. foreign policy objectives and decision making; problems of 
national defense. Third World relationships, economic and resource policies. 
Presidential/Congressional authority, intelligence operations and publlcopin- 
lon. Equivalent to 375-260. 

POLS-270 Introduction to Comparative Government 3 cr. 

Analysis and comparison of basic political principles, institutions and problems 
of major Westem. Communist and underdeveloped nations: consideration of 
alternative approaches to political order ana change. Equivalent to 375-270. 

POLS-310 Political Parties and Elections 3 cr. 

Analysis of modem political parties. Nominating methods, campaigns, elec- 
tions. Practical politics in legislative bodies: machines and bosses. 
Equivalent to375-310. P: POLS-210. 

POLS-315 Public Policy Analysis 3cr. 

Fall and Spring Semesters 

Analysis of origins of public policy and policy-making process. Specific case 
studies of public policy. Equivalent to 375-510. P: POLS-210. 

POLS-340 International Relations 3 cr. 

GESBSCI POLS Fall and Spnng Semesters 

The global political system; influence of technology, ideology, ethnicity, national 
interests, power, morality, multinational business, international organizations, 
and economic, demographic and ecological patterns: approaches to managing 
war. violence, economic relations, global pollution and other international 
problems. Equivalent to37&-340. 



POWER Power 

POWER-103 Power Mechanics 2cr. 

Fall. Spring and Summer 

Internal and external combustion heat engines, mechanical and fluid transmis- 
sion systems: present andfuture applications and limitations. Laboratory worit 
emphasized. Equivalent to 110-103. 185-103. 

POWER-260 Introduction to Ruid Power 2 cr. 

Fall, Spring and Summer 

Basic fluid mechanics, pneumatics, hydraulics, control systems and common 
industrial circuits. Equivalent to 185-260. 110-260. 

POWER-303 Mechanical Power Transmission 3 cr. 
Fall and Spnng Semesters 

Fundamentals ofmechanicaipowertransmission: theory of operation, selection 
of components, suggestions for application, and analysis of systems. 

Equivalent to 185-303. 110-303. 

POWER-361 Industrial Hydraulics 2cr. 

Fall Semester 

Theory, operation and construction of hydraulic systems and circuits: pumps, 
reservoirs, lines, control valves and actuators. Equivalent to 185-361. 110-361. 

POWER-362 Industrial Pneumatics 2cr. 

Spring Semester 

Theory, operation and construction of pneumatic and pneumatic/hydraulic 
system components, with application to basic industrial circuits; compressors, 
plumbing, control valves and actuators. Equivalent to 185-362. 110-362. 

POWER-395 Seminar 1-2 cr. 

Fall. Spnngand Summer 

Specific content is designed to upgrade competencies of participants. Content 
will change to reflect current state of the art in electricity/electronics or power 
mechanics. Equivalent to 185-595. R 

PSYC Psychology ' " " ^ ~ 

PSYC-lOO Psychology Seminar I - Foundations Icr. 

Fall. Spring and Summer 

An orientation activity for all students In their initial semester as a psychology 
program student. Information concerning psychology as a discipline, applied 
profession, and liberal arts program Is presented. Career and graduate training 
opportunities are reviewed. Equivalent to 479-100. 

PSYC-110 General Psychology 3cr. 

GESBSCI PSYC Fall. Spring and Summer 

An introduction to psychology as a discipline and applied science. Emphasis is 
placed on scientific methodology as it is applied to behavior, learning, memory, 
perception, motivation, development, individual differences, mental health, the 
physiological basis for behavior, and on the application of psychological 
principles to human experience. Equivalent to479-ll0. 479-123. PS-123. 

PSYC-190 Psychological Research Methods 4 cr. 

Fall and Spring Semesters 

An introduction to research methods used in the behavioral sciences. Lecture 
and laboratory aaivities involve applications of methodologies and computer 
technologies to understand and produce research compatible with American 
Psychological Association standards . Equivalent to 479-190. 
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PSYC-210 Introduction to Applied Psychology 3 cr. 

ESB Fall. Spring and Summer 

Introduction to the application of psychological theories, methods of investiga- 
tion, and research findings to adiverse spectrum of social problems. Emphasis 
is placed on the use of scientific psychology to improve aspects of everyday life. 
Equivalent to 479-210. P: PSYCHO. 

PSYC-251 Child Psychology 3 cr. 

Fall. Spring and Summer 

A study of the total psychological development of children emphasizing age 
groups spanning the pre-school and pre-pubescent child and methods for 
scientific measurementand understanding of child behavior. 

Equivalenito479-251.479-352.P:PSYC-110. ■■ ,' t 

PSYC-270 Social Cognition and Behavior 3 cr. 

Fall. Spring and Summer 

Social factors affectmg the behavior, thou^t processes, and auitudes of 
individuals. Includes attitude assessment and change . prejudice, interpersonal 
attraction, social influence, aggression, cognitive biases, andatuibutions. 
Equivalent to 479-270. P: PSYC-110. 

PSYC-281 Environmental Psychology 3 cr. 

Fall and Spnng Semesters 

Psychological aspects of person/environment tnteraalon. People impacts on 
environment, and environmental impacts on people. Aspects of recreational 
environment, population density and stress factors. 
Equivalent to 479-281. P: BlO-122 or 810-150. 

PSYC-298 Psychology Field Experience 2cr. 

Off-campus work and study in an approved position to better understand the 
major concepts of psychology as they are applied to help solve and prevent 
human relations type problems. Equivalent to 479-298. R 

PSYC-300 Psychology Seminar II lor. 

Fall. Spring and Summer 

The second level of seminar for psychology pro-am students. Activities center 
on sharing knowledge and experience among faculty and students and on an 
assessment of the development of program level competencies by students. 
Equivalent to 479-300. P: PSYC-100. 

PSYC-320 Psychology: Its History and Systems 3 cr. 

Fall, Spring and Summer 

History of psychology and influence of early competing schools of thought: 
structuralism, functionaiism. behaviorism. Gestalt psychology, and psychody- 
namic psychology. Evolution to present as a diverse behavioral science with 
emphasis on neobehavtorism. humanistic psychology, and cognitive psychology. 
Equivalent to 479-520. 479-120. P: PSYC-110. 

PSYC-330 Psychology of Uamtng 3 cr. 

Fall and Spring Semesters 

Acourse designed to acquaint the student with the principles of leamingdrawn 
from experimental and theoretical psychology. These principles are demon- 
strated as they apply to animal and human learning. Modem viewpoints toward 
theories of learning are emphasized. Equivalent to 479-530. 

PSYC-33S Motivation and Emotion 3cr. 

Fall and Spring Semesters 

An experimentally onented introduction to the fijndamental principles of motiva- 
tion and emotion. Equivalent to 479-535. P: PSYC-110. and nine credits from 
subject PSYC. 



PSYC-340 Psychology of Individual and Group Differences 3 cr. 

ESC Fall and Spring Semesters 

Nature and extent of differences if individuals and groups are studied, fnteltt- 
gence. achievement, aptitudes, interests, attitudes, andgenerai personality are 
the major differences included. Race, sex. nationality, soctai class and age in 
relation to individual differences are studied. 

Equivalent to 479-540. P: PSYC-ilO. and two courses from subject PSYC. 

PSYC-351 Children's Social Reasoning 3 cr. 

ESC Fall and Spring Semesters 

Focused, in-depth study of social reasoning from birth through late childhood. 
Empathy, friendship, altruism, multicultural perceptions, shyness, assertiveness. 
aggression, loneliness, morality, values, and global responsibility. Heredity/ 
environment-based theories. Assessment tools and prevention and intervention 
programs. 

Equivalent to479-551.P: PSYC-251. HDa-124.HDFL-264 or PSYC-270. 

PSYC-3S2 Adolescent Psychology 3 cr. 

Fall. Spring and Summer 

The physical, emotional, soctai. moral, and intellectual development of second- 
ary school youth. Equivalent to 479-552. P: PSYC-110. 

PS YC-361 Abnormal Psychology 3cr. 

Fall. Spring and Summer 

A study of more serious mental disturtiances. Emphasis on the growing 
Importance of mental disorders and on their early detection and referral is 
studied. Equivalent to479-561. 

PSYC-370 Interpersonal Effectiveness Training 2cr. 

Fall. Spring and Summer 

Training in effective interpersonal communication attitudes and skills for 
creating healthy relationshipsincluding self-awareness/self- expression, under- 
standing others' communication, assertive rl^ts/responsibiiities. dealing with 
difficult emotions, conflict management/ resolution and mediation, collabora- 
tive problem solving and teamwork, and gender differences in communication 
style. Equivalent to 479-570. 

PSYC-371 Introduction to Health Psychology 3 cr. 

Fall and Spring Semesters 

Principles of psychology applied to the promotion of health and wellness: 
prevention of disease, injury and premature death: psychological treatment of 
illness: improvement of health care: and formation of health policies. lnstnjctor"s 
consent required. Equivalent to 479-571. 

PSYC-372 Psychology of Sex and Gender 3 cr. 

ESC Fall and Spring Semesters 

Differences and similarities between females and males: psychosocial implica- 
tions on personal and political status and the resulting influence on identity and 
self-concept. Equivalent to 479-372. 

PSYC-374 Psychology of Women 2 cr. 

Fall and Spnng Semesters 

The myths and stereotypes of early psychoanalytic view of women, critical issues 
and events of female experience, from prenatal through adulthood: meaning of 
sexuality, contemporary life styles, and the meaning of aging. 
Equivalent to 479-574. P: PSYC-110. 

PSYC-37S The Psychology of Marriage and the Family 2 cr. 

Fall and Spnng Semesters 

A study of the interpersonal relations involved in dating, mating and family 
collaboration with growing awareness of patterns for self integration. 
Equivalent to 413-571. 479-575. 
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PSYC-377 Consumer Psychology 3cr. 

Fall and Spring Semesters 

Psychological principles and theories from the areas of motivation, perception, 
learning, attitude, information processing, personality, groups, organizational 
psychology, and environmental psychology are applied to the understanding of 
consumer behavior, consumer problems, and their solution. 
Equivalent to 479-577. P: PSYC-ilO. 

. 'I I.' _• 

PSY(>379 Public Relations 2 cr. 

Fait. Sprirvg and Summer 

Intnjduction to public relations in industry and education including community 
relations, employee relations, customer relations, media relations, tools of 
public relations, two-way communications, and special publics. 
Equivalent to 479-579. " - 

PSYC-381 Industrial Psychology 2 cr. 

Fall and Spring Semesters 

A sun,fey of the application of psychological principles of man's vocational 
pursuit. Emphasis is On individual differences and group behaviors which are 
involved in personnel selection, human factors engineering, industrial safety, 
motivation, personnel training, and consumer behavior. Course material is 
based primarily upon the latest behavioral science research in the field of 
industrial psychology. Equivalent to 479-581. P: PSYC-110. 

PSYC-382 Human Resource Management 3cr. 

Fall. Spring and Summer 

Organization and coordination of personnel practices and methods. Consider- 
ation given to communication, employment, orientation and training, working 
conditions, supervision, performance evaluation, collective bargaining, salary 
administration, health and recreation. Equivalent to 479-582. 

PSYC-390 Experimental Psychology 4cr. 
Fall, spring and Summer 

Experimental research methods used in basic and applied area's of psychology. 
Methodological issues introduced in context of actual research problems for 
integrated treatment of content and methodology. Students will apply this 
knowledge by participating m laboratory activities and designing and 
conducting theirown experiments. 
Equivalent to 479-390. P: STAT-130. PSYC-190. 

PSYC-391 Applied Psychophysiological Methdods 3 cr. 

Theory, methods, laboratory procedures, and applications of physiological 
responses to psychological stimuli, P: 810-132. 

PSYC-398 Psychology Reld Experience 2 cr. 

Off-campus work and study m an approved position to better understand the 
major concepts of psychology as they are applied to help solve and prevent 
human relations type problems. Equivalent to 479-398. R 

PSYC-400 Psychology Seminar ill icr. 

Fall, Spring and Summer 

The final seminar for psychology program students. Attention is given to the 
transition to graduate school and/or employment by students. Students develop 
and conduct an original investigation and report their findings in a fornial 
research paper as a demonstration of their achievement of program competen- 
cies. Equivalent 10479-400. P: PSYC-300. 

PSYC-401 Workshop: Special Topics in Psychology 1-3 cr. 

Current specialized topics studied in a small group seningutilizmgexperimentat 
activities. Instructor's consent required. Equivalent to 479-601. R 



PSYC-403 Management of Employee Reward Systems 3 cr. 

Fall Semester 

Review of issues in the reward and compensation of employees and of 
systematic methods for the determination of employee wages, incentives and 
benefits. Psychological theories of motivation, external equity, job analysis, 
identifying compensable factors used in Job evaluation, comparable worth and 
performance appraisal, individual salary determination. 
Equivalent to 479-603. P: PSYC-382. 

PSYC-432 Perception 3 cr. 

Fall Semester 

This course serves as an introduction to human perception. The content of the 
course is stnjctured around an infomiation processing model, with the sensory 
and memory facilities considered as Information systems. The student will 
analyze perceptual research, become familiar with classical and modern 
psychophysical techniques and conduct experimentation in human information 
processing. Equivalent to 479-632. 

PSYC-442 Cognitive Processes 3 cr. 

Fall and Spnng Semesters 

Cognitive theories of attention, memory, language, reasoning and problem 
solving with applications to fields of education, vocational rehabilitation, 
gerontology, forensic, clinical and counseling psychology. P: PSYC-110. 

PSYC-451 Children's Learning 3 cr. 

Fall and Spring Semesters 

Psychological study of basic learning processes in Infants and young children. 
How and why learning occurs and how the course of learning can be modified; 
discussed from theoretical, research, and practical orientations including 
simple behavioral responses, concepts and language. 
Equivalent to 479-451. P: PSYC-110. 

PSYC-455 Myers-Briggs Type Indicator 3 cr. 

Pnnciples of Carl Jungs theory of psychological type are explored with the Myers- 
Bnggs Type Indicator iMBTt). Applications in personal, interpersonal and 
organizational development; teaching/training and learning styles: collaborative 
problem solving: conflict; stress and time management. 
Equivalent to 479-455. 479-655, P: 15 credits from subject PSYC. 

PSYC-460 Personality and Mental Health 3 cr. 

Fall and Spring Semesters 

An introduction to the areas of psychology which are concerned with the 
recognition of the positive principles of mental health and their application to 
human behavior, in addition, an examination is made of a variety of theories 
which are representative of the major views of leading thinkers on the subject 
of personality and personality development. Equivalent to 479-460. 

PSYC-466 Alcoholism and Family Systems Intervention 2 cr. 

Spring Semester and Summer Session 

The role of alcoholism in the family and how to intervene therapeutically. 
Equivalent to 479-666, 41S^6. 

PSYC-473 Psychology Of Stress 2cr. 

Fall. Spring and Summer 

Nature of stress and stress-related diseases, stress in daily life, techniques for 
managing stress, and plans for reducing stress in personal and professional life. 
Equivalent to 479-673. 
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PSYC-475 Right Brain 2 cr. " 

Spring Semester and Summer Session 

The two tiemispneres of the human brain. Exploration and experience in right 
hemisphere modes of consciousness, through techniques such as meditation, 
hypnosis, drawing, guided imagery and dreaming. Equivalent to 479^75. 

PSYC-479 Advanced Public Relations 2cr. 

Fall ana Spring Semesters 

Practice in planning and directing specific public relations programs, usingthe 
case problem approach. Equivalent to 479-679. P: PSYC-379. 

PSYC-480 Individual Research Project I 1 cr. 

Fall. Spring and Summer 

Preliminaries of active research through the development of aresearch proposal 
which includes the problem statement, review of the literature and the design 
of the research project. Equivalent to 479-480. P: PSYC-210. PSYC-390. H 

PSYC-481 Individual Research Project II 1 or. 

Fall. Spring and Summer 

Research in a personal area of Interest within the behavioral sciences. 
Requirements include the completion of a research report which meets APA 
guidelines. Equivalent to479-481. P:PSYC-480. R 

PSYC-484 Introduction to Behavior Modification 2 cr. 

Fall and Spring Semesters 

An introduction to the applied analysis of behavior. Emphasis is placed on the 
fundamentals of behavior modification, models of behavior control . and applica- 
tions in a variety of settings. 

Equivalent to 479-484. P: Three courses from subject PSYC. 

PSYC-485 Recruitment and Selection of Human Resources 3 cr. 

Fall and Spring Semesters 

Irvdepth examination of the processes involved in the design and implementa- 
tion of procedures for selecting employees: the impact these procedures have 
on the organization: and recruitment, job analysis, testing methods, legal 
issues, selection strategies, career development. 
Equivalent to 479-685. P: PSYC-382. 

PSYC-490 Psychological Measurement 3 cr. 

Fall ana Spring Semesters 

An introduction to the assumptions, models and applications of measurement 
techniques in behavioral science. Test analysis, item analysis, reliability, and 
validity are extensively covered. The course also introduces the student to 
prediction and measurement of attitudes and opinions. Equivalent to479€90. 

PSY(M93 Re(d Practlcum In Public Relations Speclaltzatlon 1-3 cr. 

Fall. Spring ana Summer 

Opportunity to apply public relations principles m a practical setting. Ail 
courseworKforthe public relations specialization must be completed priorto the 
practicum that serves as a capstone for the specialization. Both settingand job 
description must be approved by the faculty supervisor. 
Equivalent to 479-693. R 

PSYC-498 Psychology Field Experience 2 cr. 

Off-campus work and study in an approved position to better understand the 
major concepts of psychology as they are applied to help solve and prevent 
human relations type problems. Equivalent to 479-498. R 



RC Risk Control ^- . 

RC-271 Safety Principles and Practices 3 cr. 

Principles of accident prevention; school safety programs; identification of 
resources and content: motor vehicle, home, public, farm, industrial, school, 
recreational and civil defense. Equivalent to 140-271. 

RC-301 Seminar Icr. 

Fall and Spring Semesters 

( Title will reflect specific business or management content.) Current topics in 
business and industnal management to meet specific needs of students 
enrolled. Equivalent to 140-501. R 

RC-371 Alcohol. Drugs and Accident Prevention 3 cr. 

Impact of alcohol and dnjg use on accident prevention programs; current efforts 
to rehabilitate alcohol and dnjg abusers. Equivalent to 140-574. 

RC-372 Behavior Approach to Accident Prevention 3 cr. 

Behavioral aspects of accioent prevention from physiological, psychological, 
sociological and cultural perspectives; identifying, understanding and modifying 
attitudes and behavior. Equivalent to 140-575. 

RC-374 Driver Education Laboratory Methods and Techniques 3 cr. 

Role, aims and objectives of laboratory programs in driver and traffic safety 
education: multiple- student teachingtechniques, simulation on-street behind- 
the-wheel and multiple-car driving range experiences provided. 
Equivalent to 140-377. 140-374. 

RC-375 Driver and Traffic Safety 3cr. 

Classroom phase of driver education: curriculum selection and use. instruc- 
tional resources and matenais. and driver education administration. 

Equivalent to 140-375. 

RC-381 Occupational Safety/Loss Control 2-3 cr. 

Fall, spring and Summer 

Overview of occupational accident prevention programs: techniques of measure- 
ment, cost of accidents, locating and identifying accident sources, and problems 
of selecting corrective action. Junior level or higher. Equivalent to 140-581. 

RC-383 Voluntary OSHA Compliance 2-3 cr. 

Fail Semester and Summer Session 

Implica^ons of Federal Occupational Safety and Health Act of 1970 on industrial 
operations, systematic self-inspection and compliance procedures. 
Equivalentto 140583. 

RC-386 Fire Protection 3 cr. 

Spnng Semester 

Behavior Of fire: chemistry, protection, prevention and contnil. 
Equivalent to 140-586. 

RC-387 Human Factors Engineering/ Ergonomics 3 cr. 

Fall Semester 

Physiological and psychological abilities in human/machine interface, working 
performance, reliability, comfort and safety: effective design of people and worti 
environment asacybernetic system. Equivalentto 140-587. 

RC-388 Construction Safety 2cr. « . 

Fall ana Spnng Semesters 

Analysis of hazards, conuol procedures and systems related to t«>icai constnic- 
tion equipment, tools and materials safety problems. Equivalent to 140-588. 
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RC-389 Reet Risk Control Management 3 cr. 

Spring Semester 

LogfStlcaliy-on'ented management systems required to control risk in fleet 
ooerations including internal standards development/analysis, emergency 
response, accident analysis, loss benchmarking, driver selection and training, 
vehicle operation, substance abuse testing, hours of service, vehicle mainte- 
nance/inspection, route planning, cargo/personnel security, hazardous mate- 
rials transportation, and regulatory controls. 
Equivalent to 140-589. P: RC-381 or RC-388. 

RC-390 Product/Service Liability 2cr. . 

Spring Semester 

An analysis of product liability losses, laws and controls. Equivalent to 140-590. 
RC-392 Construction Risit Management 3 cr. 

Analysis and application of fundamental process steps for construction Job site 
risk management. Equivalent to 140-392. P: RC-388. 



RD Design, Research and Development 




RD-lOO Introduction to Industrial Technology Icr. 

Fall and Spring Semesters 

Definition, history, and future of the industnai technology field and the present 
and emerging concentration areas. Busir>ess and industry links to wtions within 
industrial technology and the necessary preparation to meet graduates' future 
professional demands. Equivalent to 150-100. 150-196. 

RO-205 Design for Industry 3 cr. 

Fall and Spring Semesters 

Industrial research and development experierwes focusingon problems related 
to product development, innovation and problem solving, manual, semi-auto- 
matic and automatic production processes. Development and application of 
various systems for selection of materials and processing will be studied. 
Equivalent to 170-205. 183-205. 

RD-320 Prototype Development and Model Making 3 cr. 

Spnng Semester 

Introduction to model making and prototype development/construction. Compe- 
tencies are developed m converting design, research and development and 
other creative ideas into three<Jimensionai objects using traditional and non- 
Iraditionai machining and fonning techniques. Three^Jimensional design prob- 
lems form the core of this course. 

Equivalent to 170-520. 130-532. 148-301. 183-520. P: MFGT-102. 

RD-420 Research and Development 2 cr. <- 
Fall and Spring Semesters 

Research and development procedures applied to specific Industrial material 
and processing problems. Equivalent to 170-620. 183-620. 

RD-421 Research and Development Laboratory 1 cr. 

Fall and Spring Semesters 

This lab is taken in conjunaion with RD-420 to allow students in technical majors 
to fulfill the requirements of the major research and design project. 
Equivalentto 170621, 183-621. Corequlsite: RD-420. 



REHAB Vocational Rehabilitation 

REHAB-lOl Introduction to Rehabilitation 3 cr. 

Fail ana Spring Semesters 

An introouction to serving people with disabilities. Philosophy, history. legisla- 
tion, concepts and processes, and careers in rehabilitation senrices. Equivalent 
10 459-101. 

REHAB-102 Community Resources 3cr. 

Fall and Spring Semesters 

Role of community resources in rehabilitation. Equivalentto 459-102. 

REHAB-198 Field Experience in Rehabilitation 1-2 cr. 

Off-campus lAork and stuCy in an approved position to bener understand tfie 
chailengesand potentials of vanous rehabilitation typecareers. . 
Equivalent to 459-198. P: REHAB-lOl. R 

REHAB-205 Rehabilitation Practicum 3-4 cr. 

Fall and Spring Semesters 

Community based learning in application of rehabilitation concepts and prin- 
ciples, includes weekly seminar for critique and skill development. 

Equivalent to 459-205. P: REHAB- 101 withaminimumgradeofC. and REHAB- 
102 with a minimum grade C. 

REHAB-230 Psychosocial Aspects of Disability 3 cr. 

ESC Fail and Spring Semesters 

Subjective, objective, ethnic/cultural, and environmental factors related to the 
disability experience. Equivalent to 459-230, 459-330. P: REHAB-lOl. BlO-220. 

REHAB-298 Field Experience in Rehabilitation 1-2 cr. 

Off-campus work and study m an approved position to better understand the 
challenges and potentials of various rehabilitation type careers. 
Equivalent to 459-298. P: REHAB-lOl. R 

REHAB-300 Special Topics in Rehabilitation 1-2 cr. 

Special topics not available through regular courses. Equivalentto 459-500. R 

REHAB-305 Sign Language I 3cr. 

GECOMSKUNG Fall Semester 

Basic course in manual communication with persons who are deaf, intensive 
practice in expressive and receptive communication. Equivalent to 459-505. 

REHAB-306 Sign Language II 3cr. 

OECOMSKLANG Spring Semester 

Intermediate course in manual communication with persons who are deaf. 
American sign language and increasing sign vocabulary and communication 
speea. Equivalent to 459-506. P: REHAB-305. 

REHAB-309 Introduction to Biofeedback 3 cr. 

Spring Semester 

Theory and applications of biofeedback in psychology, rehabilitation, medicine 
and education: in-depth review of the field: appropriate uses of biofeedback as 
a refen-al possibility; preparation for supen^sed clinical biofeedback experience. 
Equivalentto 459-509. 

REHAB-310 Vocational Evaluation 3cr. 

Fall and Spring Semesters 

Development of an individualized approach to conducting vocational evaluations 
with individuals with disabilities. Skill development in planning, selecting, and 
using assessment to OLS/technlques. and communicating findings. 
Equivalent to 459-310. P:REHAB-101. REHA8-102. 

Vocational Rehabilitation continued next page »- 



152 



REHAB-320 Rehabilitation and Chemical Dependency 3 cr. 

Spring Semester 

Chemical use and abuse with emphasis on the rehabilitation of persons who are 
chemically dependent and the historical and sociological implications of drug 
usage. Equivalent to 459-520. 

REHAB-321 Rehabilitation of Public Offenders 3 cr. 

Fall Semester 

Emphasis on programs designed to rehabilitate persons who are public 
offenders and sociological issues connected with the judicial system. 

Equivalent to 459-525. 

REHAB-325 Rehabilitation and Sensory Disability 3 cr. 

Introduction to persons with hearing and visual impairments or both. Methods 
and techniques used in sensory disability rehabilitation are discussed. 

Equivalent to 459-325. 

REHAB-326 Rehabilitation and Mental Retardation 2 cr. 

Background m mentai retardation; vocational evaluation, adult education and 
adjustment techniques used with adults who are mentally retarded. 

Equivalent to 459-585. 

REHAB-350 Independent Living 2 cr. ' 

Fall Semester 

An overview of independent living programs in this country including evolution, 
goals, methods of service delivery, and management of the independent living 
program. Equivalent to 459-550. 

REHAB-355 Rehabilitation of the Older Disabled Worker 2 cr. 

Develop awareness and understanding of oider disabled workers with a focus 
on implementing rehabilitation planning that enables continued participation in 
the work force or reinsertion into (t following disability. Equivalent to 459-555, 

REHAB-360 Assistive Technology 2cr. 

Fall and Spring Semesters 

Provision of technology to enhance the lives of persons with disabilities. Deiiveiy 
system, legislation, and issues related to funding are examined. Specific 
applications mcommunication. computers, mobill^. and workstations and other 
technologies are reviewed . Equivalent to 459-560. 

REHAB-361 Microcomputer Applications in RehabllKation 2cr. 

Applications of microcomputer technology and adapttve devices in vocational 
evaluation.workadjustment. placement and administration. 

Equivalentio 459-605. 

REHAB-365 Laboratory In Rehabilitation Technology 2 cr. 

Spring Semester 

Experience utilizing technological aids/devices developed for persons with 
disabilities. Modify/adapt equipment to meet specific fur>ctionai requirements. 
Construct switch/control mechanisms for equipment. Develop prototype solu- 
tions to vocational and independent living problems. 

Equivalent to 459-565. P: REHAB-360. 

REHAB-398 Field Experience in Rehabilitation 1-2 cr. 

Off -campus work and study in an approved position to further develop skills and 
to increase understandingof the challenges and potentials of various rehabili- 
tation careers. 

Equivalent to 459-398. P: REHAB-205 with a minimum grade of C. and REHAB> 
230 with a minimum grade of C. R 



REHA&401 Principles and Techniques of Caseload Management 2 cr. 

Fall and Sprmg Semesters 

Principles and techniques of implementing case load management in service of 
clients of state vocational rehabilitation counseling agencies or rehabilitation 
facilities- Equivalent to 459-401. P: REHAB-230. 

REHA8-402 Management of Non-Profit Organizations 3 cr. 

Sphng Semester 

Principles and practices in the operation of non-profit organizations. Comparison 
of how non- profit and for-profit operations are affected by organizational 
structures and authonty. budgeting practices, sources of income, personnel 
issues, strategic planning af>d program evaluation, and marketing. Application 
to community agencies. Equivalent to 459-402. 459-602. 

REHAB-410 Job Placement Processes 3 cr. 

Fall and Spnng Semesters 

Placement theory and methods used to assist people with disabilities to obtain 
appropriate employment. Equivalent to 459-410. P: REHAB-230. 

REHAB-420 Psychological Testing - 
People With Exceptional Needs 2-3 cr. 

Fall. Spring and Summer 

Use of common psychometnc tests with specific emphasis on selection, 
evaluation, administration, scoring, and interpretation of standardized tests for 
individuals who are disabled, including those from various ethnic and cultural 
groups. Equivalent to 459-610. 

REHAB-452 Group Processes in Rehabilitation Settings 2 cr. 
Fall Semester 

Theory and application of group processes in rehabilitation settings: direct 
experience as member and facilitator of a group. 

Equivalent to 459685. P: REHAB-481. 

REHAB^O Rehabilitation in the Private Sector 3 cr. 

SpringSemester 

Case coordination to support maximum medical recovery and/or vocational 
rehabilitation of an injured person involved in insurance funded cases. Differ- 
ences between public ana private rehabilitation processes. Interviewing, plan- 
ning, assessmgtransferabie skills, placing in suitable work, and communicating 
with other involved indiv)auais, Business practices, professional roles, and 
ethical issues. Equivalent to 459-601. P: REHAB-310. 

REH A&461 Forensics For the Human Service Professional 2 cr. 

SpringSemester 

Terminology ana praciices associated with forensic for human service profes- 
sionals. Strategies and materials related to preparation for testimony and expert 
witness testimony in a court of law and other legal settings. 

Equivalent to 459-661. 

REHAB-462 Disability Management in Business and Industry 3 cr. 

Fall Semester 

Orientation to workers with disabilities m business and industry. Focus on 
reducing disability related costs, and the elimination of attitudmai and environ- 
mental barriers as they pertain to hiring, productivity, and retention of woriters 
withdisabilitles. Governmental requirements, linkage between business, com- 
munity resources, and rehabilitation. Equivalent to 459-587. 
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REHAB-470 Work Adjustment Services 2-3 cr. 

Fall Semester and Summer Session 

Principles and procedures of adjustment services. Emphasis upon the change 
and improvement of behavior. Supervised practical experience in interviewing, 
behaviorotjservation. individual work adjustment planning, lesson plan develop- 
ment and report writing. Equivalent to 459^70. P: REHAB-310. 

REHAB-480 Advanced Rehabilitation Practicum 2-€ cr. 

Spring Semester 

Advanced experience in service delivery to persons with disabilities in varied 
agency/service senings related to student's designated rehabilitation concen- 
tration. Instructor's consent required. Equivalent to 459^80. R 

REHAB-481 Application of Theories in Rehabilttation Counseling 3 cr. 

ESC Fall. Spnng and Summer 

Major theories and techniques used in rehabilitation counseling. Development 
of skills in the use of basic counseling techniques with individuals who are 
disabled and including those from various ethnic and cultural groups. Instructor's 
consent required. Equivalent to 459-680. 

REHAB-482 Sexuality and Disability 2 cr. 

Investigate sexuality as an integral part of the disability experience. Explore 
programs, techniques and personal biases in relation to sexuality of persons 
wtthdisabilities. Equivalent to 459682. 

REHA&483 Vocational Counseling Issues 2 cr. 

Summer Session 

Theoretical and applied approaches to vocational counseling and current 
research in vocational choice and career development as related to vocational 
counseling. 

REHAB-4S8 Developing Collaborative Partnerships 3 cr. 

Fall Semester 

Development of professional relationships that are characterized by collabora- 
tion and respect for the consumer or student. Role of team members including 
human service professionals, consumer student, family members, school 
personnel, and community organization staff in collaborative decision making. 
Enhanced service delivery responsiveness through application of collaborative 
principles. Equivalent to REHAB-458. 459-558. 

REHAB-498 Field Experience in Rehabilitation 1-2 cr. 
Off-campus work and study m an approved position to further develop skills and 
to increase understanding of the challenges and potentials of various rehabili- 
tation careers. Equivalent to 459498. P: REHAB-205 with a minimum grade of 
C. and REHAB-230 with a minimum grade of C. R 



SCOUN School Counseling 

SCOUr<f-301 Introduction to Guidance 2 cr. 

Fall. Spring and Summer 

Policies and practices of organized guidance programs in educational settings; 
historical, philosophical and cultural bases for guidance services; guidance 
techniques for teachers; cooperative efforts of teachers, parents and counselors. 
Equivalent to413-401. 413-501. 

SCOUN-400 Workshop: Counseling/Psychological Services 1-3 cr. 

Fall Semester and Summer Session 
Equivalent to 413^00. R 



SCOUN-447 Behavior Problems of Children 2 cr. 

Spnng Semester and Summer Session 

Psychological, social and environmental factors contributing to developing 
child's behavior; cause and treatment of behavioral disorders in children 3 
through 12; methods of observing, diagnosing, documenting and interpreting; 
underlying behavioral dynamics of problem children. Instructor's consent re- 
quired. Equivalent to 413-647. 



50C Sociology 

SOC-UO Introductory Sociology 3cr. 

GESBSCI SOC ESC Fall. Spnng and Summer 

Social interaction in human groups; relationships between individual and group; 
social inequality: basic social institutions, social change and current social 
trends: the sociocultural diversity of groups; the infrastructure and interrelation- 
ships of social organizations: and alternative theoretical perspectives for 
explaining these social phenomenon. Equivalent to 387-110. 

SOC-215 Sociology of the Family 3 cr. 

Fall and Spring Semesters 

The family as an institution; history, variations in other cultures, relationships to 
other institutions, interactions of members at various stages of life cycle. 
Equivalent to 387-215. 

SOC-225 Social Problems 3cr. 
GESBSCI SOC ESC 

Sociological analysis of current social problems in the U.S. and the worid. 
Equivalent to 387-225. 

SOC-250 Social Psychology 3cr. 

SprmgSemesler 

Theory and application of social interaction; emphasis on communication. 
Equivalent to 387-250. 

SOC-275 Sociology of Gender Roles 3cr. 

ESB Fall and Spring Semesters 

Sociological analysts of social roles played by the sexes. Equivalent to 387-275. 

SOC-300 Sociology of Technology 3cr. 

GETECH Fall. Spnng and Summer 

Sociological influences on the stnjcture. function, dissemination, consumption 
and consequences of science and technology; analysis of science and technol- 
ogy myths, misuses and abuses: perspectives on future trends in technology. 
Equivalent to 387-550. 387-300. 

SOC-315 Criminology 3cr. 

Fall and Spring Semesters 

Sociological analysis of structure and function of criminal law, variables of 
criminal behavior and operation of criminal justice system. 
Equivalent to 387-515. P: SOC-110. 

SOC-325 Sociology of Leisure 3cr. 

Fall and Spnng Semesters 

Institutional approach to effects of leisure on social structure; values reflected 
in leisure: problems with increase in leisure resources. Equivalent to 387-525. 

SOC-340 Sociology of Work 3cr. 

ESC Fall and Spring Semesters 

Human behavior in various types of employment and occupations; trends in U.S. 
occupational structure. Equivalent to 387-540. 
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S0C-3S0 Sociology of Hmong Culture Icr. 
ESA 

Sociological overview of Hmong cultural values, history, tmmigration and 
resettlement experiences, family and clan functions, and spiritual beliefs and 
practices, Equivalent to 387-550. S 

SOC-360 Sociology of Juvenile Delinquency 3cr. 

Fall and Spring Semesters 

Definitions of and trends in deviant benavior among youth: research findings; 
efforts in prevention, control and treatment. Equivalent to 387-560. P: SOC-110. 

SOC-375 Sociology of Minority Groups 3 cr. 

ESA Tall and Spring Semesters 

Social/psychological aspects of interaction between maijority arxJ minority 
groups: trends amongminoritles in the United States. 
Equivalenlto387-575. 387-375. 

S0(>400 Sociology of Altruism 3cr. 

Fail Semester 

Sociological perspective of altruism explored in the context of volunteer public 
service. ar>d biographies of exemplary public service participants. Acceptance 
into Honors Program. Equivalent to SOC~400. 387-400. 

SOC-416 People Process Organization Cultures 2 cr. 

Fall and Spring Semesters 

A study of high performing people process culture organizations integrating 
sociology, applied psychology, and organization behavior subject matter areas. 

P: INMGT-400 or PSYC-382. 



SOCWK Social Work 

SOCWK-205 Introduction to Social Work 3 cr. 

Fall and Spring Semesters 

Social work as a profession; history and philosophy of social sen/ices; informa- 
tion for teachers, counselors and those interested in the field. 

Equivalent to 387-205. P: SOC-110. 

SOCWK-420 Child and Family Agencies 3 cr. 

Fai; ana Spnng Semesters 

Social and legal status of children In American society; various social services 
designed to optimize child's growth and development; nature and needs of 
families: family service agencies. Equivalent to 387-420. P: SOC-110. 

SOCWK-430 Social Casework Methods 3 cr. 

Dynamics of social casework: mobilizing individual capacities and community 
resources to promote adjustment between client and environment: social 
change. Equivalent to 387-430. P: SOC-110. 



SPAN Spanish 

SPAN-103 Elementary Spanish I 4cr. 
GECOMSK LANG ESB Fall and Spring Semesters 

Understanding, speaking, reading and writing in Spanish. Culture of Spanish- 
speaking peoples, including tliose in the United States. Grammatical gender, 
present and pasttenseverbs. pronouns, adjectives. Supplementary work with 
audiotapes and computers. Not appropriate for students who have completed 
SPAN-121 or SPAN-i22.0nlyone Spanish course counts toward Ethmc Studies. 

Equivalent to SPAN.122. 329-122. 329-103. SPAf+120. SPAN-121. SPAN- 
196E. 329-121. 



SPAN-104 Elementary Spanish II 4 cr. . - 

GECOMSK LANG ESB Spring Semester 

Second level of understanding, speaking, reading and writing in Spanish. Topics 
in the culture of Spanish-speakmg people, including those in the United States. 
Compound verb tenses, the subjunctive and commands. Supplementary work 
with audiotapes and computers. One year of high school Spanish or SPAN-103 

is required, or SPAN 122. Equivalent to 329-104. 

SPAN-120 Practical Spanish for Mallorca 2 cr. 

Fall Semester 

Rrst quarter college Spanish for students planning to take Wine and Food Painng 
In Mallorca. Pronunciation, basic verbs, possessive anddescnpiive adjectives, 
simple questions and answers, basic conversational phrases. Emphasis on 
food, beverage, and tourist vocabulary, Mallorcan culture. Not available for credit 
to students who have taken SPAN121 or SPAN-103. 
Equivalent to SPAN-103. SPAN-121 . SPAN-196E. 329-121. 329-103. 

SPAN-121 Practical Spanish I 2cr. 

ESB Fall. Spring and Summer 

Pronunciation, basic phrases for everyday situations, comprehension and 
production of short written and spoken sentences. t>asic grammar summary, 
introductory vocabulary, language m Hispanic and Hispanic-American cultural 
context. Not appropriate for students who have completed SPAN-329-103. Only 
one Spanish course counts toward Ethnic Studies. 
Equivalent to SPAN-120. SPAN-103. SPAN-196E. 329-121. 329-103. 

SPAr4-122 Practical Spanish II 2cr. 

GECOMSK LANG ESB Fall. Spring and Summer 

Second quarter college Spanish. Vocabulary, conversational patterns, i^egular 
present tense verbs, regular and some irregular pretente verbs; object pro- 
nouns. Spanish language in the context of Hispanic culture. Not appropnate for 
students who have completed SPAN-103. Only one Spanish course counts for 
Ethnic Studies. One semester of high school Spanish or SPAN-121 required. 
Equivalent to SPAN.103. 329-122. 329-103. 

SPAN-201 Intermediate Spanish I 4cr. 

GEHUMFLCESB Fall, Spring anC Summer 

Extensive development of vocabulary including common idioms, aurat compre- 
hension, correct pronunciation and recognition of verb tenses. Readings and 
class discussion based on historical background and contemporary Hispanic 
life, including Hispanic culture in the United States. Only one Spanish course 
counts 1t>T Ethnic Studies. Two years of high school Spanish or SPAN-104 
required. Equivalent to 329-201. 

SPAN-202 Intermediate Spanish II 4cr. 

GECOMSK LANG Fall. Spring and Summer 

Complete grammar review of standard Spanish, applicable to both conversa- 
tional Situations and business or personal correspondence. Review of essential 
vocabulary and phrases. Accuracyandfiuencyin spontaneous conversation ar>d 
free composition. Three years of high school Spanish or SPAN-201 required. 
Equivalent to 329-202. 

SPAN~227 Spanish Composition and Conversation I 2 cr. 
GECOMSK LANG ESB Fall Semester 

Fifth semester college Spanish. Advanced grammar rewew. Introduction to 
composition. Writing paragraphs and short essays. Advanced conversation. 
Emphasis on native-like pronunciation, vocabulary and structural fluency. Only 
one Spanish course counts as Ethnic Studies. Four years of high school Spanish 
or SPAN-202 required. Equivalent to 329-227. 
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SPAN-229 Hispanic Uterature in America 2 cr. . 

GEHUM FLC ESB Fall and Spring Semesters 

Sixth semesiercoiiege Spanish. ThemesandtechnlQues of Hispanic literature. 
Vocabulary in Spanish for discussion of a variety of literary genres. Historical and 
cultural contexts. Emphasis on increasing oral and written fluency in Spanish. 
Fouryearsof high school Spanish or SPAN-202 required. 
Equivalent to 329-229. R 

SPAN-304 Latin American Short Story 2cr. 
QEHUMFLC Fall Semester 

Introduction to the 20th and 21st century Latin American short story. Vocabulary 
and readings in Spanish of prominent authors and distinct ilterafy periods of this 
genre. Related historical and cultural contexts. Taught m Spanish. 
Equivalent to SPAN-396. P: SPAN-202. 

SPCOM Speech Communication 

SPCOM-lOO Fundamentals of Speech 2 cr. 

GECOMSKSPKG Fall. Spring and Summer 

Techniques of effective speech: diagnosis of individual needs and training in 
necessary skills: speaker/listener relations, speech organization, voice, bodily 
action, language and development of confidence and poise. 
Equivalent to 391-100. - ■ ■ . 

SPCOM-lOlForensics 1-2 cr. 

Fall and Spring Semesters 

Trainingin speech through instruction in and application of the principles used 
in intercollegiate forensics program: oral interpretation and original and limited- 
preparation events. Eau[valent to 391-101. R 

SPCOM-102 Forensics 1-2 cr. ^ 

Fall and Spnng Semesters 

Training in speech through instruction in an application of the principles used m 
intercollegiate forensics program: oral interpretation and onginal and limited- 
preparation events. Equivalent to 391-102. P: SPCOM-lOl. R 

SPCOM-103 Forensics 1-2 cr. 

Fall and Spring Seniesters 

Training in speech through instruction in an application of the pnnciples used in 
intercollegiate forensics program: oral interpretation and original and limited- 
preparation events. Equivalent to 391-103. P: SPCOM-102. R 

SPCOIVI-104 Forensics 1-2 cr. 

Fall and Spring Semesters 

Trainingin speech through instruction inand application of the principles used 
in intercollegiate forensics program: specific emphasis on forensics administra- 
tion. Equivalent to 391-104. P: SPCOM-103. R 

SPCOM-200 Persuasive Speaking 2 cr. 
GECOMSKSPKG Fall. Spring and Summer 

Advanced techniques of speaking: develop skill in audience analysis, speech 
composition and delivery of various types of speeches: recognize techniques 
used daily toward individuals and groups. 
Equivalent to 391-200. P: SPCOM-lOO. 

SPCOM-202 Oral Interpretation 2 cr. 
OEHUMCRPRF Spnng Semester 

Individual and group activities to develop skill in the oral performance of 
literature; projects in analysis and delivery of literature. Consideration of 
Individual problems. Equivalent to 391-202. 



SPCOM-206 Discussion 2 cr, ' 

GECOMSK SPKG Fall and Spnng Semesters 

Principles and techniques of discussion; leading and participating in sympo- 
sium, panel . roundtable and other discussion fomis. Equivalent to 391-206. 

SPC0M-208Theoryof Communication 3cr. . 

GECOMSK SPKG Fall and Spnng Semesters 

How people communicate with each other; interpersonal, social, technical and 
business communication, monographs of various communication theorists. 
Equivalent to 391-20S. P: SPCOM-lOO. 

SPCOM-210 Interpersonal Speech Communication 1-2 cr. 
GECOMSK SPKG Fall and Spnng Semesters 

Basic aspects of non-stmaured. informal speech communication; expression of 
feelings and intentions and processing of relationships. Equivalent to 391-210. 

SPCOIVI-236 Listening 2cr. 

GECOMSKSPKG 

Theoretical analysis and practical application of listening concepts. Emphasis 
on assessment of individual listening skills and methods of improving personal 
listening techniques used in occupational and personal relationships. 
Equivalent to 391-236. 

SPCOIVI-308 Speech Skiils for Business and Industry 2 cr. 

Fall. Spring and Summer 

Technical speaking: projects in application of speech skills and activities in 
business and industry. Equivalent to 391-508. 

SPCOIM-310 Introduction to Speech Correction 2 cr. 

Spring Semester 

Nature and causes of and therapeutic methods for remediating speech and 
language disorders. Equivalent to 391-310. 

SPCOM-312 Intercutturai Communication 2 cr. 

ESB Fall ana Spnng Semesters 

Communication concepts and strategies in a multicultural society with emphasis 
on the major United Slates cultural groups: understanding communication 
norms in ones culture of origin and developing a functional appreciation of the 
diversity of communication standards among cultures. 
Equivalent to 391-312. P: SPCOM-lOO. 

SPCOIVI-412 Teaching Speech in Middle and Secondary Schools 2 cr. 

Fall, Spnng and Summer 

Preparation for the teaching of speech communication courses and the direction 
of related co<urricular activities in middle and secondary schools. Speech 
Teaching minors only. Equivalent to 391-512. 391-412. P: SPCOM-lOO. 

SPCOM-414 Interviewing Icr. 

Fall and Spring Semesters 

Principles and techniques for interviewee In employment inten^lews. 
Equivalent to 391-514. 



SPED Special Education 

SPEE>-300 Introduction to individuals With Cognitive Disabilities 3 cr. 

Fall Semester 

Introduction to etiology of mental retardation: psychological, educational, social 
and vocational aspects: adjustment techniques used in worthing with mentally 
retarded persons. Equivalent to 431-585, 431-500. 
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5PEO-301 Learning Disabilities 3cr. 

Spring Semester 

Ideniification. remediation and evaluation of learning disabled: intervention 
techniques used with adolescents and adults. Equivalent to 431-501. 

SPED-316 Psychology of the Exceptional Child 2-3 cr. 

Fall and Spnng Semesters 

History and ueatment of exceptional individuals; characteristics and development 
of children v^o deviate from the norm: learning disabled, gifted, mentally 
retarded, socially and emotionally disturtwd. abused, speech and language 
impaired, and those with visual , hearing, orthopedic and chronic health problems. 

Equivalent to 431-516. 431-532. 

SPEO^IS Introduction to 
Teaching/Assessment in Special Education 2cr. 

Fall. Spring and Summer 

Provides oneorvone. supervised experience in teaching youth with exceptional 
education need (££M. Provides the initial opportunity for the student to teach 
a young person with EEN in a supervised setting for 50 hours. 
Equivalent to 431-518. 431-562. 

SPED-322 Curriculum and Instruction: Functional Living Skills 2 cr. 

Spring Semester 

Cumcuium and instructional techniques for developing basic functional living 
skills for persons with cognitive disabilities, borderline and severe. 
Equivalent to 431-522. P: SPED-300. SPED-430. 

SPED-323 Curriculum and Instruction: Academic Skills 3 cr. 

Fall and Spring Semesters 

Curriculum and instructional techniques for developing academic skills for 
persons with cognitive disabilities (borderline and severe). 
Equivalenno 431-523. P: SPED-300. SPEO-430. 

SPED-324 Curriculum and Instruction: 
Career and Transition Education 3cr. 

Fall Semester 

Cunicuium and instoiction for persons with cognitive disabilities, borderline and 
severe, in prevocational career, vocational education, and uansition stressing 
Interdisciplinary cooperation. Equivalent to 431-524. P:SPE0-300. SPECMSO. 

SPED-326 Practicum in Special Education 2 cr. 

Fall Semester 

Off-campus work and study m educational settings wim youth with cognitive 
disabilities twrdenine (CDS) and/or cognitive disabilities severe (CDS) for a 
minimum of 50 hours m a supervised setting, utilizing the teaching techniques 
and methods previously learned. Equivalent to 431-526. P: SPED-318. 

SPED-328 Assessment for Individual Education/Transition Plans 3 cr. 

ESC Fall. Spring and Summer 

Disgnosing behavior and learning problems of students with exceptional 
education needs. Preparing individual educational and transitional plans based 
on comprehensive assessments. Equivalent to 431-528. P: REHAB-420. 

SPED-400 Workshop: Topics in Special Education 1-3 cr. 

Summer Session 

Current specialized topics studied through experiential activities. 
Equivalent to 431-600. 



SPED-430 inclusion of Students With Exceptional Needs 3 cr. 

Fall. Spring and Summer 

Inclusion of students with exceptional educational needs in the regular class- 
room setting. Laws, definition, characteristics, adaptations, strategies and 
transitional services that pertam to persons identified with: cognitive disability, 
learningdisability. attention deficit hyperactivity disorder, emotional disability, 
autism, traumatic brain injury, speech and language disorders, visual and 
hearing loss, physical and other health impairments, and gifted and talented. 
Minimum cumulative GPAof 2.75. Education majors must nave passed PPST. 
Equivalent to 431-630. 

SPED-462 Classroom Management Techniques 3 cr. 

Spnng Semester 

Techniques for motivating handicapped youth, individual and group disci plirw. 
behavior modification, educational organization, evaluation, and communica- 
tion to enhance teaming. Equivalent to 431-662, 

SPED-480 Student Teaching With Handicapped Youth 4-8 cr. 

Fall and Spring Semesters 

Directed teaching and community experiences in selected off-campus schools 
with normal and handicapped adolescents. Satisf Health. Speech. English. 
Equivalent to 431-480. P: SPED-462. 

SPE[>481 Student Teaching Youth With Cognitive Disabilities 16 cr. 

Fall and Spring Semesters 

Directed teaching and community experiences in selected off-campus schools 
with cognitive disabilities for a full school semester. Office ofTeacher Education 
permission required. Equivalent to SPED-480. 431-480. 431-481. 
P: SPEO-318. SPED-326. SPED-462. 

SPED-468 Intern Teaching: Special Education 16 cr. 

An alternative method of obtamingSpeciai Education student teaching experi- 
ence. Interns receive license to teach and salaried appointment in a cooperating 
school for one semester. Office of Teacher Education permission required. 
P: SPED-322. SPED-323. SPED-32.4 SPED-326, SPED-462. 



SRVM Service Management 




SRVM-lll. Introduction to Global Service Management 2 cr. 

Principles of service management with emphasis on trends, career opportuni- 
lies, and global economic impact of service sectors. Equivalent to 245-111. 

SRVM-210 Service Operations Management 3 cr. 

Examination of the environment m which services operate. The design of service 
delivery systems is addressed from the perspective of both customer participa- 
tion and operations efficiency. Equivalent to 245-210. 

SRVM-260 Managing Service Learning 3 cr. 

Fall and Spring Semesters 

Manage service-iearmng systems that respond to community needs. Address 
the perspectives ofnot-for-profit and for-profit delivery systems. 

SRVM-346 Seminar in Training and Development 1 cr. 

Definition and analysis of high performance service management best practices. 

SRVM-354Serv1ces Marketing Management 3 cr. 

Fall. Spring and Summer 

Marketing management concepts . issues and terminology unique to the servfce 
sector. Strategies used by service marketers will be analyzed and contrasted 
with other economic seaors. Equivalent to 245-354. P: HT-251 or BUMKG-330. 
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SRVM-367 International Management 3cr. 

Fad Semester 

Theory and practice of managing international organizations, irwluding socio- 
cuttural aspects and group dynamics of international businesses and service 
organizations. Equivalent to 245-367. P:BUMGT-304. 

SRVM'398 Service Management Field Experience 1-2 cr. 

Off-campus work and study m an approved posiijon to Pener understand the 
challenges and potentials of various careers in the hospitality area. 

SRVM-410 Electronic Service Management 3 cr. 

Ovenflew. identification, and evaluation of service management components of 
electronic commerce relationships within the market/worhplace. 
Equivalent to 245-410. 

SRVM-498 Service Management Field Experience 1-2 cr. 

Fall. Spring and Summer 

Off-campus work and study in an appnaved position to better understand the 
Challenges and potentials of various careers in the hospitality area. Must have 
90 credits completed. 

STAT130 Elementary Statistics 2 cr. 

GEANRSNSTAT Fall. Spnng and Summer 

Concepts and application of probability and statistics: data analysis [graphical 
displays, numerical summary measures): probability and probapility distribu- 
tions; concepts of statistical inference leslimation and hypoxhesis testing). 
Illustrated with output from statistical computing packages. 
Equivalent to 354-130. 

STAT-320 Statistical Methods 3cr. 

. GEANRSNSTAT Fall, spring ana Summer 
Histc^ams. mean and standard deviation, combinatorics, probability: binomial, 
hypergeometric. normal. Chi-square. T and F distnbuiions and their uses: 
statisocal inference: contingency tables, linearmodeis. analysis of vanance with 
appropriate applications.Three years of high school math required, or Math-120 
or higher. 

Equivalent to 354-530. P: 1 courses from subject MATH, from Level 2 except 
MATH-llOorMATH-118. 

STAT-330 Probability and Statistics 
for Engineering and the Sciences 3cr. 

Fan ana Spring Semesters 

Exploratory data analysis: basic probability, probability distributions, mathemati- 
cal expectation, sampling distributions; basic statistical inference {estimation 
andhypothesis testing); topics in reliability. 
Equivalent to 354-330. P: MATH-154 or MATH-157. 

STAT-331 Probability and Mathematical Statistics I 3 cr. 

Fall Semester 

Sample spaces. Probability functions for discrete and continuous sample 
spaces. Conditional probability and independence. Random variables; probabil- 
ity density and cumulative distnbutlon functions:jolnt. marginal, and conditional 
distributions. Expected values, moments, and moment-generating functions. 
Binomial, hypergeometric. Poisson. normal, andgammadistnbutions. 
Equivalent to 354-331. P: MATH-154 or MATH-157. Corequlsite:M3th-158. 



STAT-332 Probability and Mathematical Statistics II 3 cr. 

Spnng Semester 

Sampling disuibutions. order statistics, introduction to decision iheoiy, estima- 
tion, hypothesis testing, nonparametric methods, regression and correlation, 
analysis of vanance. Equivalent to 354-332. P: STAT-331. 

STAT-337 Design of Experiments I 2 cr. 

Fall Semester 

Linearandcunfllinear regression, single-factor designs, confidence ellipsoids for 
means, blocking. Latin and other squares, factorial designs. 
Equivalent to 354-531. P: STAT-332. 

STAT-338 Design of Experiments II 2cr. 

Spring Semester 

Fixed-effect, randonveffect and mixed models: nested and nested-factorial 
designs, split-plot designs, confounding In blocks, analysis of convariance. 
response surfaces, sequential analysis. Equivalent to 354-532. P: STAT-337. 

TCS Telecommunication Systems 

TCS-103 Communication and Information Technology 3 cr. 
OETECH Fall. Spring and Summer 

Limits and possibilities of various communication components and systems 
applied to the solution of communication problems in business and industry. 
Intended forgenerai business administration students. 
Equivafentto 130-103. 130-100, 

TCS-281 Data Communications 3cr. 

Fall Semester 

Terminology, systems, services, technologies, costs and applications of data 
communications. Equivalent to 130-281. P: TCS-103. 

TCS-283 Protocols and Interfacing Laboratory 3 cr. 

Fall and Spring Semesters 

Protocols and interfacing laboratory common and de facto standard telecommu- 
nication protocols used for interface conuoi. flow control, and for data link 
control. Diagnose telecommunications interface problems with representative 
equipment. Equivalent to 130-283. P: TCS-281. 

TCS-300 Workshop 1-3 cr. 

Fall. Spring and Summer 

Special topics m telecommunications, providing hands on or experiential 
learning activities. Specific content and title to reflect the topic of the workshop. 
Equivalent to 130-500. R 

TCS-304 Communications and Information Systems 1-3 cr. 

Fall. Spring and Summer 

Overview of the communications industry. Use of systems to create, process, 
transmit, receive and evaluate information. Equivalent to 130-504. P: TCS-103. 

TCS-305 Office Automation Technology 3cr. 

Fall. Spring and Summer 

Automation information concepts and technology used In office including both 
communication, storage, and retrieval systems. Emphasis on cost effective 
selection and implementation problems. Equivalent to 130-505. 

TCS-306 Introduction to Telephony 2 cr. 

Fall. Spring and Summer 

Principles of current technologies, systems, and trends in telephone communi- 
cation systems design and applications. Equivalent to 130-506. 
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TCS-307 Artificial Intelligence Applications in Business 2 or. 

Fall and Spring Semesters 

Artificial intelligence applications in business and industry with emphasis on 
office information system characteristics and implementation. 
Equivalent tol30-507. 

TCS-340 Cisco Networking Academy Program: 
Instructor Fast Track 2 cr. 

Summer Session 

Fast-track option to prepare the instructor for teaching in the Cisco NetworKing 
Academic Program, meeting requirements for the Cisco Certified Academic 
Instructor (CCA/)- Instructor'sconsent required. Cisco CCNA Certification. 

TCS-341 Cisco Networking Academy Program: Instructor I 4 cr. 

First in a four-course sequence preparing Instructors for teaching in the Cisco 
Networking Academy Program, meeting requirements for tne Cisco Certified 
Academic Instructor {CCAf). and preparing for the Cisco Certified Network 
Associate (CCMA) examination, instructor'sconsent required. 

TCS-342 Cisco Networking Academy Program: Instructor II 3 cr. 

Second in afour-course sequence preparing instructorsforteachingm the Cisco 
Networiting Academy Program, meeting requirements for the Cisco Certified 
Academic instmcior (CCA!^. and preparing for the Cisco Certified Network 
Associate (CCNA) examination. P: TCS-341. 

TCS-343 Cisco Networking Academy Program: Instructor III 2 cr. 

Third in a four-course sequence preparing instructors for teaching in the Cisco 
Networking Academy Program, meeting requirements for the Cisco Certified 
Academic Instructor {CCAf\. and preparing for the Cisco Certified Network 
Associate (CC/M) examina^on. P: TCS-342. 

TCS-344 Cisco Networking Academy Program: Instructor IV 2cr. 

Fourth in a four-course sequence prepanng instructors for teaching in the Cisco 
Networking Academy Program, meeting requirements for the Cisco Certified 
Academic instructor [CCAf). and preparing for the Cisco Certified Network 
Associate (CCAM) examination. P: TCS-343. 

TCS-381 Data. Voice and Video Systems 3 cr. 

Fall Semester 

Distal communication theory and application as applied to voice and data 
systems and the design and management of integrated networks. 
Equivalent to 130-381. 130-581. P: TCS283. 

TCS-382 Network Systems Design 3cr. 

Spring Semester 

Concepts from communication networks. LAN. MAN. WAN networks. InUoduc- 
tion to LAN switching. ATM and virtual LANS. Designing and integration of LAN 
switching virtual networking and ATM Into today snetwortts.Telecommuncation 
Systems majors only. Equivalent to 130-582. 

TCS^l Telecommunications Policy and Regulations 3 cr. 

Fall and Spring Semesters 

Telecommunications policy and regulatory issues, standards and policy setting 
agencies for national and international markets. Junior level or higher. 



TCS-431 Network Operating System: Workstation and Server 3 cr. 

Fall and Spring Semesters 

Installing, configuring, and administering Microsoft Windows, utilizing the 
current commercial version of the product for both work stations and sen/ers. 
Students are required to pass two of Microsoft's Certified Systems Engirveer 
(MCSE) certification examinations as a requirement for this course. 
P:TCS131.TCS-144. 

TCS-481 Telecommunications Systems Administration 3 cr. 

Fall Semester 

Issues and concerns required to manage telecommunications networks and 
contemporary problems. Telecommunication Systems majors only. 
Equivalentto 130*81. 

TCS-491 Wireless Systems 3cr. 

Spring Semester 

Power measurements: description of waves: impedance calculations using the 
Smith Chart: types of amplifiers and microwave devices: antenna theory: 
microwave and wireless communications. 
Equivalent to 130-491. P: MATH-153. PHYS-231, PHYS-232. 



TECED Technology Education 




TECED-160 Introduction to Technology Education Icr. 

Fall and Spring Semesters 

Sun«y of the history, philosophy, mission, curriculum, methods, organizations 
and resources associated with technology education. Equivalent to 190-160. 

TECED-205 Teaching Methods 
Technology/Vocational Education 2cr. 

Fall. Spring and Summer 

Study of teaching methods in use in youth and adutt shop classes, instruction 
planning; lesson presentation witn video tape equipment: methods of organiza- 
tion and management: instruction aids: professional ethics. 
Equivalent to 190-205. 190-205. P: TECED-160. 

TECED-260 Curriculum. Methods. 

and Assessment For Technology Education 3 cr. 

Fall Semester 

Development of rationales, goals, content outlines, outcomes, objectives. 

activities, and assessment items. 

Equivalent to 190-260. P: TECEO160. EDUC-312. 

TECED-325 Technology for Elementary School Children 2 cr. 

Fall, Spring and Summer 

Development, philosophy, objectives and course organization for indusuial arts 
for the elementary schools. Suitable laboratory work in woods, metals, plastics 

and drawing. Equivalent to 190-525. 

TECED-330 ImplementlngTechnology Education 3 cr. 

Fall. Spring and Summer 

Converts the theory of contemporary technology education programs into 
instnjctional materials, facilities, andstrategysuitedto the secondary and post- 
secondary school. Equivalent to 190-530. 



TECED-333 Planning Technical/Vocational Laboratories 2 cr. 

School shop facility pianntng: equipment selection, placement, care and 
management. Equivalent to 190-533. P: TECED^OS. 
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TECED-340 Middle School Technology Education 2 or. 

Fall. Spring and Summer 

Reviews trends and activities in the technology education movement. To update 
instructors to teach middle school offerings. Equivalent to 190-540. 

TECED-360 Technology Education Pre-CIInlcal Experience 1 or. 

Fall and Spring Semesters 

OtJserving, experiencing, evaluating, and analyzing teaching and learning in 
public school settings. Equivalent to 190-360. P: TECED-160. 

TECED^TS Workshop 1-3 cr. 

Current specialtzeO topics m industrial education thrcugh experiential activities. 
Instructor's consent required. Equivalent to 190-575. 

TECED-390 Lab/Class Management In Technology Education 2 or. 

Fall. Spring and Summer 

An overview of principles of facility planning and equipment selection for a variety 
of cunicuium needs. LaOoratory and classroom management techniques will be 
presented with an emphasis on safety requirements and managing various 
delivery systems used m contemporary programs. 
Equivalent to 190-390. P: TECED-160. 

TECED^98 Field Experience 1-2 cr. 

Fall. Spring and Summer Equivalent to 190-398. 

TECED-398E Reld Experience Icr. 

Fall. Spring and Summer Equivalent to 190-398E. 

TECED-403 Activities in Technology/Vocational Education 2 cr. 

* A Study and design of learning activities for industrial ana vocational education. 
Learning activities will be developed on selected levels of the cognitive, 
psychomotor, and affective domains to carry out stated behavioral objectives. 
An evaluation of the appropriateness of learning activities as presented in 
contemporary curricuium projects. Equivalent to 190-606. 

TECED-405 Curriculum Technology/Vocational Education 2 cr. 

Fall. Spring and Summer 

Studyofcumculum terminology and methods of selecting and organizing content 
for Industrial education courses. A course of study and individualized instnjction 
will be developed by the student for use in teachinga class in Industrial arts or 
vocational education. Equivalent to 190405. P: TECE(M60. TECED-205. 

TECED-406 Evaluation in Technology/Vocational Education 2 cr. 

Fall. Springand Summer 

For industrial arts and vocational/technical teachers m evaluating program and 
student perfonrnance: basis for student assessment, evaluation of manipulative 
activity and construction of teacher-made tests as applied to all students 
{inctuOing those with special needs). Student evaluation of instructor and 
fnstnjction. Equivalent to 190-406. P: TECED-205. 

TECED-407 Student Teaching in Technology Education 5 cr. 

Directed teaching and community experiences in selected off-campus schools. 
Teaching Certificate Required. Equivalent to 190407. 

TECED-408 Student Teaching Technology/Vocational Education 8 cr. 

Fall and Spring Semesters 

Directedteachingandcommunityexperiences in selected off-campus schools. 
Satisfactory health, speech and English, Cumulative GPA of 2.25 or better. 

Equivalent to 190-408. 



TECED-409 Student Teaching 16 cr. 

Fail. Spring and Summer 

Directed teaching and community experiences in selected off -campus schools. 
OTE permission required. Satisfactory health, speech and English, Equivalent to 
190409. P: TECEO-160. TECED-205. TECEO-405. TECED-406. 

TECED^l Field Trips to Industry 1-3 cr. 

Opportunities are provided for industrial and vocational education majors as well 
as teachers to accumulate information about industries through local and 
distant orv-site visits to industnes. A third credit may t>e earned by showing 
evidence of application of data collected In courses being taught. 
Equivalent to 190-631. R$ 

TECECM37 Organization/Management 
of Technical Laboratories 2cr. 

Summer Session 

Experience in administration, project development and teaching problems 
associated with Industrial education. Equivalent to 190-637. P: TECED-205. 

TECED-438 Course Construction 2cr. 

Spring Semester and Summer Session 

Directed experience in cuaiculum development and course of study construction 
for industrial education teachers; development of behavioral objectives and of 
Instnjctional materials to help reach these objectives; development of course 
of study, instructional package/unit of instnjction. Equivalent to 190-638. 

TECED-460 Advanced Curriculum, 

Methods and Assessment for Technology 3 cr. 

Spring Semester 

Development and implementation of lessons, demonstrations. lab activities, 
evaluations, and classroom management plans. 
Equivalent to 190-460. P: TECED-260. 

TECED-488 Internship Teaching 2-8 cr. 

Fall and Spnng Semesters 

An alternate methodofobtainingstudentteachingexperience. Teacher interns 
receive a license to teach and salaried appointments in cooperating school 
systems for one full semester. Equivalent to 190-488. 

TECED-489 Internship Teaching 16 cr. 

Fall and Spring Semesters 

An alternate method of obtaining student teaching experience. Teacher interns 
receive a license to leach and salaried appointments in cooperating school 
systems for one full semester. Admission to student teaching. 
Equivalent to 190489. R 

TECE[M98 Field Experience 1-2 cr. 

Fall. Spring and Summer Equivalent to 190-498. 

TECED-498E Reld Experience Icr. 

Fall. Spring and Summer Equivalent to 190498E. 



TECH Technology 




TECH-230ExploringTechnoiogy 2cr. 
OETECH Fall. Springand Summer 

Aspects of technology: definitions, present characteristics, history, forecasting, 
transfer, assessment, impact and systems. Equivalent to 195-530. 195-230. 
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TECH-320 Technological Advances — Fast Forward I 2 cr. 

OETECH Fall Semester ana Summer Session 

Outlines industry's rapiO advancements in high technology as utilized in the 
wortd today. Reference is made to a variety of applications of this technology now 
and in the future. Equivalent to 195-520. 

TECH-321 Technological Advances — Fast Forward II 2 cr. 

OETECH Sprtng Semester and Summer Session 

Current applications of technology in today'ssociety. Discusses how technologi- 
cal advances have affected educators through simulation, society through 
technological changes such as storing information, television communication 
and other new technological advances. Equivalent to 195-521. 

TECH-332Futuresof Technology 2cr. 

OETECH Fall Semester 

Concepts of future studies as applied to technology. Exploration of possible 
alternatives. Techniques and skills for the professional user and the citizen 
consumer. Equivalent to 195-532. 

TECH-340 Future of Work 1-2 cr. 

Future DossiOilities as to why people work, who will work, and in what conditions. 
Project probaOle work parameters from current tends. Relate past, present, and 
future to students' individual work situations. Equivalent to 195-540. 



THEA Theatre 

THEA-131 Theater Practicum .5-lcr. 
GEHUM CRPRF Fall and Spring Semesters 

Participation in acting, stagecraft, lights, sound, makeup, costumes, properties 
and business in university theater productions. Equivalent to 391-131. R 

THEA-232 Introduction to the Theater 3 cr. 
OEHUM CRPRF Fall and Spring Semesters 

Development of theater arts from ancient times to present: play styles, 
production methods and audience appreciation: representative plays. 

Equivaientto 391-232- 

THEA-334 Contemporary Theater 2cr. 
GEHUM CRPRF Spnng Semester 

Analysis of selected plays: stnjcture. dramatic content and production methods. 

Equivaientto 391-334. 

THEA-336 Stagecraft and Scene Design 2 cr. 
GEHUM CRPRF Spnng Semester 

Technical problems in producing plays; set design: constructing, painting and 
handling scenery: stage lighting, makeup, costuming, sound and visual effects, 
organization of production staff. Equivalent to 391-336. P: THEA-232. 

THEA-338 Play Production 2cr. 

OEHUM CRPRF Fall Semester 

Directing and acting techniques in play production; selecting, rehearsing and 
producing scenes for class. Equivalent to 391-338. 



TRANS Transportation/Energy 

TRANS-202Transportation Systems 2 cr. 
QETECH Fall and Spring Semesters 

Effects of transportation on society. Comparisons of transportation modes on 
relative costs, speeds, reliability, efficiency, and more. Examination of vehicle 
structures, propulsion, suspension, guidance, control and support systems. 

Equivalent to 186-202. 

TRANS-203 Transportation Systems Lab 1 cr. 

Fall and Spnng Semesters 

Applications and reinforcement of transportation modes. Special projects and 
fieldtrips. Equivaientto 186-203. 

TRANS-204 Energy Technology 2cr. 

OETECH Fall and Spring Semesters 

The nature of energy, its discovery, conversion, and harnessing. Economic, 
environmental, political and social ramifications of energy-related choices. 
Equivaientto 110-504. 186-504. 186-204. 

TRANS-205 Energy Technology Lab Icr. 

Fall and Spring Semesters 

Mechanical, electrical, fluid and thermal power projects. 
Equivaientto 110-504. 186-504. 186-205, P: TRANS-204. 

TRANS-331 Private Pilot's Ground School 3 cr. 

Fall and Spring Semesters 

Preparation for F.A.A. private pilot's certificate: airplane utility, flight manuals, 
safety, federal aviation regulations, navigation, communication, weather, gerv 
eral aircraft operation and flight theory. Equivalent to 110-631. 186-631. 

TRANS-357 Principles of Technology I 3 cr. 

Fall. Spring and Summer 

Contemporary applications of the principiesgovemingforce.work, rate, resis- 
tance, energy, power, and force transfomiers in mechanical, electrical, fluid and 
thermal systems. Technical content especially appropriate for educational 
applications. Equivaientto 110-557, 166-557. 

TRANS-395 Seminar 1-2 cr. 

Fall. Spring and Summer 

Specific content is designed to upgrade competencies of participants. Content 
will change to reflect current state of the art in electricity /electronics or power 
mechanics. Equivaientto 185-595. R 



TRDIS Transdisciplinary 




TRDIS-IOO Applied Student Leadership 2 cr. 

Fall and Spnng Semesters 

Applied leadershiptechniQues tn interpersonal communications and organiza- _ 
tiona! dynamics developed through classroom experience and practice. Equiva- 
lent to 500-100. 

TRDIS-101 Seminar in Career Exploration 1 cr. 

Fall and Spnr^ Semesters 

Identification and analysis of individual career interests, values, needs, skills, 
and goals, investigation of resources for career planning and development. 
Including educational programs, job maritet information and employment oppor- 
tunities. Deveiopmentof individual career plans. 

Equivaientto TRDlS-196. 500-196. 
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TRDIS-120 Strategies for Academic Success 2 cr. 

Develop study skills strategies, note taking and test-taking tecfiniques. time 
management, goal setting, and textbook reading comprehension. Application of 
principles leads to academic success at the university. 
Equrvalentto EDUC-280. 421-280. 

TROIS-297 Wisconsin In Scotland Field Experience 3 cr. 

Fall and Spring Semesters 

Imemationai field experience as unpaid volunteer m a business, educational, 
social service, or other non-profit organization in Scotland. Must be enrolled in 
Wisconsin in Scotland study abroad program. Equivalent to 500-297. 

TRDIS477 International Study 1-16 cr. 

Inier-institutionai creott exchange (or students accepted in unlverslty^pproved 
study abroad or International exchange programs offered through the office of 
International programs at recognized/accredited institutions in other countries. 
The course may be repeated. Equivalent to 500-477. R 

TRHRb Training and Human Resource Development 

TRHRD-360 Training Systems In Business and Industry 3 cr. 

SummerSession 

Types and purpose of training as related to business and industry. Training 
analysis, content, delivery systems, evaluation and Justiflcaiion foruaining. 
Designed for norveducation majors. Equivalent to 198-560. 

TRHRD-370 Training Methods in Business and Industry 2 cr. 

Fall, Spnngand Summer 

Identification of training situations where the development and deliveiy of 
training is needed. Emphasis is on methods to deliver a training session. 
Students will be required to make training sessions presentations. 
Equivalent to 198-570. 

TRHRD-375Workshop 1-3 cr. 

Fall, Spring and Summer 

Special topics providing hands-on or experiential learning activities. Specific 
content and title to reflect the topic of the workshop. Equivalent to 198-575. R 

TRHRD-389 Training Internship 2-8 cr. 

Fall and Sprmg Semesters 

Opportunities for students to learn and practice training management and 
instnjctionai techniques through activities and experiences in a training depart- 
ment. Objectives commensurate with student's background and field of training. 
Activities include designing and implementing training programs in student's 
majororminorfield of study ineitherindusiry. business, military orgovemment 
training programs. Equivalent to 198-589. P: TRHRO360, R 

TRHRCMOOWoritshop 1-3 cr. 

Fall. Spnngand Summer 

Special topics in training and human resource development providing hands-on 
or experientialieaming activities. Specific content and title to reflect topic of the 
workshop. Equivalent to 198-600. R 



VTAE Vocational, Technical and Adult Education J 

VTAE-298 Field Experience 1-2 cr. 

Fall. Spring and Summer Equivalent to 199-298. 

VTAE-301Preservlce Workshop for Vocational Educators Icr. 

Introduction to the basic concepts of teaching courses in Wisconsin Vocational. 
Technical, and Adult Education. Equivalent to 199-501. 

VTAE-302 Principles of Vocational. 
Technical and Adult Education 2cr. 

Fall. Spring and Summer 

Philosophy, organization and administration of vocational, technical and adult 
education, nationwide, m Wisconsin and on the local level. 

Equivalent to421-402. 199-502. 

VTAE-334 Performance Analysis 3 cr. 

Fall. Spnngand Summer 

Analysis techniques utilized in curriculum development. Emphasis on task 
analysis and related procedures. Includes occupational and needs analysis, 
competencyidentification. objective writing and information mapping. Integrates 
task analysis with a total system for developing and revising vocational 
cun-iculumorjob training programs. Equivalent to 199-334, 199-534. 

VTAE-337 Competency-Based Education — 
Vocational/Industrial 2cr. 
Fall and Spring Semesters 

Competencies for vocational, technical and adult education programs and 
courses. Development of competency-based education performance indicators 
in all domains, a competency-based education management system, and basis 
for competency-based education evaluation. Equivalent to 199-537. 

VTAE-346 Seminar 1-3 cr. 

Fall, Spring and Summer 

Current topics in vocational, technical and adult education with application for 
personnel in the field, instructor's consent required. Equivalent to 199-546. 

VTAE-359 Technology Impacts Occupational Programs 4 cr. 

SummerSession 

Presentation ofiatesttechnology in communications, manufacturing, consinjc- 
tion, and/or transportation which involve concepts from math, science and 
computer science. Equivalent to 199-559. R 

VTAE-360 Cooperative Occupational Education Programs 2 cr. 

Spring Semester and Summer Session 

Philosophy, organization, coordination and teaching techniques or cooperative 
education programs in the various vocational areas. Roles, responsibilities and 
duties of the cooperative teacher coordinator. Equivalent to 199-560. 

VTAE-375Woritshop 1-3 cr. 

Fail, Spring and Summer 

Special topics providing hands-on or experiential learning activities. Specific 
content and title to reflect the topic of the workshop. Equivalent to 199-575. R 

VTAE-398 Reld Experience 1-2 cr. 

Fall. Spring and Summer Equivalent to 199-398. 

VTAE-405 Methods of Teaching Vocational Education 2 cr. 

Fall Semester and SummerSession 

Compelency^ased and individualized approach to methods of teaching voca- 
tional education. Equivalent to 199-605. 

Vocational. Technical and Adult Education continued next page 
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VTAE-408 Student Teaching in 

Vocational, Technical and Adult Education 4-8 cr. 

Directed leaching and commumiy experiences ai off -campus, postsecondary 
institutions. Consent of Program Director. Equivalent to 199-408. 

VTAE-438 Course Construction for Vocational Educators 2 cr. 

Fall Semester and Summer Session 

Competency^asedand individualized approach to principles of course construc- 
tion for vocational educators. Equivalent to 199^38. 

VTAE-440 Instructional Evaluation in Vocational Education 2 cr. 

Spring Semester and Summer Session 

Competency-based and individualized approach to Instructional evaluation for 
vocational educators. Equivalent to 199^40. 

VTAE-474 Adult Education 2cr. 

Fall Semester 

Philosophy and history of adult education in the United States. Techniques for 
teach ir^ adults: psychott^cal factors, methods, adult interests and character- 
istics. Equivalent to 199-674. 

VTAE-488 Vocational. Technical 

and Adult Education Internship 1-8 cr. 

Fall. Spring and Summer 

Consent of Program Direaor, Equivalent to 199-488. 



WS Women's studies 

WS-210 Introduction to Women's Studies 2 cr. 
ESB Fall and Spring Semesters 

An examination of the experience of women in American society. Weir past and 
present contributions and roles, and perspectives on we future. 
Equivalent to 300-510. 300-210. 

WS-310 Women's Studies Practicum 1-3 cr. 

Application of women's and gender studies principles to the developrrvent of 
leadershipskiiis and sen/ice priorities in an organizational environment. 

P: WS-210. 

WS-311Topics In Women's Studies 1-3 cr. 

Exploring, from interdisciplinary perspective, new infonnation and ideas in a 
selected area of significance to women's studies. 
Equivalent to 300-511. P: WS-210. R 



VTAE-498 Field Experience 1-2 cr. 

Fall. Spnng and Summer Equivalent to 199-498. 
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Undergraduate Programs 



• Apparel Design/Manufacturing 

Apparel Design 

Apparel Production 

• Applied Mathematics and Computer Science 

Actuarial Science 
Business Management 
Software Development 

• Applied Science 

Technical Sales and Support 
Scientific Latjoratory Management 

AArt 

Graphic Design 
Industrial Design 
Interior Design 
Multimedia Design 
Studio Art 

• Art Education 

• Construction 

• Dietetics 

• Early Childtiood 

General Program 
Certification Pn>gram 

• Engineering Technology 

Automation Systems 
Facilities 

Mechanical Design 
Plastics 

Production Operations 

• Family and Consumer Sciences Education 

Consumer Affairs 

Family/Extension Education 

K-12 Family and Consumer Sciences Education/ 

Family Life Certification 

• Food Systems and Technology 

Food Communication 

Food Merchandising and Distribution 

Food Science 

Food Systems Management 

• General Bu^ness Administration 

• Graphic Communications Management 

• Hotel, Restaurant and Tourism Management 

• Human Development and Family Studies 

• Industrial Management [distance education] 

• Manufacturing En^neering 

• Marketing Education 

Bu$ir)ess Education Certification 

• Packaging 
■ Psychology 



> Retail Merchandising and Management 

Buying/Management 

Fashion Marketing 

Human Resource Management 

Interior Decorating 

> Service Management 

* Technical Communication 

(Technology Education 

I Telecommunication Systems 

I Vocational Rehabilitation 

Community Based Rehabilitation 
CriminalJustice 

Independent Living Rehabilitation 
Individualized 
Psychiatric Rehabilitation 
Recreational Rehabilitation 
Rehabilitation Counseling 
Rehabilitation Technology 
Social Work 

Special Education Certification 
I Vocational, Technical and Adult Education 



• Bachelor of Science Degree 

■ Bachelor of Arts Degree 

▲ Bachelor of Fine Arts Degree 

Italics indicate concentrations or certifications 




STOUT 

UNIVERSITY OF WISCONSIN 



For additional information on any of 

UW-Stout'sdegree programs, 
please call the Admissions Office at 
i80044-ST0UT 

{Calls to this number cannot be transferred.) 

Online at: 

littp://w¥ntf.uwstoiit.edu/adinissions/ 



Minors 

Aging Family 
Art 
Biology 
Business AdministraUon 
Chemistry 
Coaching 
Computer Science 
Consiniction 
Risk Control 
Economics 
Economics Teaching' 
English Literature 
Er^iish Teaching" 
Englisr)Wnting 
Food Technology 
Health and Rtness* 
History' 

Human Resource 
Management 
Journalism 
Lodging Man^ement 
Materials 
Mathematics • 
Physics 
Property Management 

Psychology 
Quality Management 
Relalling 
Sociofogy 
Spanish 
Speech Communicauon * 
Technical Writing 
Tourism 
Traffic Safety Education' 
Vocational Rehabiluatton 
Women's Studies 
•Tffaciting Minors 
♦ 

Specializations 

Disability Accommodation 
in Business and industry 

Gerontology Certification 

Inlemational Studies 

Professional Writing 

Public Relations/ 
Public Information 

Spanish 

Training and Human 
Resource Development 
Vocational Evaluation/ 
Rehabilitation Technology 

♦ 

Preprofesstonal 
Programs 

Pre-atchitectufe 
Preengineenng 
Pre-law 



As Of 10/01 




Academic/ Administrative Facilities 



1. Student Healin Center 

2. Louis Smith Tainler House 

3. Administration 

4. Harvey Hall 

5. Bowman Hall 

6. University Services 

7. Millennium Hall 

8. Communication Techrwiogtes 

9. FryKlund Hall 

10. Child and family Study Center 

11. Heating Plant 

12. General Services 

13. Vocational Rehabilitation 
Id. Libra's Lea'^mi^ Ceiter 



15. Home Economics 

16. McCalmonI Hall-£ducation 
and Human Services 

17. Memorial Student Center 

18. Merte M. Price Commons 

19. Jarvis Hall - Science 
and Technology Wings 

20. Micheels Hall 

21. Applied Arts 

22. Recreation and Athletic Coniplex 

23. ionnson Fieldhouse 

24. Physical Education 

25. Burton E. Nelson FleM 



Residence Halls 



B. Hovtid Hall 

C. RemingHall 

D. Jeter-Tainter-CaMahan Halls 

E. Morth Hall 



F. AntnnvFroggatl Halls 

G. Currar>4<faruusctvTustison-Oettng Halls 

H. South Hall 

I. Hansen4(ettlvMllnes^hinrtock Hails 



Accessibility Symbols and Public Safety 



Slope/ Ramp 

Steep Incline 

O Accessible Entrances 

^ Electric Doors 

B Curtxuts 

Disabled Parvmg 



I I walkway across Hwy. 25 

Sidewaiks/Bike Route 
Sidewalk 

Frequently travelled. 

welMit sidewalks 
A Public telephones with 

direct 911 access 



University Police officers are on duty 24 hours each day. 



Parking 



CXinng hours of entofcement, all non-meierec! campus parking requires display 
of a permit. Permits are available from Parking Services m the university 
Services Building (6). 817 S. Broadway. If you arrive on campus without a 
permit, you may call 232-1792 24 hours, every day for parking instructions. 

Public Meters 
Resident Students 
I 1 Resident Students 

Campus Permit Lots 



Parking Lots 
Motorcycle Part<ing 
Disabled Parking 



Resident StudWit Lots 

Enforced 24 tm/6&f. between 
9 p.m. Sunday and 1 p.m. Filday 



Parking Regulation 

Permit Lots and Meters 

Pe.'.n,: crirorcefl: T a.m. - 4:00 p.m.: M-f 
Meters enforced: 7 a.m. - 5:00 p.m.: M-F 
Parking prohibited 2:00 a.m. - 7:00 a.m. daity 

Disabled Spaces, Restricted Areas. Service Areas: 

Enforced 24 hours daily 

Free PuUlc Parking: 

All campus lots are op«l to the public dunng those times when perrrat 
and n:>eter enforcement is not in effect, and parking is not prohibited. 



Getting to UW-Stout 





- .'. Stout is easily accessible from the east 
I. r west on Highways 12 and 29 and from 
:he north or south on Hi^iway 25. 
Menomonie is located about 60 miles east 
<Dt Minneapolis - St. Paul and about 260 
mrles rwthwest of Milwaukee on Interstate 
94 (exrt Higrtway 25 sovtm. 

■ detailed directions to UW-Stout arts. 
.■:*iietics and conference venues go online 
;o Mtp://www.uwstout.edu/1>laces.shtiTil. 
^ fw our online campus tou' at 
http : //www. uwstout.edu/tour/. 
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